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TAEY You sges Fal pou may recele ool confdance sl ConBdaniial information of he Company, R eTiales o B dlenty of prospeciive clents of Pe
Compary o ity affialas. ¥ou Lther agres in mainisin and B0 assist the Corpany in martsiring Be cordbenilsily of 58 such Confdsntial inlormation, and o
pravant i bom ey uneuhoriied use.

B4 Vo agres sl conlem ihal, you wil, of ol lmes:
®| mairvisn in corfidence sl such Confdantisl nfrmation srd wil rol use such Cordoenial informaton ofer Tian @ necessary i CaTy ou e purposs for
which if wan sharsd wif you.
b mol decicse. deuige, deplay, pubiieh, of desaminele sy sk Confideniisl oo 1o Bry person secep] sdh fa Corpary's pror sefen comenl.

o real ol such Confcental informaton i the sama degres of care thal pou scoord o your own confichenlial irdor=ution, bul in o cess e Tan
reassnably caw

) preven the uhauonied usd, disssminaton of publcation of such Confoetal indomanon.
) Fof copy of reproducs Bny each Corfdentel inlormeton extegd a3 8 reasoratly recessary lor the purposs by wfah § wes stared with pou

fi ot whare such Confiasnial information with sy Tird pacly [specifcally houe persons wha are 0 the ware leid of sctivilies 23 thal of Fae Company or are
in dFec] oF iIndireci compeltion o Pe Compary).

@i nof use such Confidential informalion M sy way 50 55 D prooure ary rommercal sdventags for yoursa® or or any Tard party or & mannar Tal s
tirectly or ircfrecly deirrerial 1o e Comparry .

B} neithar obtam nor Claem &y Ganarihip interesl in ey kncwlsage of information cbiared o auch Corfidenilel Information, snd

0 nel uss or @empl o e ey such Confidentlal information in ary Farrer hal may ham or couse loss o may be fesssonably expecied o karm or cose
lon, whwter dinectly of indrectly, io e Company, s sfilates o I3 cuNinreean

5 Al wuch Confidenhal Information shall rermam the sole and mecusive property of e Compary, and ra loense, inleres] or vighls (nohating, wiSoul mitshor,
oy iielectual property nghts) o such Confidenhal inforraton, or any copy, poron o esbocdra hersof, i grentsd or impled o ba graniad. Maoihing n T
T Ll whal el i any way e Comparny's Sghl o develop, use, loerse, craste dervalive worka of, or B@aewiss sepiod i3 own Conhdsrial information.

A8 Y ehall be undar ng obligation of marisring corfidertialily of such Confidertial Informalion §a per provisons of thin causa f T intormalion

&) waa in your poslession before recesdng tha vama from tha Compary pursaand 1o P Letder,
) is or becomas a mafer of public knowlecige Frough na fault of yours; of
cj i rigrefully recabesd by pou from & Fird party without & duty of confideriathg,
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BT ¥ you are seresd with & courl of govemmentsl ohder Fequinng disclossrs of ary pant of wuch Conidenisl Informaion, you shall, unlsss profbited by L,
proemplly Foity e Company beiors any disciossre ard cooperais lully |reasoratis saperss 1 e Dofme by Ba Company) with Company end it legal counssl in
BREORING, BSEIng § prolechse order of Bmil, or sppeaiing sy such subposna, legal process, reques] oF GFder i Tha eaenl deomed spproprste by e Company

48 Upon cevsation of your employ=enl with (he Company of on & writen reguesl of the Company, whcheser i sarler, pou shall retum of dealray (sl e
Company's opton) amy parl of such Corfiderdal information hai comssiy of onginel, snd copies of, source mateial provided io yod snd shll N yowr possssson
and, i requasied by Pa Compuny, shal provids wrilen confimaiion lo he Company 19 el sfact

B9 You shall nol, whather dunng your srployrant scdor sfer cassaton of o smpioyment, for stuisver meson, uee, dscloss, dhdge. publsh o diairiEnie
1 ey parson of nlly, clfereiss Fan 86 receduary fof e proper pecformance of your dulies afd responibiiies. under this Lefer, or sy regered by e, any
confideniial information, messagey, dala of rade sscrets socuared by you in the courss of your employment wi e Company,

10 W pou are fowrd ko Be o bresch of e cleuse, The Company resanvel P righl 10 Was disciplinary action ageinst pou, nocuding rnghl o eemminale pouw
wrrploy et witfod holios.

E11  You snal makdan e confideniiai®y of sl prica sersDee miommalion snd ehal Pandis sl o information on 8 sirct ‘mesd 10 krow® besh | e @sclose orly
o P wilhinn Pa Corgasy who nesd T informelion o decherps heir dufy. Vod shell rol pass on such inkemation o any person dinecily or indirectly by sy
nlnlﬂ'qiMHMWH&H“F“.“FMF&MHMI#MMI{
whan e rading window i cossd, pou skall nol rade n Te Compary or Sy of @ sMiaies’ ierurtes during ssch perod

T. NTELLECTUMAL PROPERTY

71 “inislaciual Property FRights” saal mean sl rousrisl sed insbeciual peoparty Aghty (nceding both soonomis end Fonel ighia), inciuding, withoul bmston,

panenis, patert spplcabom, palend fghis, iredenerks, Faceman spplcations, rade NEmes, SErVCE A, Eevie Py applosbore, oopyrighls, copprghl

pelications, dstabases, SQofifhme, mauacriphl, CoMmpulsl progiems and oier sofests, krowhow, irade sscrets, proprislacy processes and formulas,
— Irvenlians, ¥ede cress. logos, demign ard ol documentaton snd mecls coratEatrg, desoriieg of Felatng 10 e o

Tl You epressrd Pal ol services peviormed by youl lof ihe Compary siall be pour onginal wort end shall nol incorporaa any fhird-pafy materals of wor in
whch you or ey thind party asserts an ownership rienest o inisllaciial Property Righl. Prowided hat in the event Tha Cormpany @ beld Labie of i Taced with 8
clairn for your viclaion of evy indelechssl Propaty Rights belonging o & thind party, i Lrderaks o rdemnify Ta Company (sndior any of i affilales, 2 Fa
cass may ba) sgeirel wry arad ol lovess, Kablities, cisirs, sctions, ooty snd sspermes, incheling ressormddes Shormey s Tees o cour less meclirg Ters o

T3 I wt vy liema daring your smpicyment silh e Company, you (siher slore of wilh ofen) whelher o not durng normal busmess hoar of Brsing in e
siope of your duliss of seploymend mabe, corceive. resle. discover, reant o reduce |0 sractice sy imeenlion, modfcation, disccwery. Gesign, Seveloprmenl
improvernenl, protess, sofwsrs pragram, work of auforshin, documentation, fornule, deta, lechnique. kioe-Pow, irede secrel o any Inslectusl Propecty Fighl
whatswever (inchaiing a wors in progress) of any inforesi Tarein (wheiher of Fol patentails of Fepsirale undes copyrghd, redemark o similer stafuies of
subject 19 shaliagous prolecion) |colectively Desslopreis’ | Fatl

a) ralaten b T busireas of the Compary (or Ta afiliala], o o By cusiomen o spplers, o 1o @y of The products of services being deveioped, maruiacared,
wakd o provided by e Company (or any of is afilabe] or which may be used i relation terewsth.
b} remaity o tasks assigned ko you by tha Compamy; o
€] resiuits bom Fa uss of premises of parsonal ropsety (wheile larglie of irengkie] loaned, sl of coniracied ior by ®a Corpany or s afllaie,
&l ik in pregress) #nd P benelily Parsol shall Fenedislely besoma Fa wols snd abeolie propeety of tha Corpany, B8 works

muhnm- sl dincioss o the wethoud CoB oF deliry Bnd wifnl COMEURICAING 1 oifers T iamme, Sach kuch
mﬂd-ﬂﬂhg_mmmt-m-m o ] ol ]

T4 You hersby rreeocably, sbeniutely and perpatually assgn sy end 'H’uﬂrﬂuﬂ.wbﬂ““lﬂmlﬂﬂﬂi’ihﬂ

[esmloprrecty s ol bewily andor Fghie resulling Purs from 1 ihe Compary 8nd B sksigne without addtional compenastion on worldwide basin Tou

acincalsdge thel e saisty e offed peymects receivable by pou from e Compery i sdeguaies companiahion b such ssignrerd. Yiou hersby wares and

quittiaim o Fa Compary ary ard all clars of ary nairs whaisosver el yog may nos heee o may berpafier hives In &rd in Fa Developmants incucdng sl
. Wi P pragres)

75 A such ensignmend of rights shall be parpeiusl inevecsbls, unlverial i shall nol iapss, sven f e Company falls 8 &y Ts o commarcialy aaploll sy
wch Davelopranis. Mobwithstanding e provaiors of Section 1954) of the Copyright Act, 15T, ey ssalgiment in 5o far as § relates o copynightable material
arull Pl b P e Figiie ranalered Thersn reeeel 10 you, @ven I e Company dosl nol ansrciss Fu ighis urded e ssgrment wifen 8 period of ona peer
#om e cais of mssigrment. You hersby egree 1o wadve By righl 1o and reirein from feaing By objsciion or clerms 1o e Capyright Board with respect o sry
saslgnmant, puriusnl b Seclion 194 of Pa Copynght AL, 1957, ¥ou lurfer sgres 1o sasist and coopersts wifh the Company in padecting tha Company's ghts
in sy of e Developments.
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T8 Any awignmant of copyright harsunder (and any cenarship of § eopynghl 55 & work made for hirej includes. all rights of patemiy, integrty, disciowre ard
wifuirassl ard §ny other Aghts Bal may ba knen a8 o relered i as ‘morsl rights” [eolectively Lol Fighte’). I, you srs Sesmed urder appicabls bes I
Fetain ny rghis in any Devslopeants, indluding sifout Emitaiion sry Liorsl Fights, pou hersty waive, snd sgres o waev, ol such rights. To B saienl Bl
Such waven arn cesmad unanforcsable Urder apploatie aw, you pranl, and sgres o grard, to P Company of 3 sasgns e sschisv, perpetunl, evocatie,
ursversal ard royaty-fes loenes o use, modity and Fackel Be Development, wiroul enifang pou o sssklng pour conssnl,

LT I'm“mm*hm:nmmnmnm#w“hmﬂmﬁhmnwam
U ol o emonables e expended in complying wil e atarew ferme o B howrly rads squal D the effeciies hourly rale Bl which you were paid Pe
Corpeny rmedaley prot i yo lermiraton s mn erpicyes

T3 hotwiatandieg Fe fagoing, you sill s be Baund by Capgemins polcy with respsc i inisbectsl Propsey
& CONFLICT OF INTEREST:

depardsnl conireciol of miockhalder of eny company, businass o ol tommercial eniepree {7 engags i ary busiress schivily similar i Fatas o any
EBusiness conducied or planned by Me Company, or (¥) mmpste in any way wih products of services ey devsloped, marksted, Gisirituied of ofwrwiss
prowided by tha Compary

B2 You shal rof undertsks, whalher M-mnuhrmmmnWIWWHnbﬂm_n“
B YT B B Emplapment weth e Corgany

| I:n.riq-.q-.rWimm“dqwuﬂmﬁmm“ﬂmtum.mmﬂ
— <Piralsately inlorm the Company sboul such conflict, Whars Fa Company B of B opinion el such B conflict doss or condd exist, 3 ey drect you 1o beka
#{yrTyriain actonis] io resolve Wit 8 conflicl, and you shall cormgily wih such InsSneclions

B4 Durry P course of pour eeploymeent, pou shall rol, Bl directy or indinecly, receivs of Bcoepl lor youf oen benefil or e Benehl of any peron or sy
Gites thar e Compary ary gratuly. smolument, or paymant of sy sind from any perscn having or interding 1 have sy bukress st S Compary

88 To peform your dutes mnmm,mﬂmu-uumAmm-nmmmmt: ard oifar
Company infasiructos. Tod #hsll srsure Fal af a8 med your use of sich Gcilies meets Fw etrocal and social starcands of e worsplace. Furtier, your use of
wiarh facillfia Fuml fod irderfare wiih your duliss anf rund nol ke Begal or corirery 1o Fe nbewsts of e Compary

B AETIREMENT/TERMMATION:

a | Reiverent
¥ou wil Fetire From with tha e Last dary of S moreh in whach you complets ol agw. B in

i :-;_-hlr "-“31'? hf:mw.“ g e siady (§0) ywars of age. B i harsiy

B } Nithen Perind T emination

[ During P probaiion perind, st tha Company ba berrinatad gving e HraE manlts’ meitien notce
ol ha Imm mlwan£MMhnmgmmm-ﬂmrw=
roan nalety in beu Tereck
Ligeat ganfimnabon, with tha Fiay b berrunated () ghing P Company Fres monie’ srlsn nolics o of e

Mmmn of rotice o (] by e “ﬂgmrﬂmmmmnwdm

iﬁ"l'll thanmol.

mmrih'hi uﬂwﬂwhmnm;mrﬁ?mﬂ -dnﬁmﬁﬁ'_—-u

- ﬂut'l:lmh '-“Hnnuﬂ:'hh: Ltnhnﬁﬂﬁtﬂ%ﬂu:ﬁu:ﬂhm ol

T

morsl furgstue, [v) pour Beeach imrma o of i e Company's polices o other dooumants o dreciora of tha
g on o & &irika i° contravenlion of soy lew for Fa ome being in e, [l pou yournell in o marrae which iy regarded by
E‘Hmﬂdﬂ s fen imieresis or io the rlersels of B dients or [vi) mBCcoRGUCE Ty pou B8 st e andior m e

A
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cutsiandey oue iosards Cormpary;, and [b) jFesiesm anaraoned ha sardces of Ta Corpany snd vrse of yor
rama from tha Company's payrol

] [Aeciy of Crssston of Erpicyrart

[ Upor cessalion of mhﬂﬂ{mwmﬂwwnm“hn
Cormgwry &l of e InfrTratn, T e TR destmerta, , ook sic, N CaAndy,
ﬂmﬂmm“mhwmmi-hmhmmtw u_-u-ﬂ»:

mn 0
\ which Fa tesmrves e -] tha dusy ST T e clain e sane fom you er
. fallivny Eﬂﬂr“ .ﬂ [T Mmﬂﬂ parpabla T you of separataly ¥ou

) o Lafier of Autharily of Posst of Allomey B maved o wil underiase W i it on demand o mewdialely upon cemalion of
Hﬂ:ﬂirﬁhﬂm. ety Lzt
[} Upon cessation of poar segploymenl with the Compary, e Company may mquis you 10 sgn appraphals feisses lsrm wihos any additionsd

19, LIITATION OF LIABILITY AND INDEUNITY;

181 Meiher party shall ba lable o T other party for ary indrect, incidental, tonlrgen], corseguentisl, purilive, sserplary, spacial o MmBsr damage,
inchafirg tad rod mled k. lows of profits or lows of dats, wrePw oorred s reslt of negigence of oihersse, Fresnecive of wieTsr &S er party b bean
sdvinad of the prasisliy of Fa nournenos by Fa oited Pacty of ary sch darages.

103 The Compamy's Rabily srisng out of o in connscion wilh P Lefier, whather based in coniract, iort [inchading reglpencs snd sl Rablty] or ofaness,
shall ol guceed e smount past by Bha Carmpany 19 pou ko o perod of Fres (3] Ponifo receding e cadss of scticn.

103 hohe@misdng BTG 0 T cordary cordsred harsn Fihi BAEl ndemndy snd sssp ndemrifisd e Compeny. By Seecies, offoers snd smploysey.
i and egainsd ol dama, demards, scflons, sults and procesdrgs (incuding sny kases, demages, conti, charpss §nd expenses], whatscee Fial may Bs

__ rought or made agained e Company by sy Bard pary 23 8 resull of 9y 6ot oF ominiion, Ron-perirmance or ron-obasrvence by you of 5y of (e ierma and
eonditons of this Lefler andfor ansing from your Talire o comply o sny slahus o snacimanty (ircluding bul rol lmisd snti-brBery e and date proiecion
Ry |

11, MSCELLANEOUS:

111 hofios AJ notices B2 jpoa in relation o your ergicyment whal b= in erling ard in Englal language and shal b sereed siher by hand delvery of by
sarcing ie sama by regitered post or by emall (as per Company Peconia] of by courer o by ipssd posl sddresssd o (he sddress merfored hersinabove. i
well b ot Feaparmibility o inform tha Company of any changs in your sddress and contscl detaly inchadng islephons mmbsrs, personal emal sddresses sie.

Al rotces (o e Campany 1 Felalion & pour employment snall b n weieg e i Crgiis® langusge and shal be sereed sther by hand delioery o by sending
e sama by regaiered post of by touned of by speed posl sddressed ko e Compary's ofice sddress referred in e Erploymenl Letier or by emad with s
prysical capy by ary of e abovenaniorsd iy

112 The paries sckrosiedgs snd sgres Fal | any of B provision of tis Leber is desmsd irveld, voil, Regel, end whendorceable el provision
wimiy pevered il Later anad fa ramakig provsione of this Letisr shall sesan vaelid s snloceatia

11.3 Publcky You shal rof use the rams sndior redemanidogo of Capgemini, s group companias, sbsidlanss of siscociaies befors meda freapectve of
P o weaTa prind, Budia vilusl, lectronic sic | in any ofher manner shich s delrimendal 9 the inlerest, image 0 poodwill of the Company end s & Tlkales
wEwul priof willen corsent of e Compary, In e svenl pou inlend b sharediscioss aricls which ircluties any information sboul Be Company o i
sfiiesouniome s for possibls pubdesion of disseriation outsics Fa Capgemin group, you sgnes fo inform the Compary and oblain iy pror srien conssnt
£ Tl SO0 youl wewh ko decloss. Further, you agres ko maks such modificsiorsdelstionsrevisions. i the aricle s are requasisd By The Company s probect i
propertginierestreputanson,

114 MonDisparsgement Duing e m of pour smploymsn s B Company ard af ol e themaber, you will nol maks sy leive, dslamelony o
disnafigny alaternenis aboul Fw Company, of Fa employees, officers o dreciors of s Company Fal e reasorably Boely 1 ceuse demegs o ey such enety
oI ETRON

118 Waiver Mo defay or falors of sy pirty in exercising or endorcing any of ks Aghts or pemedes whatiosver shall oparals 84 @ waiver of hoss righls o
el of B3 @8 b preclade o mpair e esscsae o snforcemant of Thass Aghls of remedies. Mo single of partial eercies or enforcesend of ary righd o
ety by @y party shall precuce or Impair &y ofmer of furfet seerciss or erforcemnent of (Rl right o remedy by Pail Party. Save as sepressly proveisd B Bis
Lafler neither party sl b desnad o haes waived sy of itn ighty, or remacies sFatscear unless iha waiver i made in siting, sigred by B duly nuborioed
raprisarialive of ol party snd rary be green subject D any condRors Poughl T by Pe greckor. Linksis othaneiss sapreasly itaied sy waiver shall be efiscteae
riy In the imatercm and for e purposs fior which § s ghven

118 imiegrafion: Tra Lefler along with i Eshibil consitules ihe entire underitanding between the partes and supersedes o previcus sgresmants |seflan o
oral) batessn ha Park i siahion o i suljsc-mater

1LY Surdwest Cimes 81, 811, & 7, Bc), 13, 15,0, 11.7, 10L8 and 118 and any other dause which by B nature is expecied o sandes shall 8l v e
P ARTTanAnoN [ whleest Feanan) of the Letier and shal contrus 19 apply
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1.4 Law Tha Partisn i0 B Agresmand shall make beal ficrt (o seite by mutusl corelation sey clem, dapuls o cortroversy

o o, o o, Fun Agresmenl, including ary Disputs Wi respect o Ta ansiencs of valdily Mol ™ indepretation kersol, or Ta
Lraach harasl Al dupules, dferece s clarms anwing oul of Fess gresenis of @ 0 Fu corsiruchon, Faanng of efec Parsol of B i3 he Agfes and
latilSes of e Petes fersunder ard wihich cannol be saiSad by mutusl conclaton shal be refered lo Afdralion 0 be el i bumtsl in Ergleh Largusge in
acoordarce wih the Atdraton snd Concillafion Act 1004, o sy alsfutory amerciments Sersof and shall be relered b0 8 sole Artstraior t be appoinbed by
Capgemini. Tha sward of P Arbiralior shill b final and binding on Partiss. This Latter shall be govemaed and inberpreisd in sccordarce 19 tha lees of inda e
s Courts & Murnibial ondy skal Fave anciushos rmdiclion.

1.9 ] Fisiiel You hereby espreusy scioelsdges Tl any bresch of Huestened breach by you of sry of your cbiigatons ssi forih in P
Letter arcor any of ihe poficed may rewull 7 significent and contruirg mjury s meparatis Farm o Comparry, the monstary valus of wmich would Ba
impossible o sstsbish, Therelors, you sgres thal Company shall be snifed ko injurcie rellsl in 8 courl of sppmgrials jrisdiclion with Fesped ko such
prreiuor

ezt
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CONSENT LETTER
For usa of Peronal informafion & Senefve Persoral Data o Information

1ll!'--l ml:;:thﬁlmr Cu?—ﬁ#' Tm’ilm ks Lirviad, Farg 03 g siared ﬂ:l_ﬁ#irmiﬁﬂmm

“~ & m oA

That | sciremledys st provide my corsent io tha Compary o collec, siore, process, rsrsisr srd share my personal informason and senstlve perscrel
data or informarton and informaton of Py dependens shereess applicatia, (induding ssnsBve pirsonal information e bank scoounts, PAN, blaod
o, bameing inlormaton. medical record, sral sooressss o2 | k9 poposes desrwd approprists by e Compary bom ime 1 e, inclading bul el
limbsd o

#|  backgrourd verficaton agencies for T purposs of werfying e nformahon submitted by e G which | have besn mads &5 offer of smployment,
Bl payol proceseng spencss for peacesaing my payrodl (inchuiing rerriesement Clakne),

o sy erdoremend Bgencies,

| 0 comply wih 8 edcelgurs-padcial o,

8] i rcluding rieral sedSon, satbony susions of Capgeminly diesty of Per sudion for the porpose of sul,

fi  Peursnce companses b B purposs of Qroup irsufencs, pereonal aocaterd MeLrance s

gl servce provaers provideg servicss for bismetis screas fa ofios premises for monlonng sfendarce,

Bj  torwgn consulsies, embasses e and servics providers (Incheding avel sgenis] of e purposs of procesiing of visa, work permik sic.

Furttaf, | glao schnowisdpe snd provide mry conmsn) i s Corpeny i Farafer snd share [wilhen indu ond cutsce of Indla) sk mioemation with

&) a¥itey of e Company oy sdminivali-e purposss sedon gudit,

b | clisrfnTrosnEC i MEEton i any ST sugmentston paignrens.

Trst | agres and coedfen [hal P consant etier shall be construsd i scordance sith Be lews of india end S courts n Warbel shall hase escisie
prisicion 0 adpelcsls Upon any dispuls el may erse 0 rekaton i3 this Conssnl Letter,
Tl--u-ut-;FmHHh—qh-rhth|muuuhhﬂ|-u-p-“.hhﬂ',ﬂpmmu
tha remaring provaions of Pis corsent lefier shall not be affecied of mpared Fersby,

I haraty declare Fal the sxecution of fin consen lefes has besn done ol of my own fres wil and consent s withoud Bny uncUe e BF CoSFT A 1
ATy e whptoEe.

1 waare hat | Favew B right ko Bccess and recify my seraities parsonal dats of inforralion provided 1o The Company nd comespording cbiigation 1o
imradalely updale ry semilive pereonal data of informatian in Company's records im e eval of any changa.

I o panrs Pl Compeny has adopted seourly practces sad procedurs o snses Pl tha information endectad s sscurs and Fass ars Foslstis on e
Company's rerarst

This corsent lefist shall tene inin foros mrrediatsly upom B ssecation by me.
fummem

Sgrature:

[u[‘va
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ANMEXLUIRE | [4)
Cnbrardeg Oooemsnts

Plapss ooy hao et of photoorgess Soey] sl (fe onginal documarts e werilicalion @) rerdorsd below.

l mmmw-m
¥ K AND Kllrark sPaais
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Cognizant

23-Sep-2021

Dear Harisha Duggirala,
B.Tech, Civil Enginsaring
SRK Institute of Technology, Vijayawada

Candidate ID - 17159130

Thank you for exploring career ppportunites with Cognizant Technology Seolutions India Private
Limited (“Cognizant”).You have successfully clearsd our initial selection process and we ara pleased 1o
make you an offer of employment. This offer is based on your profile and performance in the selaction
pOCESS,

¥ou have been selectad for the position of Programmer Analyst Trainee

During your probation pariod of 12 months, which includes your training program, you will ba entiied 1o an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. Tha incentive amount may vary, depanding on Cognizant's performance and your parformanca.
Tho other details about! your compensation are detaled in Compensation and Benefits. ‘Your
compensaton is highly confidential and if tha noed arises, you may discuss il only with your Manager.

On successful completion of the probation perod, dearing the required fraining assessmants and subject
1o you being part of a delvery project, your Annual Total Remuneration (ATR) would stand revised o INR
Rs. 450,500/-, This includes an annual targel incentive of INR 22,5000+ as well as Cognizant’'s contribution
towards benafits such as Medical, Accidenl and Life Insurance, as applicable.

Your appoiniment will be govemed by the terms and condiions of employment as presented in
Employment Agreement. You will also be governad by tha other rules, reguiations and practices in vogue
and those thal may change from tima io time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Plaasa nola:

1. This appoiniment is subject 1o satisfaciory background venfication including professional reference
checks and you sacuring a minimum of 80% aggregate (all subjects taken inlo consideration) with no
standing arroars in your GraduationPosi-Graduation.

This offer from Cognizani is valid for 3 months and hence you are expected 1o accept or decline the offer
through the company’s onling portal within this time-pariod. In cass wa do nol recela any responsa from
yOu within this tima-period, this Offer shall stand withdrawn and will be considered as void. Amy axtonsion
to tha alfer validity wil ba at the sols discretion of Cognizant

2. Prior 1o commancing employment with Cognizant you mus! provide Cognizant with evidance of your
right 1o work in india and olher such documenis as Cognizanl may reques].

3. Prior lo joining Cognizant, you must successfully complele the prescribed internship or Conlinuous 5
Development (CSD) program as detailed below: [-l.,m'

MWHMMﬂHNﬂMWﬂMWWWHﬂMﬂL
This is through Cognizant Internship and Continuous Skill Development (CSD) program. gchno
Imnmwmm%m?mmﬂmhmﬂm W callegn 055
processas whila in tha final samaster and continue with skdll bullding untl you join Cognithst” forms a

critical part of your employment with Cognizant Your onboarding with Cognizant would be priontized

Ri'gd. Office: 115535, Ol Mahabalipuram Road, Okkiam Thoraipakiam, Chennal - 600 097



Cognizant

hased on the succasshul completion of same. In event of non-complation of the Intemship or Continuous
Skill Development program, wmmhmmmﬂEﬁmﬂrdW

3.1 Copnizant Intfemship:

)} Cognizant Internship s for approximately 3 to 6 months based on business skilling requiremants. The
:ufmm Intermship would be monitored through formal evaluations and rewarded with monthly
stipand. The stipend details would be notified upon your registration for Intermshin.

b) Intems are covered under Cognizant's calendar holidays and need 1o adhere with attendance
requirements and pre-approvals are 10 be sought towards unavoldable leave or break requasts from tha
program.

3 2 Continuous Skill Development (CS0) Program:

a) CS0 program is offered through a platform based engagement model combened with integrated skill
assessmen! and certifications as the C5D program completion crileria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligibla for a ona-time Cognizan! CSD rewards

post joining Cognizant, The Cognizant CSD reward details would ba provided after your enroliment info the
program.

b) Thare would ba zero tolerance to malpractices and misconduct during Intamship and C50 engagamant.
Any such misconducl would lead lo appropriale disciplinary acion including the revocation of his
empioymant offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
informaton and material of Cognizant during the perod and could modify or amend the Cognizant
Intermship and CS0 program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues 10 inves! in skill building of the eniry-evel talent and GanC training is a formal on-
the-job training offerad 1o trainees based on the business specific skilling needs. The lerms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Inlemship or the Continuous Skill Development (CS0) completion may qualfy as the
eniry criteria fo the GenC training and is used as basis towards your allocation 1o projocis/roles.

We look forward to you joining us. Should you have any further guestions or clarifications, please log info
hitps:ficampus2Cognizant cognizant com

Yiours s

For Cognizant Technology Solutions India Pvt. Ltd.

—E4—

Maya Sreskumar
Viece President — Human Hesources

| have read the offer, undersiood and accept tha above mentioned ferms and condsbons.

Signature; Date:

L
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Cognizant

Compensation and Denefits
Hama: Harisha Duggirala Designation: mmﬁuww
51. No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA® 6300 75,600
3 Conveyance Allowance® 800 0,600
4 Medical Allowanca® 1250 15,000
5  Company's contribution of PF # 1800 21,600
6  Advanca Statulory Bonus®** 2000 24,000
7  Special Allowance® 7349 BA, 188
Annual Gross Compensation 350,988
Incentive Indication (per annum)®* 22,500
Annual Total Compensation 162,488
W w towards benefits (Madical, Accident 19,500
Annual Total Remuneration 401,988

As an associate you are also entitied Io the following additional banofits:

s Floating Medical Insuranca Coveraga

« Round tha Clock Group Personal Accident Insurance coverage

« Group Term Lite Insurance

» Employees’ Compensation Inswrance bonefil as per the Employees’ Compensation Act, 2010

» Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Paymant of Gratuity Act

Leave & Vacation:

» From tha Date of your Joning, you will bs anliled with tha below mentoned leaves as paer your oligibility
in ling with the statulory requirements. You shall ba entitied o avail the leaves only with prior approval from

your Managor
51 No Category of Leava Ho. of laave days
1 Eamad Laave 18
2 Slck Leave 12
3 Casual Laava (7]

« From date of joining, women associaios will be entitied 1o malemity leave based on eligibdity as spacified
in the Malermity Banafit Act

» In mddition fo the above, as per Cogrizant policy, you are eligible for child adoption leave and

lsave by adharing fo the conditions as specifiad in the Cognizani India Leave policy L

PRINCIPAL
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Cognizant

Provident Fund Wages:

-FurlhnprpmuﬂmmuﬂuFFWmhﬁmﬁHﬂFum.PmFudiEDusam.Fme
mmmmmmnwmndmmm'mwsmmm*n
'mmmm-ﬂmmmmmmmmmwwa
Payout”,

« Determination of PF Wapges lor the purpose of coniribution: PF contribution shall ba payable cn the
samed PF wages or PF wages as per this letler, whichever i lesser

Employees State Insurance:

-MHEEIMHWWMMMW%WM.EWPF&EEI
contribution from the monthly Gross Compensation (AGC/12) as per Annaxure A of this letler,
-WEslmﬂmmmmmmmmmmnm
maonth which incledes any recurming (or) adhoc special payouls during the month.

« ES1 shall ba continued 1l end of the contribution period (Apr 1o Sep & Oct to Mar), if the Associate
contributes even fof ona month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured lo ensure thal you are adequately
mmmmﬂmmhnwmmmhmmimm
enabla you 1o

1. Choosa from a bouguel of allowanca or benefits

2. Redafing your salary structure within prescribed guidelnes

3, Dplimize your eamengs

** Incentive Indlcation: Incentive amount may be higher, lower, or nil as per the larms described heren.
The incentive program is discrofionary, subject to change, and based on indmidual and comparny
performance. Il is prorated 1o the duration spent with Cognizant India for the calendar yoar and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payoul.

** Advance Statutory Bonus is in fina with the provisions of Payment of Bonus Act, 1965

Note: Any statutory revision of Provident Fund/ES! Contribution or any other similar statulory benafits will
result in & change in the Net take home salary and tha Annual Gross Compensation will remain the same.
Cognizant has made this olfer in good faith after expending significant lime and resources in the hinng
process. We hope you will join us, but appreciate your nght to pursue another path. Your formal
commitment 1o joining us larms tha basis of further planning and chent communicaton at Cognizant. If you
renege on the commitment and decida nol to join us afier signing the offer letier, Cognizant reserves the
right 1o not consider you for future carser opportunities in the company, We look forward 1o welcoming you
to Cognizant.

o5
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Cognizant
Employment Agreement - Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreemant”) is made effactive as of betwean:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with s registered offica at /535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
500006, Tamil Nadu, India; (hersinafter referred 1o as "Company” or “Cognizan!™ which expression shall
unless repugnant 1o the context or meaning thereol, ba deamed to mean and include its successors and
assigna) of tha ONE PART;

AMND

Harisha Duggirala, 21, residing at (hereinaflor rofermed 1o as *

you®, *your" or “yoursel”, which expressicn shall uniess repugnant 1o tha context or maaring thereal, ba
deamad to mean and induda his'her heirs, execautors and administrators) of the OTHER PART.

The Company and you are, whetever the conlext so requires, hereinafier collectively relarred 1o as tha
"Parlies® and individually as "Party”.

RECITAL:

WHEREAS, you desire 10 be employed by the Company and the Company has made an employment offer
{("Employment Offer Letter”) to you and in pursuance thersol desires to employ you on the lefms and
conditions sat forth balow.

HOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
tha Parties herelo mutually agree o the below mentioned lerms and conditions goveming your
employmant with Cognizant:

You will ba employed at any one of Cognizant's offices as per business requirement. The Company

reserves the right 10 transfer you on a temporary or permanent basis (o the other office locations, functions

o departments within the Company andfor other affillated entities and assign such other dubes as may be

doeemaed [ in the interest of the Company. Tha Company also resenves tha right 1o require

remotaty from tima fo time as per business needs of governmant mandata. %/c{; -
PAL

3. No Alternate Employment, No Conflict, Etc. PR

_ K Institute of Technology
During your employmant with the Company, you shall nat, without the Eﬁiﬂbaaznun
directly or indirectly employ or engage with any other person, businass or ; or not lor any
gain or profit, mespectve of whather il s during of outsida your hours of work in the Company.
, you are not aliowed to undortake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunarative position, withoul prior writlen

ission of the Company. During your employmant with the Company, you shall nol directly ar indirectty
in any conduct in conflict with or aversa 1o the best intorests of the Company, as delermined by the
Company al ils sola discretion. In addiion, you shall not disclosa, divuiga of bring on lo Cognizant's

E

|
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violate any agreement or obligations thal you have with them.

4. Conlidentiality

a. During the course of your emplaymaent with the Company, you shall have access to information and/or
dacuments of the Company, its affiiates, its cents of certain thind parties’ (with which tha Company has
wmlmmmmmm.mm.mm
w:mm.htmulmw?mmmmmmwan
as secrel and must not, without prior and specific writhen permission from the Company, disclose any such
information, received from whatever source and however you may learm if, 10 any person or third party.

b mmﬂﬂwmmummmm-mhm&w
Wmhm.mwwmmwmmmmtmm
mmmmwmmmmmuﬂﬂmmmma
your employmant with the .

£. You shall not take copées of any Confidential Information for your own purposes withoul prior parmission
ﬁmwmmmmhﬂﬂmwmmm.yMmenm
the Company all such coples of Confidential Information including but nol limited to documants, recorcs
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matlers concemning tha business or dealings or affairs of the Company.

d_You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may causa direct or indirect damage 1o the business of tha Company, its affiliates or thes clients.

@. You shall be governed by Cognizant's Social Media Policy and shall, at all imes, refrain from posting
potontially malicious, libelous, obscene, poliical, anti-social, abusive. and Ihrealening massages of
disparaging clients, associates, compelilors, or suppliers or any third parties.

1. You will not make any false, defamatory or disparaging stalements about Cognizant, its chents, or any
othar employoes or directors, imespectve of whethar any such statements are likely 1o causa damage 1o
any such enbity or parson.
p.mmmmmmwﬂmmﬁmmﬁmﬂﬂu-ﬂmnw
with any chents on whosa project you are being assigned on behall of the Company.

5. Data Protection

By signing balow,
a. you hereby provide your consenl 1o Cognizant, its affilates and their chents for tha holding and
processing of your personal data for all purposes of the administration and managemaent of your
amploymant and'or the Company’s business,

b. you hereby provide your consent lo your personal data incduding any sensitive personal data or
information being collectad and the sama being transferred, stored andior processed by Cognizant in India
and any other couniries whare Cognizani, its affiiates and their clients have offices,

€. you agrea that Cognizanl and its affiliates may make such data available 1o ils adwvisors, service
providers, other agencies such as ponsion providers, medical, insuranca providers, payroll admanistrators,
background verification agencies and regulatory authorities,

d, you have tha right to amend, modify or alter your personal information. Tha Company will exercise all
reasonable diigence for safeguarding your personal information, as has been disclosed by you. It is
clanfiad that the obligation will not ba applicable in case of legally required disciosures, and

8. you acknowledge and agree that Company may, in the course of its businass, ba required 10 disclosa
personal data relating 1o you, afler the end of your employment to any group/statutory bodies/authonties as
required under applicabls lawrequirements. '

6. Work Schedule

PRINCIPAL
a_ Tha Company’s normal working hours shall typicallty comprise of nina (9) hours peg, ki 'ﬁﬁm:lmniui
apphcable break, subject 1o the Imit of daily working hours, as prescnbed by I eErHY VRADA521 1
Company may requing you to work for axtended working hours/days including weekahts” BEpahting on the

project requiremants, business exigencies andlor for conscienbous and compiela performance of your
duties and responsibilities towards the Company, subject 1o the limit of working hours as prescribed by the
applicable laws. Any changes mada 1o tho Company's working hours shall be notified to you.

b. Tha Company may, at its discration, vary tha normal working houwrs of days for any employee or class of
amployees or for all the employees based on project requiroments, Company polices and prevailing Laws,
as may ba applicable from time to lmafin consonance with any applicable laws for the tima being in forca,
Any changes to be made 1o the above work limings or days shall be mada by the Company at its sola
discration and nolified 1o you in sdvance,

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
howurs a day, 7 days a week and 365 days a year. The shifl timings may change from time 1o lime as par
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any Company policy and which will be nolified o you In advance. ;
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
mﬂmmmmmmﬂﬂmmﬂmﬂmhm-ﬂpﬂmmﬂm

7. Background Check

Your employment with Cognizant is conditional and subject 1o satistactory background and refarence
mmmmhwm.mmqummmmum
mmm..hﬂwpupmﬂummﬁ.mﬂmmﬁnﬂwdmmmuﬂm
continued employment is subject to satisfactory background verification reporl.

The Company shall be entitied to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Simiarly, in case if your background verfication repor is found to
be untavorable or unsuccessful afer you joining the Company, then the Company reserves the right to
terminate your employment mmadialely.

8. Compliance with Company Paolicies

Mamﬂwmwwmnmﬂmmrm% you are required 1o
comply or execute the lfollowing Company agreement and atiest your undersianding and adherence 1o
foliowing Company policies:

i IP Assignment Agresmeni

ii. Tha Code of Businass Ethics

i, Accaptable Use Policy and Social Media Policy
iv. Drass Code Policy

Additionally, you will also be govemned by other appbcable Company rules, procasses, procadures and
policies as may be drafied, enforced, amended and/or allered from teme to time and which are not
specifically mentioned in this Agreemenl. The applicable rules! processes/ procedures! polices an
available on the Company’s infrane! and you are expected to go through the same carefully as a condition
ol your employment. For any darification in relation to applicable polices, guidalines, procasses, please
reach oul to your HR Talent Manager, Il is your responsibility 1o keep yoursel! informed of any and all
changes made by the Company 1o such policies from time to tma. If al any fime during your employment
with the Company, you ara found in violation of any applicable rules, processes, procedures of policies of
tha Company, tha Company reserves tha right 1o take discplinary action against you, including tarmenation
your employment without notice period.

9. Hon-Compate and Non-Solicit Restrictions

During tha term of your employment with Cognizant and until two (2) years after the lefmnation ol such
employmant, you will nol directly or indirectly, either s an indrvidual on yOur Cwh BCCOUNT OF 35 3 parineT,
employee, consultant, advisor, agenl, confractor, director, trusiee, commitiee member, office beaarer, or
sharsholder (of in a similar capacity or funcbon), (a) solicit, attempl to solicl, contact or otherwise
encourage any employea to leave the Company’s employment, (b) solicit business from compatiton(s) o
clisni{s) ol tha Company or {c) ba employed or angaged with any competilor{s), or (d) ba amployed or
engaged with any clent(s) of the Company with whom you have interacied or worked in a prolessional
capacity representing the Company during the six {(§) months preceding the date of termination of your
amploymant |

NEPA
10. Represantations and Warrantias
SRK Institute of Teehnole
By signing below, ENIKEPADU, VIJAYAWADA.E2Y

a. you warrant thal your emgloyment with tha Company does not and will not violate or otherwise confiict
with arry agreament (oral or otherwisa) to which you are of have been a party and that you possass all the
requisile permils, work visas and clearances o be able to tawfully and rightfully employed in India with the
Company under the tarms of this

b. you warrant that you have satisfactority completad all of your obligations under any employmaent contract
or other contracl of agreamant with any company{les), person{s) or entity(ies) thal previously employed or
andior axpired priof 10 the effectve start dale of your employment at the Company and you have all tha
wmmﬂummnﬂuﬂr' , and do not require the consent of any third party 1o ba employed with the

Rl'gd, Office; 115535, Oid Mahabalipuram Rosd, Olkkdam Thoraipakiam, Chennal - 600 097




Cognizant

c represent and wasrant that you shall not bring into Company premises of systems (or use in any
nﬁm}wwm{wﬂnﬂﬂummmmmm
wmiamwunﬂmunﬁummwmnmmﬂmquﬂiﬂmmmmmhﬂn
without written pormissions/approvals from such previous employer or third parties; and

a. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company of creales any obligation (financlal or otherwisa) upon the Company,

1. Indemnity

You agree to indemnify and hold harmless the Company and its affilates from and against any and all
direct of indirec! losses or damages, injury or Rability for a claim of damage, loss of injury 10 person or
property, suflered or sustained by Company and its affiliates which is altributable 10 you, resulting from any
ol your act or omission irespectiva of whether il constitutes a breach of the terms of your employmant o
negligent performance of your duties as expecied from you while in employment of the Comparny.

12. Business Engagement, Learning and Development and Project Deployment

adhare 1o and meet the obligations under all such polices and processes, including the Associate
Deploymant Pool Policy and those that may be changed by the Company from time 1o tima.

11, Unauthorized Abssnce

If you are absant from work for a continuous period of 3 days or as prescribad by applicable laws, without
tha prior written consant from your approving authority, it will be construed thal you have voluntarily
abandoned your aemploymant with the Company, Tha Company shall be entilad o lake appropriate
disciplinary action(s) against you as per the Company’s Job Abandonmant Policy.

14, Retirement

¥ou will automatically retira from employment with the Company on tha last day of the manth in which you
oliain the ago of fifty-eight [58) years, i1 i hereby danfied that the Company resenées ifs nght o change
the retirement age ol its sola discretion,

15. Termination of Employment

a. Tha Company may tarminate your employment at any time with or without assigning any reasons by
providing 80 days’ advance notice 1o you by paying you pro rata salary in lieu of any notice or balance
notica period. You may resign or lerméinate your employment with tha Company by providing 00 days'
advance notice to tha Company. Yhen you serve notice to resign from Ihe employment of the Company,
the Company may &l its sola discretion, allow you 1o pay salary in keu for the notice period; and/or adjus!
tha vacation accumulaled lowands parl of the notice penod,

b. Hobtwithstanding the pforesald or anything olsa 1o thae contrary, the Company may, 8l its sols discrebon,
suspand, lay off, dismiss, discharga and/or terminate your employmant with immediale effect by a notice in
writing (without any notice period or salary in leu of any notice period) in the event of your: =

« Misconduct, as provided in Misconduct and Disciplinary Action Policy PRINGI

+ Non-adherence 10 Associate Deployment Pool Policy SRK Institute © Technology

« Violation of Social Madia Palicy or Conflict of Interest Policy
« Breach of integrity, or emberziemaent, or misappropriation or MISUSe of Causing

s assal'proparty of repulation

* Insubordination or failure o comply with the directions ghyen o you by parsons so authonred

» Insolvency or comviction for any offence involving moral furpitude

» Breach of any terms of condilions of the Agreement andior Company's policies or other documenls of
directions of the Comparny

+ Violation of non-disparagement obligations

Rifgd. Offica; 115535, Oid Mahabalipuram Road, Okkiam Thoraipakkam, Chennal - GO0 007
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Cognizant

-mmhwwﬁmnwﬂuhmanMHMﬂh
client.

16. Deputation, Assignment and Transfer

The Company may second, deputa of assign you 1o work with any of its affiiales or transler your sanvices
o any group company worldwida. mmmmwwumndm
amploymaent, wwmmmmmumwwmmzma
Intarnational Employment Agreement(s) of the spacific country, based on the policies of tha Company.

17, Survival

Clauses 5, B, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the tarmination of your employment (for any reason) and shall continue 1o apply 1o you even afler
cessation of your amploymant with the Company,

18, Dispute Resolution and Governing law

Mwmmw:pﬂmmmmmiﬂrﬂmaEMan
trademark, domain nama, service mark, logo or any other intellectual property of Company and its affillates
and their employees, contraciors or clients.

This Agreement, together with tha agreements and policies of the Company, Employment Offer Letter {and
any attachmants tharelo, are the exclusive and entire agreament betweaen the Parties relating 1o its subject
matter, and supersedes all prior and conlemporsnecus discussions, agresments, negoliabons,
representations, and proposals relaling io the subject matier hereol,

You shall ba required to treal the lerms of this Agreament as sirictly confidential. The Company reserves
tha sola right to changa any lorms or conditions provided in this Agreement based on applicable laws or
IN WITNESS WHEREOQF, the Parties hereto have duly exacuted this Agreament as of the day and year
firs1 above writlen.

Cognizant Technology Solutions India Private Limited [Namae of Employee]

Sign: Sign: LLLL\%/
Mama. Marmm;

r:.mn't.
SRK lnitdutr c! Technology
ERIMEFASU VIIAYVAWADAS2Y 108
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HRIVAT/1002481680/21-22 December 6, 2021 |

Ms. Vutukuri Naga Bhavani Kusuma Han priya

D No : 3-1-179/A,0pp Sitara Convention,Kabela Road
D No : 3-1-17%A,Opp Sitara Convention Kabela Road
Vijayawada-520012

India

Ph: 491-TR42774145

Dear Vutukuri Naga Bhavani Kusuma,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we wall inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the corerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your carcer with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Mol Yerifiad
o 2221 2o o 0 5T
Fedn
r=r3
INFOSYS LIMITED
CIN: LESHIOKAI931PLCOI3INS
4, Inforys Avenug

Electronics City, Hosur Road

Bangalore S60 100, India
T B0 2E52 026 [‘u}%
F a1 &0 2852 0362

I._L

askus{ginfosys.

www infosys oW

SRK Institute of Tr.l:hnnlng
ENMMEFADIL WILAvAWADAET1 10

Company Confidential » This communication Iv confidential between you and Iyforys Limited




INfOSYS

Mavigate your next
HRIV1002481680/21-22 December 6, 2021

Ms. Vurukuri Naga Bhavani Kusuma Hari priya

D No : 3-1-179/A,0pp Sitara Convention, Kabela Road
D No: 3-1-179/A,0pp Sitara Convention, Kabela Road
Vijayawada-520012

India

Ph: +91-T842774145

Dear Vutukuri Naga Bhavani Kusuma,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role s
Systems Engineer .

Here are the terms and conditions of our ofTer:

Jolning
Your scheduled date of employment with us will be 06-Dec-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates® and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your immevocable consent to the above.

* For the purpase of this agreement, "affiliate™ means any entity that controls, is controlled by, or is under
common control with the First Party. For purpases of this Agreement, "control® means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity. whether through ownership of voring securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.
M"-LML%/

PRINCIPAL
SRK Instituiz ci Te ehnology

s\ADA-521 108

ENMEFADL VIIIVAY

Company Confidential « This commumication b confidential berween you and Infara Limited
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Probation and Conflirmation

You will be on probation for a period of 12 months from the date of completion of the traiming and
your allocation to Unit. On successful completion of your probation, you will be confimmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V,

Leave

You are entitled to Eamed Leave, right from your date of joining. You will be eligible for 15 working

days of eamed leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Maternity, Patemity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Englneer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - [ and Annexure - 1L

Tralning Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the traini

The details of this scheme will be communicated on your joining. Please refer to
Details sheet for more details.

EH’I‘Uﬂhﬂli:'ti:L“ wiaDA-521 108
Compuny Confidential « Thiy communication is confidential betweoen you ﬂ'-ﬂrli:' Limiged
Page 2ol 8
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Ex - Gratia / Bonus
You will be eligible for an Ex-Gratia’ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as pant of your salary every month,

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Penslon Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Govemment of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks, Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contnibution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

@:ﬁ; : L,Lﬂlﬂﬁyﬁ

f Tachnology

i o
SRK Institute 21a0A.531 108

'E'HlF.EF'.hDU. VIJaYR

Company Confidential » Thiv communication i confidentiol berween youl and Tafanes Limited
Page ol B




Infosys

Mavigate your next

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining,

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining, Further, you should have been declared as passed by the relevant exarnination
authority. The determination of the adequacy or suthenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company’s discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranct ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures, The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceplance and execution of the
Non-Compete Agreement (Annexure-[11).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than thase
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you herehy agree to the exclusive juri
the courts in Bangalore, India.

PRI
SRK Institute of Technology
SHIKEPADU, VIIAYAWADA-521 103

Company Confidential - Thix communication it confldential hetween you and fnforys Limited
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding carcer over the years to come.
¥ ours sincerely,
RICHARD LOBO

EVP and Head Human Resources = Infosys Limited

lh:wrﬂd.mhnmdmdtpum!hﬂ terms and conditions as scl forth in this offer letter,

Date: -, 20
Sign your name
Print your full Name Location

Verifed

A

&0 8 15T

|
¢

INFOSYS LIMITED

CIN: LESTIOKAIS8IPLCOIIINS
44, Infoxys Avenue

Electronics City, 11asut Road

e
T 91 802852 0261
F9j B0 2852 D362
palrus i nfony com d

SRK Ingtittts o
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% ethihology
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ANNEXURE -1
(Compensation during the Training)
COMPENSATION DETAILS
(Al figures in INR per month)
| NAME [ Ms. Vutukurl Nags Dhavanl Kusuma Hard priya
ROLE Systema Engineer %
ROLE DESIGNATION Systems Englneer Tralnes
LMBHHIL\' COMPONENTS =
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on 2
monthly basis) 2880
_}\!ﬂ!’ﬂ"l'll.\" GROSS SALARY 113138
_l. ANNUAL COMPONENT
BDHWHExﬂlﬁﬂhfmdmﬂiﬁumbﬂpﬂnﬂmﬁtuﬂﬂiuﬁumﬂyﬂLMHlﬂﬂmﬂ
thdrmlﬁﬁ]pﬂﬂlmlnnﬂh]yhuill 150
1, RETIRAL BRENEFITS
PROVIDENT FUND - 12% of Haskc Salary 1,500
GRATUITY - 4.81% of Basic Salary® m
FIXED GROSS SALARY (14143) 15,000
lﬂTAL GIOSS SALARY 25 000
|_ OTHER BENEFITS
Scheme ‘ Eligible Amount I INR | Interest hoatly Savabents || BTy st
SALARY LOAN
Frataes Acrecment) (withowtsecurity) Nil 12 i —
All the shove benefits are as per Company's policies, which are subject to charge from Lime o time. The disbursernent af any loan | loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfiction of the Company as per the relevant loan / laas
allowance polscy st that time
‘ﬂﬂpﬁﬂwHnwdlﬂmldnuhInqﬂﬂﬂmﬂhn?h:ﬂummqnﬂﬂ:ﬁm&pammﬂlqﬂhmﬁwmnmhwmht

PRINCIPAL

SRK Instituts ¢ Technology

Company Confidential - ﬁucmkmunﬁﬁnnﬂhrmpwwﬂmﬂ

PageTof §
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ANNEXURE - 11
(Compensation post Unit allocation)

= COMPENSATION DETAILS 1
{All figares in INR per month)

HAME M. Vatukuri Naga Bhavaal Kusuma Harl priya
ROLE Systema Englneer
ROLE DESIGNATION | Systems Englncer Tralnce

LMUHTI-'IL\' COMPONENTS

HASIC SALARY 15,000]
BASKET OF ALLOWANCES 4 4TH

BONUS / EX-GRATIA (5% of the elipible amount (20% of Basic Salary) being paid out on &

- manihly basis)
]ﬂl’.‘lﬁﬂllﬂ" GROSS SALARY T ]

2850

1)

3. ANNUAL COMPONENT

HEH'IJE!F_'.lt-ﬂuﬂ.n+{Mm:-5&i-+uhp¢idmuhrhmdnrhmuumﬂmﬂjum l

|E|d'um (95%) paid out on a monthly basis) 150

1, RETIRAL BENEFITS i)

FI.BWDI:HTFUHD-IHEMMMH? 1.500

GRATUITY - 4.81% of Basic Salary* 722
[ FIXED GROSS SALARY {1+2+3) 15,004

Al an indicative | Al indicative Al lndleative
4 INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TF1) | 1,250 1500 5,000
OTAL GROSS SALARY (Inclusive of the incentive Companent st ndicatlye P23 s%alFGS) | 26280

TOTAL GROSS SALARY {Inclusive of the incentive Component af indicative payout 10% of FGS) 17.500
TOTAL GROSS SALARY (Inclusive of the Incentive Compenent at indicatlve payeut 20% of FGS) | 30,000
OTHER DENEFITS

Rk Eligible Amount In INR | Interest Manthly Instalments | (v be barne by the smmplepecl,

SALARY LOAN ‘J
{subject to submlvion 12000
| Trainee Agreemen without
All the shove benefits nupntm’lpulkh-.whﬂmuﬁjmnrhm:n from time to lime. The dishursement of any boan | lasn
allowance is subject to the fulfilment of all criteria defined for the sarme to the satisfaction of the Company as pet the relevant loan |
allowance policy at that tims

'ﬂwpmkymuﬁ#mtm.mmmm ¥ our eligibility and the final pay out of say Cratuity
dctermined in sirict sccordance with the provisions of the Fq'mﬂﬂnl'mﬂ't;rﬂ__

L
ipyte of Technology
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HRDAT/I002126178/21-22 October 21, 2021
eV i

Mr. Vadlapudi Vinay Kumar
3-759/11, Cpm Party Office Strect.
Undavalli Centre, Guntur Distnct,
Guntur-522501
India

Ph: +91-8501833212

Dear Vadlapudi,
Welcome to Infosys!

__wlay, the corporate landseape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can Mourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we wall inspire you to build what's next and we
will navigate further, together, Our journey of leamability, values and trusted relationships with our clients
continue to be the comerstones of our organization and these valves are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

“ICIHHARD LOBO
eV P and Head NMoman Resources - Infosys Limited

Signatura Nolt Verified
mlﬂ‘ 1i.l‘-Il 5o '.I-IT
LN

Lraaion Barejgife

IMFOSYS LIMITED

CTN: LESTIOKA IS PLCOIINIS
44, Infosys Avenue

Electromics City, Hosur Road
Bangalore S60 100, India

T 9] 80 2857 0261

F 91 B0 2852 0362
askusftinfosys, com

=
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HRIVIO02126178721-22 October 21, 2021

Mr. Vadlapudi Vinay Kumar
3-759/11, Cpm Party Office Street.
Undavalli Centre, Guntur Distnict,
Guntur-522501

Indlia

Ph; +91-8501833212

Dear Vadlapudi,

Congratulations! We are delighted to make you an offer as Systems Engineer Tralnee and vour role 15
Systems Engineer .

Here are the terms and conditions of our offer:

~ ining
Your scheduled date of employment with us will be 22-Nov-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location™) would be
communicated to you upon successful completion of training. You may be asked to refocate o any ol
our units, departments or the olfices of our affiliates® and/or the offices of our customers, depending
on business requirements. In such an event, your remuncration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irmevocable consent to the above,

* For the purpose of this agreement, "affiliate” means any entily that controls, is controlled by, or is under

common control with the First Party, For purposes of this Agreement, "control™ means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an
tity, whether through ownership of voting securities, by confract or otherwise.”

Training

The trining program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your mecting the qualifying criteria il the end of the

training and successful completion of the training.
Gl
SRK rng-l
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Shect in Annexure - IV,

l..-li"l.l-lf'

You are entitled to Eamed Leave, right from your date of joining. You will be eligible for 15 working
days of camed leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

weave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis, Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company s
Policies also provide for Maternity, Patemity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary traimning

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation 1o a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
« notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - [ and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the trainin
The details of this scheme will be communicated on your joining. Please refer to the Cummnulig

Details sheet for more details. T2
o] (LA
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Ex = Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is caleulated at 200 of the Hasic Salary as
mentioned in the Compensation Details sheet at Annexure - 1 of this letter. The mode of payment {or
Financial Year 2021-22 will be as follows:

95%s of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis,
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranct, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option 1o contribute towards the National Pension Scheme.
This 15 an optional retirement benefit introduced by the Government of India for all its citizens. It
enables sccumulation of retirement corpus during active employment with add-on tax breaks, Please
refer to the Information Sheet at Annexure - 1V for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed maonthly contnbution of INR 250 |

The details of the Scheme would be available to you when you join the Company,

Gl
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Matice Perlod

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed critena, your training/employment can be terminated by the Company with one-month
notice or salary thereof, On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make il necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your scrvices by giving
three months notice or salary thereol.

[n the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your tmining/employment can be terminated by the Company with immediate effect without
~olice,

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education detmils and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent (o the
Company conducting such background checks. In this connection, you are required to fumish the
documents listed in Offer Annexure for India,

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the nght to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concens reganding any of the details furmished by you and the
“ompany feels the need to furnther validate such facts, the Company may at its sole discretion, ask you for
Turther information, to substantiste the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to fumish a copy of your passport at the time ol joining. If you are
unable to do so, the Company will mitiate a criminal background check.

Dther Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Parntner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject 1o any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys,

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passcd by the relevant examination authonty, The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company’s discretion,

_ ouhercby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
o access, upon jomning, on the Intranct ‘Sparsh’, These Policies cover vanous human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in
i1s absolute discretion.

RBased on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in vour shift
timings, Duning rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. IT the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (il in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable 1o
your employment with us. This offer is also conditional upon your acceptance and execution of the
“on-Compete Agreement (Annexure-11T).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it 1s the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warmnties, representalions or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
oflicer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive junisdiction of

the courts in Bangalore, India. (ﬁ)
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
VP and Head Human Resources = Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this ofTer letler.

Date: . 20

Sign your name

Print your full Name Location

Signatupe Verified
tﬂ?ﬂ.‘.‘ I'I.I'H HM"I?
Pl
Lormann

INFOSYS LIMITED

CIN: LASTIOKAI9RIPLCOI3N1S
44, Infosys Avonue

Electromics City, Hosur Road
Bangalore 360 100, India

T 91 B0 RS2 0261
F 91 R0 I852 0362
askusirimfosys com
wwwinfosys.com
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ANNEXURE -1
{Compensation during the Training)
COMPENSATION DETAILS ,
(Al figures In INK per month)
HAME Mr. Vadlapudi Vieay Kumar
ROLE Systems Engineer e
ROLE DESIGNATION Systems Engineer Tralnee el
L MONTHLY COMPONENTS
=1 : e e
RASIC SALARY J ) | 15,000
BASKET OF ALLOWANCES ¥ - 44TR
BONUS / EX-GRATIA (95% of the eligible amount (20%4 of Basic Salary) being paid out on a J
monthly basis) T e RSN . ...
| NTHLY GROSS SALARY - 11318
E_LANH UAL COMPONENT
BONUS / EX-GRATIA - (Halance 5% will be paid out in the end of the linancial year afer adjusting
the advance (95%) paid out oa & monthly hasis) 150
E L RETIRAL BENEFITS
I —
| PROVIDENT FUND = 12% of Basic Salary _ 1,800
GRATUITY - 4.81% of Basic Salary® i [ = T2
FIXED GROSS SALARY (14243} R 1B L. _.15,;‘11:
L‘I’[ITA.L GEE[EE SALARY B 15,000
1 P - OTHER BENEFITS ot
y Margin Money
SALARY LOAN
[subject to submilsslon of 12000 .
Traince Agreement) | (without security) Nil 12 Nil
All the shove benefits are as per Company's policics, which are subject o change from time to time, The disbursement of any loan / loan
allownnce is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan ( loan
allowance policy at that time
*The gratuity amount set oul above is an approximation. Your eligibility and the final pay out of sny Gratuity smounts will be
| determined in strict accordance with the provisions of the Payment of Gratuity Act S = b

q mﬂ@
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ANNEXURE -1
{Compensation past Unit allecation)

COMPENSATION DETAILS = 1IN

(AN figures In INR per month) I
HAME M. \‘Hl:pi_dl__i'itl;r_ﬁ:mr = — = =
ROLE Systems Engineer c
ROLE DESIGNATION Systems Engineer Trainee _ T
NGOV COMMGE, 5
BASIC SALARY SR I .
BASKET I:IF_M.L'I}W-&NL"ES : E g n _-I_ﬂ_ﬂ-
BONUS / EX-GRATIA (95% of the cligible amount (20% of Basic Salary) being paid out on a
tth.hﬂt‘llr hasis) e ‘_'I:"i-l'h
'.'- _NTHLY GROSS SALARY . o | e _H.JHE
2 ANNUAL COMPONENT Lt _____::___ i _!
BOMNUS f EX-GRATLA = {Balance 5% wall be pakd out in the end of the financial year after adjusting :
| the advance {95%) paid oul oo 8 monthly basis) ; ST 140|
1 RETIRAL BENEFITS : e !
PROVIDENT FUND - 12% of Basic Salary by 1,500]
GRATUITY - 4.81% of Dasic Salary® . TI!"
FIXED _g;_u_u;s;um' o2y ) & £ - 185000,

Al an indicative | Al lndicative Al indlcative
4 INCENTIVE COMPONENTS Payout of $% Payoutof 10% | Payouiof20%
[ 1 .l\l:"ﬂi :-Enr_umm\ct LLHLED INCENTIVE(TPI} | 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 8% of FGS) | 26250
TOTAL GROSS SALARY (Inchasive of ihe incentive Component at indicative payout 10% of FGS) | 27,500

_IE}TAL GROSS SALARY (lachnive of the incentive Companent at ll_l_l!!!_!‘_l_ﬁ“' payout 20% of FGS) | 30,000 = S A
G - ) OTHER BENEFITS : KL il S
Scheme Eligihle Amaunt In INR | Interest | Monthly Instalments .!r‘: -'.":.Eﬁ r-rl-:ﬂll
SALARY LOAN
ism fo submbssion of 12000 . "
Tra ll_'_-‘l:lr_t;;-!.!ﬂ_q_L!ti!h_mﬂ_ls-:slinl all 12 b

All the above benefits are as por Company's policies, which are subject to change from tume to lime. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the ﬂhmw

allowance policy at that time
._:f;;-;tmt}-um:'-.n-nmmﬂﬂmwummwnﬂmfm:hphlﬂyuﬂhfmﬂmmdlwrmw 1
determined in strict sccordance with the provisions of the Payment of Gratuify Act PRI
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HRIVIT/1003226168:21-22 December 31, 2021

Mr. Ravi Kiran Ghanta
Darga Street, 42-4-147,
Rrwa - 246,
Vijavawada-520003
India

Ph: +91-9014149812

[Dear Ravi Kiran,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amaring
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered 1o move forward as far as your ideas will take you.

Al Infosys, we assure that your carcer will never stand still, we will inspire you 1o build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clicnts
continue 1o be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your carcer with us.

Warm regards,

RICHARD LORO
EVT and Head Homan Hesources - Infosys Limited

INFOSYS LIMITED

CIM: LESIIOKA ISR IML.COLI1) 8
44, Infosys Avenue

Electronies City, Hosuer Road
Nangalore 560 |00, India

T 91 B0 RS2 0261

F 91 B0 J852 0342
nl.u:l--ﬁ-nltu}l COHTE

Comparny Confickerstiod - Thiv commpnication i confldentiol bepween yois and lfones Llavided }Eﬁ?)
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I-IRI.‘.I'-'I'EIDHIMM.-'EH'.! December 31, 2021

Mr. Ravi Kiran Ghanta
Darga Strect, 42-4-147,
Rrwa - 246,
‘u’i}ny:wah-ﬁ!ﬂﬂﬂi
India

Ph: +91-0014149812
Dear Ravi Kiran,

Congratulations! We arc delighted 10 make you an offer as Systems Engincer Traince and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Juining
Your scheduled date of employment with us will be 10-Jan-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate 1o any of
our units, departments or the offices of our affilistes® and/or the offices of our customers, depending
on business requircments. In such an cvent, yor remuncration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, herehy give your irrevocable consent 10 the above.

* Forthe purpose of this agreemend, “affiliate ™ means any entily that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, mcontrol® means possessirg, directly
or indirectly, the power fo direct or cause the direction of the management, policiex or operations of an
entity, whether through ownership of voling securities, by contract or otherwise.”

Training

The training program will consist of elassroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Compary (anfickenthal - Ty commmppinicontion iy confclentiol hehirden you arll Iy L imwiiecd E
Page L ol B
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your conflirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled 1o Eamed Leave, right from your date of joining. You will be eligible for 15 working
days of camed leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarerly hasis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Matemnity, Paternity and Bereavement Leave. Further details will be provided 1o
you at the time of joining.

Agreementd

Our offer 1o you as Systems Enginecer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up 1o a period of 12
months from the date of allocation to a Practice Unit. The date of allocation 1 a Practice Unit is
generally the first day of the subsequent month post completion of tmining. You will be required 1o
complete the formalities on the Service Agreement al the lime ol joining. Please note, non-execution ol
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPl) upon allocation o a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

o

r_f' fla
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Fx - Gratia / Ronus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% ol the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis,
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (HOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the Nexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranct, based on your preferences and income tax plans

MNational Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all jts citizens, It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer 1o the Information Sheet at Annexure - IV for more details,

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose 1o enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum,

¥ou will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death, All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available 10 you when you join the Company.

Comipaity Conficentiol = Thiv comennication 5 confidentiol betvween jou omd Pyforys Lisiied Q@L
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it docs not meet
the preseribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof, On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company’s discretion. Where
circumstances make it necessary, the Company will have the discretion 1o relieve you only at the end
of the three months' notice period. Similarly, the Company can lerminate your services by giving
three months notice or salary thereof,

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, al its discretion conduct background checks prior 1o or afler your expecied
joining date 1o validate vour identity, the address provided by you, your education details and details
of your prior work experience il any, and to conduct any criminal checks, You expressly consent to the
Company condocting such background checks. In this connection, you are required to fumish the
documents listed in Offer Annexure for India.

If wou fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or 1o take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concemns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiste the details that you have carlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. IT you are
unable 1o do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Compuny Confhlential - Thiv commmication iy conflentiol beneeen you and nfinys Limired
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Our offer o you as a Systems Engincer is conditional wpon your having fully completed vour
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion,

You hereby acknowledge and agree 1o abide by all internal Policies of the Company, which you will be able
o access, upon joining, on the Intranet “Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right 1o change these Policies at any time in
its absolute discretion,

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue 1o be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifls, the policy on night shift allowance
of the Company (if in force) will be made applicable 1o you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time 1o time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-I11).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matier and supersedes any other promises, warranties, representations or agreements,
whether wrilten or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modificd or amended excepl in writing signed by an authorized
officer of the Company.

IT any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Compenry Cosgfluewtial = Thix commumicotion iv conficeniiad between you aod fnfosys Limvited
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As a token of your acoeptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding carcer over the years (o come.
Yours sincerely,
RICHARD LORO

EVI and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date; , 20
Sign your name
Print your full Name Location

Segnature Venfied
D.u: ) Lisba
[ 7] 38 43 (41

(i Pz

NEOSYS LIMITED

CTH: LESTIORA ISR PLOOLIT 1S
44, Infovys Avenue

Electronics Uity Hosur Foosd
Hangalore 560 100, lnfia

T Q) 80 2852 (134])

F 91 B0 2R52 0362

mskusid infosy s com

wiww infosy s com
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ANNEXURE -1
(Compensation during the Tralnlag)

COMPENSATION DETAILS

(AN Ngures in INR per monih)
MAME Alr. Havi Kirsn Ghants
HOLE Syulems Engineer
ROLE DESIGMATION Sysiems Englaeer Traines

L MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4478
BONUS / EX-AGRATIA (95% of the eligible smownt (20% of Rasic Salary ) being paid ol on o

mionthly basis) 2550
MONTHLY GROSS SALARY 11,318
2. ANNUAL COMPONENT SE

BONUS / EX-GRATIA - (Ralance 3% will be pakd out in the end of the financial year after adjusting

the advance (5% ) paid out on & monthly basis) 150
3 HETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,500
GHATUITY = 4 1% of Nasic Salery* ™
FIXED GROSS SALARY (142+3) 25,000
TOTAL GHROSS SALARY pLA ]

OTHER BENEFITS

Scheme Kligible Amount In INR | Interest Monihly Instalments g_f‘h‘“w-!,hﬂm
SALARY LOAN

(awbject tw swbmissian off 12000 L
| Traimee Agreement) | {without security) A L =

allowance policy al that lime

All the shove henefits are as per Compamy ‘s pulicies, which are subject 1o change from ﬁmnhlh:.Thdilhrwmrmf;nr loan ¢ knan
allowance is subject W the fulfilment of all criteria defined for the same 10 the satisfaction of the Company as per the relevant kaan | loan

determined in strict sccordance with the provisions of the Payment of Grstuity Act

*The gratuily mmount set out shove is an approximation. ¥ our efigibility and the final pay out of any Gratuity amourts will be :
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TATA

Olter: Computer Consullancy
Rel: TCSLDTI021855961 Y Trivandrum
Date: 301172021

K=, Naga Vardhani Kolla
4 1-10-20Kolln Vinri Stieel,
Kroshnalanka,

Vijayawada-520013,
Ao Proadesh
Teld -

Daar Naga Vardhani Kolla,
Sub: Letter of Offer

Thank you for exploting career opportunities with TATA Consultancy Services Limited (TCSL).
You have successhully completed our initial selection process and wo are pleased to make you
an offer.

This olfer is based on your profile and performance in the selection process. You have boon
selected for the position of Assistant System Engineer-Trainee in Grade Y. \"_nu will b -:nI
part ol the application development and maintenance projects across any of the business umls 0
TESL.

Your gross salary including all banefits will be £3,36,877/- per annum, as per tho torms and
condilions sat oul herain.

Kindly contirm your acceplance of this offer online through the option "Accept Offer letter’. " nudl
accapled within 7 Days, it will be con strued thal you are nol interasted in this employment an

this olfer will ba automatically withdrwn,

3 ceopt this offer, you will be given a joining letter indicating the details of your joining
:’::t;r T:: ::mmf place of pn:llrlﬂ. The Joining letter will bo issued o you only upon suc r.?nssrul
completion of your academic course, you maeting the TCS eligibility criteria & you nm-.plehng :1-:
mandatory pro-joining learming curriculum named TCS Xplore! TCS Xperienco (dotailed under
Torms & Conditions). You will also be issued a lettor of appointment al the time of your joining
after completing joining formalitios as per company policy. Your offer is subjecl lo a positive

background check, N‘.‘;FL\ Iﬁﬂ{m .—L'u'lﬁ‘lu.. :

1G5 Canfidential
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COMPENSATION AND BENEFITS

BASIC SALARY
You will ba eligible for a baske salary of 214,7841- par month,

BOUQUET OF BENEFITS (BoB) _
Rouquet of Benefits olfors you the Noxibility 1o design this part of your compensation within the

detined framowork, twice in a financial year, All the components will be disbursod on a monthly
RS

The components under Bouquet ol Benefits aro lisled bolow. Tho amounls given haro for cach of
the components below are as per pre-defined structure, Howover you may want to re-disinbute
the Bobl amount betweon tho compononts as per your lax plan, onco you join TCSL. To design
your Bouquel of Bonafils, you may access the link to Bol in the "Emplayee Sell Service™ link on
“Ultimatix®, the intermal portal of TCSL. Taxation will be governed by the Income Tax rufes. TCSL
will be deducting tax al souwrce as per incoma tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be 25,914/)- per month. While restructuring your BoB amount to
varlous components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent lo ono month's
biasic salary of a pro-rata amount in case you join during the financial year. This will be
dishursed on a monthly basis along with the monthly salary, To avail incomo tax benelits,
you need to apply for a minimum of three days of leave and submit supporling travel
deuments.

3. Food Card
You will be eligible for a Food Card. It can be used o purchase food ilems al all domestic
VISA enabled restaurants and fast food restaurnnts including TCS caleterias As por the
i're-Defined structure you will be eligible for a Food Card with an amount ol T500/-
being credited o this card per month, However you may wanl lo re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

Maga Nadbs bota

105 Canfidential i
T1CSLIDT2021855961) TATA COMNSULTANCY SERVICES
Tata Conpuliancy Sotvices Limiied
iy Ll gt 1 b N ol e B B b e RRER  Be, |-|-|h
ii Iis dwhid Fam didicd e ¥ L i Wi B g
ol Dk N b whe fprne, B b < 1 SRK Institut Techneology

L S NIKEPADL, VLIAYAWADA 521 108




qv

TATA

PERFORMANCE PAY

Monthly Performance Pay

You will recoive a monthly parformance pay of $1,700/-, The sama will be roviewed on
conplotion of your first Anniversary with the company and will undergo a chango basis your own
ongoing individual performanco.

Quarterly Variable Allowance

Your variable allowance will be 2600/- par manth, and will be paid at the closure ol each
quatter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Guarterly Varable Allowance is subjoct 1o review on your lirsl anniversary and may undergo a
change basad on the actual performance ol the Company, your business unit and your own
onqoing individual performance, The payment is subject to your baing active on the company
1olls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus,

Porformance Pay will be effective upon successful completion ol the TCS Xplore / Xperience
Hioqrarmimae,

CITY ALLOWANCE

You will be eligible for a Gity Allowance of $200/- per month. This Is specific to India and is
linked to your base branch, In the event of a change in your base branch this amount may
undergo a change. 1t will stand to be discontinued while on international assignments, This
allowance is Tully laxable and subject to raview.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of heallh insurance cover 1o you and your depondants undor tho
company's Health Insurance Schemo(HIS).

HI5 offers the following benelils:

1. Basic Cover
i Entittemant - Includes domiciliary expanses up o 26,000/- par insured person per
annum and basie hospitalization expenses up to 22,00,000/- per insured person per

ATV,
i [
1C5% Canfidential r\ [ nl.?n_'\-ll. ﬂt'll-‘lll'\dh&-—'[ (] lf;l.._
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i Premium - Basic premium for self, spouse and three children is entirely bome by TESL._
provided these members ara explicitly enrolled by you undef Lhe schema. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the apphcable
premium per nsured person is 1o be borne by you.

2. Higher Hospitalisation

Caverage under Highet Hosphiahsation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisalon benelits.

1. Entitiement - You and your enrolled dependants will be entitied for 12, 00,000/~ as a

tamily floater coverage lowards hospitalisation expenses, over and sbove the mdividual
DasIC coverage.

W Premium - For Higher Hospitalisation, a par of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

women employees are eligible to aval maternity leave of twenly Lix weeks, Adll:lpling or
commissioning mother,may avail materity leave for twelve waeks. For more delails on the
penefits and eligibdity, once you join, please refer TCS India Policy - Matarnity Leave,

Tata Sons and Consullancy Services Employees® Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous nm:lnluun of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
sccordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death ol members while in service.

Loans :
fou will ba eligible for loans, as per TCSL's loan policy.

Professional Memberships

vou wil be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

Nﬂﬂa.'\l adban: iﬂlﬁL ;
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RETIRALS

Provident Fund

f o wll ba a membar of the Provdent Fund as per the provisions of “The Employves Provident
Fund und Rligcellancous Pravisiens Acl, 1952°, and TCSL will conhibule 12% of your basw
colary every month as par the provisions of the ssd Act

Gratuity
¢ ol b entitled 1o gratudy as pia the provisions of the Gratuity Act, 10972

TERMS AND CONDITIONS

1. Aggregate Parcentage Requitements

Vour appointment will be subject 1o your sconng minimum aggregale (agoregaie ol all
subgects in all comestors) marks of 60% or above (or equivalent CGPA as per the
conversion formuala plescribed Ly the Board / Univeisity) in the sl allempt in sach ol
yuur Standurd Xih, Standard Xtith, Diploma (i applicable) and highest qualfication
(Graduaton Powt Giaduation as applicable) which includes successhul completion of your
tinal semesterfyear without any pending atears/backlogs. As per the TCSL eligitility
critena, marks/CGPA abtained during the nermal duration of the course only will be
consdered 10 decide on the eligibility

A comimmurcaled 1o you through vanous lorums during the recruitment process, your
appontment 15 subject 10 complebon of your course wilthin the stipulaled bme a8 spetiled
tiy yoat Unibversatyflnstitute and as per TCSL selection guadelings

It is inandatory to dectare the gapsianearsibacklogs, o any, duning your academics and
work axperience. The managemen! reserves the fght 1o withdraw/revoke the
afterfappointment at any time ot its sole discretion in cose any discrepancy or false
srdorination s found in the delails submitled by you

2. FPre requisites for Joining
Lo enabile your roadiness 16 woik on assignments upon joining, we have pul together
camprahensive leaming pragram named TCS Xplore which is made available lo you
cuptally. This foundation program will include Onking learning conlent, Webinars, praclico
sesuions & proclored assessments. Further to accepting this Olfer leller, you are
o comimendid 1o enoll for the TCS Xplote Program and stan your learming journéey with
(5L TESE will make Xplore program avadlable for you upon your offer acceptance

1. Teaining Period |
Vou will b fequired 10 undergo class reom and on the job training in the first twelve

]
165 Conlidantial ; S
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mwsnlles inchiating thae TES Xpetence Progeamm a4 sot out horein bolow), dutieg wisch
prartrcnd yod will be appraised foe satisfactony potformanco duringfattor which TCSLE would
rotimally confiom you

Pl contumation will bo commmeated 1o yoan in werilinag, L youn pedformanco s fouind
unsatisfactony diring the training poenod, the company may alford you opporlunities to
assisd youi and enabla you o mmpdove your perffonmance. 11 yodr pedoomanca i sull Tound
wnndlistoctony, TCSE nuy lenmmate your amaestug forthwith

Howewor, TCSL inay even olheiwise ol ds sole discretion termimalo thie Briuinazassdibpe Gy
Virvin o ol prtfodmuandca is ol found satisfactony, The lerms and condibores of e traening
will by govvrinied by TESL's fraining policy. TCSL reserves the night to modidy or anand
thier trainang pohcy

I you teman unautholredly absant lor a conseculive ponod of 3 days durindg Use Lraknemg
pd D pi i, yoil shall be desmed o have abandoned your raineeship ond your inamo saell
automaticalty stand discontinued from the st of TCS Xperaence tralnees withoul any
fuitfier intimationddepirate cammumcation to yod

4, Working Hours
VU i ming hours e gQovemed by applicablo Loy, Yious miay b required 1o work in shifts
ancior ovor timde deponding upon the business adgencies as permitted by law,

% Mobility
HESLE rosomvos o rght 1o ranster you ol any ol s offices, work siles, of assoclalod or
aitiliated commpaanies in Inala of oulshde India, oo the lenms and condilons as applicable Lo
el e Bt of trins b,

G Compensation Structure | Salary components
Hhis compensation stiuclura/salary componants ain subject to change as por TCSLs
comigrensation policy trom tme Lo tine at its sole discrelion.

f Incremants and Promotions
Wi prttormance and contibubion to TCSL will be an importan] consideration for salary
indrenents and promotions, Salay increments and promotions waill be basod on TCSL's
Compensation and Promotion policy,

i Allernative Occupation | Employment
I ilbyes dhuiring the period of your triameeship or duting the poriod of your employment as a
contirmed employes of TCSL, you are not permitted to undertake any other employment,
bucdness, assinme ony public or privale office, honorary or remunerative, without tha prior

T Conldeniial i
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wilben paromikssion of TCESL,

Contidentiality Agreemaent

As patt of your accoplance ol this appolntment as an amployee with TCS you afe
reguited 1o malntain steet confidantiality of the intelloctual properly righils protuctod
uiformation and other business infarmation of TCS and its chients which may be revealed
1 ol by TGS o which may in the cowrse of your engagemaent with TCS come your
possossion of knowledge unless specilically authodzed 1o do so in wiiting by TCS. This
Contidentiality Clausa shall survive the termination or oarher dalormination of this
Appointment. The detailed Conlidentiality related terms and conditions ara sl oul in
A s 3 E

Semvice Agresgmaent

An TESE will Diy incunning considarnble oxpondiluro on your dainimg, you will b roquined
o execule an agieement, 1o serve TCSL for a minimum period of 1 yoar alter joining,
faling which, you (and your surety) will be hable lo pay TCSL T60,000/-towards the
Wnnendg expenddure. Service agreement duration of one year refers (o conlinuous service
of 12 months from date of joining TCSL and excludes the duration of Leave withoul pay
(LW andfor unaulhonsed absenca, if ony.

Waork in SBWS mode

TCS* Secura Borderless Workspacos (SBWS) is a transformative operaling modal
framaework that allows seamless deployment ol virtual workspaces In @ secure manner
that enables flexible working options aligned to its business objectives. You may be
reuired 1o work either from TCS ollices/TCS Client offices or from home (remote
wotking) as per tho requirements of the project or group you are assigned to work with
and a5 communicated 1o you by the Unit HR or your supervisor, You are required 1o abide
by thie Policy and f or Guidelines issued by TGS from time o ime while operating within
tus tranwewvod k. For mono detads, pleaso refer the Policy / Guideling documant an Remotae

Wik

I 15 essential that you understand the applicable Policy and / or the Guidelines of such
Howiblo working and ensure adherence to TCS Security Poalicies/Protocols and
Confidentiality ebligations at all limeas.

Dverseas International Assignment Agreement

It you are on international assignment, you will be covered by the TCS India
Policy-lnteinational Assignments {from India to other Counlries) Irom the dale of
placement tor an internabional assigniment. Accordingly, you will bé required lo sign the
Civersens International Assignment Agreement/s and any other applicable related
dlscuiinents pebaming fo the ntermationsl assignment 1or which you are being placed In
case of every international assignment that exceeds 30 days, you will ba required to

1C% Contidentisl 7
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eariynr DLSel ot paisd Dl BOUCE Porised o Liisiy monliord aibow

Fhis i o onsota that the knosddodge and Information guainoed by you duriog your
auniiguiment s sharald and avallalilo o TCSL and e ausocialoos. This tranglor of
knowlodga and informoation is escontial for TCSL 1o continuo 10 sorvo s o Biirriles caraad
cnn Bombet i Bosllaor 30 yous o dopated tornationally for rakming,you will be redguinod o sign
anh agroeriiont bo seive TCSL lor o doardimm peeiod of G months oo coiigdetion of Traming

14 Terms and Conditlons
Ths absowo formu wnd conditions e spoecilic 1o Indis and e can be changaes o e
wobbd tistnivs oed commlibicns o caso of depotation oo infarmational assigonmmnis,

14, TATA Code of Conduct
Vgl i foigeiiierd §o0 sign e TATAR Code of Copduct and Tollow I samis i o
day-torday conduct as an associale ol TCSL.

15 Holice Periad
U your confismation, thid contract ol emgloyment s terminablo by you by glving 90
days notice i witing 1o TS 10 s clearly undorstiood, agreed and madae abundantly
e dizar thial you shinll have (o nocessarily work during tho poriod of notice of B0 days ghaen
by youl wider s Clause . However, updn your sorving the notice under this clause, TCSL
iy tolove you wry time durog the poriod of nolice st s sole discretion.

Upaan your conlitmation, this contract of employment may bo terminalod by TCSL by
(iving you 90 days notice o paymaont in licu thareol,

I s understood, agreed and moade abundantly cless horain that you shall havae 1o
rertassanly work during the notice perod given by TCSL under s clause, unless you
ate plhenwise relioved by TCSL by giving youu paymend in lieu o nolice,

ouat Tialluer to conply withs this eliose wall entail monetany paymomt ol damasgoes o TCS
an iy be detoomimed by i0al its own discretion baving tegard 1o e responsibilities
Bouldered by yuw whils being in the employment of TCS.

145 Helirament

Vo vkl sobio om tho services of TCSL on reaching your GOth binthday as per tha prool
o aggo subimedted by you al the time of jomning.

12, Pie-employment Medical Certificate
Yo e required to submit & Moedical Certilicate of Fitness (in tho formatl prescribed by

TOLLp wbwch neds to be vernilied by a registered medical practitioner having a minimum
fuabification of MIEAS to the Induction Coordinator,

TCG Cunlibenilal _ (']
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16, Fmployment of Non lndian Citizens
biv corsis, you ata nob o citizen of Inda, this offer is subject to your obbaioig @ wark penmad
s Lo ey obliel peomisskons and /1 of documantation as roscnbed Ly e Govemianang
o Resibigh

19, Background Gheck
YVorir ansod il with TCSL will ba subject 10 a background check in line with TCSL s
v kapiound check pobicy. A specially appomted sgency will conduct intatnal and osternal
b begroinnd chechs Moomally, such chocks o completed wihin ono manth of omeng it
Praes Do bagrounnd Clieck teveals unfavourable resuits, you will be hable to disciphinarny et
v luding terpunaton of tramsarshiplsonice wilhioul notice,

20 Submission of Documonts
Pl nole AT you should intiate and complele the upload of mandatoly documents on
the neststep porlal as soon as the offer lettar is accepted (subjoct to availabdity of he
b i nts)

I eane Caity thae below bsted Onginal Documents 1or vaolicalion on your joiming day.

- Perimanent Arcount Numbes (IFAN) Card - You e tequiced 1o submit a copy of your PAN
cand o with sthier jonbng forms, immediataly on joning. As per Indian Incomae Tax
e, B PAN nonbeod b6 o mandalony tequiement for procossing salary
Aciad b Cord
Standdard X and KILDgdoma muk sheels & Centibwato
Dol CertdicateProvisikonad Degieo Certficato and murk sheats for all semesters of
LTS T e ]

[hergrases conteficato and mark sheets for all semestors of your Post Graduabon(il you are a

Frassbiph it |

o Soas Gl st ol bsitian Iq'l.[li‘h.l.hh‘l il Yol Ore et an Indian w- For

Sailanban Hetuges, o Reluges lantity cand along with Work Parmit s requaed

Hlath Attidavit on Ha 100 stamg pagser, if Birth Certificate not in English

Aty oltver atlidavis on Re100 stamp paper if applicable (name affidavit for multiplo
Ly, sgnatuno allwlavits,

gitdross alladawls ¢lc.)

Pasnpint  Acknasdodgoment lotted of passporn application

CGagiesk i carer atfidavit on Rs100 stamp paper, i gap is more than 6 months
4 pearisport sred photographs
flinchical Cetiicalo lEhﬂﬂ.IH bae sl on thae 1oimad F'm h'h' T1CS m with tha
leianimiy battot )

- A altdavitinotanized underlaking (Non-Criminal Alfidavit, should be made on the format

puowvedod by TCSL) stating :

P S Casnlidonitisl F 'I i
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Tl by o ol olfonces registorod/pondmdg aainst you
*Thaotan bs oi aigdiplineny caso patiding agaimt you in tha aiversity

Wi wariin arinigidagtiodd, o Pinpimnal Basbiasbng leiter & Espoilaiica Baxbhasr Biasing yiadid fuiaiioirs
iri i eby

e cniginal docuwmants will bo rotermaed W you after varibication,

i adadition 1o e abave ongingl documets, Please catry Xorox coples ol the below
1 FUTR R LTATT

AN Condd (Peomanent Account Mumbar)

* Acsttuaar Card (Mot apphcatde tor Nopal & Rhotan Citvenshiip)
“Iasspiodt

*MHER E-Cud

21 TCS Xpenence Program
Ohn poirdeg TOSE, your will bo given the Benalit of formal Waining (1G5 Xperence Progom)
ab ot offices, as identiiod, Tor such podod as TCSL may deckde.

[huat skt draining tonmis o caitical pant of your employment with TCSL and 15 an ongoing
plocess. TOSL contnues Lo make investmont oo iaining and continuing education of ity
profengionats. This will be of immenso valug 1o you as o proke ashonal and a Linge pait of
e oratmiship dond coimnutneent s o comae trom yi

An TCSL progressas with these indiatives, monitoting petlormance will ba an ongotig
procrss and a fonmal ovaluabon will be cartied oul dunng the traning. The evaluation
Criterin which will b very transpatent will bo used as a basis for allocaling people 1o
profectadioles, We would request thal the Waining be takon very sefiously 1o enable you to
aeded inas vk vabue 16 your professsonal and porsonal growth.

=Jd
L

Letter of Appointment
Vo will b issued o kotter of appomtment ot the time of your joning and after complating
peiniodg bimmalkities as per TCSL palicy.

21 Hules and Regulations of the Company
Your appomtment will be governoed by the policies, iules, regulations, practices,
processes and procedures of TCSL as applicable 1o you and the changes therain from
Ui 1 Dhinie, This changes in the Policies will automatically bo binding on you and no
sopatate individual communication or notice will bo sorved (o this elfect, However, the
s shall be communicated on internal poital/Utimatis,

1\1 a ? aNaidbae . 'f*r, |la
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J4. Compliance to all clauses
Vo ek Tadill all ihar terms and condiions mantiomed I this letter of alfer. Falling to
tultill oo of sbarae of the terms and conditions anidforn Tailure To cloar one oF more losls
succosstully would ontidle TCSL to withdraw this olfor feltor anybima al its sole discralion

25 Data Privacy Clause:
() Your gersanal data collected and dovoloped during reciuitiment procoss will bo
processed in accordanco with tho TCS Data Privacy Policy. The patsonal data rofafiod
therein are dotads relatod 1o contact, tamily, education, parsonal idontiliors issuod by
govermmsend, sociil profite, background references, provious employment and espetionca,
sevidec al histony, skillset, proficloncy and carlilications, job pralile and your careiel
An g ateins

it} 11 will be processed lor vanous organizational puiposes such as A recipitmaent,
witiboarding, backgroand check, project assignmaent, parformande management, jols
iotatin, cateet davelopment including ot leadeiship lavel, diversity and inclusion
wilkatives, global mobility, wellness program, slatutory and legal requitamonts and
spocific organizational initiatives m forge during your lenute in TGS,

(o) Al you poin TCH, thare woulld e mote sels of Parsonal lidotmation (P) attributes
proCessod Tor varsus legiimate pulposes, All of it will be procossed with comphianca to
apphcabile laws and the TCS Data Privacy Policy, In somo scanatios of your I
o s, you will bo provided with approprlate notice andfor exphcit consent might bo
sl Brorn tommee Bes Daras

it} Far tha purposes mentioned above, your required Pl may be shared with specific
vendor piganizations who provide services to TCS, o.g. A background check, hoalth
wivarancn, counsellng, travel, ransport and visa, payroll senicas, assoclate engagement
i biwihiis s, wnd financial and Lasalion senices,

(o) &n TCS is a global company, your Pl may be shated with entitios outsidoe India, limited
for W pid poses inenboned above andfon i this aller lollar,

(18 case of oversces depulation, avallable privacy rights would be governed as per
iegubitory provisions and [ or TCS polickes/notice provided applicabla ot your overseas

Rendoaliiiny
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Witlictrawal of Offcr

IT you tail to sccapt tho ollar from TCSE within T days, it will bo construed that you ara not
intefestod o this employmant amd his olfer will ba automatically withdrawn

Fosl acceptance of TCSL Offer loiter you Tad W jokn on the dale prosdod o tha TESLE Joming
beetbor, M offal will stand automatically torminated at the discrotion of TCSL

W loob Torwald 1o havndg you n ol global leam

s Sinceraly

For TATA Consultancy Services Limited

ﬂ”lih ? Hlﬂﬂlﬂ‘lﬂﬂl Ll lerm b & LR sle e ares s praa pedois
Global Head Talent Acquisition & AIP ke e e

Encl Annosicie 1) Benefils and Gross Salany
Aaimuia & List of TCS Xplora Centras
A Euie N Condide I'lhiﬂ:l.f and 1P Taims
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EH&S.‘S SALAHY SHEET A e 1
Haimg Maga Vardhani Hl.rll-l
Desiygialion Axsistant System Englaaer-Trainee
inalitule Mama CHhers
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Component Category | Monthly __Annual

1) Fixed Compensation

tiasic Sudary 14,784 V17400

Bl ol L (Revmiirs 8 T i om et

2} Peitormance Pay®™"

BEiytdy Perliomancs Pay : 1,0 S0 4000

Cuaraily Waiialiles Ak wsidn” LA .00

J) City Allowance 200 &40

4) Annual Components/Retirals

e oty st devim™* A I 40

et o F 1,104 21 20
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A 3

Contidentiality and P Terms and Conditions

L Contidential inlormation
“Contidential Intonmation” shatl moan all jnventions and Konow:haow, iidatmalion and
matorinl of TCS (including for avoidance of doubl any Conlidential Intormation ol ity
Clinnts) it comas nto e possession or know of tho Associato and shall inchuda i
Tl by

(o) Aavy and Gl Infonrmalion pwocossing rograms, soflwote, jeoportios, e, bl rnation,
dats, material of any nalule whatsoever or any parts thereol, addiions thereto and
matetials related therelo, produced or created at any time by TCS of the Associato in tho
Coirnar OF 04 30 Connaction with oranising oul of tho Assoclalo’s assockation with Te.5
PycpranvSoltware shall mean source code andfor maching instruchions wikstevor teskient
cd o whialisvet mmedia and all related documentation and soltware,

(L) All other information and material of TCS relating o design, method of construction,
manufaciure, oporation. spacilicalions, use and seivices of the TES equipment and
componunts, inchidng, but not linited 10, enginoeo ing and ksboratory nolebooks, topols,
poceds data, lest data, performanca data, inventions, rade socrots, syslems, sofltwara,
ubject codus, soutce codes, copytighted matlers, methods, drawings, computations,
calculations, comutar programs, natrations, flow charts and all documentation Wyesreslionis
and all coples theeof (including for avoldance of doubit any such material belonging 1o the
Cliciits of TCS)

(o) Conpotate stratoghos and other confidential and propratany material and informabion,
wiin b could cause compelitiea hann W TGS I disclosed,

) Coasdome and prospoctive customer hisls, and
o) Al ol intormation and matenal, which may be created, dovelopad, concuivad,
aathered or collectod or abitained by the Associale in the coursoe of or ansing out of the

association with TCS or while in or in connection with or for the purposes ol his/her
aesociation with TCS or any of the operations and entrusied by TCS lo the Associale.

Nﬁh‘“““"“"f Lﬂh.
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¢ Associate’s Obligations

Assnciati aigioas fo treat the Contidontial Information as stictly conldentud and o 1ad
et o) of DLTs, Ainoriidn papiisds ol I s, OF Cadise b b pisind, of dinclose or divualie o
gt walhy oither danecly o indaectly e Confidontual Tidormation fon the Bonelit of o o any
Pl praithrs excapl for or on behall of or a8 directod or authodzad by TUS of (o i e sorn
tuavineg o walild contract with or nesd undar TCS, any Canlidential Information, Lipan
termination of omplayient, tha Associate agrass o sumrender 1o TES all Conlidential
tnlomuation that i ar shie may then possess of hava under libs o Deed candoal,

A Intetlectual Property Righls

Associnte agiees and conlirms that all intellectual property nighls in the Conlidential
Ptodnmation shall al ol Bmes vest i and reman sath of belong o TES Gnd Associale <hodl
tiwo no tight itte o clium ol any nature whatsoavor in the Conhidential tnfamution

Adsociate shall prompily disclose to on authotzed officer of TES all inventions, weas,
mnovalions, discovenes, improvements, suggostions, or raporls and ehhancemants
miade, created, doveloped, concéelved of devised by him o her ansing out of his o hai
et panerienl with TCS, including in the course of provision of services to the Clienls of
LS and Associala herety aguess and confioms that all such intellectual property nghits
shiall at all imas vost in and réemain vastad in TCS and agroes to ansler and assign o
TS any inlereats Adsocialie may have in such inlellectual property rights including any
iilatest in and 1o any domestic o fureign patent tighls, radoemarks, lrade numas
copyrghts and tradde secisl aghls therein and any renewals thorool, On teguest of TOS,
Ansociate shull esecule from thing 10 Ume, duting or atter the termination of bis o b
crmplayment, such furthor mistrumaonts, ncloding without limtations, appheatons 1or lllors
af patent, rademarks, trade names and copynights o assigniments theteol, as may b
deeined nocessiny or dosirablo by TCS to porfect the title o TCS in the intellectual
prropoily nights and to aflectuatoe the pravisions hareol, All oxpanses of filling ar
prosecuting any application for patents, trademarks, trade namos, or copynghts shall ba
tntni sodely iy TCS, it Associale shall co-ordinate in Ghing and [ or prosecuting any
such apphications. Associale horeby espressly walves any “arist’s righls® or “maoral
nghta”, which Associato might olhorwiso have in such intellectual propary nghts.

TCS Confidential
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4 Puoor kinowledge
Annociato acknowlodgoes that price 1o his or her appointmant by TGS, ha ar sho had o
kricviledgo of the Conbdential Infonmation of TES and that auch Conlidential Indomdtion
ool a contidential and secrel character and s vital (1o the conlinued success ol TCS'
tusinoss, Ascociats hwthar acknowledges that ha or sho 6 associated with TCS ina
capacity imowlich ho or sha will become acqualnted with all o part of such Confidantial
Intotmation. ln ardet (o saleguard the legitimate intorosts of TCS in such Contidential

Iitormaton, il is necessiny lor TCS o protect such Confidental Infoomation by holding
farcrof and confidential

5 Use of third parnty material

Anaioiile adprassly agreas that it shall not i thoe course of s of hof association with
PO annd while working on e promesaes o lecilites of TCS or its Clhionts o m connoction
wilty tha dovelopmoent of any intellectual propeny nghts of work fof of on behall of TC5,
use any third panty matenal or intellectual propeity gghls excepl those intelleciual
prraeprii by nghls plovided by TES of oxprossly bulhionsed by TGS oF without bhaving piopesn
auilhonisaton or loensa of approval of tha respecie awner af such infelleciusl progeeity
piphils

. Security policies and Guidelines.
Associote agrecs to abide by and be Gound by any and all policiss, documents,
qurdelines and procasses mcluding IP, Secunty and Conlidentiality of TCS In lorce fram
Lima to tima whathor oxproasly endaorsed or nol.

7. Working in SOWS Framawark:
Ansociate may ba required to work in TCS olfices or its Client premises or from home

{remote working) as per the directions of suparvisor and / or the provisions of the
spplicabile pulicy.

Associate undarstands that working in this hybrid environmenl may have higher

confdentiatity and lommation secunty rsks. Associatlo acknowledges thal when working
farimiiticly thie Associala;

() will work only in o private, secured work area in compliance with the guidelines
isaued ond amanded ram Hime 1o Tune. :

(1) vl comgly with sl work in a mannet consistent with TCS Data Privacy and Secunty
Pabcwn/Prolocols,

1C5 Confidential
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(€ ) warll By b the notice of HIR of the Unil 1o any cicumstancas thal provent Associale

P o kg an a mannad consistant with TCS data piivacy and securnity policios!
prootacals

(0 wall bomim the R of the Unit if the Associale shares a homa with any family membaor
it anndivadual who is omployed by a competitor of TCS o TCS chient tho Associabe is

ainsagjiiisd to, or i any other circumstancas ! homa axist which imphicates the TCS Coda
ol Canduct Conflict of lnteres! provision

ot ) will onsuro stineost Codar and adbiore o Conbdentiobity, 1P Protection § Non-Dhsclosurne
olbibiigaticing

(1) will B using the Company aliotted laptop or similar authonzed compuling dovico
(togeithier collod “alficial assat™) only 1o connect 1o TCS networkfoustomess natwork throwghy

AUt ied meins (of the Customaer provided Liptop 10 access Ihe customer network il so,
miandated by the Customet )

(1) will not allow anybody to share the official nssel bolng used.

4. Restriction on Associate's Rights

Ansocidle agrees thal he or she shall nol make, have made, replicale, reproduce, uso,
sull, incorporate of othanvise explodl, for his or har own use or lor any other purposo, any
af this Confidential Information including intellectunl proparies of TCS that ks of may ba
fevialod 1o i ot her by TCS or which may in the course ol his ar her employmaent with

(L5 cama info hes of her possession or knowledge unless specifically authorized 1o do o
i writing by TCS

9. No License
PSS and Associate agred thal no license under any patent of copyright now existing o

Bereilter oblainagd by TCS is granted, agreoed lo be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10 Cquitabile Righits

Assioctate acknowlodge s that aoy Confidontal Informualion thal comses i tha PossSession
arud 1w knosdedga of Associate ool o unkque, highly confidential and progrietany natuie
s tunther pcknowbedged by Assocuile thal the disclosure, distnbution, dissemniton and
o veleats by Associata of tha Contidentil Informataon without tha poon anilten consent
of VLS ou any tranch of this Agraement by Associate will cause TCS o sutler seveia,
inediato and ireparablo damago and that upon any such breach or any threat thereol,
165 shall without prajudice To any other temaedios availlable to it, be entilled 1o
apgriopiiate eguitatile rebiel including the rebel of spoecihic potformance and ingunctive
tohied ) an addition o whatover remaodios it might have at law

11 General

() Thwe paosisions haroo! ahall bo inlerproted, detarmingd and enforced in accoardanco
el bl Dl Dawes ol Dnidia

{£1) I the avent of any dispuale or disagredament over the interpretation of any of the terms
Pastaen Contaned oF may claim or hability of any paity including el of sutely, the same
chial e etforited B o Pt W be nondnated by 105, whose decision shall b final and
buridergy uigsn the parthers bofelo. Sulifect to the abowe, tho abiiation shall be govermad by
tha Arbitration and Copclliation Act, 1999 or any modifications of re-enactment thareal
Ansoduito confirms thal the Lact hat the artatiator shall be a nomineéo of TCS shall not bo
a Grouned loe cbjechng to such atbitration or challenging the decision of this arbitritor. The
wartbues of arbatration shall bae Mumbal, Subject to the above arbitration clause, the Parties
ajreed to the binding junsdicbion of the Courts al Mumbad under the laws ol Inda

(0B Iy peoriidon Dereol shudl e found by o pedicial Bitunael 10 be conliary lo goveining
Lawe, it shuall be doomed null and vold without annutling o rendarning invalid the remainder
o thes Agiesment and f the invalid portion is such thal the temainder cannat be sustained

without i, the Panes herain shall find o sutable replacomont to tha invalid portion that
shiaall bois Beegally wealiid

() This Conhdentalily clause along with olher documents execuled by Associale or
referenced o any such documants constilutes tho entiro undorstanding batwoen the
parties and supersedos all prior agrooments and undorstandings pertaining 1o the subject
rustter thereal, Mo dolay of omssion of edher Parlly n exercising of enfarcing any of thoir
it o temedee s heteundes shall constitule a walver Lhereol,

MN;:M -1fn Ila
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Offer: Computer Consultancy
Ref: TCSL/DT20219030618/Ahmedabad
Date: 07/12/2021

Ms. Bhanu Latha Vaddadhi

20-150Sivaparvathinagar 1st Lane, Yanamalakuduru,
Ramalingeswaraswami Temple,

Vijayawada-520007,

Andhra Pradesh,

Tel# 91-8515356816

Dear Bhanu Latha Vaddadhi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have succassfully completed our initial selection process and we are pleased 1o make you
an offer.

This offar is based on your profile and performance in the salection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 71,36,877/- par annum, as per the terms and
conditions sat out herein.

Kindly confirm your acceptance of this offer online threugh the option '‘Accept Offer letter’. I not
accepled within 7 Days, it will be construed that you are not interested In this employment and
this offer will be automatically withdrawn,

After you accept this offer, you will be given a Joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued 1o you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplare/ TCS Xperience (delailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
aftar completing joining formalities as per company policy. Your offer is subject o a positive
background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will ba eligible for a basic salary of T14,784/- per month.

BOUQUET OF BENEFITS (BaB)
Bouguet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, ence you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Sell Service” link on
*Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income lax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rala amount in case you join during the financial year, This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax banefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documaents,

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly parformance pay of £1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unil.

Quarterly Variable Allowance is subject 1o review on your first anniversary and may undargo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the dale of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus In lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programma,

CITY ALLOWANCE

You will be eligible for a City Allowance of 2200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domicillary expenses up lo T6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
ARMAUML.
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i. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish o cover depandent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically coverad under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage,

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks., Adopling or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Malernity Leave.

Tata Sons and Consultancy Services Employees' Walfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of 3250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be ellgible for reimbursement of expenses towards professional membership as per
TCSL's paolicy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of *The Employees Provident
Fund and Miscellaneous Provisions Act, 1952°, and TCSL will contribule 12% of your basic
salary every month as par the provisions of the said Acl.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1872,

TERMS AND CONDITIONS

1. Aggregate Percontage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
cansidered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its socle discretion in case any discrepancy or false
infarmation Is found in the detalls submitled by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon Joining, wa have pul logether a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further lo accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program avalilable for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential ]
TCSL/IDTI0219030618 TATA CONSULTAMNCY SERVICES L{Lﬁg} -
Tavs Covprsii llaney Servioes Lmiied ; i(p [
il i My b Iy W eyl e | i - r |IIIFHh AL I
il i . Sl g sl TR a1l 4 1l Vi I =i l: ﬂ’ Tﬂ'ﬂhnﬂ Dg
Fomggent e o= Ol e Blirrsl oo, Wb Floae, Barmmusn | i, i lsﬁﬂln“h * siiey 8 BT 90

. ] i
FApWEDAT L VY
TE % U sy & S edinge TAGE 2003 350 ) Divall; ¢ dd s bt Lo bl



qlw

TATA

months (including the TCS Xperience Programme as sel out harein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. |f your performance is found
unsalisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith,

However, TCSL may even otherwise al its scle discretion lerminate the traineeship any
time il your performance is nol found satisfactory. The lerms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
tha training policy.

If you remaln unauthorizedly absent for a consecutive period of 3 days during the training
programma, you shall be deemad to have abandoned your traineeship and your nama will
automatically stand discontinued from the list of TCS Xperience tfraineas without any
further intimation/separate communication to you.

4, Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over lime depending upon the business exigencies as permitted by law.

5. Mobility
TCSL resarves the right to transfer you at any of its offices, work sites, or associaled or
affiliated companies in Indla or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an impartant consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternalive Occupation | Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other amploymant,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employae with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS ar which may in the course of your engagement with TC5 come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The delalled Confidantiality related terms and conditions are set cut in
Annexure 3.

10. Service Agreemeont
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year alter joining,
failing which, you {and your surety) will be liable tlo pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any,

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformalive operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated 1o you by the Unit HR or your supervisor. You are required lo ablde
by the Policy and / or Guidelines issued by TCS from tima to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Securily Policies/Prolocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on Intarnational assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned balow,

This Is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and ils associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement lo serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
sald terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-lo-day conduct as an associate of TCSL.

15.Notice Period
Upaon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear thal you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof,

It is understood, agreed and made abundantly clear herein that you shall have to
nacassanly work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lleu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be delermined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

17. Pre-employment Medlical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to tha Induction Coordinator.
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18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtalning a work permit
and / or any other parmissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject o a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.if
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please nole that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to avallability of the
documenis)

Please carry the below listed Original Documents for verification on your joining day,

- Permanent Account Number (PAN) Card - You are required lo submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aachaar Card

- Standard X and XIl/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits elc.)

- Passport | Acknowledgement letter of passporl application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized pholographs

- Medical Certificate {Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
TCS Confidential 9 3
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be relurned to you after verificalion.

In addition to the above original documents, Please carry Xerox copies of the below
documants

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

"NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL conlinues to make investment on training and conlinuing education of its
professionals. This will be of immense value to you as a prolessional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles, We would request thal the training be taken very seriously to enable you 1o
add maximum value to your professional and personal growth.

22, Lelter of Appeointment
You will be issued a letter of appoiniment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer, Fallure to
fulfill one or more of tha terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
{a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therain are details related to contact, family, aeducalion, personal identifiars issued by
government, social profile, background references, previous employment and expearience,
medical history, skillset, proficiency and certilications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance managemant, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, slatutory and lagal requirements and
specific organizational initiatives in force during your tenure in TCS,

(c) After you join TCS, there would be more sets of Persanal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Paolicy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

{d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

{f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
TCS Confidential 11
TCSL/DTZ0210030618 TATA CONSULTANCY SERVICES
T.ll-l{ull\.u"uiuj Sarvlies Lbmitesl qu
Fa 6557 Flosow, tnda Testner 1, Indacety, Alrgsort Poad, Ganodlimedgan Lad B0r ln
LR T T T T r:l::'r'-' FI )T S ehislle W an ITE:hﬂD'-UE'i

o B s DN i
fesagbn st sl C10Y Flirivusd Foalblos g Sk FlRoad, Bladimuen Poand, 59 a-Eﬂ“:‘ﬂlhlutnu B '_}h-511 104

RS

I i =i wmrwle el VRO 20ms 200 1 s ] g i EHHEFADHULLL



e

TATA

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
Interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer latter if you fall lo join on the date provided in the TCSL Joining
letter, the affer will stand automatically terminated al the discration of TCSL.

We look forward to having you in cur global toam

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1; Benefits and Gross Salary
Annaxure 2: List of TCS Xplore Centres
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Annaxure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Hame Bhanu Latha Yaddadhl
Designation Assistant System Engineer-Trainee
Institule Nama 5.R.E.Institute Of Technaology
Table 1: Compensation Details (All Componants in INR)
Component Category Manthly __Annual
1) Fixed Compensation
Basic Salary 14,784 1,77 408
Bougquet Of Banafits & 7,646 21,752
2) Perlormance Pay"*
Monthly Performancs Pay 1,700 20,400
Cruarterly Variable Allowance” 600 T.200
J) City Allowance 200 2.400
4) Annual Components/Retirals
Health Insurance®** MA 7,800
Provident Fund 1,774 21,289
Gratulty 711 8,533
Total of Annual Components & Retirals 2485 37,722
TOTAL GROSS 27415 334877

# Refer 1o Table 2 for TCSL defined Structire. In case, you wish not to restruciure your BoBl, TCSL
dafined Siruciure as green in Tabla 2 will be applicabls.
* Amount depicied will be paid-out on & guarsry basls upon successful completion of the TCS Xplore | Xperence Program,
**The Perdormance Pay 8 applicabls upon successhul complation of the TCS Xplore / Xperience Program.

*** For HIS « Nole that Rs. TE00 if the employes i3 Single. If the employes |8 marmied of marmisd with Children

then Ra. 3 500/ par benefciary needs io be added o the abowe mentioned amount

Table 2: TCSL defined structure for BoB [All Components in INH)

~_ Component Category Monthly ~_Annual
House Renl Allowancs 5014 70,068
Leave Travel Assistance 1.232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 01,752
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Annexure 2
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
“*Confidential Information® shall mean &ll Inventions and Know-how, information and
material of TCS (including Tor avoidance of doubt any Confidantial Information of its
Clients) thal comes inlo the possession or know of the Associale and shall include the
following:

{a) Any and all information processing programs, software, properties, items, information,
data, malterial or any nalure whatscever or any parts thereol, additions theralo and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate’s associalion with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whalever media and all related documentation and software,

(b) All other Information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance dala, invenlions, trade secrels, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

{c) Corporate stralegies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or oblained by the Associate in the course of or arising oul of the
association with TCS or while in or in connectlion with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treal the Confidential Information as strictly confidential and a trade
secret of TCS. Associale agrees nol to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behall of or as directed or aulthorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrander to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Assoclale agrees and confirms Lhat all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associata shall
have no right title or claim of any nature whatsoever in the Confidential Infermation.
Assoclale shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvemants, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associale hereby agrees and confirms that all such intellactual property rights
shall at all times ves! in and ramaln vested in TCS and agreas to transfar and assign to
TCS any interasts Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign palen! rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereaf. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for lettars
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and lo effectuale the provisions hereof. All expenses of filling or
prosecuting any application for palents, trademarks, trade names, or copyrights shall be
boarne solely by TCS, but Associate shall co-ordinate in filing and / or proseculing any
such applications. Assoclale hereby exprassly waives any "artist’s rights® or "moral
rights®, which Associate might olherwise have in such intellectual property rights.

TCS Confidentlal
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Prior knowledge

Associate acknowledges thal prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Infarmation
is of a confidential and secrot character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS5 in a
capacity in which he or she will become acquainted with all or part of such Confidential
Infarmation. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secrel and confidantial,

Use of third party material

Assoclate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those Intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees lo abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whather expressly endorsed or nol.

Working in SBWS Framework:

Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working In this hybrid environment may have higher
confidentiality and information securily risks. Associate acknowledges that when working
remolely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policles/Protocols.

TCS Confidential
TCSL/DTI0219030618

TATA CONSULTANCY SERVICES

Tt € onwi i M aani B Suiviies [T

g Iy 'I'---':I ] Cacnniedlving
ol b P bam ) MaESE D 6 el
plbirwg nk F i Flagimeers |

R N T il

it R I
' gRK Institute of Technolog
EnIKEP

17 ’
ﬁ‘{utl- ="
s PRINCIPAL

4R VELIAYAWAD ARy A



qw

TATA

(c) will bring to the notice of HR of the Unit to any circumstances thal prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols,

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision,

(&) will ensure ulmost care and adhera to Confidentiality, IP Protection / Non-Disclosura
obligations.

{1} will be using the Company allotled laptop or similar authorized compulting device
(logether called "officlal asset”) only o connect to TCS network/customer natwork through
authorized means {(or the Customer provided laplop to access the customer natwork If so,
mandated by tha Customar).

(g) will not allow anybody to share the officlal asset being used.

8. Restriction on Associate’s Rights
Associate agrees thal he or she shall not make, have made, replicale, reproduce, use,
sell, incorporale or otherwise explolt, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS coma into his or her possession or knowledgeo unless specifically authorized to do so
in wriling by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now exisling or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Conflidential
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without tha prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS 1o suffer severe,
immediate and Irreparable damage and that upon any such breach or any threat thareof,
TCS shall without prejudice to any other remedies avallable to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced In accordance
with the laws of India.

(b} In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1899 or any modifications or re-enaciment thereol.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and vold without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacemant to the invalid portion that
shall be lagally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
refarenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party In exercising or enforcing any of thalr
rights or remedies hereunder shall constitute a waliver thereof.

TCS Confidential
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Offer: Computer Consultancy
Ref: TCSL/DT20219048644/Hyderabad
Date: 08/12/2021

Ms. Rupa Vaishnavi Nidumaolu
12-83 Penamaluru,
Penamalur,
Vijayawada-521139,

Andhra Pradesh.

Tels -

Dear Rupa Vaishnavi Nidumolu,
Sub: Lotter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL),
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
salacted for the position of Assistant System Engineer-Tralnee in Grade Y. You will tI-E a
part of the application development and maintenance projects across any of the business units of
TCSL,

Your gross salary including all benefits will be £3,36,877/- per annum, as per the terms and
conditions sat out herain,

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility critena & you completing the
mandalory pre-joining learning curriculum named TCS Xplore/ TCS Xpenence (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time ol your joining
after complating joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
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Olfer: Computer Consultancy
Ret: TCSL/DT2020T383744/Ahmedabad
Date: 25/10/2021

Ms. Naga Bhavani Kusuma Haripriya Vtukun
101,55 Lakshmi NilayamCanara Bank Colony,
Besida N Convanton,

Vijayawada-520012,

Andhra Prodesh.,

TalR 91-9G03470a878

Diear Naga Bhavani Kusuma Haripriya Viutukuri,
Sub: Lotter of Offer

Thank you for exploring carear opportunities with TATA Consultancy Services Limiled {TCSL).
You have successfully comploled our initial selection process and we are pleased to make you
an ollor,

This olfer is based on your profile and performance in the selection process. You ha*.!'u been
seloctod for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projocts across any of tha businoss units of
TCSL.,

Your gross salary including all banefits will be $3,36,877/- per annum, as paer the lerms and
conditions sai oul harain.

Kindly confirm your acceptance of this offer enline through the option "Accopt Offer letter”. If not
accapted within 7 Days, it will be construed that you are not interested in this employmant and
this olfer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joiring
date and initial place of posting. The Joining letter will be issued to you only upan successiul
complation of your academic coursa, you maating the TCS eligibility criteria & you completing the
mandatory pre-joining leaming curriculum named TCS Xplore/ TCS Xperience (detailed undor
Torms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subjoect 1o a positive
hackground chock.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be aligible for a basic salary of T14,784/- par month.

BOUQUET OF BENEFITS (BoBl)

Bougquet of Benefils offers you the flexibility to design this part of your compansation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

Thae components under Bouquet of Benefits are listed below. The amounts given hore for each of
the components below are as per pre-defined structure. However you may want lo re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service® link on
"Ultimatix®, the internal portal of TCSL. Taxation will bo governed by the Income Tax rules. TCSL
will be daducting tax at source as por income tax guidelines,

1. House Rent Allowance (HRA)
Your HRA will be 5,914/- per month. While restructuring your BoB amount to
various componants, it is mandatory that at least 5% of monthly basic pay be allocatod
lowards HRA.

2. Leave Travel Allowanca
You will be eligiblo for annual Leave Travel Allowance which is equivalent 1o one month's
basic salary or a pro-fata amount in case you join during the financial yoar. This will be
disbursed on a monthly basis along with the monthly salary. To avall income tax benefits,
you need to apply for a minimum of three days of leave and submit suppoarting travel
documanls.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food itoms at all domestic
VISA enabled restaurants and fast food restaurants including TCS calelerias As per tho
Pra-Daefined structure you will be eligible for a Food Card with an amount of 25001/-
being credited to this card per month. However you may want to re-distinbute the BoB
amount betweaen tha components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly perfermance pay of $1,700/-. The samao will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual parformancea,

Quarterly Variable Allawance

Your variable allowance will be 2600/- per month, and will be paid at the closure of each
quarar based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterdy Variable Allowance is subjoct lo review on your first anniversary and may undargo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcemant of Quarterly Variable Allowanco.

This Pay/Allowance shall be treated as productivity bonus in llew of statutory profil bonus.

Parfarmance Pay will be effective upon successful completion of the TCS Xplore ! Xperience
Programmda.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific lo India and is
linked 1o your base branch. In the event of a change in your base branch this amount may
undergo a change. 1t will stand to be discontinuad while on international assignments. This
allowance is fully taxable and subject o roview.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of haalth insurance cover lo you and your dependanls under the
company's Health Insurance Scheme(HIS).

HIS offars the following benalils:

1. Basic Caver
|. Entitlament - Includes domiciliary oxpenses up to 6,000/- per insured person per
annum and basic hospitalization expenses up to T2.00,000/- per insured person por
AN,

1CS Confidential 3
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the schema. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefils

i. Entitlement - You and your enrolled dependants will ba entitled for 112, 00,000/- as a
family floater coverage lowards hospitalisation expenses, over and above tha individual
hasic covorage.

i, Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bore by TCSL.

Matemnity Leave

Womaon employees are eligible to avail maternity leave of twenty six weeks. Adopling or
commissioning mother,may avall maternity loave for twelve woeks. For more details on tho
benefits and eligibility, once you join, please rafer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from tha date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members whila in service.

Loans
You will be oligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses lowards professional ma mbership as par

TCSL's paliey.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Providant Fund as per the provisions of "The Employees Provident
Fund and Miscallaneous Provisions Act, 1952%, and TCSL will contribute 12% of your basic
salary every manth as por the provisions of the sald Act.

Gratuity
You will ba antitled 1o gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregato of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempl in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicabla) which includes successful complation of your
final semestor/yoar without any pending arrears/backlogs. As per the TCSL eligibulity
critarin, marks/CGPA obtained during tho normal duration of the course only will ba
considered 1o decido on the eligibility,

As communicated to you through various forums during the recrultment process, your
appotntmaent is subject to completion of your course within the stipulated time as specifiod
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to deciare the gaps/amears/backlogs, if any, during your acade mics and
work axperience. The managemant reserves the right 1o withdraw/ravoke the
offar/appointment at any time al its sole discretion in case any discrapancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness 1o work on assignments upon joining, we have pul logothor a
comprehensiva learming program named TCS Xplore which is made available to you
digitally. This foundation program will includa Onlina learning content, Webinars, practice
sessions & proclorod assessments. Further to accepting this Olfer lotter, you are
recommended 1o enroll for the TCS Xplore Program and start your leaming journey with
TCSL. TCSL will make Xplora program avallable for you upon your offer acceplance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 3
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months (induding the TCS Xperienco Programme as set out herein below), during which
penod you will be appratsed for satisfactory performance during/after which TCSL would
nomually confirm you

This confirmation will be communicated to you in writing. It your performance |s found
unsatisfactory during the training period, the company may afford you opportunities o
assist you and enablo you 10 improve your performance. I your performance is still lound
unsatisfactory, TCSL may terminate your traineeship forthwith.

Howaver, TCSL may aven olherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The lerms and conditions of the training
will be governad by TCSL's training policy. TCSL reserves the right to modily or amand

tha training policy.

If you remain unauthorizedly absent for a consecutive penod of 3 days dunng the training
programmae, you shall be deemed 1o have shandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience lrainees without any
further intimation/separate communication o you

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shilts
andlor over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the ima of transfor.

6. Compensation Structure | Salary components
The compensation structure/salary components are subject 1o change as per TCSL's
compensation policy from time to timo at its sole discration

7. Increments and Promaolions
Your performance and contribution o TCSL will be an important consideration for salary
increments and promotions. Salary incremants and promotions will be based on TCSL's
Compensation and Promotion policy.,

8. Alternative Occupation ! Employmant
Either during the period of your traineeship or during tho period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assuma any public or private office, honorary or remunerative, without the prior
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writlen parmission of TCSL.

9. Confidentiality Agroeemont

As part of your acceptance of this appointment as an employae with TCS you ara
requirad to maintain strict confidentiality of the intellectual property rights protected
information and other businoss information of TCS and its chiants which may be rovealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appoimntment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10, Service Agreemant
As TCSL will ba incuming considarable axpenditure on your training, you will be required
to executo an agreement, to serva TCSL for a minimum period of 1 year after joining,
failing which, you (and your suraty) will be liable to pay TCSL T50.000/-towards the
training expanditure, Service agreement duration of one year refers lo continuous senico
of 12 manths from date of joining TCSL and excludes the duration of Leave withoul pay
(LWP) andlor unauthorized absence, i any.

11. Work in SBWS modo

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virlual workspaces in a secure manner
that enables flexible working options aligned to its business objeclives. You may be
required to work either fram TCS offices/TCS Client offices of from home (remote
working) as per the requiraments of the project or group you are assigned 1o work with
and as communicated to you by the Unit HR or your suparvisor. You are required 10 abide
by the Policy and / or Guidelines issued by TCS from time to time whila operating within
this framework. For more details, please refer the Policy / Guideline document on Remole
Working,

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adharance to TCS Sacurity Policies/Prolocols and
Confidontiality obligations al all limas.

12.0verseas International Assignment Agreemant
if you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countrias) from the date of
placement for an international assignment, Accordingly, you will ba required o sign the
Overseas International Assignment Agreement/s and any other applicable related
documants pertaining 1o the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to

TCS Confideniial 7
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serve TCSL as per the Notice Period clause menhioned below.

This 15 to ensure that the knowledge and information gainod by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve ils clients and
customers better.If you are deputed internationalty for training,you will bo required to sign
an agreement 1o sorve TCSL for a minimum period of & months on completion of training

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in easo of deputation on international assignments

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days nolice in writing to TCSL. Il is clearly understood, agreed and made abundanily
clear that you shall have to necessanly work during the period of notice of 90 days given
by you under this clause. However, upon your serving the natico under this clause, TCSL
may reliove you any time during the pariod of notice at its solo discretion.

Upon your confirmation, this contract of employmaent may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof,

It is understood, agreed and made abundantly clear herein that you shall have to
necassarily work during the notice period given by TCSL under this clause, unless you
ara otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may bo detormined by it at its own discretion having regard to the responsibilities
shauldored by you while being in the employment of TCS.

16, Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
af age submilted by you at the time ol joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificato of Fitness (in tho format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBAS to the Induction Coordinator,

1CS Confidential L
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18. Employment of Non Indian Citizens

19.

20

In case, you are nol a citizen of India, this offer is subject lo your oblaining a work permit
and / or any other permissions and / or documentation as prescribed by the Governmant
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including lermination of traineeship/service without notice.

Submission of Documents

Flease naoto that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject lo availability of the
documents)

Piease carry the bolow listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XIVDiploma mark shoets & Certificate

- Degreo certificate/Provisional Degree Certificate and mark sheets for all semasters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduals)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavils on Rs100 stamp paper if applicable (name affidavit for multiple

nameas, signature affidavits,
address affidavits elc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavitnotarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

TCS Confidential o
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24, Compliance to all clauses
You should fulfill all the terms and conditions mentioned In this lotter of alfer. Fallure to
fulfill one or more of the terms and conditions and/or failure to clear one or mora tests
successfully would entitie TCSL to withdraw this offer letter anytime at its sole discretion.

25.Data Privacy Clause;
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data relerred
therain are delails related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your carcer
aspirations,

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational iniliatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Parsonal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from tima to tima.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vandor crganizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagemant
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for tha purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS palicies/notice provided applicable at your overseas
location.

TCS Confidential
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed thal you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail lo join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated al the discrotion of TCSL.

Wa look forward to having you in our global team

Yours Sincoroly,

For TATA Consullancy Services Limited

Girish V. Nandimath Clich hars of uss & OFf tode scanned from you mobds
Global Head Talent Acquisition & AIP 1 wishdals (e ofer latier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List ol TCS Xplore Centres
Annaxure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annoxurs 1
Hame Naga Bhavani Kusuma Haripriya Vutukuri
Designation Assistant System Engineer-Traines
hﬂﬂtﬂ_ﬂlﬂ!___‘_ SR Institute Of Technology
Table 1: Compensaton Detalls (All Components in INR)
Component Category Monthly Annual
1} Fixed Compensation
Hasic Salary 14, TE4 1,77.408
Bouguel Of Benaefits 8 76446 61,752
2) Performance Pay**
Monihty Perfarmance Pay 1. 700 __ 20,400
Ouartarly Vanable Alowancs" 600 7,200
3} City Allowance 200 2.400
4) Annual Components/Retirals
Health insurance™™ __NA 7.900
Providant Fund 1,774 21,280
Gratuity 711 8,533
Total of Annual Components & Retirals 2485 T2
TOTAL GROSS 27415 336,877

# Rafer 10 Tabla 2 for TCSL defined Stnuchure. in case, you wish pol lo restruciune your Boll, TCSL
defined Siruciure as given in Table 2 will ba applicabls.
* Amount depicied will be paid-out on @ quariery basis upon successhul completion of Ba TCS Xplome | Xpenence Program.
**Tra Periormance Pay B sppliicabls upon successiul complation of fa TCS Xplare | Xpafiencs Program

= For HIS - Mola that Rs. 7800 f fw employes & Sngle. If ihe employes s mamed of marmed with Chddren

than Rs. 3 9000 por tanaficiary reads 10 be added jo the abave Mestionod seount

Tabla 2: TCSL defined structure for BoBl (All Components in (MR

Component Category Monthly Annual

Houss Rent Allowance 5014 70,968

Leave Travel Assistance 1,232 14,784

Food Card i ¥ 500 6,000 41

GROSS BOUQUET OF BENEFITS 7646 81,752
TCS Confidential 13 .
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
“Confidential Information® shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Cliants) that comas into the possession or know of the Associale and shall include the
fallowing:

(a) Any and all information processing programs, software, properties, items, information,
data, malerial or any nature whatsoaver or any parils thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associale's associalion with TCS.
Program/Software shall mean source code and/or machine instructions wherever rosident
and on whatover media and all related documentation and software,

(&) All other information and malerial of TCS relating to design, method of construction,
manufacture, operation, specificalions, use and services of the TCS equipment and
componants, including, but not imited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrels, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documantation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

{d) Cuslomer and prospective customer lists, and

(@) All other informalion and material, which may be created, developed, conceived,
gathered or collected or oblained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of hisfher
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential
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2. Associate’s Obligations

Associale agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees nol 1o use, or cause 1o be used, or disclose or divuige or
part with aither directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as direcled or authorized by TCS or o a person
having a valid contracl with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees lo surrander to TCS all Confidential
Infarmation thal ha or she may then possess or have under his or her contral,

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoaver in the Confidential Information.
Associale shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discovarias, improvemean!s, suggestions, or reporis and enhancemants
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to tha Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all tmas ves! in and remain vested in TCS and agrees 1o transfer and assign to
TCS any interests Associale may have in such intellectual property rights including any
interest in and to any domestic or foreign patenl rights, trademarks, trada names
copyrights and trade secret rights therein and any renewals thereol, On request of TCS,
Associate shall executa from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereol, as may be
deemed necessary or desirabla by TCS to perfect the title of TCS in the intallectual
property rights and to effactuata the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS., but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights® or "moral
rights”, which Associate mighl otherwise have in such intellectual property rights.

TCS Conlidential
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and Is vital to the continued success of TCS's
business. Associale further acknowledges thal he or sho is associaled with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidantial
Information, it is nocessary for TCS to protect such Confidential Information by holding it
socret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalfl of TCS,
use any third parly material or intellectual property righls excepl thoso intollectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidalines.
Associate agrees fo abide by and be bound by any and all policies, documants,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
tima to timo whothor expressly endorsed or nol.

7. Waorking in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable palicy.

Associate understands thal working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remolely the Associate;

{a) will work only in a privale, secured work area in compliance wilh the guidelines
issund and amendaed from tima (o tima.

(b} will comply with and work in a8 manner consistent with TCS Data Privacy and Security
Policies/Prolocols.

TCS Confidential 17
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associale
from working In a manner consistent with TCS data privacy and securily policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a homea with any lamily member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

{8) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosura
obligations.

{f) will ba using the Company allotted laptop or similar authorized compuling device
(togother called "official assel”) only lo connect 1o TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g) will not allow anybody to share the official assel being used.

8. Restriction on Assoclate’s Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sall, incorporate or otherwisa exploit, for his or her own use or for any other purpose, any
of tho Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employmant with
TCS coma into his or her possession or knowledgo unless specifically authorized 1o do so
in writing by TCS.

9. NolLicense
TCS and Associale agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associato acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associale is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to sulfer severe,
immadiato and irreparable damage and that upon any such breach or any threal thereof,
TCS shall withoul prejudice to any other remedies available lo il, be entitled 1o
appropratle equitable reliel including the rolief of specific performance and injunctive
relief, in addition o whatever remedies it might have at law.

11. General

(a) Tha provisions hereofl shall be interprated, determined and anforced in accordance
with the laws of India,

(B) In tha event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person lo be nominated by TCS, whose decision shall be final and
binding upon the parties herelo. Subject to the above, the arbitration shall bo governed by
tha Arbitration and Conciliation Act, 1999 or any modificalions or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
vanue ol arbitralion shall be Mumbal. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts al Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to ba contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion Is such thal the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacemant to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents execuled by Associate or
referenced in any such documenls conslitules the entire understanding balween the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remadies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended excepl in writing signed by authorized
representatives of both parties.

() The obligations ol Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue tharealler in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20219311242/Lucknow
Date: 20/01/2022

Mr. Mohith Sai Gokavalasa

30-22-74 Flat No.3a,Sri Surya TowersDno:30-22-74 Flat No 3a, Sn Surya Towers, Seetharampuram, Vija
Seatharampuram,

Vijayawada-520002,

Andhra Pradesh.

Tel# -

Dear Mohith Sai Gokavalasa,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consullancy Services Limited (TCSL)
You have successfully completed our initial selection process and we are pleased o make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions sel out herein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter”. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility cniteria & you completing the
mandatory pre-joining learming curriculum named TCS Xplore/ TCS Xperience (detalled under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check,
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of T14,T84/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income lax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
vanous components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amounl in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the compaonents as per your tax plan, once you join TCSL.
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PERFORMAMNCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-, The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid al the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unil.

Quarterly Variable Allowance is subject to review on your firs! anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programma.

CITY ALLOWANCE

You will be eligible for a City Allowance of T200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum,
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i, Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolied by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolied dependents will be automaltically covered under Higher Hospilalisation benefits

i, Entittement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bome by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopling or
commissioning mother.may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association cf one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952°, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Acl.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1872

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first altempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its scle discretion in case any discrepancy or false
information is found in the delails submitted by you.

2. Pre requisites for Joining
To enable your readiness o work on assignments upon joining, we have put together a
comprehensive leaming program named TCS Xplore which is made available to you
digitally. This foundation program will include Online leaming content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceplance

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and condibons of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy,

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
aulomatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you

4, Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Maobhility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the ime of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation paolicy from time to time at its sole discretion

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promation policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, withoult the prior
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written permission of TCSL.

8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexura 3

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execule an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure, Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) andfor unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
thal enables flexible working options aligned to ils business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential thal you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidenliality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignmenl. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment thal exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are depuled internationally for training, you will be required to sign
an agreement to serve TCSL for a minimum period of 8 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments

14.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-lo-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 80
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 80 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 850 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.
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Employment of Non Indian Citizens _
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / of any other parmissions and / or documentation as prescribed by the Government
of India

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and extarnal
background checks. Normally, such checks are completed within one month of joining. If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service withoul notice.

Submission of Documents

Pleasa note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepled (subject to availability of the
documenis)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xil/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificale and mark sheels for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Snilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidawits,
address affidavits elc.)

- Passport /| Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized pholographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An alfidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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*“Thera is no cnminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Expenience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanen! Account Number)
“Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

*Passport
*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benafit of formal training (TCS Xperience Program)
at our offices, as identified, for such penod as TCSL may decide.

The said training forms a cntical part of your employment with TCSL and is an ongoing
process, TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value lo you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very senously to enable you to
add maximum valua lo your professional and personal growth.

22. Letter of Appeointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on intarnal portal/Ultimatix
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more lests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
{(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, weliness program, statutory and legal requirements and
specific organizational initiatives in force duning your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for vanious legitimale purposes. All of it will be processed with compliance lo
applicable laws and tlhe TCS Data Privacy Policy. In some scenarios of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associale engagement
activities, and financial and taxation services.

{(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

{f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath Click hare or use & OR coda scannar from your mobile
Global Head Talent Acquisition & AIP ba validate the clier letier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3. Confidentiality and IP Terms
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GROSS SALARY SHEET Annexurne 1
. Name Mohith Sai Gokavalasa DS
Designation Assistant System Engineer-Trainee

. Institute Name Others = =

Table 1: Compensation Details (A3 Components in INR)

Component Category Monthly Annual

1) Fixed Compensation

Basic Salary 14,784 1,77, 408
Bouquet Of Benefits # 7,646 91,752

2) Performance Pay** s B T e S S
Monthly Performance Pay 1,700 20,400
Quarterty Variable Allowance* 600 7.200

3) City Allowance - 200 2400

4} Annual Components/Retirals :

Health Insurance"** — 1 = HA 7800
Prowvident Fund 1774 21,289
R e L. S m 853
Total of Annual Components & Retirals N 2485 37,722
TOTAL GROSS 27415 3,36, 877

# Refes 1o Table 2 for TCSL defined Structure. in case, you wish nol to restruciure your BoB, TCSL

defined Struchure sa given in Table 2 will be apphcable.

* Aot depicted wil ba paid-out on & quarierky basis upon sucoessiul completion of the TCS Xplore | Xperience Program
*The Performance Pay & applicable upon succesalul completon of tha TCS Xplore | Xperience Program
== For HIS - Mole thal Rs. 7900 i the employes is Singla. Il the employee is marmed or marmed wih Children

then Aa. 3 00/ per banedicary nesds 1o ba addad 1o the above menbioned amount.

Table 22 TCSL defined structure for BoBl (Al Components in INR)

| Componant Category Monthly Annual

| House Rent Allowance - 5914 70,068

| Leave Travel Assistance 1232 14,784

FopdCwed: — . - 500 6,000

GROSS BOUQUET OF BENEFITS 7,648 81,752
TC5 Confidential 13
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
“*Confidential Information® shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or crealed at any time by TCS or the Associale in the
course of or in connection with or arising oul of the Associate's association with TCS
Program/Software shall mean source code and/or machine instructions wheraver resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboralory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, syslems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, compuler programs, narrations, flow charts and all documentation therefore
and all copies thereol (including for avoidance of doubt any such material belonging to the
Clients of TCS).

{c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

{d) Customer and prospective customer lists, and

(e) All other information and malerial, which may be created, developed, conceived,
gathered or collected or obtained by the Assoclate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate

TES Conflidential 15
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2. Assoclate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS, Associate agrees nol lo use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential iInformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control

3. Intellectual Property Rights

Associale agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vesl in and remain with or belong lo TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, crealed, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patenl rights, lrademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associale shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitabions, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereol, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
proseculing any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associale hereby expressly waives any "artist's rights” or "moral
rights”, which Associale might otherwise have in such intellectual property rights.

TCS Confidential 18
TCSL/DTI0219311242 TATHA CONSULTANCY SERVICES &

Faba L asni sl iy 5y s rviaa s Lol

: £ 1 oot
e s ; : . .-}:FELLLLLLL?'

<2 e syl feriun ittt ' CIPAL
i i E‘HH Jn-..lﬂlutl:' ﬂ T-.-
ENIKERPADL. v1 achint

TN -
- i o 1 ¥



v

TATA

4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secrel and confidential,

5. Use of third party material

Associale expressly agrees that it shall not in the course of his or har association with
TCS and while working on the premises or facilibes of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Assoclale understands that working in this hybrid environment may have higher
confidentiality and information secunty risks. Associate acknowledges that when working
remoltely the Associale:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Secunity
Policies/Protocols.

TCS Confidential
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{c) will bring to the notice of HR of the Unit to any circumstances thatl prevent Associate
from working in a manner consistent with TCS dala privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(&) will ensure utmost care and adhere to Confidentiality, |P Protection / Non-Disclosure
obligations

(f) will be using the Company allotted laptop or similar authorized compuling device
(together called "official assel”) only to connect to TCS network/customer network through
autharized means (or the Customer provided laplop lo access the customer network if so,
mandated by the Customer).

{g) will not allow anybody lo share the official assel being used.

8. Restriction on Associate’s Rights
Associale agrees that he or she shall nol make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. Nolicense
TCS and Assoclate agree thal no license under any palenl or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information

TCS Confidential :
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have al law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person lo be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1699 or any modifications or re-enactment thaereol.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) Il any provision hereof shall be found by a judicial tribunal to be contrary lo governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid,

{d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

() The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity,

TCS Confidential
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Offer: Computer Consultancy
Ref: TCSL/DT20229824396/Lucknow
Date: 09/02/2022

Mr. Prasanth Kumar Kolluru

D.No; 4-7/1, Nak ResidencyGrama Sachivalayam Road,
Pedapulipaka,

Vijayawada-521137,

Andhra Pradesh.

Tels -

Dear Prasanth Kumar Kollury,
Sub: Letter of Offer

Thank you for exploring carear opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer Is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out harein.

Kindly confirm your acceptance of this offar online through the option ‘Accept Offer latter'. If not
accepled within 7 Days, it will be construed that you are net interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will ba given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore! TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
alter completing joining formalities as per company policy. Your offer is subject to a positive
background check. 3

o I"L[{,@:;%,_
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COMPENSATION AND BENEFITS

BASIC SALARY
You will ba eligible for a basic salary of T14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouguet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a menthly
basis.

The compeonents under Bouquet of Benefits are listed below. Tha amounts given here for each of
the components below are as per pre-dafined structure. However yYou may want to re-distribute
the BoB amount between the com ponents as per your tax plan, once you jein TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Sarvice® link on
"Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Incoma Tax rules, TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of mon thly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the manthly salary. To avalil income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents,

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items al all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the
Fre-Defined structure you will be eligible for a Food Card with an amount of 2500/-
being credited lo this card per month, However you may want to re-distribute the BoB
amaunt between the components as per your lax plan, once you join TCSL.

Q)
1 ' I. 0 i =
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PERFORMANCE PAY

Monthly Performance Pay

You will recelve a monthly performance pay of 1,700/-. Tho same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance,

Quarterly Variable Allowance

Your variable allowance will be T600/- per month, and will be pald at the closure of each
quarter based on the performance of the company and your unit and to the extent of yaur
allocation to the business unit.

Quarterly Variable Allowance Is sy bject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / X perience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of T200/- per month. This is specific to India and s
linked to your base branch. In the evant of a change In your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments, This
allowance is fully taxable and subject to review,

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants undar the

company's Health Insurance Scheme(HIS).
HIS offers the following benefits:
1. Basic Cover

I. Entitlement - Includes domiciliary expenses up to 6,000/- per insured person per
annum and basic hospitalization expenses up to 2,00,000/- per insured person per

annum, n : K}j
~ 1 [ (4
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TCS Confidential Iy L :'qg;"'ll"tﬁ' )
TCSLIDT20229824306 TATA CONSULTANCY SERVICES \ PRI AL :
Tats Consultancy Services Limited SRK Institute F.h '_I'-:»i_mu
11 Vilshutd Khanad, Gt Magar, Luscknow 226 010 bndlaENTEEPAC Y VIJAY A AT A a1
lel: 91 5223 0t 1001 Fax: 01 523 68 1001 Webrule: wrywe los.eom
Hegistered Clice Bivmal Autlcing, Bih Floor, Plariman P wnL Murnbal 400 0621
ICS Carers Servicalines VEOO 200 311 1 Ernallk Cafeer Lol e rorm

...




ale

TATA

ii. Premium - Basic premium for self, spouse and three children is entirely bore by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish o cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be bome by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this sche me, you and your
enrolled dependents will ba automatically covered under Higher Hospitalisation benefits,

.. Entitlement - You and your enrolled dependants will be entitled for T12, 00,000/- as a
family floater coverage lowards hospitalisation expenses, over and abave the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Weomen employees are eligible to avail maternity leave of twenly six weeks, Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Servicos Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
fram you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educaticnal
purposes and in case of death of members while in service,

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's palicy.
A
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the pravisions of "The Emplayees Provident
Fund and Miscellanaous Provisions Act, 1952°, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1872,

TERMS AND CONDITIONS

- 1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attompt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful com pletion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrapancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put togather a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer latter, you are
recommended to enroll for the TCS Xplore Program and start your learning jou mey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

J. Training Period

You will be required to undergo class rcom and on tha job training in the first twalve {
o L I
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menths (including the TCS Xperience Programme as sel oul herein below), during which
period you will be appraised for salisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated (o you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance s still found
unsatisfactory, TCSL may terminata your traineeship forthwith.

However, TCSL may even otherwisa at its sole discretion terminate tha traineeship any
tme if your performance is not found satisfa clory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unautharizedly absent for a consecutive period of 3 days during the training
programmae, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communicalion to you.

4. Working Hours
Your working hours are governod by applicable law, You may be required to work in shifts
andlor over time depending upon the business exigencies as parmitted by law.

5. Mobility
TCSL reserves the right to transfer you al any of its offices, work sites, or associated or
affiliated companies in India or ou tside India, on the terms and conditions as applicable to
you at the time of transfer.

= 6. Compensation Structure / Salary components
The compensation slruclure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your perfarmance and contribution to TCSL will be an important consideration for salary
increments and promotions, Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, You are nat permitted to undertake any other employment,
business, assume any public or private office, honorary or remu nerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Gunﬂdanuallty related terms and conditions are sel out in
Annaexure 3,

10. Service Agreement
- As TCSL will be incurring considerable expenditure on your training, you will be required
to execule an agreement, to serva TCSL for a minimum period of 1 year after joining,
failing which, you (and your surely) will be liable to pay TCSL 150,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous sorvice
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating modael
framework that allows seamless deployment of virtual workspaces In a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from homa (remote
werking) as per the requirements of the project or group you are assigned to work with

by the Policy and / or Guidelines issued by TCS from time to time whila operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
. Working.

Itis essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Securily Policies/Protocols and
Confidentiality obligations at all timas.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to ather Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining ta the international assignment for which You are being placed In
case of every international assignment that exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned below,

13. Terms and Conditions
The above terms and conditions are spocific to India and there can bo changes to the
sald terms and conditions in case of deputation on international assignments.

14.TATA Code of Conduct
You are required to sign the TATA Cede of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 20
days notice in writing to TCSL. It Is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upen your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notica.

Your failure to comply with this clause will entail monetary payment of da mages lo TCS
as may be determined by it al its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the tima of joining.

17. Pre-employment Medical Certificate
You are required 1o submit a Medical Certificate of F itness (in the format prescribed by
TCSL) which nesds 1o be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coardinator.

(\
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18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and [ or any other parmissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject to a background check In line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are com plated within one month of joining.If
tha background check reveals unfavourable results, you will ba liable to disciplinary action
including termination of traineeship/service without naotice.

~ 20, Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepled (subject to availa bility of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, tha PAN numberis a mandatory requirement for processing salary

= Aadhaar Card

- Standard X and XII/'Diploma mark sheets & Certificata

- Degree certificate/Provisional Degree Certificate and mark sheaets for all semesters of
Graduation

- Degree certificate and mark sheets for afl semesters of your Post Graduation(if you are a
Postgraduate)

. - Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Ris100 stamp paper, if Birth Certificato nol in English

= Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs
- Medical Certificate (Should be made on the formal provided by TCS along with the
Joining latter)
- An affidavit/notarized underta king (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
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TCSUDT2022082439 TATA CONSULTANCY SERVICES g (L]
R O o oLy IR
Tel: ‘}Ii ‘: .:.;E‘ Er:':il': Ir[\‘-‘flfl.l.;.a.n :;I"‘_': | inﬂ"-l ﬂ;l ':'I:rl.r '-TI:“;W#. o :1 ;H*?HH-_ LQEIIIH{IIF of Tﬂchﬂﬂln
Hegpis teved Office Firrral By sbcinigl. Dth Floos, Blamman e il Ausrrdaa) It..t.j ;EH' V1L LT s

TCS Carmers Sor vicellne 1800 209 2011 Ermail: caraes T CL rom

NN .S




SIE

TATA

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox coples of the below
documants

"PAN Card (Permanent Account Number)

“Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21, TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide,

The said training forms a critical part of your employment with TCSL and s an ongoing
pracess. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth,

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after complating
joining formalities as per TCSL policy.

23. Rules and Regulations of the Com pany
Your appointment will be governed by the policies, rules, regulalions, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or natice will be served to this effect. Howaver, the
same shall be communicated on internal portal/Ultimatix.
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24. Compliance to all clauses

You should fulfill all the tarms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or fail ure to clear one or more tosts

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:

(@) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Palicy. The personal data refarred
therein are detalls related to contact, family, education, personal Identifiers issued by
government, social profile, background references, previous employment and axperience,
medical history, skillset, proficiency and certifications, job profile and your carear
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
enboarding, background check, project assignmaent, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mability, wellness pragram, statutory and legal requirements and
specific organizational Initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be mare sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed wilh compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
Frocessing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time 1o time,

(d) For the purposes men tioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, Iransport and visa, payroll services, associate engagement
activities, and financial and taxation services.

{e) As TCS is a global company, your Pl may be shared with entities outside | ndia, limited
for the purposes mentioned above and/or in this offer latler.

() In case of oversees d eputation, available priva Cy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your oversoas
location,
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically lerminated at the discretion of TCSL.

We look forward 1o having you in our global team

Yours Sincerely,

Fer TATA Consultancy Services Limited

1--L“‘J..l.
h &
v, "
iy e l::

'._.xr:l‘
L_

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
|_ - ___H_ﬂl_____ | Ny _Fﬂlmxumrﬂn!l_t!ru_ il & 1
o M = ___MlllMSﬂwﬂEﬂmiTﬂlnll_____
L Institute Name B Others M

—

_Annual

Divofeery - . - — ol 14,784 177408
Bouquet Of Benefits 8 — | Fse ] 0 pi7Er
2) Performance Pay** i SRS R o AT A
Monthly Performance Pay — 00 ) 20400
Quanterly Variable Allowance® S MY P e o N
3) City Allowance | 200 ] @ 2400
4) Annual Components/Retirals

= NA —__1.800

defined Sinuchure as given in Table 2 will be applicasla,

* Amcurd depicted will be pald-out on a quarterty basis upon successful completion ul‘th‘.‘:!I;iu-ﬂIp-hranrm
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
“Confidential Information® shall mean all Inventions and Know-how, Infarmation and
material of TCS (including for avoidance of doubt any Cenfidential Information of its
Clients) that comes into the possassion or know of the Associate and shall include tha
following:

(a) Any and all information proce ssing programs, software, properties, ite ms, information,
data, material or any nature whalsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, soltware,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narration s, flow charts and all documentation therefore
and all coples thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

() Corporate strategies and other confidential and proprietary material and informa tion,
which could cause compatitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, concelved,
gathered or collected or obtained by the Associate in the course of or arising oul of the
assoclation with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate,

~

. \
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associale agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need undar TCS, any Confidential Information. Upon
termination of employment, the Associale agrees lo surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control,

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Cenfidential
Information shall at all times vest in and remain with or balong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, crealed, developed, conceived or devised by him or her arising out of his or her
éngagement with TCS, including in the course of provision of services to the Clients of
TCS and Assoclate hereby agrees and canfirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such Intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copynghts and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during er after the termination of his or her
emplayment, such further instruments, including without limitations, applications for latters
of patent, trademarks, trade names and copyrights or assignments thereaol, as may be
deemed necessary or desirable by TCS to perfect the title of TCS In the intellectual
preperty rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expre ssly waives any “artist's rights® or *maral
rights®, which Associale might otherwise have in such Intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Canfidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she Is associated with TCSina
capacity in which he or she will becoma acquainted with all or part of such Confidential
Informatian. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secrel and confidential,

3. Use of third party material

Assoclate expressly agrees that it shall not in the course of his or her assaociation with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the res pective owner of such intelloctual property
nghts,

€. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expre ssly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work In TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have highar
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associale;

(2) will work only in a private, secured work araa in compliance with the guidelines
Issued and amended from time to time.,

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

()

TCS Confidential h,lr 1 UM_[Q?
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() will bring to the notice of HR of the Unit to any circumstances thal prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols,

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associata is
assigned to, or if any other circumstances at home exist which implicates the TCS Coda
of Conduct Conflict of Interest provision,

(@) will ensure utmaos! care and adhere to Confidentiality, IP Protection / Non-Disclosura
obligations,

(1) will be using the Company allotted laptop or similar authorized computing davice
(together called "official asset*) only to connect to TCS network/customer network through
autharized means {or the Customer provided laptop to access the customer network if 50,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any cther purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. NoLicense
TCS and Associate agree that no license under any patent or copyright now axisting or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Infarmation.

TCS Confidential _p 3"{;_.; o
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possaession
and | or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
| or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Assoclate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunclive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof,
Associate confirms thal the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbal under the laws of India.

(c) If any provision hereaf shall be found by a judicial tribunal to be contrary to govemning
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herain shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Cenfidentiality clause along with other documents execuled by Associale or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and und erstandings pertaining lo the subject
matter thereol. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver theraof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential 20/ \
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DOC: -SA/TA/Hyd/2021/1652
Date: -31 March 2021
Dear Sheena Ecclesia
This Conditional LO1 [s in the reference of the Interviews that you had with us; we are happy
to offer you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad, During the training period you are neither paid
nor charged anything.
Please note you should not have any Active Backlogs during the time of tralning,
Also note that your final appointment will be subject to successful completion of the tralning
and final assessment by end client. On selection by the end client you will be provided
Appointment letter,
Your training location will be Hyderabad. However, the deployments location will be based
on client’s requirements. The working hours define on specific project's needs, which may
include working In different shifts on client’s requirements. From time to time, you may be
required to travel different locations within India or overseas as well.
On the first day of tralning you need to bring self-attested photocopy and original documents
of following documents for verifications and records.

1. Birth Certiflcates.

2. Original and self attested copy of all Academic certificates starting from 10%,12™ and

Graducation along with marksheot.

3. 1D Proof (Voter 1D/ Passpaort)

4. Address Proof (Aadhaar Card Mandatory)
5. Pancard
6. 3 Passport size photographs.

On successful appointment you will be pald Rs 18, 500/- (Eighteen Thousand Five
Hundred only) per month as stipend amount and working as Trainee Analyst. You will
always have opportunity to absorbed by the client and grow to a senior position from future
career IJ'ETSP'EC“"I'E,

The training will commence on 9/13/2021. Your final assessment dates from the cllent will
inform you during the training period.

Welcome to Savantis India Family.

Sincerely,

D:ln.l.'lj rgmed

ey MANEEH

MO0 Date:
J2E21.0331

Manlish Modi
Manager Recruitment

Pot o, B-8, Second Floce, Sector 2, Nokda, Utar Pradesh - 201501, Phi 01204503200, GSTIN : COAAECVEI00I 1124,
Megistered Otfica: Piot No, 568, 3td Floor, Power Mech IT Park, Opp. Hiex Aoad, Jubilies Enclave, Machapur, Hyderabad - m:ml

G ; UT2200TA2014PTCOS2 549, E-mall; Infodfeavantis. com, Webeila: wwativanils.com
GSTIN ; JAAAECYEO00HIZT, PAN : AAECYEI00H
?5? {LUL
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SAVAINTIS ] savanTis SOLUTIONS INDIA PVT. LTD.

(Farmarly YVadiosoll Boluiioms)

DOC: -SA/TA/Hyd /2021 /1653
Date: -31 March 2021
Dear V, Bhanulatha
This Conditional LOI is in the reference of the interviews that you had with us; we are happy
to offer you the position of Trainee Analyst with Savantls India.
Your place of training will be at Hyderabad. During the training period you are nelther paid
nor charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training
and final assessment by end client. On selection by the end client you will be provided
Appolntment letter.
Your training location will be Hyderabad. However, the deployments location will be based
on client’s requirements. The working hours define on speciflc project’s needs, which may
Include working in different shifts on client’s requirements. From time to time, you may be
required to travel different locations within India or overseas as well.
On the first day of training you need to bring self-attested photocopy and original documents
of followlng documents lor verifications and records.

1. Birth Certificates.

2, Original and self attested copy of all Academic certificates starting from 10%,12% and
Craducation along with marksheet.
1D Proof (Vater 1D/ Passport)
Address Proofl [Aadhaar Card Mandatory)
Pan card
3 Passport size photographs.

-

i i

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five
Hundred only) per month as stipend amount and working as Tralnee Analyst. You will
always have opportunity to absorbed by the client and grow to a senlor position from future
career perspective,

The training will commence on 9/13/2021. Your final assessment dates from the client will
inform you during the tralning period.

Welcome to Savantis India Family,

Sincerely,

g ally aigned
by AT
MOD) Date

Fr oW R

Manish Modi
Manager Recrultment

Mol No, B-8, Second Floor, Secior 2, Noda, Urtar Pradesh - 201301, Ph: 0120-4503200, GSTIN : OOAALCVI000H 124,
Megisiered Ofice’ Mot No. S&/8, rd Floor, Power 1 sch IT Park, Opp, Hiax Raad, Jublies Entlave, Madhaput, Hyderabad - 500 061,

CIN : UTZ200TG2014PTCO055 40, E-mal; infolravantis.com, Webslle: www.tavantis.com \
OSTIN : 3CAAECVEDO0CHITT, PAN : MAECVESCOH

PRIN
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SHIKEPADU, VIJAYAVADA-521 108



1l
SAVANTIS ] SAVANTIS SOLUTIONS INDA PV, LT,

f i lllllrl'..l Wapalvaameal i Eoacaiadbiboein |

I — - rrewmr e m e oo CEE— S PR e

DOC: -5A/TA/Hyd /2021 /1680
Date: -31 March 2021
Dear Vinay Kumar Vadlapudi

Subject: -Conditional LOI
This Conditional LOL s in the reference of the interviews that you had with us; we are happy
to olfer you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad, During the training period you are nelther pald
nor charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training
and final assessment by end client. On selection by the end client you will be provided
Appointment letter.
Your training location will be Hyderabad, However, the deployments location will be based
on cllent's requirements. The working hours define on specific project’s needs, which may
include working in different shifts on client’s requirements. From time to time, you may be
required to travel different locations within India or overseas as well.
On the first day of training, you need to bring self-attested photocopy and original documents

of following documents for verifications and records.
1. Birth Certificates.
2. DOriginal and self attested copy of all Academic certificates starting from 10%,12™ a
Graducation along with markshect
3. 1D Proof (Voter ID/ Passport)
4. Address Prool (Aadhaar Card Mandatory)
5. Pancard
6. 3 Passport slze photographs.

On successful appointment you will be paid Rs 18, 500/- (Eighteen Thousand Five
Hundred only) per month as stipend amount and working as Tralnee Analyst. You will
always have opportunity to alisorbed by the client and grow to a senlor position from future
career perspective.

The training will commence on 9/13/2021, Your final assessment dates from the dient will
inform you during the training period.

Welcome to Savantis India Family,

Sincerely,

Tignally wigmad
oy RLANIZH

MOD] Duba:
DR LONNE

Manish Modi
Manager Recrultment

it ho, B-8, Second Fioor, Sector 2, Noida, Uty Pradesh - 301301, Ph: 0120 4503209, GSTIN : COAAECVE000H 124,
Regustorad Ohca: Mot No. S08, Jrd Flots, Powsr WAach 1T Park, Opp |t Raad, Jubillee Enclave, Machapor, Hydarabad - 500 001
G UTEEG0TOO APTOOEE 515 F analy inkod o woantia com, Viehis i vass b vant §.o5
Q5T 0 ECVEROHITT, AN : AAEC, BX0IH
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: S R K Institute Of Technology
Date:7-May-2021

Dear Vaddadhi Bhanulatha { CIVIL )
Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an "Associate”. Your employment with us will be established on
cleaning further rounds of interview which would be conducted online/remately or at our
Perungulathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground Floor,
Perungulathur, Chennai 600053). The offer letter would be shared to your registered
email 1D upon successfully completing your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successiul note

You will have to furnish the following documents during the hiring/onboarding process

10 Passporl size photographs

10th,12th and UG/PG education certificates — (whichever completed)
E-Aadhar card-mandatory for address proof,

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving licensa/Passport, PAN
Card, Voter ID for address prool,

Medical Fitness Certificale- saying you are fit enough to work in night shifts
« Offer letter | Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Yours sincerely,

Talent Acquisition
Sutherland

Trm is chgitally gener sted sofl eopy herca signatrs i rof regqursd
Sutheriand. The Gatewary Office Parks, ITATES SEZ Bloc- A1, 6 floor, Chennai, Tamil Madu, PIN 600063

| E I'r

?u: L
SRK Instifura nf Technolog
SNIKEPADU, VIJAYAWADA.521 101
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gUSINESS CONCEPTS

#17-33-6, Gudavallivan Street, Goverporpet, Vijayawa da - 520001 (AP, INDIA)

2 AUGUST 2021

RAVI KIRAN GHANTA
Do no 42-4-147 Rama Krishna Puram Masid
Road vipawada 520003, vigyawada, india

Dear AV KIRAN,

W are pl=ased 1o offer you Full bme postion of TEAM LEADER at MYTE BUSINESS CONCEPTS LLP wth a
ptar date of 15% AUGUST 2021, You will be P mumﬂﬁlﬂannz?-nﬁ_
GUDAVALLIVARI STREET, GOVERNORPET, VIIAYAWADA 520002. We beleve your shills and erpenence

are an escelant match fof BUr COMpPany,

In Mis role, you will be required ta LEAD A TEAM IN HOME INSPECTION
mmmmummmmmmﬁamﬁ}m THAT
15000/ (AFTER THE TRAINING PERIOD) 10 be paid on a MONTHLY basis by Direct depasd starting on 1
September 2021, In addiion 1o this starting salary, we'e cfiering you travel allowanca

Your employment with MYTE BUSINESS CONCEPTS LLP will be on an at-will basis, which means (he
earpany are free 1o lerminate the employment relatonsha at any L for any reason. This lefter is not 2
contract of guarantes of employment for a defindive period of time.

Please confim your acceptance of this offer by signing and retuming this letter by 141 AUGUST 2021

We are excited 1o have you jon our team! If you have any questions, please feel free 1o reach cut at any me.

Smncercly,
[ Your Signakure|

oty

[MANAGING PARTNER]

Signabure
Printed Hame.

Diate:

5 KT
ARETA ]

myseconcepis@gmaicom
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BUSINESS CONCEPRTS

H#27-3)+6. Gudavallivan Street Governorpet. Vijayawada - 510002 (A P, IMDIA)

77 AUGUST 2021

Shaik Amaorkhan

O.Ma, 67-11-9, Darsipeta
Patamatn, Vyayawada 520010
Andibhag Pradesh, india.

Doar Shas Amecikhan |

Via aro pleased lo oflar you Full bme position of TEAM LEADEN at MYTE BUSINESS CONCEPTS LLP wan a
start date of 15™ AUGUST 2021, You will be repartng deecty 1o MANAGING PARTHER a1 27-33.6,

GUDAVALLIVARI STREET , GOVERNORPET , VIJAYAWADA 520002, W bebeve your thills and ssperionco
are an oxcolant match lor our company,

b this sote, you will be required to LEAD A TEAM M HOME INSPECTION

Ther annual stafag salary o this potition is 120004 [ TRAINING PERIOD OF 3 MONTHS) AFTER THAT
15000/ | AFTER THE TRAINING PERIOD | 19 be paid on a MONTHLY basis by Dhocl deposil stasting on 1"
September 2021, In addden 1o this slarting salsry, wa're ollering you iravel sSowanco

Your emplayment with MYTE BUSINESS CONCEPTS LLP will be on an al-will basis, which means you and the
company are free 1o terminate the emplayment rotationship at any bme for any reason. This latier is nol a
eontracl or guarsnbes of employment lor a defndine penod of e

PMoase confirm your acceptance ol this offer by signing and rofurning this lctter by 8™ AUGLIST 2021

We are eacded 1o have you join our leamt Ul you have any questions, ploase fecl froe 1o reach out at any tene,
Hancercly,

R

IRARLAL|
|ARAMNAGING PAHTNER

Signatuie:

——— e e

Frintod Mama:

Diada:

T - CIPAL
i P SRK Institute nf_Tm:!hnuln
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Date: 23" of February 2020 -
Aodl Number; 1/X41A0 4L

Oeai Hail piiya Wulukuii,

We are pleased to offer you the position of Customer Care Executive. You shall repart for a
comprehensive training program en MayfJune /luly at 10:00 AM.

The offer s subject to;

o You submitting the degree cortificate and all your mark sheets at the time of joining.

o Asatisfactory reference from the list of referees furnished by you at the time of joining.

n A satisfactory medical opinian, i required, from & registored medica! practitioner [RMAN)
nominated by the company.

* Submission of satisfactory proofs regarding information declared by you, Le. your age,
educational qualification, previous work experience and refleving letter from your last

employer ete,
When you are ready to join please call 5841755005 or 9962027199
You will be under training which will vary for a period from 2 to 8 weeks depending on the
performance and the project that you would be assigned. Your continuity In the organization is
subject o successful clearance of tralning evaluation,
You will be on probation for 3 period of & months and will be confirmed on rpdls ppon soeeessul
completion of the probation (The probation Is Inclusive of the training period).
We are looling forward to you building a successful career with ALLSEC

BEsT Wishes,

For Allsec Technologies Limited,

Nt :'(Ig
\ o o

Authorired Signatory
Hurman Resources Department

g
ALLSEC TECHNOLOGIES LTD LLL
IPAL

DA ok ' | SHHInstituiunfTu:hnulug]
MITH e GO L], ENIKEPADU, VIJAYAWADA-521 108




Date: 23 of February 2020 ﬂ\
Holl Number: | 7e4ja01L 7

Dear Goguseily Dluaigay sal,

We are pleased to offer you the position of Customer Care Executive. You shall report for a
comprehenilve tralning program on May flune fluly at 10.00 AR,

Your monthly CTC will be Bi.
sselll e psld ta g suses T menths

The offer is subject to:

¢ You submilting the degree certilicate and all your mark sheets at the time of joining.

¢ A satisfactory reference from the list of referees fumished by you at the time of joining.

s A saticiactary medizal apinion, ¥ regutred, fram 2 regittered medieal practitianer [RRAP]
nominated by the company.

» Submission of satisfactory proofs regarding information declared by you, ie. your age,
educational qualification, previous work experience and relieving letter from your last
employer etc.

When you are ready to joln please call 3841755005 or 99620271599

You will be under training which will vary for a period from 2 to B weeks depending on the
performance and the project that you would be assigned. Your continuity in the organization is
sublect to successtul dearance of tralning evaluation,

¥oii will e pan prohation for a period of & months and will be confiemed on rolls opon speesgohl

completion af the probation (The probation is inclusive of the training period).

We are looking forward 1o you building a suceessful career with ALLSEL.
Best Withes,
For Allsec Technologies Limited,

|I‘r

2 ~ e
: o R

Authorlzed Slgnatory
Human Aesources Department

ek 2 AnE A A SRK Institute of Technology
ity BT [ratii TTENMEPADL VIIAVAWADA-521 108




Date: 23" of February 2020 ’/ﬁ%\
Mokl Murmbers |/ 0a DAL LN

et wdi Ve,

We are pleased to offer you the position of Customer Care Executive. You shall report for a
comprehenshee tralning program on May flune fluby at 10:00 AM.

The offer is subject to:

¢  You submitling the degree certificato and all your mark sheels at the time of joining
A satisfactory reference from the list of referees furnished by you at the time of joining.

A catlsfectory medical oplinlan, ¥ reguired, fram 3 reglstered medical practitisner (RMD)
nominated by the company.

* Submission of satisfactory proofs regarding information declared by you, Le. your age,
educational gualification, previous work experience and relieving letter from your last

employer etc.

When you are ready to join please call 9841755005 or 9962027199

You will be under training which will vary for a period from 2 to B weeks depending on the
performance and the project that you would be assigned. Your continuity in the organization is
subject to succedshul clearance of tralnlng evaluation,

¥nii will be pn prohation for 3 period of & months and will be confirmed on rolle ppon 2iseeesabl
completion of the probation (The probation is inclusive of the training period).

We are looking forward to you building a successful career with ALLSEC.

it Wiihes,
For Allee Technologies Limited,

S =eb
Authorired Signatory
Human Resources Department

i 'SRK Instit
" hires SNIKERADH. VIS

AvVAWADA-E2Y {08
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LAKSHMI INFRASTRUCTURE & DEVELOPERS INDIA PVT LTD

fef: LIDIPL/HR/DRGA/2021
TO, Date: 24.09.2021

Mr.Shaik Ameerkhan,

S0 SK Mujafeer Hussain,

D.No: 67-11-9, Darsipeta,

Patamatn, Vijoyawnada,

Krizshna (Dist), Andhra Pradesh — $200]0.
Muohile: 7207315580,

APPOINTMENT LETTER

Wamm greetings from LAKSHMI INFRASTRUCTURE & DEVELOPERS INDIA (F).
LTD

With reference 1o your spplication and subsequent interview with us, we are pleased to
appoint you in the position of “Graduate Englueer Tralnee-Struclures™ in our
organization with a salary of Rs. 15,000/ (Rupees Fificen Thousand Oaly) per month on the
following terms and conditions.

I. This appointment is for a period of Six Months (probation period) effective date of your
joiming and may be repewed on 8 motual basis. This arrangement is with effect from
G1/1072021 and will be valid for a period of one year,

2. You will be eligible for 1B days leave pro-rated per calendar year. However, leave will be
allowed subject to exigencies of work.

3. ¥ou are required (0 carry out the works and dutics as assigned 1o you by your in-charge.

4. You will be full time employee of this company and you will not cngage yourself either
directly or indirectly in any Trade, business or take up employment outside while in service
of this Company,

5. You will be responsible for the safe custody of the property of the project which may be
entrusted 1o you. In case of any damage’ loss! thell/ misuse thereof, the LIIPL shall have
right to deduct the value thercof from your salary, besides taking appropriate disciplinary
action as may be deemed fit.

6. This appointment can be terminated by giving onc-month notice on either side or payment
i licu of shortfall in this notice period, It is loft to the discretion of management to accept
your resignation and relieve you with in the notice period, or on after completion of one-
miwith service. Notwithstanding the above, your employment may be tenminated by the
company without any notice or compensabion in the event of your poor performance,
committing a breach of this contract, misconduct or breach of any rules and regulations of the
company that may be in force for the time being or unauthorized absence.

7. You should observe all rules and regulations of the company. ﬂm
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B. You are required 1o maintain the highest order of secrecy with regards to the work or
company issues or confidential information of the company and’ or its subsidiarics or
Associnte Companies and in case of any breach of trust, your appointment may be lerminated
by the company without any notice and legal action will be taken against you subjected to the
damaged occurred to the company.

9. In case any information fomished by you found incomed, wrong or suppressed or
character antecedents not foumnd smtable you will be liable to dismissal from service without
any further notice to you.

10. Any unauthorized absence on your part originally or in extension of a sanctioned leave
would amount fo desertion of post from the date of absence and your services would be
considered terminated from the date of such absence and outstanding dues would be forfeiled
to the extent of pay in licu of notice period in addition to such other

11, The company lays emphasis on all statuary complisnces and you should ensure
compliance with various statues in your area of operations.

12. You are subjected to change the job location whenever it is necessary, decision made by
the management will be final,

L. You will retire on reaching the age of 58 yrs unless you are otherwise disqualified due o
continued ill-health, physical or mental disability and the like in which case you shall be
relieved earlier compulsorily, The date of birth fumished by you in the service road shall be
final and binding upon you for all purposes of services with the company.,

I4. This letter of appointment is being issued on the clear understanding that you have
furnished with the management with all necessary information to enshle us 1o evaluate your
credibility for employment and that you have submitted is true and comect.

15. If the above terms and conditions are accepiable to you, you may send your acceptance on
the second copy of this letter within 7 days and report for duty. In case not interested (o join
the post olferad, the some any be intimated by return mail immeadiately with 2 10 3 days, In
that case, this appointment letter issued will be treated as stand cancelled.

16, Jurisdiction: The Courts of Vijayawoada, Andhra Pradesh, India shall have exclusive
jurisdiction in the matters arising under this order,

We should expect you to join as carly as possible as bul not later than 0171072021, beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon by the
writlen module.

NAME OF THE PROJECT: Construction of 6-lane access-controlled Greenfleld
highway of Deogarh -Rajasthan/ Gujarat Border sectlon of NH-T54K as a part of
Amritsar-Jamnagar Economie Corridor in the State of Rajasthan on EPC mode under

Nharatmala Parlyojana (Phase-1) (DRGB-Package-6)
Efm
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REPORTING PLACE: LIDIPL, DRGE, Pkg-6, Camp Office, Rajasthan,
REPORT TO: CM/HOD-Structures.

On the date of joining you may please bring along the following
»  All academic qualification and experience certificates.

Identity card/Passport/Diniving license/Hation cand.

PAN Card,

3 Massport size photos.

Address proof.

This offer of employment is subject to receipt of satisfactory references.

We are confident you will be able 1o make a significant contribution to the success of our
company and look forward to work with you

Regards,
For Lakshmi Infrastructure & Developers indla Pvt. Ltd

Manager-HR & Admin [Candidate’s Acceptance)

-
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Anoop Crvil Coordinator
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19/03/2022 at 343 pm .
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