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Daar Pushadapu Divyasri,

Hased on our recent discusslon with you, we are pleased lo extend an offer o join Accenture Solulicns Pyl Lid.
("Company™) in our Advanced Technology Canter, India as per tha below torms and condiBions:

Job Profile - Application Development Assoclate

Management Level - 12
Job Family Group- Software Engineering

Pioasa refer i
*  Annaxure | for thae compensalion and bonefits detaills
= Annaxura I for the documentation io be submitted by you

*  Terms of Employment

¥our employment with Accenturs will be govermad by the clauses mantionad in the attached “Terms of Employment”. You
are required lo carefully read and understand these Terms of Employment before responding 1o this Offer. This Offer and
your employmaent with Accenture is subject to successful completion of the qualfying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the currerd degree as well as satistactory completion of
verification andior background of reference checks, which may occur al any time prior 1o or after your effective start date.
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You agrea and affirm that the information (personal or othenwise) shared by you ol the time of registration is accurate,
factually cormect, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you af the registration stage and a declaration concerming your
agreamant with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
sutyect 1o further verification of details and materials/ documents provided lo Accenture as well as any lurther verification
desmed necessary o finalize your candidature. You shall conlinue to mest the eligibility criteria up Ul and on the date of
jeining Accenture (if applicable) and agres that Accenture has the right 1o revoks the offer of employment, in case of fallure
of verification, or if you are not mesting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will ba intimaled o you over a separate e-mail by Accenlure onboarding leam few weeks prior fo
your actual onboarding date. You will recelve an email from Onbnarding doc asafacceniurs com. You are axpacted to
confirm to the same by responding to our email and share your sccepiance 1o join us on the stipulated date,

Pre-Dnboard Leaming Moduls: To provide our new [oiners with a uniqus leaming experesnce, Accenture has designed a
spocial ondine learming module called - Technology Fundamentats Online Leaming Program (Hereinaler refermed 1o as
“program”). This program further provide detads about the training opportunities and terms of training/assessments that
wars shared wilth you in your Letier of intent. To ensure thal you have amplo tme 1o leaam al your own pace, and prepans
for the ensuing assessmaents, you will have complels access lo the program for 45 days from the date you recelve [he
training Enk,

Datails of tha program and assessment are as balow:

. Tha program is hosted on a virtual platform that you can access from anywhers and it will provida you with all the
information and trainings that you need 1o bagin your career al Accentuna.

. Afnt going through all the leaming modules, you will be required 1o go through Technology Fundamentals
Assesaments based on what you have leamed in the program.

* On successfully complating tha program within 45 days and deading the program assessments in your firgl
altempl, you will ba eligible 10 recelva a learming Incentive of INR 10,000,

. In case you fadl 1o cear the sssessments in your lirst aftempl, or do nol complate the program within 45 days
fram the receipl of the training link, you will not be oligible for any learning incentive.

* To claar tha assesamants, you will noad 1o score a minimum of B0% marks in esch assessmenl lesl In case are
not abla o scome the required 60% in your firs! aftempt, you will get two additional attempts whare you will nesd 1o
scorg @ minkmum of 85% marks o successfully clear the asssssments.

- During each re-aitermpl, reasonable help, guidance and appropriate refresher raining sessions will be provided to
oL

¥ our employment with Accenture is subjed 10 you successiully complating the program assessmants mendionad abowe. In
cass you are not able o clear fhe program aesessments in thres aitempls, your offer will stand revoied.
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Aler successiul completion of the aforementioned assessmaents, and afler jomning tha Company, you will need to undargo
further training program(s), with specified timeframas, for the specific skill-sel assigned 1o you. Periodic tosts will be
conducied throughout this training program and you are expecied to dear all of them. You will need 10 score a minimum of
B0 marks in sach of these lests 1o clear Ihe Accenture-specific training program. If you are unable o score 600% in your
first attempt, you will get two more opportunities to lake the lest and score the required passing percentage. Your
employmant with Accenture is subjed o you successfully compleling the Accenture-specific training program. If you are
unable lo clear the Accenture-specific training program lests in three atlempls, your services with the Company shall be
terminated as per Clause 10 oullined in tha Terms of Employmant.

Aher accaptancs of tha offer of employment of any lme during the courss of your employmant with the Company you may
ba required to undergo druglalcohol/subsiance tesl based on the project you am deployed. This offer and your
employment with Accenture are contingan! upon you compileting particular lests as per the requirements of the Compary
and In the instsnce of lalling thess lests namely the drug/alcohol'substance lost, Accenture may, in its sola discretion,

elect o lerminate or suspend your smployment mmediately,

in tha svenlt o governmenl body/authority axercising s jurisdiction and statutory power/authority seeks information
perfaining to any aspect ol your employment, the Company shall provide such information fo the governmant
body/authority without any notification to you, The foregoing shall ba applicable to information perlaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong o this category and your
datails will be disciosed 10 these authadities.

To Indicate your scceptance of this offer and Terms of Employment wilth Accenture, please confirm your
acceptanca/rejection bty logging on 1o Acconture Recrultment Portal (hitps:/findia jobs accenturs comidefaull aspx) using
your uniqua reference number, candidale derdification (CI0D) and mobile number within T days (Seven days) from the date
of this ketier posi which tha link will bo disabled for you. If we do nol recelve your responss before the expiration of 7 days
{Seven days) from tha date of this lefier, the terms of this Offer of employment will be deemed 1o have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, al tha tima of joining you are required 1o
provida all documentation entified in Annexure (1) slong with the singed copy of this offer letler and Terms of
Employmant.
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Aler accepling this offer,we encourage you visit Countdown lo the Company

{hitp Jicareers accenturs com/Microsites/countdown'Pages/welkcome-india aspx ). This on-line, inleractive welcoma sie will
help you successhully navigate the first days, weoks and months of your career al Accenture. It will also provide an
interesting overview of Company history - as well as ips on how o develop yoursell (and your career) in the future.

In casa you have any leedback/ suggestion or have any quaery, leel frea 1o wiite an e-mail to:
hittps_iindiacampus.acceniure com/candidata

W ook forward 1o hearing from you regarding your decision Io join the Campany. | wish you a successful career ahead of
you and look forwand Lo your joining us.

Yours sincarnaly, ACKNOWLEDGED AND AGREEL:
Miahesh Vasudeo Zurale

Sanior Manageng Deector

Lead, Advanced Technology Center, India | insurt fll legal name)
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compansation struchure as per tha Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
{A) Annual Flned Compensation 383000
(@) Local Varlable Boanus (LVB) earning polentlal (a1 maximum B.5%) 32500
Maximum Annual Total eaming potentlal (A+B) 415500
Jalning Bonus {Refer to the Sectlon C) 25,000

(D) Additional Benelits

Gratulty as per Ll'llI-

insurance Premium(notional value)

Total Cash Compensation + Total Additienal Benefits (A+B+C+Dj

{A) Annusad Fived Companation

« Your annual fixed compensation is INR 383000, This includes allowances structured in accordance with the Company
compensation guidelines and applicabile statutory norma.  Pleass note the annual fined compensation includes employer's
contribution o Providand Fund, as applcabla

TS is daducted as applicable from your income

(8] Local Varabls Bonus (LVE)

«As part of your annual Iotal cash compansation, you will bo eligible o participate in tha FY21 Local Yariable Bonus
programmea (LVB). Your indicative pay-oul can rangs from 0% o 8.5% of the prorated foed pay in the Fiscal year, subject
1o the owerall larms and conditions of the LWVA, including but not Emited o your indhvidusl performance achisvements and
the Company's porformance. in addition 1o thess two components, your LV is also bnked 1o your Individesl Utilzstion.
Tha Campany mary, al any ime and in its sole and absoluts discretion, amend, suspend, withdraw vary and/or modify any
of the terms and conditions of tha LVB programma guidelines Tha LB will be paid out subject 1o you being on tha roles of
tha Company on the date of disbursemaent of these pay outs and will be prorated based on your lenure in Accenture India
and considering the parod of laave withoul pay during the said fiscal year
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¥ou ore also elgible for @ joining bonus and an addiional bonus as par th lorma menboned below,

+ Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid oul along with salary of tha manth
of joining of succoeding pay month. In case you leave, of your senices are saparaiod from the Company [(sxcept for rmmp
dewn of redundancies by the Company| before compietion of 1 year from tha date of jining, then this whole amount shal
be recovered from you.

Hole: For Internalional Worker Only*

* As per Indian Provideni Fund (PF) regulations, membership to the Provident Fund is mandatory for all Infernational
Workers. Exemptions if any, shall be as per the existing low. Please nole thal since your cosl 1o the Company (CTC)
includes employes’s as well as ernployers contribution to Provident Fund, appropriste sdjustment in your monthly salary
will be made for Providen! Fund contributions as per applicable laws/regulation in exsience (or amendments from tme to
tima ), Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to governmant
approvals and prevalling laws (amendad from tima 1o timae). Any person desirous of such withdrawal need 1o comply with
applicable law and procedures laid down by the authorities.

* As defined by apphicable law from time 1o time.

Benelits appiicable for current Comparry financial year:

In addition 1o your annual Iotal cash compensation, you will ba eligible for foliowing benefits, which will be governed by
Company policy:

1. Effective your date of joining, Madical Insurance for saif, spouse and 2 depandent children up 1o INR 300,000 per
annum. Premium for this will be paid by tha Company,

a. You have the option of avalling Accenture negotisled riles bo cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for thes will have 10 be
borme by you. This plan allows lor coverage of pre-oxisting aliments.

b. For Permissibla claims undar tha Modical Insurance plans delalled above, you will bo reqguined io contribute o
diafined percentage of each claim, as under:

= 10% of such claims for salf, spouss and 2 dependant children

= 20% of such claims for parents, parent”s in-law and addibonal children under the separate insurance plan
2. Personal Accident coverage for seif, up o threa times your gross annual fixed compensation
1. Life insurance coverage equivalant fo ona time of your annual fized compensation with minimum cover of INR 5,000,000
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In scidithon to the above, you will also ba eligibls for the following benafits:

1. Gratuity amount is an approcimation of your eligibiity and the final payout of any gratuity amount will be delermined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. Ona fime relocation sliowance subject 1o a maximum of INR 2,500 on submission of actual supporting as per policy,

3. Tranapor taciiity, as per Company gukdelines, can be avalled st no cost.

Detnils partaining 1o relocation aliowanca will be provided 1o you al the tma of joining the Comparny, In the unliely svent
you chooss Io leave the Compary, or your senvices are lerménated, bolore the comglation of 1 year of employment with
the Company, tha relocation sssistancs will be consirued as debl due and payable by you and should be repaid on
termination of your employmant. Any duss payabla by you on lermination will ba recovensd from your final sstBament ko
the extent possibla,

The Company may, a1 any tme and in its sole and absolute discretion, amend, suspend, vary and modify any of the lemms
and conditions of tha Madical Insurancs, Personal Acciden! Insurance and Life Insurance and Ralocation Assislance

program guidelings.

From tha date of your joining, the compensation and benefits mentioned in this annexure will be applicable 1o you
uniil any further communication from the Compamy,

Following the implementation 1o the GST regulationa with efact from July 1sf 2017, please nots the treatmant to any
condinuing obligalions thal you have, pursuant o any signing/joining/relocation/retention bonus as per the tenms of your
employment, will ba as undsr;

Any signing, joining, relocation o retention bonus received by you will be paid along with salary of the relevant o
succonding pay month. This amount is recoverable as per your employmant lorma, if your service commitrmeant wilh
Accenture changs. Any such recovery of adpustment shall ba made from your salary pertaining 1o the senvice monih
besforn your last working day in the Cornpany. Ay shortfalls will be adjusted against any further amounts due and
payable 1o you,
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ANNEXURE Il

Mandatory docurnentation al tha time of onboarding:

1. Two coples of your recent passport size pholographs.

2. Oviginal marksheet of all semester (PG/AUG).

3. Oviginal provisional degres certificate or convocation degree certificate.

4. Copy of X, Xl and all semester mark sheets of PG & UG Degroes.

5. Copy of Degree/PG/Diploma (as applicable) cerlificates.

8. Passport copy, i availabla (if not pleasa apply immediately)

7. Pan Card

8. Copy of Aadhaar Card or copy of receip! of Aadhaar enrobmanl number which we request you 1o voluntanly provide
for meating thae AN generation requirsmaent and any other compliance required by governing regulating authorities
ke EPFO, ESIC and others. Please note thal by voluntarily sharing your Aadhaar detais, you are also authorizing
us 10 share it with third parties under contract with the company and bound by confidentiality provisions o meet any
regulatory requiremants and internal procedures of tha company including but not Emited to making verifications.
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A e AN T Gmad - Pre-Onbioard Learrng - Actenburs Laarming Symgonm
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Pre-Onboard Learning - Accenture Learning Symposium

Sal Harind Akkineni-03 <hariniakiinen | E3Egmail com= Thas, Oct 28, 2021 a8 10.10 AM
To: sl itplacemantfPomail com

Forwadded messane
From Accenture Leaming <admnfitersiac come

Data: Sat, 17 Jud 2021 at 1:05 AM

Gutsect Pre-Onboard Laaming - Acceniura Leaming 5yrmposium
Ta: Sai Harinl Akionenl | charnusbioneni | E3figmad com=

-
accenture

D %

ACCENTURELEARNING
SYMPOSIUM

ADVANCE
YOUR
FUTURE

oo

WELCOME TO THE PRE-ONBOARD LEARNING PROGRAM!

Given the sccelerated pace and impact of technology, we understand the importance of new skills you
need to power your ambitions and future-prool your careers, Accenture is empowering You-our future
workforce to bo industry ready. The Accenture Leaming Symposium Pre-Onboard Learning Program
is your digital platform 1o build new IT skills and jumpstart your caneer at Accenture

This is your opportunity to lsarm at your own convenience and earm rewards. Ba on top of your game

and learn seamiessly round the clock, from the time you receive job offer from Accenture and till you
are ready o ba on tha job

You have been salected for the Pre-Onboard Learning program on Java lechnologies. Under the
program, ning leaming modules, hosted on the Accenture Learning Symposium platform, will prepare
you to be code ready o work. i s
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T2, 4 53 P Gamad - Pre-Onboard Learmng - Accenture Leaming Sympotaam

Learn at your cwn pace and comifort. You are expected to complets these training modules
within 45 days from the receipl of tha traning link.

Improve your ability to do seif-leaming-a critical factor in your career growih.

View and compara your progress on the program against that of your peers through the online
dashboard,

Leam in any sequence you prefer (though the modules are given in o recommendad fow].

Please use the below credentials Lo access the leaming modules.
Platform link: accenture. com/india/mylearning

User ID; harniakdkinen 163§ gmadl com

Password: narwhalica

“On the first log in, please change your password,

Onca you log on to the platform, you will find FAQs and demo videos that will help you understand
how 10 use tha learning platform,

Please complete all the modules, including quizzes, hands-on exercises and assessmants, on your
own, Also, please maintain the confidentiality of the program details, including your user 1D and
password. The platform has mechanisms to idently possible plagiarism.

Please Nole: We will be conducting an assessment on these modules before you onboard us
{Additional information regarding the assessment and the clearing criteria would be included in your
offer letter). Il you complete the training within 45 days and clear the assessment in the first alternpl,
you will be rewarded INR 10,000 as pait of a leaming incentive.

Be part of discussions: The platiorm has discussion forums to share learming ideas and best
practices with your pears.

Participate in quiz: We will be hasting onkne contests periodically. The data and time of sach
contest will be communicated o you from time to bme.

Report a query: Tmﬁ:ﬂmnhnl&tmwfmrnmmmdﬁ
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121, 4 53 P Gmad - Pre-Onboard Learrung - Accanturs Learmang Symposium
We urge you 1o actively participate in all the actrvibes on the platform.

Learning in the NEW begins NOW!

?MuﬂnhﬂnmhmhwhjummHMHIMHﬂmfmmﬂmmﬂumﬂhdw
recruitment leam.

Plaasa note, that unless a formal employment offer s provided to candidate specifically determining the
terms of employment with Accenture, nothing contained in this email or any identified processes for the
purpose of candidate's participation in the interview process shall be considered as an offer for emplayment
by Accenture notwithstanding any contents or communications mentioned in process documents of knks.

Planse be further informed that existence of an offer or offering any employment 1o a candidate shall be
subject to business needs within Accenture of chent requirements, mere clearance of any processes related
to campus hiring does not by itself create an offer of employment for the candidate.

Please ensura you have a laptop/deskiop enabled with webcam and microphone along with a stable
broadband internet connection on the day of your Pre-Onboard leaming assessmaent.

Regards,
Campius Recruitment Team
Accentura in India
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Strictty Private and Confidential

Date:13-Aug-2021
Farheen Begum
C9895789

10-12111,5ri Sal Lakshmi Avenue, Kammill Venkata Swami Street, Tadigadapa Donka Road, Yanamalkudur
9400178134
Dear Farheesn Begum,

Based on our recen! discussion with you, we are pleased to extend an offer 1o join Accenture Solulions Pvi. Lid.
(“Company™) in our Advanced Technology Cander, India o per the below terms and conditions:

Job Profile - Application Development Assoclate
Managemaent Level - 12
Joh Family Group- Software Engineering

[=] 7y [=]

[m] 3wt

Plaase refor io:
*  Annaxure | for the compensalion and benefits detads
= Annexure |l for the documentation 1o be submitted by you
*  Tesms ol Employment

Your employment with Acconturs will be govemned by the clauses mentionad in tha aftached "Terms of Employment”. You
are required 1o carefully read and understand thesa Terms of Employment belore responding 1o his Offer. This Offer and
your employment with Accenture is subject 1o successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degroe as wedll as satisfactony completion of
verification and'or background or reference checks, which may occur al any time prion 1o or after your sflective stan date.
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You agree and affem that the information (personal or ctherwisa) shated by you al the time of registration is accurate,
factually cormedt, and complets and no material information has been withheld by you, Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration conceming your
agreement with the eligibility criteria. You understand and acknowledpge that your employmant with Accenture shall be
subject to further verification of details and materials! documents provided lo Accenture as well as any further vedfication
deemed necessary lo finalize your candidature. You shall continue to mest the aligibility criteria up ill and on the date of
joining Accenturs (if applicable) and agres that Accenturs has the right to revoka the offer of employment, in case of failure
of verification, of If you are not mesting the sligibility criteria or in casa of any misrepresentation al your end.

Your onboarding date will be intimated to you over a separate e-mad by Accenture onboarding leam lew weeks prior to
your actual enboarding dale. You will recelve an emal from Onboarding doc assffaccenturo.com. You amn expecied to
confirm 1o the same by responding lo owr emall and shane your acceptance to join us on the sipulated date.

Pre-Onboard Leaming Module: To provide our new joiners with 8 uniqua leaming expenonce, Accenturs has designod &
spacial onlng lsaming moduls called - Technology Fundamantals Online Leaming Program (Hersinafier refared 1o as
“program®), This program further provide details about the (rainng opporfunities and terms of raining/assessmaents that
wore sharod with you in your Letier of infend. To enswre that you have ample lima 1o laam &l your own pace, and prepars
for the ensuing assessments, you will have completa accesa lo tha program for 45 days from the dats you recelve the
training link,

Datails of the program and assessment e as balow;

. The program is hostad on a vinual platform that you can sccess from anywhofe and it will provida you with all the
information and trainings thal you need 1o begin your caresr gl Acceniure,

. ARer going through all the leaming modules, you will be required 1o go through Technology Fundamentals
Assessments basoed on whal you have learnad in the program.

. On successfully complating tha program within 45 days and dearing tha program Bsseasments in your st
attempl, you will ba eligble o recaive a lsaming incentive of INR 10,000.

. in case you fal to clear the assessments in your first aftempt, or do not complete the program within 45 days
fram the recespt of the trasning link, you will not be eligible for any learming incantive.

o To dear the assessments, you will need to score a minimum of 60% marks in sach assessment lest. in case are
not able 10 scone the requined B0% in your frst afiermpl, you will gel two addidional aftempls whens you will nesed o
scofm @ minimum of B0% marks 1o successfully claar the assessments,

. During sach re-attemnpd, reascnabie help, guidance and appropriate refroshet training sessions will be provided to
oL

¥our employment with Accentune I3 subjed 1o you successhully complating e program assessments menticned above, In
case you am nol able o dear the program essessments in thres allempls, your offer will stand revoled
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After successiul completion of the aforementioned assessmaents, and afer joining tha Company, you will need fo undergo
further training programis), with specified timeframes, for the spedific skill-sel assigned to you. Perodic tests will be
conducted throughout this training program and you are expecied 1o clear ol of them. You will need 1o score a minimum of
60% marks in each of these tests 1o cear the Accenture-specific Iraining program. If you are unable to scorn 60% in your
first attempt, you will get two more opportunities to take the lest and score the required passing percentage. Your
employrment with Accanture is subjec! to you successfully completing the Accenture-specific training progeam., Iif you are
unable to clear tha Accenture-specific iraining program tests in threo allempls, your services with the Company shall be
terminated as per Clause 10 outfined In the Terms of Employment.

After accoptance of tha offer of employment of any time during the courss of your employmaent with the Company you may
be required to undergo druglalcoholsubsiance tesl based on the project you ane deployed. This offer and your
employmant with Accenture are contingent upon you completing particular tests as per tha requiremants of the Company
and in the instance of faiding these tests namaely tha drug/alcohol/substance test, Accenture may, in its sole discretion,
plect 1o lerminate of suspend your employment immadialely,

In tha event a govemment bodylauthority exercising its jurisdichion and siatutory power/authonty sesks informabon
pertaining to any aspect of your employment, the Company shall provide such infarmation to the government
bodylauthority without any notification to you. The foregoing shall be applicable to information pertaining 1o your
employment being shared in pursuancs of statulory requinnments/compliance, You may belong to this calegony and your
detals will ba disclosed (o these authonties.

To indicale your accepiance of this offer and Terms of Employment with Accenture, please confirm youf
acceptance/tejection by logging on o Accenture Recrutment Portal (hitps:iindia jobs_accenture com/detaull.aspa) using
your unigue refersnce number, candidate identification (CID) and mobie number within 7 days (Seven days) from the date
{Seven days) from the date of this letier, the terms of this Offer of empoyment will be deemad 1o have bean rejected by
you, unless otherwise communicated to you by the Company in wriling. Further, at the time of joining you ane required 1o
provide all documentation identified in Annaxure (I} along with the singed copy of this offer letter and Terms of
Ernplaymant

Version 2.1 (Feb 2021) 3 candidata's Signature
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After acoapling this offerwe encourage you vislt Countdown 1o the Compary

(hitp:/icarsers acoaniure com/Microsites/countdown/Pages’welcome-india_aspa). This on-line, inferactive welCoimes site wil
help you successfully navigate the firsl days, weeks and manths of your career ol Accenture, it will also provide an
interesting overview of Company héstory - a5 well a5 tips on how to develop yoursell (and your career) in the future.

In case you have any lesdback/ suggestion of have any query, fesl free 10 write an o-mall lo:
hitpsdindiacampus. acoaniure comicandidala

We look forward 1o hearing from you regarding your decision 1o join the Company. | wish you a successful career ahead of
you and look forwand 1o your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:
Mahesh Vasudeo Turaia

Senior Managing Direcior

Lead, Advanced Technology Cenler, India | inserd faf logal name|
Version 2.1 (Fab 2021) 1 candidata’s Signature
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Tolal Cash compensation sineciure as per tha Company guidelines is

Total Cash Compensation Elemeanis

Annual (INR)
{A) Annual Fixed Compensation 383000
(B) Local Variable Bonus (LVB) sarning potential (at maximum 8.5%) 32500
Maximum Annual Total eaming polential (A+H0) 415500
Joining Bonus [Ralfer ta the Section C) 5,000

(D) Additional Benelits

Gratulty as per law®

a500

Insurance Premiumi{notional value)

Totsl Cash Compensation + Total Additional Benelits [A+B+C+Dj

[A) Annual Flvad Compansation

* Wour pnnual fixed compensation & INR 383000, This includes allowances struciured in accordance with the Company
companaatson guideknes and applicabile stalutory norms.  Please nota the snnual foed compansaton incudes employer's
contribution 1o Provident Fund, as applicabla.

TDS s deducied as applicabla rom your income

{B) Local Variabés Bonus (L VH)

A paer| of your annual total cash compansation, you will be eligibla lo participats in the FY21 Locsl Varable Bonus
programma (LB Your indicathe pay-oul can ranga from 0% 1o 8.5% of tha profated fixéd pay in tha Fiscal year, subject
1o tha overall lerms and conditions of the LVE, including bul nol limited 1o your individual performance achlevements and
tha Company's performancea. In addition 1o thesa heo componants, your LV s alen Bnked 1o your Indbvidual Utilration
Tha Company may, sl amy lima and in s sols snd absolute discrefion, amend, suspend, withdrow vary and/or modify any
of the terms and condisons of the LYE programme guidelines Tha LB will ba paid oul subjed 1o you being on the roles of
tha Company on the date of disbursament of thess pay ouls and will ba prorated based on your benurs in Acconture India
and considaring the panod of lsave withou! pay dusing the said fiscal yoar

Varsion 2.1 (Fab 2021) 5 candidale’s Sknatuno
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{C) Jaining Bonus
You are also sligible for a joining bonus and an additional bonus as per the terms mentioned below,

» Joining Bonus: of INR 25,000 paryable upon joining the organization and will be paid out along with salary of the month
of joining or succesading pay manth. In case you leave, o your services are separated from the Company (axcept for ramp
down of redundancias by the Company ) bafore complation of 1 year from the date of joining, then this whols amount shall
b recovensd from you.

Mote! For International Worker Onky®

- As per Indian Provident Fund (PF) regulations, membership 1o the Provident Fund is mandatory for all International
Workers. Exemplions il any, shall be s per the oxisfing law. Pleass note thal since your cost to the Company (CTC)
includes employea's a3 well a3 employer's contribution 1o Provsdent Fund, appropriale adjusiment in your monthily salary
will b mada for Prowvident Fund coniribufions as por applicablo lawsregulation in exsience [of omendments. froem Bme 1o
time). Withdrawal {if any) from Provident Fund is reguiated by the government of India and is subject to govermment
approvals and prevading laws (amended from time to time). Any person desirous of such withdrawal need to comply with
apphcable law and procedures laid down by the authorities.

* As defined by applicable law from time 1o lime,

Benefits applicabla for currend Compary financial pear;

In addition to your annual total cash compansation, you will be eligible for following benefits, which will be governed by
Company polcy.

1. Effective your date of joining, Medical Insurance for sell, spousa and 2 dependent children up o INR 300,000 per
anndirm, Pramiurm for this will ba pakd by ha Compary,

. You have tha option of availing Accenture negotiated rates lo cover your panents, parent's in-lnw & any additicnal
child under a separate Insurance plan up 1o INR 500,000 per annum. Tha entire premium for this will have 1o be
boma by you. This plan allows for coverage of pre-axisting allments,

b. For Permissible claims under the Medical Insurance plans detailed above, you will be nequined 1o contribule a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children

= 20 of such dlaims for parents, parent™s in-law and pdditional children under the separals Insurance plan
2. Personal Accsdent coverags for sell, up o thres Bmos your groas annusl lked compensation
J. Life Insurance coverage equivalent 1o one time of your annual foed compenaation with minimem cover of INR 5,00, 000

Vaorsion 2.1 (Feb 2021) i candidate's Signatur
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N adddion 1o the above, you will also ba elighile for the foowing benefits:

1, Geatuity amourt is an approximation of your eligibility and the final payout of any gratulty amount will be determined
in accordance with the appicable provisions of the Payment of Gratuity Act, 1072, as per the Company policy,

2. Ona tima relocation allowance subject 1o a maximum of INR 2,500 an submission of actual supporting as per policy.

3. Transpor Facility, as por Company guidelnes, can be availled ot no cost.

Detadls periaming o relocation allowance will be provided 1o you at the time of joning the Company. In the unilkely event
you choosa ko leave the Company, of your services are lerminated, before the completion of 1 year of employment with
the Company, tha relocaton assistance will be construed as dabt dua and payable by you and should ba repaid on
termination of your emgiloyment. Any dues payable by you on termination will be recovered from your final settiemant 1o
the extent possdin

Tha Company may, &l any e and in 15 sole snd sbsalule discretion, amend, suspend, vary and modify any of he lerms
and conditions of the Meadical Insurance, Personal Accldent Insurance and Lifa Insurance and Relocation Assistance

program guidalines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable 1o you
until any further communication from the Company,

Follcrwing the mplementalion lo the GST regulations with effect from July 18t 2017, please nole tha treatment to any
confinuing obligations thal you have, pursuant (o sny signing/joining relocation/retention bonus as per tha terma of your
employment, will ba as under;

Any signing, joining, relocation of retention bonus recedved by you will be paid along with salary of the relevant o
sucoeeding pay month. This amountd is recoverable as per your employment terms, if your senice commitment with
Acceniure changa, Ary such recovery of adjusiment shall be made from your salary pariaining 1o the senvice month
belore your last working day in the Company. Any shortialls will be adjusted against any further amounts due and
payable lo you

Version 2.1 (Feb 2021) 7 candidate's Signalure
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the career of
your dreams

ACCENTURE PROFILE CREATION AND DOCUMENT UPLOAD

Dear Kesari Supriya
Thank you for your interest in pursuing a career with Accenture

AS the nexd steps in your recnatmant journey with Accenture, please log inta youwr profile and
upload the required documents for us 1o consider your application for further processing You
are required lo submit all the documents within two days of recehving this nolification
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For any fusties of askislancs please visil the FHelp maenu o wrila 1o us from Halp menu -
0 & Lbed s - thoosa he calagory - click an wile option
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« Uga Firafos or Chioms 1o the best axpariance
= Dhm to the pandumic we have introduced an option of e-kignature in the LOA
docurmant in tha EAF Link o “dgoahes help Ble Pleass relsd to the bnk to be abla
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10520721, 338 P (imiall - Fwdd. Réfsrance to your Candicdaturs with B - 5754434 E
E ¥ Gamail srkit placement <sriititplacement@@gmail.com>

Fwd: Reference to your Candidature with IBM - 5754434

Lahari Rv 1235 <lahanaug@gmail com> Tue, Oct 12, 2021 at 256 FM
To: srkit itplacementfBgmad com

On Thu, Aug 19, 2021, 9.58 AM IBM University Talent Acquisition <ibmglobal{fyslio co> wrote
Dear Venkata Lshan Faapati,

Thank you for paricipating in ow virlual campus seleciion procoss. After you have provided oihar nformiation,
(including supporbing documents) and proaided you hanve successiully med our othed hining requirements, we inlend o
initists our nofmal pre-recruitment processes (iIncdudng a background check & pre-etreening, as applcabla).
Allematively, you can track the status of your candidatune on the Candidate Portsl you have registersd on

LIRL= hitpa ke ble Tidl ighit

Plaase nole that our offer shall be contingent upon aatisfaciony completion of & refersnce and background chock
inchuding verification of your applicalion matedisls, education, and employment history.

= In the inberinn, | urge you 1o invest the ime in learming now-age lechnologies and mprove your programming skills
wehich will halp you in your professional carees

Ploase do explons kearning's basls your infenesd in the IDM skills gateway and sty funed 1o hoar more from us o help
with your learning journey. hitps s ibmcom/scadamicfoms

For any quarkes, feal froa 1o wile o eschoolhingffm ibm com
And alternately, you can reach tha following lor sry Additional guenes

Prmary Contact adyasha sahifin ibm com
Secondary Conlach abelsgumin ibm com

Thanks snd Regards,
University Talent Acquisition
1B Inclia Privats Limited

Follcrw 1044 India Recruitment on social media, Stay Connecled!
Stary Alert!

" Beware of mislkeading acveitisemants and Fraudsters ssuing 'Offer Letlers’, on behalf of 1BM in exchange for a fea
W recommand you Io “Stay Al Mmmmfmmmmmmwmﬂumm
recahving communication from IBM, look lor our suthentic IBM e-mail format: XY 280 ibm

RIHCFFAL
SRX INSTITUTE OF TECHNOLOG
EMIKEPADU. VIJAYAWA DA

hitpa fimail googie comémailuw DT ie=elb@l] | 5T vew=pllssarciveall pesrmrmagid=msg-FLIA T T 34054675 TTM4 1 8658 simpl=rremg-FL 1A 1 71 3408 11



TR, 134 P

G

Accelerate

Faed Acesnhune profle crealion and document upinad - sl iplacemeni@gmail com - Gmad

H

Fwd: Accenture profile creation and document upload trbos =

V Ramya 8ri 4T <ramyavagicharlaigmail com= Tus, Oc

Forwarded messas ———

From: donotreply.indiacampus <gonolrephyindiacampus accenture com>
Dala: Wed, 22 Sep 2021, 2:33 pm

Subject: Accenturs profile creation and document upload
To: <ramynyagichadafomad com=

accenturo

the career of
your dreams

ACCENTURE PROFILE CREATION AND DOCUMENT U

Dwear Vagicharla Ramyasri,
Thank you lor your intarest in pursiing 8 caresr with Accentura.

As the naxt sieps in your recruitment [ourmey with Accenture, pleasa log into ¥
upload the required documents for us 1o consider your application for further p
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ANNEXURE Il

Mandatory documentation at the time of onboarding:

1. Two coples of your recent passpor size pholographs.

2. Original marksheet of all semester (PG/UG ).

3, Original prosvisional degres cerificals of comnvocalion degres ceificate,

4. Copy of X, Xl and all semesier mark shests of PG & UG Degrees,

5. Copy of Dagrea/PG/Diploma (as applicabile) corificales.

B. Passport copy, if available (if not please apply immadiately).

T. Pan Card

8. Copy of Andhaar Card- We reques! you 1o provide for mesting tha UAN generation requirement and any other
compliance required by governing regulating suthorites ke EPFO, ESIC, labour welfare fund and others.
Plaase note thal by voluntarily sharing your Aadhaar detadls, you are also suthorizing us to share | with third parties
under contract with the company and which ar bound by confidentiality provisions to mest any regulatory
requiremants and infernal procedures of the company including but not limited to making verifications. Da note that
the provision of Aadhasr details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO
is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulstors.

SR INSTITUTE GF TECHNOLOGY

ENINERPADU, VIJAY ALTEY .
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January 21, 2022

IBM India Private Uimited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ [www-07.ibm.com/in/careers/

Dear Ravipati Venkata Laharl

_ AL IEM you can innovate breakthroughs and help make life changing impact. We are experts in nearly every
technical, sclentific and business field. As IBMers, we are proud to apply our expertise In countries we are
citizens of; all united by a single purpose: to be essential,

We Invite you to join us as a Assoclate System Engineer, in band 06G and experience an inclusive,
collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be
part of projects that help make the world work better.

Talent development is strategic to I1BM; and you will have access to a unique learning platform powered by
IBM's Watson, |BM Cloud and IEM Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top-naotch.

Your letter of employment Is attached, for your review and acceptance. Please do not hesitate to reach out to
us In case of queries or concerns, We look forward to hearing from you soon and welcome you to be a part of
ur team.

DO YOUR IORK EVER.

f&'ﬂ-}.ﬂﬁ@f’f
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January 21, 2022

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear Ravipati Venkata Lahari

We are pleased to offer you the position of Assoclate System Engineer, in band 06C at IBM India Pvt Ltd
— (IBM or Company). The terms and conditions of your employment contract at IBM are detailed below. Please
read these impartant details carefully, including your compensation and benefits.

Initially, you will have to undergo an IBM trainee program speclally designed for all college campus hires.
This tralning Is to enable you to acclimatize to the industry and post qualifying, accelerate your transition
to a live project.

You must complete your formal course of education, Including final semester examinations to establish
your qualifications, before joining. Further, this offer is contingent upon your abtalning the degree,
consistent academic performance, minimum aggregate or equivalent of 65X or 6.5 CGPA In Bachelors &
Post-Graduation and 60% or 6.0 CGPA In SSLC or X, HSC/PUC/XII, Diploma or the equivalent, failing which
IBM may, at lts sole discretion, withdraw this offer of employment.

Acceptance and Commencement

— {our appolntment will be effective on your Joining date, L.e February 7, 2022. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date, this offer will be withdrawn.,

To confirm your acceptance of this offer, you are required to:

» Accept this offer by selecting the "accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

= On your first day of employment, please report at 9:00 am to the Main Lobby located at Block D3,
Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045.

If you have questions about your First Day Documentation, send an emall to eschoolhlring@®in.lbm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs
(passport size, color with white background) (ii)) One set of print outs of the completed gn boarding forms &
&-j’ h’[(m‘ .-"
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Originals (iv) Aadhaar number (If you do not have one, please apply Immediately and provide the enrolment
number on the day of onboarding). This s required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocoplies of the following mandatory documents:

» Relleving document from most recent employer - Relleving letter or service certificate or resignation
acceptance e-mail with last working day (LWD) confirmation.
» Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the
following IDs.
o Woter ID card
o Driving License
o Aadhaar Card
o Senlor Secondary result/certificate with DOB and photo (for unkversity hires anly)
» Inthe absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.
= Disability certificate - If you have stated in your application to IEM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
s« Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever, Valid Indian Wark Permit, if applicable.
« Education documents (for university hires only) - Degree certificate and all year mark sheets for the
highest degree attained.

Please contact us via eschoolhiring@®in.ibm.com for any queries regarding your employment offer.
The other terms and conditions of the offer are as follows:

« Your employment with the Company Is at all times subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
lailing which you will not be permitted to join.

*« You are required to join work at your onboarding location, where you may be assigned to a specific
tralning stream based on business requirements. You will undergo training at a specified location for a
specified duration of time, (Your training location and the duration of training may change due to
business requirements). You will be expected to undergo your training in any skill at the discretion of
the Company.

s  You acknowledge that the technology industry undergoes rapld transformations and structural
changes, In this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
If any such action relates (o your role / position, you agree to cooperate with IEM and t.lkl:."l-n"f

necessary steps to ensure a smooth transition. Dk u; i_l f‘ ,--"
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After the successful completion of the training program, you are expected to joln your allocated
posting In any location across India as specified by the Company. This may be different from your
Jelning location. Please also note that, your services are transferable and you may be assigned to any
office of IBM, a subsldiary, or assoclate company, or may be required to work out of a client location.,
In such case, you will be governed by the policies of that location. Any refusal to take up the
assignment or projects assigned to you for any reason whatsoever, including location preferences, will
be deemed to be a refusal to follow instructions of the Company, and may result in strict action
against you, including terminatlon of your services with the Company,
{Mote: It Is clarified that IEM may also require you to work from any such offices within the same city
{or, In the case of employees working in the National Capital Reglon, may require you to work from any
such affices at Noida, Delhi or Gurgaon)).
Your offer Is contingent upon you agreeing to authorize |18M to recover a sum of INR 100000/ -
(Rupees One Lakh Only) as cost Incurred towards your tralning during the course of your employment,
in the event your services with 1BM are terminated for whatever reason, including your resignation
from services, within a period of 12 months from the date of your joining IBM or if you are absconding
from work for a period of 8 days which will lead to eventual termination of your employment.
Your appointment and continued employment at IBM Is conditional upon satisfactory reference &
background checks Including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction (l.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). If any information furnished by you in your application for employment or during
the selection process is found at any time during your employment to be incorrect or false, and/or if
you have suppressed material information regarding your qualifications and experience, the Company
may terminate your services without notice or compensation.
Your designation may be changed at the discretion of the Company depending on the work assigned
10 you.
You may be required to travel on Company work and you will be reimbursed expenses as per Company
paolicy.
If you are absent for a continuous period of B days without leave or obtaining your manager's
approval, you will be deemed to have voluntarily terminated your service without notice.
You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager's discretion. At any time during your probationary period,
either you or the Company may terminate your service by glving 30 days notice or basic salary in lieu
thereof,
You may be required to undergo certaln training and assessments from time to time. You are expected
to successfully complete the training and pass the assessment(s) to the satisfaction of IBM. Fallure to
pass these assessments, as determined solely by the company will be deemed as a fallure to comply
with the standards of performance required by the company.
Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereofl. However due to exigencies of business the Company may at its sole discretion reject the
salary In lieu of notice and ask you to serve the entire or part of the notice period. ‘In:uu shall ngt be
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deemed to have been relieved of your services except upon Issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all tmes.

o You agree to utilize IBM's resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant ta IEM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of I1BM.

o You also understand and acknowledge that I1BM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its Internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM's processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with IBM,

You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.
Upan your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).
Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.
Your individual remuneration Is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit, This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM's prior written authorization,
You will, by default, be enrolled in IBM's Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Palicy. All beneflits as outlined herein and in IBEM palicies are subject to change at the Company's
discretion. You will be entitled to privilege leave in accordance with the Company's policy as applicable
from time to time.
It Is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.
During your service with the Company, you are expected to devole your whole time and attention to
the Company's affalrs and refrain from directly or indirectly engaging In any other !Tplwmtnt or
business in any role or capacity. f( J' .‘,k.u'lllm_ﬁx
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Infarmation pertaining to IBM operations and Intellectual property Is confidentlal as detalled In
Annexure B, You will also be bound by more specific non-disclosure agreements on sensitive istues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and Indemnify the Company against any breach thereof.,

All employees are required to read and comply with IEM's Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your services without notice or compensation.

If any Information furnished by you In your application for employment or during the selection process
is found at any time during your employment to be Iincorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policles and the same shall be binding on you.
This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one Immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denled a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to reglster your profile with National Skills Registry once you Joln [BM. The details
on the Natlonal Skills Registry are available on www.nationalskillsreqistry.com .To complete the
registration process, you will be required to submit a photograph, a photo identity proaf and
registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry s
mandatory and should be completed within 30 days from your date of jaining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to I1BM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authaority (UIDAI) prior to enboarding.

You shall be entitled to the following benefits when you join at the training location. These amounts
are subject to applicable Income taxes, and shall not be considered a part of your salary for the
purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25000 towards settling-in allowance will be paid to
you upon joining the Company. The payment timeline is subject to the date of joining and the
company payment cut-off date. For example: if your date of jolning is between 15t to 10th of the
manth then the payment will be processed in the same month of Jaining else it will be processed in the
subsequent month of jolning. This amaount Is intended to offset any and all expenses applicable during
the jolning process of the employee (e.q., relocation expenses like travel, stay, conveyance etc, during
Initial tralning and first project deployment post training) provided your current location in India is
mare than 100 kms from your offered work location, Please note that this settling-in allowance |5
subject to appropriate Income tax deductions as per applicable law. If you resign from IBM, or your
employment is terminated for any reason, within 1 year from your joining date, you jgru 1T§u will
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repay the entire settling in allowance to IEM, You may be required to repay to IEM any taxes that were
deducted from your settling In allowance and pald to the Income tax authorities, subject to applicable
law, and If such amounts cannot be reclaimed by IBM, IBM may recover all such amounts from your

final settlement.
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|BM CONFIDENTIAL
ANNEXURE A
DATE January 21, 2022
SUAME Ravipati Venkata Lahari BAND 06G
DESICHATION Assoclate System Engineer LOCATION Bangalore
Compensation Components 1BM Offer {in INR]
1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBF 214760
3. Annual Reference Salary (ARS) 194760
4, Retirals
a) Provident Fund (PF) 21600
b) Gratuity @ 4.8% 8640
5. Annual Reference Salary + Retlrals 425000

_ Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed 1o support a team criented, high-performance work culture.
Further detalls of the program will be made avallable to you upon joining I1BM. Please note: IEM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business lssues or
extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further detalls of the Performance Award
Program will be made available to you upon joining IBM. Flease note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Awa rd Program at any time.

You agree to the Company adjusting the statutory bonus amount, If any, under the Payment of Bonus Act,
1965, against payments made under the Company's profit distribution schemes COP & PA.

8 31 l.i..\.l-.--\l--lu_l # : : 5 “II-LG-...
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OTHER BENEFITS:
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= By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your Immediate
family (Spouse & up to Four Children) within 45 days of jaining. If you wish to do so, a nominal
premium for covering you and your family will be charged to you unless you choose to opt out for

yoursell and family.

s Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS
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The impact of today’s technology and pace of change Is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team, To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - I1BM Authorized Signatory
Talent Acguisition Leader [5A

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the |BM representative shall be adequate to
constitute a valld contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGHATURE

FRINTED HAME

i - S e s e

L N oo - -

VERIFIED BY (FOR OFFICE USE ONLY = TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
PRINTED MAME
DATE [ron
.................. s
s
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IEM CONFIDENTIAL

Explanation of Compensation Components

Component

Summary Explanation®

1. Basic Salary

The fundamental salary component to which many other compensation components are
limked,

2, Flexible Benefic Mlan
{FEF)

The FBEP allows employees to choose a benefit basket that suits their needs. For certain
elements, employees may avall of tax exemptions as per prevailing tax laws. The elements are
listed below.

{a) Leave Travel Allowance
THLTA)

LTA can be used for up to maximum of economy class alrfare twice during a 4 year period as
per Income tax rules.

(b) House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

{c) “Flat® Allowance

Remaining FEP funds and 15 a taxable amount.

1. Retirals

These elements of compensation are not pakd out until later when certain conditions are met

{a) Provident Fund (PF)

12% of Basic Salary Is contributed to the Provident Fund,

(b} Gratulty

4.8% of Basic Salary, which denotes the company’s contribution to the Gratuity Fund based on
actuarial calculations. You are not entitled to this amount as a cash companent as this is
intended to be a retiral benefit. Cratuity |y payable to you as per the [BM Cratuity Trust Fund
Rules and the Payment of Gratuity Act, 1972, on ceisation of your employment after at least 5
years of continuous service with the Company. The amount af gratuity payable shall not
exceed Twenty Lakh rupees (INR 2,000,000),

Niey Esic

Until your monthly wages are up to INR 21,000/ - per month, or such ather amount prescribed
by law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be
entitled 1o avail benefits under the same.

Annual Reference Salary

Annual Basie Salary + Annual FEP

*For detaifed information please refer to Company policies, which are subject to change from time o time.
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|BM CONFIDENTIAL
Other Benefits- Additional Infermation®

Group Term Life and Accident Rider Coverage Scheme

Group Term Life Insurance Plan;

This is a company paid benefit which provides group term life coverage to all employees of 18M India Pvt. Ltd. The benefit
basis for life coverage Is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company’s prescribed Insurance underwriting procedure

_ and awarding of coverage by the insurance company, Coverage applies world-wide, 24 hours a day.

Croup Personal Accident Plan:

This Is a company pald benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment Is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)

By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator's (TPA) website within 45 days of your joining. If you decide to avall
Mediclaim Insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish nat
to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this coverup to a
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium [ncurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from the date of marriage) Is allowed. The insurance coverage lor the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable) *

“Subfect to enrolling the new dependent within 45 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by Insurer at 90:10% Claims
pertaining to dependents (spoute, children and parents) will be borne by Insurer and employee on a B0% : 20% basls.

Critical lliness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencles. If an employee, spouse or
child is diagnosed with any of the illnesses defined under the “Critical lliness BulTer” criteria, you can also be eligible-{pr an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if tak end

exhausted, This is subject to avallable Corporate Buffer and policy TEC. w‘. s
k!
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Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/ ( at 50%
Co-pay) I5 also provided to employees who participate in the Group Mediclalm Insurance Policy.

| | o
MP5 Is a voluntary defined contribution-based scheme option provided to all IBM India Regular employees, it's a tax saving
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and
maximum of 10% of your Flexible Benefit Plan, on IBM Intranet, You can find more details about this program on 1B8
intranet.

Compensation ynder Employees Compensation Act

All |EM employees are entitled for compensation under the Employee’s Compensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Man and
shall be paid under following circumstances:

a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a perlod exceeding three days, Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully discbedience of
any order expressively given far the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.

b) Incase of any injury resulting in Death or permanent total disability.

¢} Incase of occupational disease as defined under the Act.

* For detailed information, pieaie refer the Company's intranet. Company beaelits and policied Jré Subiect 1o withdrawal: change from
fime fo time af the 1ole ofacretion of the Company and without the aeed of any price potice 10 the employess,

Maternity Benefit:

All women IEM employees are entitled for maternity benefits in accordance with the Maternity Benefit Act, 1966 and I1BM
Maternity Leave Policy a3 may be amended from time to time, These benefits currently include:

1) Maternity Leave for:

a) Delivery: Women employees who have been In continuous service for at least 80 days in the 12 months prior to the
commencement of maternity leave are entitled to up to 26 weeks of maternity leave with full pay of which not more than B
weeks shall precede the expected dellvery date.

b Miscarriage/Medical termination: In case of miscarriage or medical termination of pregnancy, a women employee is
entitled to & weeks of leave with full pay immediately following the day of miscarriage or medical termination of
pregnancy.

£} Tubectomy, In case of tubectomy operation, a women employee I3 entitled to 2 weeks of leave with full pay immediately
fallowing the day of her tubectomy operation.

d) liness: Women employees suffering from iliness arising out of pregnancy, delivery, premature birth of child,
miscarriage, medical termination of pregnancy or tubectomy operation are entitled 1o an additional period of 4 weeks
leave with Tull pay.

2) Leave for Adoption fSurrogacy: Women employees who have been in continuous service for at least 80 days inthe 12
months prior to the commencement of maternity leave are entitled to up to 12 weeks of maternity leave with full paﬁnrn
the adaption of a child or in case the employee has used the surrogacy arrangement. |G
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1) Group Medical Insurance Policy covers expenses for pre and post natal consultations, prescribed medications and
prescribed investigations incurred up to 60 days after maternity. The expenses covered are up to a maximum of INR
10,000 per maternity event. This benefit is a sub limit of the maternity benefit of INR 50,000 and is reimbursed on
production of complete and detailed bill and documents.

4) Women employees returning from Maternity can opt for work from home option if the role or function allows for remate
working,

Kindly refer 136 Maternity leave policy and 1BM Flexible work option policy in effect from time to time for more details in
respect of the above benelits. For additional information including in relation to child care, please get In touch with your
Manager or Human Resources Fartner.
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Important Letter on Transfer / Relocation | Type of Work Assigned
Date - January 21, 2022

Dear Ravipati Venkata Lahari,

This letter reiterates some of your obligations with respect to your employment with 1BM India Pvt Ltd., and
contains important information on your initial training and work assignment.

You are required to join at BANGALORE where you may be allocated to a specific training stream based on the
organization’s business requirements. You will undergo training at BANGALORE for a specified duration of
time. You will be expected to undergo the training in any skill or technology at the discretion of the
ofganization.

After the successful completion of the training program, you may be deployed on work and are expected to
work at the allocated posting in any location across India as specified by the organization. This may be
different from your joining / training location. The type of work assigned may vary from one assignment to
the other.

Please also note that, your services are transferable, and you may be assigned to any office of IBM, a
subsidiary, or assoclate company. In such case, you will be governed by the policies of that location. Any
refusal to take up the specific assigned location /assignment | projects / type of work assigned to you will be
viewed as a refusal to follow instructions of the Company, may result in strict action against you and could
result In your termination from the services of the organization. (Note: It is clarified that I1BM may also require
you to work from any such offices within the same city (or, in the case of employees working in the National
Capital Region, may require you to work from any such offices at Noida, Delhi or Gurgaon).

We wish you all the best for a rewarding career with IBM India, If you have any queries, please write to
eschoolhiring®in.ibm.com

__Please sign on a copy of this letter and return the same to On-Boarding coordinator, to indicate your
understanding and acknowledgement of the contents of this letter Signature.

Signature. Fﬁff-.__':. f [}u@ ]

SRE INSTITUTEDF TECHNOLOG'

EMIHERARY. VIJAYAYWADA
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15M CONFIDENTIAL

ANNIXURE B - NON-DISCLOSURE ACRETMENT

Agreement Regarding Confidentlal information, Intellectual Property, and Other Matters

Sarkal s Detp O e e e

in consideration of my employment of my tontinued employment by International Businets Machines Corporation or one of ity
subsidiaries or affiiates (collectively, TEM"), which | acknowledge is employment at will, and the payment 1o me of & salary of other
compeniathon during my smploymaent, | agree as follows:

— 1. | will Pot, withaut IEMTs prior written permission, disclose to anyone outside of IBM or use in other than IEM's business, either during or
after my emplayment, any confidential information or matesial of IEM, or any information or material received by 1BM in confidence from
third parties, such as suppliers or customers, IF | leave the employ of 1BM or a1 the request of IBM, | will return to IEM all property in my
pottestion belanging to 1BM or received by IEM from any third party, whether of not containing confidential information and whether
stored on an IEM owned 3156t or a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and
other storage media, drawings, notebooks, reports, and any other hard topy o electronlc documents or records, No employee 1S
prohibited from reporting possible violations of law or regulition to & government agency, a8 protected by Law,

Confidential information or materia! of IBM Is any information or material: (1) generated or collected by or utilized in the operations of
IEM: received from any third party; cbtained from an entity |BM acquired or in which (BM purchased a controlling intetest (ncluding
information or material received by that entity from a third party): or suggested by or reulting fram any fask assigned to me or work
perfarmed by me for or on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in
& document or other mediem and whether or not marked “1EM Confidential™ or with any simillar legend of 188 or any third party.
Corfidential information or material may Include, but is not limited to, information and material related to past, prevent and future
development, manutacturing activities, of persornel marters; marketing and business plans, pricing infarmation; customer lists, technical
specifications, drawingi, and designi; prototypes; computer programs; and databates.

2. (4) During rvy employment with 1B and for two years following the termination of my employment from I8M for any reason, | will not
__lirectly or indirectly within the Restricted Area solicit, or attempt to o participate or assiit in any effort ta solicit, any emplayes of 1BM 10
“he employed or perform services outtide of AL For purpcses of this Paragraph 2ta), "Restricted Area” shall mean any geographic area in
the world in which | worked or for which | had job responsibilities, including supervitory respansibilities, during the last twebve (12)
months of my employment with I8M. Also, for purpases of this Paragraph 21a), "employee of 138" shall mean any employee of IBM who
worked withia the Restricted Area at any time | the 1 2-month pericd immediately preceding any actual or attempted solicitatian,

{b) | agree that during my employment with IBM and for one year following the termination of my employment for amy reason, |edl net
directly or indirectly salicit for competitive butiness purposes any customer with which | was directly or indirectly invalved as pant of my
job responsibilities during the twebve (12) months prior to the termination of my employment with [BM, This paragraph 2(b) does nat
apply to amy 1BM employes whose work location as reflected in 186 records is within the state of Californla.

| acknowledge that IBM would suffer irreparable harm if | fail to comply with Paragraph 2(a) or (b}, and that IEM would be entithed to any
appropriate relief, including money damages, equitable reliel and attorneys’ fees,

1. | will not disclose to IEM, use in its butiness, or cause it 1o wie, any information or material which is confidentlal to any third party
wnless authorized by 1EM, In addition, | will nat incorporate into any product used and/or sold by IBM, any copyrighted materials or
patented inventions of amy third party, urless suthorized by [BM purseant to Paragraph 5.

B does
of i

4. | will comply, and do all things necessary for 1M to comply, with () the laws and regulations of all governments under
business, (b} the provisions of contracts between any such government or its contractors and 188 that relate tg int
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the safeguarding of information, and (c) 1BM's corporate directives, including, without limitation, policies snd infarmation technology
security standards l1sued from time to time 21 well 21 the [0 Builness Conduct Culdelines as amended from tims to dme.

5. | hereby assign to [EA my entire right, title, and interest in any Idea, concept, technique, Invention, detign (whether the design it
ornamental or otherwise), computer programs and related dotumentation, other works of authorship, mask works, and the like (all
hereinafier called “Developrmenty™), hereafier made, concoebend, written, of otherwise created solely or jointly by me, whether of not such
Developments are patentable, subject to copyright or trademark protection of susteptitle to any other form of protection which: (a) relate
ta the actusl o anticipated business of research or development of 18M or its subsidiaries or (b) are suggested by or result from any task
assigned to me or work performed by me for or on behalf of IBU or its subtidiaries.

If, by operation af law such right, title, and interest in Developments vest |a [BM upon creation, | acknowledge that such right, title, and
interest belong to IEM. Alsa, | hereby assign to [BA my entire right, title and interest in amy such Developments that were or are
suggested by or a result of any task atsigned to me or wark performed by me for or on behalf of any entity that 1BM acguired o in which
IEM purchased a controlling interest to the extent that any such right, title and interest |3 not already owned by sald entity.

In the case of any "other works of authorship®, such assignment or cwnerihip thall be limited to those works of authorship which meet
bath conditicns (a) and (b absove,

Califarnia Motice: For Developments subject to California law, notwithstanding anything above to the contrary, | understand that this
assignment does not apply to a Development whith qualifies Tully under the provisions of Section 2870 of the California Labor Code.
The above previsions concerning assignment ar ownerihip of Developments apply to Developments created while emplayed by IEM in an
enecutive, managerial, professional, product or technical planning, technical, research, programming, of engineering capacity (including
development, product, manufacturing, systemi, appled science, and field engineering) or otherwise.

The assignment of Developments in this Paragragh § shall exclude any Developments in which | have a right, title, or Interest and that
were, prior to my employment with I8M, (1) conceived and/or made solely or jaintly by me; [2) written whally or in part by me; or (1)
expressly stated in an agreement that | executed with another party which precludes an assighment to IEM {collectively, these excepticns
to assigned Developments hereunder shall be known as “Excluded Developments™). Further, | achnowledge that | will not use or cause 1o
be used, any Excluded Developments in IBMs business, research or development without 3 written or emall autharization te da wo fram
Both my first and second line manager. For the avoidance of douts, [acluded Developments shall not comprise any Developments that
were of are suggetted by or resulted from any task assigned to me or work performed by me for or on Eehall of amy entity that [EM
acquired or In which [BM purchased a controlling interest, unbess assignmert of my right, title, and interest in the Development i
governed by an agreement executed pricr to my IBM employment.

| hereby Idertify any and all Excluded Developments which are not published in 3 searchable public database (e.g. United States Patent &
Trademark Officel. In the following table | have provided a brief non-confidential description that suffickently identifies the Excluded
Development (e.g. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excheded
Jevelopment are governed by an agreement, the other nimed party to the agreement and the dute the obligation terminates.

1 1 da not have any Exchuded Developments to declare | have left the following table blank or have written “None,” "Non/Applicable.” or a
similar designation,

Description of [xcluded Development Date Created Mamed Party/Termination Date

Additional pages may be attached, as appropriate to kdentily other Excluded Developments, if any. IBM requires you to disclose Excluded
Developeents in this Paragragh 5. If you wish to interest [BM in any Excluded Developrment, you may contact the inteflectual Praperty and
Licensing Departrment at Corporate Headguarters, which will provide you with instructions for submitting it ta IEA

6. In connection with any of the Developments assigned by Paragraph 5: (4} | will prompthy disdlose them in writing to the |
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irtellectusl Property Law Department; and (b | will, on IEM's request, promptly exscute a specific assignment of tithe ta IRM o its
designee, and da amything else reasonably necessary o enable 18M of such designes to secure a patent, copyright or other form of
protection therefore in the United States and in other countries. in addition, | agree to prompthy notify the |BM Intellectusl Property Law
Departrent in writing of any patent or patent application in which | am an Imentor bt which is rot assigned by Paragraph § and which
disclases or claimi any Development made, concelved, or written while | am employed by [BALI also agree to promptly natify the 1B
Intellectual Property Law Departrment if, after | leave the employ af IBM, | am contacted by anyone of amy entity outide af [BM regarding
ary tramsaction, legal or governmental proceeding, itigation or other legal dispute concerning of relating ta any of the Developments
assigned by Paragraph 5.

7. 1BM and s licensess, SUCCESTON, OF assigns (Zirect or indirect) are not required to designate me ay an author of any Development
which is subject ta Paragraph 5, when it is distributed, publicly or otherwite, of 1o secure my permission to change of otherwise alter ity
integrity. | hereby walve and release, 1o the extent permitted by law, all rights in and to such devigration and any rights | may have
concerning madifications of such Developments.,

| understand that any rights, watvers, releases, and assignments herein granted and made by me are freely asssgnable by 1BM and are for
tha benefit of IEM and i subsidlaries, Hoentees, succeisomn, and asskgni.

B. 1 agree that (B, its services providers and other third parties authorized by IM will collect, use, store, make available to thoie who
have 8 need-1o-know, and otherwise process my personal information 1o establish, maintain and terminate my emplayment relatisnship

7 with I8M and for other fegitimate business purposes, armywhere in the world, Such personal information, whether provided 1o IBM, its
service providers, o third parties directly by me or otherwise gathered, incluces my name, photo, contact Information, shills,
compensation, performance, usage of 18M assets, background check results, bank account Information, and disability or medical
infarmation.

I will not uie for unauthorized purpeses nof share with any unauthorized parties, either during or after my employment, any personal
informatian about others to which | may have access during my emplayment at AL,

IBM provides mumerous opportunities for soclal computing through blogs, wikis, secial networks, virtual worlds and other social media, |
agree to comply with all IBM policies and practices regarding use of social computing tools and | uncerstand that | am personally
responsible for the content | past on any scclal computing tooly fwhether on [BA's internal platforms or on third party sites) and that any
inlarmation | post, including any of my personal information, may be made broadly available to others, potentially inside or outside I,
who hawe scoeia 1o theis tooli

9. The term “subsidiaries.” a3 used In this Agreement, Includes any entity owned or controlled, directly or indirectly, by Intermational
Butiness Machines Corporation.

10. The term “employment at will,® 21 used in this Agreement, means the employment at the mutual consent of both me and IEM.

— Accordingly, either IBM or | can terminate the employment relationship at will, at any time, with or without cauie or advance notice,
However, this clause does not relleve me of my respansibility 1o serve the notice period I accordance with my terms of employment, in
the event of my reslgnation from the sendces of IBM,

11, This Agreement supersedes all previous oral or written communications, representalions, understandings, undertakings, or
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing upon my kire or transfer of
employment to IBAM. Any walver of 2 term In this Agreement and any amendment to this Agreement may enly be made in & writing signed
by the Seniar Vice Presicent of Human Resources for International Business Machines Corporation and myself.

12. This Agreement shall be governed by the laws of India. if any provision of this Agreement I3 unenforceable at law, the remainder
shall remain in effect. | recognize that any violation of my chligations described herein would cause [BM to sufler irreparable harm and
can result in disciplinary action, including dismissal fram [BA, and ary other appropriate relief for IBM including money damages,
equitable relief and attorneys fees,

13, This Agreement shall constitute a part of Fry terms of employment with IBM, and is exscuted contemporaneouily with

employment] employment conatract with (B, If": [
Bl

18 ORK INSTITUTE :‘"E:I”_'.:DLGG*

DA
LT ATRTTIER A TR i




My agreement, and my acknowledgment of receipt of & copy of this Agreement, are indicated by my signature below,

[[ona]]

:u:u
ii““ll

Employee's Full Mame

Employee's Signature

Employes Serial No,

Date
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COVID=19: IBM Initiatives for Emplovees and Communitics

As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employees and
their family members in this challenging environment. The health and safety of I1BMers, partners, and clients is our

top priority.

We have put together a comprehensive support plan for our employees and their families to tide through this
pandemic.

Employee Well-being ond Safety

Vaccination for all IBMers: Vaccination camps will be opened (in line with Government regulations and
avallability of vaccines) in all major citles with IBMer populations. IBMers and their family members will have
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely
with the concerned authorities on this

Dedicated 24X7 Medical Helpline with Portea: IBM has launched a dedicated helpline through Portea Health
Care Services - for a variety of services including doctor consultation, medical/home care services, and testing
services. This helpline is the first point of contact for support for any medical help.

Access o Oxygen Concentrators
IBM has procured oxygen concentrators to support IBMers and their family members. We have partnered with
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon,
Noida), Kolkata, Chennai, and Hyderabad.

Eldercare Support with Samarth: IBM has partnered with Samarth, one of India's leading organizations
supporting the elderty by creating a COVID care system. Samarth will help the elders deal with the pandemic by
providing 24/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services,
oxygen, and requirement for other equipment as needed.

COVID Care Center: We have worked with Apollo Hospital to offer medically supervised "step down” facilities at
designated hotels In every major city where IBMers and immediate family members can quarantine in case it's
not feasible at home.

Emergency Transport for Medical Needs: We are offering an emergency transport facility 24x7 for medical
requirements for both employees and their immediate family members who are COVID-19 positive (for
transport to a medical facility) and those who are COVID-19 negative (for procuring medical supplies or attend
to impacted family members).

Additional Insurance Coverage: IBM s providing additional insurance coverage for each insured employee and
their covered dependents (spouse and children) for up to Rs. 5 Lakhs per member covered.

Meal Delivery Service
We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of
hygiene and safety measures. The service is currently available in Bangalore, NCR, Hyderabad, Chennal, Kolkata,

Mumbai, Pune, and Vishakhapatnam. L \
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COVID Assist: We have launched COVID Assist, a Watson Assistant powered Al bot, to channelize the requests
around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner. it will also

help you connect with the 1BM Squad volunteers on ground.

Mobilizing the collective power of the IBMers

IBMer volunteer COVID squads : We have organized squad groups staffed by IBMer volunteers to take service
requests and match them to verified sources of available resources - Hospital Beds, ICUs, Oxygen requirements,
ambulances, medicines, and more. With over 2000 volunteers already signed up, this Is really making a
difference to quickly triage requests and ensure that needs are matched to resources available nationally.

While we do this, employee health and well-being remain a key priority for us. We have set up several
employee support groups across cities to provide employees with a platform to discuss issues, challenges,
concerns and coping mechanisms such as managing stress, staying active and promoting seif-care. Covid
Warrlor stories to energise teams.

IBM has partnered with United Way of India to drive an employee giving campaign. Employees can donate
financially to the NGO and they in turn are working with several partners at the ground level to provide critical
and emergency care for the communlity,

IBMers are volunteering to become first responders on Covid-139 helplines through a collaboration with
StepOne. StepOne Is an NGO having an interface with 18 state governments and is helping to traln & deploy
volunteers to respond to gueries on the government helpline.

Leveraging our voice and influence to rally global support

-

IBM s playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of
Commerce to ald India and other Covid-19 Hot-Spots. This includes Sourcing, shipping and delivering 1,000
ventilators; 25,000 oxygen concentrators and working with local partners to fund emergency hospital beds in
communities where our teams live and work.

In addition, we are also closely engaged with the government and government agencies in India to offer our support
and we are ready to do more.

Given the dynamic pandemic situation, IBM is constantly revising and updating any Initlatives It has put In place to
respond to the pandemic, And any of these programs and policles may be changed or withdrawn by I1BM at its sole
discretion, Please reach out to your HR contact to understand the current measures in place at IBM.
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Letter of Intent (“LOI™)

Dear Naga Sandhya Moegada,

With reference to your intarview conducted by us, we are pleasad lo infarm that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., {hereinafter reforred 1o as "Capgemini™).

In this regard, we are proposing compensation package and banafits, the delails of which are
sl forth in Annexure 1 1o this letter,

The final Employment Offer Letter shall ba subject lo your successful completion of all
curricular requirements as lald down by the University/ Institute for award of the degrea/
diploma and the minimum passing percentage/ grade/ rank! class as delarmined by

Capgamini,

Tha location of your initial raporting and training and tha dala al your joining would be
communicaled to you in due course of time post successhul completion of your pre-joining
trainings and final semester degres/ diploma sxamination.

The date of joining and the locabion of posting will be puraly based on business requirements
of Capgeminl. Capgemini solaly reserves the right lo make any changes lo the dale of joining
and the location of posting during the course of your training and employment with Capgemini,

Upon accepting this Lol, you will ba provided access lo the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talonl) eLearming platform which allows you lo leam and master the concepts
and skills required lo be industry ready. The leaming will ba a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively laverage this platform lo complete the courses and clear 1 _
(it g
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ANNEXURE 1

Naga Sandhya Meegada

Analyst and A4

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
pariod your all-inclusive annual target compensation (on a cosl 1o company basis) willbe
INR3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
trainingand probation, your all-inclusive annual target compensation (on a cost to
companybasis) will be revised to INR 3,80,000/- (Rupees Three Lakh and
EightyThousand only). Effective 1*' July 2022, (irrespectiveo! your probation status,
except for probation non-confirmation), your all-inclusivecompensation will be revised
to INR 4,00,000/- (Rupees Four Lakh only). Based on your Dale of Jaining, your
compensation shall be paid monthly, The Company shall deduct tax at source al the lime of

ki L
F:rlu Hn Euhﬂf of Capgemini
Tejinder Sethi
Head - Fresher Hiring
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The final Employment Offar Letter shall ba subject to your Successful completion of ay
Curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by

Capgemini,
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the assignments and assessments. The progress made by you in this leaming journey would
not anly help you in getting on-boarded on priority but also help you 1o be trained for advanced
skills relevant to your career ol Capgemini. We also encourage you to learn beyond the
prescribed coursae curriculum and acquire industry recognized cortifications 1o accalarata your
career in this compelitive industry.

Upon joining Capgemini,

1. You are expectad to enter into an employment agreement with Capgemini which shall
contain delails including the scope, lerms and condiions of your employment and the
contractual obligation with Capgemini.

2. You will ba on probation for a pariod of six months from your date of joining and subject
to satisfaclory performance your employmen! will be confirmed (vide wrilten
confirmation) at the end of six months.

d. During your probation you may be required o undergo classroom trainings for such
duration as deemed necessary by Capgomini and your performance will ba evaluated
periodically during such training period

Capgemini reserves the righl to decide the continuance of your further training and your
employment depanding on your parformance in its opinion.

Thea terms of this Letter of Intent shall remain confidential and am not to be disclosed 1o any
third party.

You may note that this lettar should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offar of amploymant.
Wa may, at any bma, al our discrebion, revoke this Letter of Inlent

We would request you 1o go through the above lerms, and lel us know if they are acceptlable
to you, within saven days of the issuance of this letter.

Wa look forward lo hearing from you. Should you have any query, please do nol hesitale (o
contact fresharhiring inf@capgemini.com

Thanking you,

Yours Sinceraly,
For & On Behalf of Capgemini

Tejinder Sathl
Head - Fresher Hiring
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ANNEXURE 1

Farheen Begum
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this
period, your all-inclusive annual target compensation (on a cost to company basis) will be INR
3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensalion shall be pald on a monthly basis, in arrears. The
Company shall deduct tax al source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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Letter of Intent ("LOI")
Dear Mehamuda Sheereen Shaik,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini™).

In this regard, we are proposing compensation package and benefits, the details of which are
sot forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curmicular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ gradel/ rank/ class as determined by

Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicatad lo you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination,

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right lo make any changes to the date of jeining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access (o the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The leamning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successiul completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform lo complete the courses and clear
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the assignments and assessments. The progress mada by you in this learning journey would
nat only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your carear at Capgemini. We also encourage you to learn bayond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expecled to enter inlo an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a peniod of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at tha end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemad necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right lo decide the continuance of your further training and your
employment depending on your performanca in its opinion.

The terms of this Letter of Intent shall remain confidential and are nol to be disclosed to any
third party.

You may nota thal this letter should neither be construad as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, al any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

W look forward to hearing from you. Should you have any query, please do not hesitate to
contacl fresherhiring inEcapgemini.com

Thanking you,
¥Yours Sinceraly,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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ANNEXURE 1

Mehamuda Sheereen Shaik
Analyst and A4

You will be under probation for six (8) months from your date of joining Capgemini. During this
period, your all-inclusive annual target compensation (on a cost to company basis) will be INR
3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. Tha
Company shall deduct tax at sourca at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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Cognizant "

23-Sep-2021

Dear Tejaswini Alapati,
B.Tech, Informabon Technology
SRK Institule of Technology, Vijayawada

Candidate ID - 18207614

Thank you fof asploring carser opporfunites wilh Cognlzant Technology Solutlons India Private
Limited [“Cognizant™) You have succosshully dearsd our initial selection process and we are pleased fo
make you an offer of employment. This offer is based on your profile and performance in the salecton
process.

You have been selecled for the position of Programmer Analyst Traines

Dwring your probation parkod of 12 months, which incudes your training program, you will ba antitied o an
Annual Tolal Remunaration (ATR) of INR 401,988/-, This includes an annual fargel incentive of INR 22,500
= o3 well as Cognizant's contribution of INR 19.500/- lowards benefits such as Medical, Accident and Life
Insurance. The incantive amount may vary, depending on Cognizant's performance and your performance
Tha other delails aboul your compensabion are detailed n Compensation and Banefits. Your
compensation is highty confidential and if the need arises, you may discuss it only with your Manages.

On successful complation of the probation period, daaring the required iraining assessments and subject
io you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised o INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribufion
iowards banofils such as Medical, Acodan! and Lifa Insurance, as applicabla.

Your appointment will be govemed by the lerms and condiions of employment as presentsd in
Employment Agresment. You will also ba governad by the other rules, regulations and praclices in vogues
and thosa thal may change from time to tme. Your compensation is highly confidential and if the need

arses, you may discuss it ondy with your Manager,
Plaasa noba:

1. This appaintment is subject to safisfactory background verification including professional referenco
checks and you securing a minimum of 60% apggregale (all subjects taken inlo consideration) with no
standing arrears in your Graduaion/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are axpecioed to accept or decline the offer
through tha company's onling portal within this ime-panod. In case we do nol recive any responsa from
you within this time-paniod, this Offer shall stand withdrown and will be considered as void. Any extension
to the offer validity will be al the sole discretion of Cognizant

2. Prior lo commencing employment with Cognizant you mus! provida Cognizrant with evidence of your
right to work in India and other such documents as Cognizani may requast.

3. Prior to joining Cognizant, you must succossiully complels the prescribed Intermship of Continuous Skill
Developmant (CSD) program as detailed balow;

Al Cognirant, wea invest in skill and capability development of owr campls selects even balors they |oin us.
This is through Cognizant Internship and Confinuous Skill Developmant (CSD) program. Thesa programs
focuses primarily on lechnical skills development. You could enroll in either of thesa as per your college
processas whilo in the final samesier and continue with skill buildsng mmmwmmn

critical part of your employment with Cognizant. Your onboarding with Cognizant would be
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Cognizant
basad on the successiul completion of sama. In event of non-complation of tha Inlemship or Conbinuous
Skill Davelopmant program, Cognizant may at its sole discretion revoke this offer of employmant

3.1 Cognizant Internship:

a) Cognizant Intemship s for approximately 3 1o 6 months basad on business skiling requiremants. Tha
performance during Internship would be monitored through formal evaluations and rewarded with manthly
stipand. The stipend details would be notified upon your registration for Intermship,

b) Interms are cowverad under Cognizants calendar holidays and nesd o adhere wilth aliendance
requirameants and pre-approvals are 1o be sought towards unavoldabla leave or break reguests from the
Program.

4.2 Continuous Skill Development [CSD) Program:

a) C50 program is offered through a platform based sngagement model combined with integrated skill
assessment and certificatons as the C5D program complation critera. Upon mesting the complation
critaria of tha C5D program, enrolled candidates would be eligibla for a one-time Cognizant CSD rewards
post joining Cognizant, The Cognizant CSD reward datalls would ba provided afier your enrolimant inlo the
program.

n]mwmmmmhmmwmmmmw CSD engagement.

Internship and CS0 program terms and conditions from time 1o time.,

3.3 GanC Training Post joining:

a) Cognizant continuas 10 inves! in skill building of the antry-evel talent and GenC training is a formal on-
the-job training offered o frainees based on tha business spadfic skilling needs. Tha lerms and conditions
ol this training will be governed by Cognizant GenC program guidalines

b) The Cognizant Inlemship or the Continuous Skill Development (C50D) complation may qualify as the
eniry criteria lo tha GanC training and |s used as basis towards your allocation 1o projects/roles.

We lock forward 1o you joining us. Should you have any further questions or clarifications, please log info
hitpscampus2Cognizant. cognizant com

Yours si

Far ﬁngnh:rlt‘l’-ﬂmuhw-ﬂ-nluum India Pvi. Lid,
Maya Sreekumar

Vice President — Human Resources

| hava read the offer, undersiood and accepl the above mentionad lerms and conditions,

Signature: Date: LU.M
r J.
p%

SRXINSTITUTE OF T" HNOLOG®
ENIHEPARL, VIJAYAWADA
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Cognizant

Compensation and Banefits
Mame: Tejaswini Alapat Designation: Programmer Analyst
Trainee
5l No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA® 6300 75,600
3 Conveyance Allowanca™ BOO 8,600
4 Madical Allowance® 1250 15,000
5 Company's contribution of PF # 1800 21,600
6  Advanca Statutory Bonus** 2000 24,000
T Special Allowance® T349 88,188
Annual Gross Compensation 359,988
Incantive Indication (per annum)®™ 22 500
Annual Total Compensation 382,488
m m'l:trhjjﬁm towrards benalfits (Madical, Accident 10,500
Annual Total Remuneration 401,088

AS AN associale you are also entitled 1o the following additional benelits:

* Floating Madical Insurance Coveraga

s Round tha Clock Group Personal Acodent Insurance coverage

» Group Term Life Insurance

« Employeas’ Compensation Insurance benefit as par the Employess’ Compansabion Act, 2010

« Gratuity, on separabon afier 4 years and 240 calendar days ol continuous sanice, payabla as per
Paymant of Gratuity Act

Leave & Vacation:

» From tha Data of your Joining, you will ba enlitled with tho below mentoned leaves as per your elgibility
iy line with the slatutory requiremants. You shall bo entited o avall the leaves only with prior approval from

your Managar

Sl Ha Category of Leave Hao. of leave days
1 Earnad Leave 18
2 Sick Leave 12
3 Casual Loava G

» Froam date of joining, women associates will ba ontiled lo maternity leave based on elgibility a3 spocified
i the Mabermndty Banafit Act

—mmmmm,uwwm.mnmmmmmwsamw
leave by adhering 1o the condifions as specfied in tha Cognizani India Leave policy iﬂj |

_ INCIPAL
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Cognizant

Provident Fund Wages:

* For the purpose of computing PF Wages 1o Providen! Fund, Pension Fund & EDLI Schama, PF Wages
shall be Monthly Gross Salary as per Annaxure A of this letler excluding "Advance Stalutory Bonus® &
"House Renl Allowance™ will be considered. This does not include payments made through “Special
Payout®,

» Determination of PF Wages for the purposa of contribution: PF contribution shall be payable on the
sarned PF wages or PF wages as por this letler, whichever is lessar

Employees State Insurance:

« Elgibslity 1o ESI shall ba decided by deducting the Advanced Stalutory Bonus, Emgloyer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annaxure A of this letier,

« Monthly ES| coniribution will be computed on total remuneration paid to an Associale in a particular
manth which includes any recurming (or) adhoc special payouts during the month,

« ES| shall be continued 1l end of the contribution period (Apr 1o Sep & Oct 1o Mar), if the Associale
coniributes even for ona month in the sakd contnbution period,

* Flexible Benefit Plan: Your compensation has been structured lo ensure thal you are adequately
ampiwared o apportion components of your salary In 8 mannes thal suilts you the best This plan will
anabla you lo

1. Choosa from a bouguet of allowance or benefits

2. Redafine your salary structurs within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower, or nd as per the terms describad herein.
The incentve program is discrotionary, subjec! to change, and based on individual and company
parformance. It is prorated 1o the duration spent with Cognizant India for the calondar year and will be paid
1o you anly i you are active on Cognizant's payroll on the day of incentve payout.

***Advance Statutory Bonus s in ling with the provisions of Paymen! of Banus Act, 1985

Note: Any statutory revision of Provident Fund/ESI Conlribution or any other similas statulory benafits will
result in a change in the Nel take home salary and tha Annual Gross Compensation will remain the samae.
Cognizant has mada this offer in good faith afier expending significant time and resources in the hiring
process, We hope you will join ws, bul appreciate your right to pursue another path. Your formal
commitmeant o joining ws forms tha basis of further planning and dien! communication at Cognizant. If you
renege on the commitment and decide nol Lo join us afler signing tha offor lotler, Cognizant resarves the
right 10 nol consider you for future career opportunities in the company, We look forward 1o welcoming you
o Cognizant.

/ LL\.U-LFI

IRX THE'ITTUTE FF T""HHDLCIE
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Cognizant
Employment Agreement - Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effectve as of between:

Cognizant Technobogy Solutions India Privale Limited, a company incorporatod under the Companios Acl,
1856 with its regislered office at 5535, Okkiam Thoraipakkam, Old Mahabakpuram Road, Chennai -
600096, Tamd Nadu, India, (hareinafter refermed o as "Company® or “Cognizant® which axprossion shall
uniess repugnant 1o the contaxt or maaning thereof, be deemed o mean and include its successors and
assigns) of tha ONE PART,

AMND

Tejaswini Alapatl, 22, residing al {hifpénaftor roferred 1o as ®
you”, "your” of “yoursall®, which axpression shall unless repugnant to the context or meaning thereol, be
doamod (o mean and include his'har heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the contaxt so requires, hereinafier collectively refermed 1o as the
"Partias” and indhvidually as "Party”™.

RECITAL:

WHEREAS, you desire io be employed by the Company pnd the Company has made an employment offer
("Employment Offer Letier®) to you and in pursuance thereol desires to employ you on the lerms and
conditsons sat forth below,

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set lorth herein,
the Paries hereto mutually agree o the below mentioned terms and conditions goveming your
employment with Cognizant:

1. Dutles and Responsibilities

a. You agrea that at all times during your amployment with Cognizant, you will faithfully, industriously, and
to the best of your skill, abdity, nxperience and talent, parform any and all of tha duties required of your
position, In camying oul these dulles and responsibiliies, you shall comply with all policies, procedures,
rndas and regulations, both writlen and oral, as are announcod or implemanied by tha Company from Lima
to ma, and shall honowr and comply with all rules and statulory requirernents undar applicables law as
amended from tme o Bme, in etier and spint.

b. Your unprofessional behavior or miscondud in violation of Cognirant's Code ol Business Ethics and/or
othor organizational polices shall entitie the Company to lake appropriale disciplinary action(s) inchuding
tarminaton of your amploymmant.

€. You shad, ot all imes, maintan satislaciory parformance and upskill yoursalf in accordance with the
business requiremants of the Company, Unsatisfactory or poor performance shall entiie Company o take
appropriato disciplinary acton(s) induding lermination of your employment.

2. Place of Employment

You will ba employed of ony ong of Cognizanl’s offices as por businoss roquirsmant Tho Company
resarves tha right ta transler you on a temporary of permanent basis to the other office locations, functions
of departmants within the Company and'or other affiliated enlities and assign such mmun\qh
deamad il in the interest of tha Comparny. Tha Company also reserves the nght o require you 1o work
remolely from time 1o tima as per business needs or governmant mandate. @R‘.
4™

1. No Alternate Employment, No Conflict, Ete.

E-F'-'l
dmuﬂﬂymﬂrmmﬁm“uﬂupﬂm business of entity, uﬁ"l‘lnrumth:rmy
gain of profil, imespective of whether it is during or oulside your hours of work in the Company,
Additionally, you ame nol allowed 1o undertake any other gainful employment, engagement, business,
assume any public office or privale office, honorary or remunerative position, withoul prior written
permission of he Company. During your employment with the Company, you shall not drectly or indirectly
engage in any conduct in confiict with or aversa lo the best inlerests of the Company, as determined by the
Company al its sola discrelion. in addition, you shall nol disclose, dvulga or bring on o Cognizant's

TE OF TECHNOLO!

CIPAL
EOngenl, JADA
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Cognizant
syslams of offices, your prior employer's andor their clionis’ propristary or confidential information, or
violale any agreemeni or obliigations thal you have with them

4, Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affilates, its chents or certain third parties’ (with which the Company has
any dealings}), which informaton andior documents are privale, business sonsitive, confidential and/or
proprietary (logether, M‘Gmhdmﬂhﬂmmﬁm}?mnubﬂgﬂhhmhﬂmﬂdmﬂﬂlnkmmﬁm
s secrel and must not, without prior and specific written permission from the Company, disclosa any such
information, recaived from whalever source and however you may keam It, (0 any person or third party,

b. Any breach of your confidentiality obligations as specified above may ba a causa for termination of your
employment with the Company, besides the Company’s entitliement 1o initiate legal action against you for
such breach. The obligations impased upon you under this dause 5 will sunive even afier cessation of
your employrmant with the Company.

€. You shall not take coples of any Canfidantial Information for your own purposes without prior permission
of tha Company and forthwith upon termination of your employment with the Company, you shall retum 1o
the Company all such coples of Canfidential Information including but not limited 1o documents, records
and accounts In any form (induding electronkc, mechanical, pholographic & optical recording) relating to
maliers concaming the business or dealings or affairs of the
u?mmmmmmlmmmmmunmw: do or say anything
thal may cause diroct of indirect damage 1o the business of the Company, its affiliates or their cients.

e, You shal be governad by Cognizant's Social Media Policy and shall, at all tmes, refrain from posting
polentialty malicious, ibelous, obscene, poliical, anti-social, abusive, and threatening messages or
disparaging clients, associales, competiiors, or suppliers or any third parties.
r.vmmmmwm.wmuwmmwmﬂmu.um
other employees or direclors, irespeciive of whether any such stalements are likely 1o causa damage o
any such enbty or person.

- Tha Company reserves the right 1o require you 1o sign confidentiality and non-disclosure agreements
with any clents on whosa project you are being assigned on behall of the Company.

5. Data Protection

By signing below,

a. you hersby provide your consent to Cognizant, its affiliales and their clients for the holding and
processing ol your personal data for all purposes of the adminstration and management of your
employment and/or the Company’s business,

b. you hersby provide your consent 1o your parsonal data including any sensitve personal data of
information being colleciad and the same being lransferred, stored and/or processed by Cognizant in India
and any other countries whers Cognizant, its affiliales and their clients have offices,

€. you magrea tha! Cognizant and iis affiliates may make such data available o its advisors, service
providers, other agencies such as pension providers, madical, insurance providers, payroll administrators,
background verification agencios and regulatory authorites,

d. you have the right to amend, modify or aller your personal information. The Company will exercise all
reasonable dikigence for safeguarding your personal information, as has been disclosed by you. It is
mmrwmmmnwhmdmmmmmw

&. you acknowledge and agroo that Company may, in the course of its business, ba required lo disclose
personal data relating 1o you, mwwammﬂhmwﬁmmm
required under applicable lawrequiremants. @f‘

6. Work Schedula FF{NL‘.I!PJ\L 1
T:_- .ﬁ.d Il-r-J-||| -\ll D

1mwmmmmmmmﬂmummarmmmm H nfum' ‘mu,;

applicablo broak, subject to the limit of dally working hours, as prescribed by tha :

Company may requira you lo work for axiended working hours/days induding weekends, dnpuﬁumth-

project requirements, business axigencies andior for consclentious and complele performance of your

duties and responsibilities lowards tha Company, subject to the limit of working hours as prescribed by the

applicable laws, Any changes made to the Company's working hours shall be notified o you,

b. Tha Comparry may, at its discretion, vary tha normal working hours or days for any employea or class of

employoos of for all the employeas based on project requirements, Company polickes and prevailing laws,

as may bo applicable from time 1o timein consonance with any applicable lews for the time being in forca.

Any changes 10 ba made 1o the above work timings or days shall be mada by the Company al its sole

discration and notified to you in advance.

c. Tha Company may also require you o work on a shift basis. The shits may be scheduled across 24

hours a day, T days a week and 365 days a year. The shift timings may change from tima to time as per

Rrigd. Offica: 115/535. Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant
any Company policy and which will ba notified to you in advanon.

d. Your office tmings shall be monitored by the Company through appropriate systems & processes, as
updated from tima 1o time and you shall ensure compliance to tha processes and policies af all imes.

7. Background Check
Your employment with Enqmmtismmmdnﬂmhﬂmm:uurﬂﬂmlﬂrm
mary

During the lerm of your employment with Cognizant and uniil two (2) years afier the lermination of such
employmant, you will not directly or indirectly, aither as an indnvidual on your own account of as a partner,
empioyeas, consultant, advisor, agent, contracior, diector, trusioe, committos mombor, office baarer, or
sharsholder (of in @ simiar copacty or function), (a) solici, attampl Io solicit, contact or otherwise
8ncourage any employea (o leave tha Company’s employment, (b) solicit business from compatitor{s) or
dlient(s) of tha Company or (c) be employed of engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of tha Company with whom you have interacted or worked in a professional
capactly representing the Company during tha six (8) months precoding the date of termination of your
employmaent. Lj.,'a?

[’ T.%l/

10. Representations and Warranties
PRINCIFAL
By signing bakow, JRX INSTITUTE OF TECHNOLOG"

ENIKEPADU, VIJAYAWADA
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreemant (oral or otherwisa) 1o which you are or have beon a party and that you possess all the
requisile pafmils, work visas and clearances o ba able o lawfully and rghtfully employed in india with tha

and/or expired prior o the effective stanl dale of your employment al the Company and you have all the
requisito power and authonty, and do not require the consent of any third party to be employed with the
Company,

Rrgd. Office: 115535, Oid Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

c. you represent and warrani thal you shall not bring into Company premises of syslems [of usa in any
manner) any third-party documents (regardiess of media) or malerials (incduding bul nol Emited to
proprietary information or trada secrets), or any such documents or materials of your previous employar,
withoul written permissionsfapprovals from such previous employer or third parties; and

e. you represent thal unless authorized by the Company in writing, you shall nol sign any contract or
agreameni thal binds the Company of creates any obligation (fnancial or olhensiss ) upon the Company,

11. Indemnity

You agres to indemnify and hold harmiess the Company and its affbales from ond agains! any and ol
direct or indirect losses or damages, injury or lability for a claim of damage, loss of njury lo person or
propery, suffered or sustained by Company and its affiliates which i attributable to you, resulting from any
of your acl or omission irespective of whether it constitutes a breach of the terms ol your employment or
nagligent performance of your duties as expactad from you while in employmant of the Company.

12. Business Engagemant, Learning and Development and Project Deploymant

In order o ensura thal you ano fJully equipped 1o adapl 1o the demanding nesds of our clients, the Company
has several policies and processes relating lo deployment of employess 1o projects, Career Architectura

program, performance svaluation, leaming and developmentirainings and avenues of up-skilling. As o
mﬂm#mmpmmmwﬂmwy you are responsible for upsikdling yoursel! 1o make
yoursall algible for appropriate business/client projacts, thereby promoting the spiril of merilocracy and
career development with the goal of providing world-class services 1o ouwr disnts. Thorefora, you shall
adhers o and meal the oblgations wunder all such polices and processes, including tha Associate
Deploymant Pool Policy and thosa thal may ba changed by the Company from Lima 1o lima.

11, Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribod by applicable laws, without
the prior writlen consent from your approving authority, it will be construed that you have voluntanly
abandonad your employmant with tha Company. Tha Company shall bs enliled to take appropriata
disciplinary action(s ) against you as per the Company's Job Abandonmant Policy.

14. Ratirement

You will aulormatically retire from employment with the Comparnry on tha kast day of the month in which you
attain tha age of fifty-sight (58) yoars. I is horeby darified thal tha Company reserves its right 1o changes
tha retiremant age al its sols discreticn,

15. Termination of Employment

a. The Company may lorminale your employment al any bme with or withoul assigning any roasons by
providing 90 days' advance notice to you by paying you pro rata salary in beu of any notice or balance
nolice period. You may resign or lerminate your employmaent with tha Company by providing 00 days'
advance notice 1o tha Company. When you sonve nolice 1o resign from the employment of the Company,
tha Company may al ils sole discretion, allow you to pay salary in leu fof the notice period; and/or adjust
the vacalion accumulated towards part of tha nolice pariod.

b. Hobtwithstanding the aforesaid or anything else to the confrary, the Company may, ol ils sole discration,
suspend, lay off, dismiss, mmmmmlmmmw-mh
writing (without any notice period or salary in lieu of any notice pariod) in the evenl of your:

+ Hon-adherence fo Associale Deployment Pool Policy
» Wiolation of Social Media Policy or Conflict of Interes! Policy

F

{

-

-

= Misconduct, as provided in Misconduct and Disciplinary Action Policy FL’L 'I:,,U’
PRIN FLA

IR G TRcioLoGY

'MMﬂm,UMHWMHMWW-W _ ’"ﬂﬂ
__._.,. FLS® &

& assol'property of reputation

» Insubordination or fallura to comply with the directions given o you by parsons so authorizod

s Insolvancy of convichon for any offance involing moral furpitude

= Breach of any lerms or condiions of the Agresment and'or Company’s policies or other documants or
directions of the Company

= Violation of non-disparagement obligations

Rigd, Office:; 115535, Old Mahabalipuram Rooad, Okkiam Thornipakkam, Chennad - 600 097



Cognizant

= Conduct, which ia regarded by the Company as prejudicial 1o its own interests or 1o the inforests of its
chant.

16. Deputation, Assignment and Transafer

The Company may second, deputa or assign you 1o work with any of its affiiates or transfer your services
fo any group company worldwide. On any such secondment, depulation, assignment or transler of your
employmant, the Company and/or affiliata may require you lo sign the applicabla Cverseas Deputation |
International Employmant Agreamant(s) of the specific country, basad on the policies of the Company.

17. Survival

Clauses 5§, 6, 10 and 12 and any other clauses, which by their nature are expected o survive, shall all
survive the termination of your ermgloymaent (for any roason) and shall continue to apply 1o you even after
cossation of your employmant with the Company.

16. Dispute Resolution and Governing low

mwmmmm_humwmﬂdeﬂn.Mwmm“y

aloresaid, the Comparny shall be entitied, in addition (o all other remedies, hﬂhh‘kﬂfﬂﬁﬂl’hﬂiﬂm bt
ﬁﬂmwmw:ﬁm whather interlocutory or preliménary, restraining any breach of the provisions of
5

19. Ganeral

This Agresment and your employment is porsonal fo you and you cannol assign, subconiraci or ransfer
your rights or obligalions hereunder to any other person or anfity. Mo delay or failure by Company o
axorciso any of its powers, rights or remedies under this Agreament or otharwisa will operate as a waiver
of such powers, rights or remedies. Il any provision of this Agreement is held by any compelant authority 1o
ba invalid or unenforcaable, the validity of the olher remaining provisions of the Agreamenl shall nol be
affected. You shall not make any announcement conceming Company, its affliates and their employees,
contractors or clients withoul Company’s prior writlen consent and you shall nof use or discloss the nama,
Irademark, domain nama, service mark, logo or any other intallactual property of Company and its affiliates
and thair employees, contraciors or chants.

This Agreemant, logather with tha agreements and polides of tha Company, Employment Offar Latier {and
any attachmants therelo, are the exclusive and entire agreement between the Parties relating lo its subject
matler, and superdodes all prior and conlemporaneous discussions, bgreements, negoliations,
ropresantations, and proposals relaling fo the subject matter hereol,

You shall ba required 1o treat the terms of this Agreement as strictly confidential. Tha Company reserves
tha sola right 1o changs any lerms of condilions provided in this Agreement based on applicabla laws or
busiress -

IH WITHESS WHEREDF, tha Partes harelo have duly exsculed this Agroement as of the day and yoar
firsl above wrnithen.

Cognizant Technology Solutions Indla Private Limited [Name of Employee]

Sign: Sign:

’7 (Ul g
Ib‘ﬂf"fﬂIFAL

SRX INSTITUTE OF TECHNOLOG™
ENIKEPADU. VIJAYANYADA

Rrgd. Offica: 115535, Old Mahabalipuram Road, Okddam Thoraipakkarm, Channai - 800 097



30-Aug-2021

Dear Kandikattu Neelima,
B.Tech, Informabion Technalogy

SRK Institute of Technology, Vijayawada
Candidate ID - 17784840

Thank you for exploring career opportuniies with Cognizant Technology Solutions India Private
Limited (“Cognizant™). You have successfully cleared our initial selection process and we are pleasad 1o
make you an offer of employment. This offer is based on your profile and performance in the salection
process.

You hava beon sakacled for tha position of Programmer Analyst Traines

Dwiring your prabation pariod of 12 months, which indudes your training program, you will be entitled 1o an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual largel incentive of INR 22,500
= a5 well ps Cognizanl's contribution of INR 18,500/ towards benefits such as Medical, Accident and Life
Insurance, Tha incentve amouni may vary, depaending on Cognizant’s performance and your parformance,
The other details about your compensation are datalled in Compensation and Benefits. Your
compensation is highly confidential and if the nead arises, you may discuss it only with your Manager.

On successiul complation of the probation period, dearing tha required lraining assessments and subject
1o you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-, This includes an annual targel mcentve of INR 22,500/ as woll as Cognizant’s contribution
lowards banefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will ba governed by thae lerms and condibions of employment as presented in
Employment Agreement. You will alsa ba governed by the other rules, regulations and practices in vogue
and thosa thal may change from tima fo time. Your compansation is highly confidential and if the need
anises, you may discuss it only with your Manager,

Plaase note;

1. This appointment is sutyoct lo salsfaciony background verfication including professional referenca
checks and you securing 8 minimum of 60% aggregata [all subjects taken nlo consideration) with no
standing arrears in your GraduationPost-Graduation.

This olfer from Cognizant is valid for 3 months and hence you are expected to accepl or decline the offer
through the company's onding portal within this ime-period. In case wa do nol ecokva amy esponsa from
you within this time-pencd, this Offer shall stand withdrawn and will ba considered as void, Any axtension

1o the offer valdity will be at the sola discretion of Cognizant ~
L ]

2. Priar lo commencing employment with Cognizant you must provide Cognizant with evidence of S ]

right to work in india and other such documents as Cognizant may request. FE..I LEJ:L

3, Priar fa joining Cognizant, you must successfully complete the prescribed Intamship or Con f 4 I

L{CSD a5 dotaded balkow,
Development (CSD) program SRX INSTITUTE OF TEGHNOLOG®
Al Cognizant, we inves! in skill and capability development of our campus selects evér belor they jaln Le /WA DA
This is through Cognizant Internship and Continuous Skill Developmant (G50} program,. Theso programs
focuses primarily on lechnical skills development. You could enroll in sither of thesa as per your collegs
procassas whila in the final samesier and continue with skill building undil you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Rifgd, Ofice; 115535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennal - GO0 097



Cognizant
based on the successiul complation of gEama. In event of non-complotion of tha Intlemship or Continuous
Siill Developmant program, Cognizant may at its sole discrefion revoka this offer of employment.

1.1 Cognizant Intemship:

a) Cognizani Intemship is for approcsmately 3 to 6 months based on businass skilling requirements. The
performance during Intemship would ba monfored through formal evaluations and rewarded with monthly

stipend. The stipend details would ba natified upon your registration for infermship,

b} Intems ore coversd undoer Cognizant's calendar holidays and need o adhere with atiendancs
requirements and pre-approvals are 1o be soughl iowards unavoidable leave or break requests from the
program.

1 2 Continuous Skill Developmant (C50) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skall
assessmenl and cerifications as the CSD program complation crilera. Upon mesting the complation
criteria of the CSD program, enrolled candidates would ba eligible for a one-time Cognirant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided afier your enrofiment into the
program.,
b} Thore would ba zero iolerance o malpractices and misconduct during Inlernahip and CSD engagamant.
Amy such msconduct would lead o appropriale disciplinary action including the revocation of this
offer, Cognizant reserves causas regarding |T infrastructure, if applicable and access lo

information and materal of Cognizant during the period and could modify of amend the Cognizant
Internship and CSD program terms and conditions from bms o me,

3.3 GanC Training Pos! joining:

a) Copnizant conlinues 1o inves! in skill bullding of tha eniry-level talen! and GenC training is a formal on-
ihe-job training offered to frainees based on the business specific skilling needs. The lorms and condibions
af this training will be governed by Cognizant GenC program guidelines.

t) The Cognizant Inlermship or the Continuous Skill Development (C5D) complation may qualify as the
entry criteria fo tha GanC training and is used as basis towards your allocation (o projecis/roles.

We look forward to you joining us. Should you have any further questions or clanfications, please log into
hitps /lcampus2Cognizant cognizant. com

Yours sincersly,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreskumar

Vice President - Human Resources

| hava read the offer, undersiood and accoepl ths above maentioned ferms and condifions,

Signature: Data:
/ P (J EU-*L;h

PRINCIPAL
SRK INSTITUTE OF TECHNOLOG"
ENIKEPADU, VIJAYAWADA

Rrgd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennal - 600 097



Cognizant

Compensation and Benefits
NMame: Kandikattu Nealima Designation: Programmer Analys!
Trainee
Sl No. Description Manthly Yearly
1 Basic 10500 126,000
2 HRA® 6300 75,600
3 Conveyance Allowanca® 800 9,600
4 Medical Alowanca® 1250 15,000
s Company’s coniribution of PF # 1800 21,600
8 Advance Statutory Bonus*™* 2000 24,000
7 Spedial Allowance® T340 B2, 1E8
Annual Gross Compensation 359,988
Incentiva Indication {per annum )™ 22 500
Annual Tolal Compensation 3B2 4848
Company's contribution towards benefits (Medical, Accident 18.500
and Life Insurance) :
Annual Total Remuneration 401,988

As an assockals you are also entiied 1o the following additional benafits:

Floating Modical insurance Coverage

Round tha Clock Group Personal Accident Insurance coveraga

Group Tarm Lifa Insurancs

Employees’ Compensaton Insurance banefit as per the Employees’ Compensation Act, 2010

- Gratuity, on separation after 4 years and 240 calendar days ol continuous service, payabla as per
Payment of Gratuity Act

Leave & Vacation:

L]
-
L]
®

« From tha Date of your Jaining, you will be enlitled with the below mentioned leaves as per your eligibilty
in lina with tha stalutory requirements. You shall ba entiied 1o avad the leaves only with prior approval from
your Manager

51 No Category of Leave No. of leave days
1 Eamed Leavo 10
2 Sick Leave 12
3 Casunl Leave )

« From dale of joining, womaen associales will ba entitied to maternity leave based on eligibility as speclied
in the Matemity Benafit Act

-hud@mbﬁﬂuuwwmrmnmmmmhmﬁm E
keave by adharing to the conditions as specfied in the Cognizant India Leave policy

PR uclj_pﬂf
SRK INSTITUTE OF F TECHNOLOG®
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Cognizant
Provident Fund Wages:

« For tho purposo of compuling PF Wages o Providen] Fund, Pension Fund & EDLI Scheme, PF Wages
shall ba Monthly Gross Salary as por Annaxure A of this letter exduding "Advance Statutory Bonus®™ &
“*Housa Hant Allowanca® will be consldersd, This does nol nclude paymants made through “Special
Payout®,

* Dalormination of PF Wages lor the purposs of contribution: PF confribulion shall ba payable on tha
samed PF wages or PF wages as per thas latier, whichever is lesser

Employeess State Insurance:

« Elgibdity to ES| shall ba decided by deducting the Advanced Siatulory Bonus, Employer PF & ESI
coniribution from tha monthly Gross Compensalion (AGGN 2) as par Annaxurs A of this lstber,

« Monthly ESI confribution will ba compulod on tolal remuneration paid o an Associals in 8 paricular
month which includes any reciaming (o) adhoc special payouls during the month.

+ ES| shall ba continued 18l end of the contribution period (Apr 1o Sep & Od o Mar), if the Associate
contributes aven for ona month in the said contribution poriod.

* Flexible Benefit Plan: Your compoensabon has been structured o ensure thal you are adegualely
empowered fo apportion componants of your salary in 8 mannar that suits you the bost. This plan will
enabla you o

1. Choosa from a bouguel of allowance or benalits

<. Redefing your salary siruciure within prescribed guidolinas

1. Optimizrs your samings

** Incentive Indication: Incantive amount may be higher, lower, or nil as par the terms described herein.
The incenive program is discrefionary, subject to change, and based on indvidual and company
performancs, I is prorated 1o the duration spant with Cognizant India for the calendar year and will be paild
Io you onlby if you are actve on Cognizant’s payroll on tha day of incontive payoul.

***Advance Statutory Bonus is in lina with the provisions of Payment of Bonus Act, 1065

Hote: Any statutory revision of Providenl Fund/ES] Confribution or any other similar statutory benefits will
result in a changa in tha Nel take home salary and the Annual Gross Compansalion will remain the sama,
Cognizant has mada this offer in good faith afier expending significant me and resources in the hiring
process. Wa hope you will poin ws, bul approciale your night fo pursuse another path. Your formal
commitmant 1o joining us forms the basis of furthar planning and clant communication al Cognizant. If you
ranage on tha commitment and decide not 1o join us afler signing tha offer letier, Cognizant reserves the
right ta nol consider you for future career opportunities in the company. We look forward to walcoming you
to Cognizant,

SRX INSTITUTE OF TECHNOLOG™

EMHETADL, VIIE YAWADA

Rrigd Offico: 115/535, Old Mahabakpuram Road, Okkiam Thorsipakkam, Chennai - 600 097



Cognizant
Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) s made effective as of batwaan

Cognizrant Technology Solutions india Privale Limiled, a company incorporated undar the Companios Act,
1956 with its registered olfice al 5535, Okkiam Thoraipakkam, Old Mahabakpuram Road, Chennai -
B00096, Tamil Nadu, India; (hersinafter referred 10 as "Company”™ or “Cognizant” which expression shail
unless repugnant o the context or meaning thereol, be deamed 1o maan and include its successors and
assigna) of tha ONE PART;

AND

Kandikatiu Nealima, 21, residing at (heratnafter ralared 1o

a8 "you®, “your® of “yourssll™, which axpression shall unless repugnant o the contaxt or meaning thoreol,
ba deamed io mean and includea hisher heirs, exscuions and administrators) of the OTHER PART.

The Compary and you ara, wharever the contaxt so requires, hereinafler collectively referred o as the
"Parfies” and individually as "Party”.

RECITAL:

WHEREAS, you desire fo ba employed by the Company and the Company has made an employmant offer
("Empiloymaent Offer Letter”) o you and in pursuance thereof desires to employ you on the terms and
conditions sal forth balow.

HOW, THEREFORE, in considaeration of the mulual promises, covenants and condiions sol forth herein,
tha Partes herelo mutually agres lo tho below mentoned lerms and condiions gowerning your
amploymant with Cognizant:

1. Duties and Responsibilities

A You agrea thal ot all imes during your employmant with Cognizant, you will fasthiully, indusiriously, and
1o the bes! of your skill, ability, experience and talenl, perform any and all of the dulies required of your
position. In camying oul these dubes and responsibilities, you shall comply with all polices, procedures,
rules and regulations, both wrillen and oral, as are announced or implemeniad by tha Company from Lma
1o tima, and shall honour and comply with all ndes and stalutory requirements under applicabla low a3
amandad from Lma to ma, in lolier and spinl

b. Your unprofessional bohavior or misconduct in violation of Cognizant's Code of Businaess Ethics and/or
other organizational policies shall entitle the Company 1o lake appropriate disciphnary action(s) including
lermination of your employmant.

c. You shall at all imes, maintain satislaciory parformance and upskill yoursell in accordance with the
business requirements of tha Company, Unsatsfaciory or poor parformance shall enlilsa Company 1o take
appropriate disciplnary action{s) including termination of your employmant.

2. Place of Employment

You will bae employed al any ona of Cognizanl's offices as per business requiremant. Tha

resarvas tha right lo transfer you on a temparary or parmanent basis to the other office locations, functions

of departmants within the Company and/or olhar affillaled onbbes and nssign mmmumh

deemed fit in the interest of the Company. mﬂnmmlhnmhmhmwu @{
remately from time 1o lme as per business noads of governman! mandais. [k

3, No Alternate Employment, No Conflict, Etc. PRI 5
HREIHST]’TUTEE.THH‘IDLG‘G

During your employment with the Company, you shall not, without the Company's prior: witlon consshl's A DA

directly or indiroctly employ or engaga with any other porson, business or entity, whether or not for any

umwwﬂ.kmﬂﬂnﬂmhhhmwmmmﬂdmﬁhhcmy

Additionally, you are not aliowed 1o undertake amy olher gainful employmant, engagement, business

BESUMa mm«mmmummmﬂmm

pﬂmuhnul'hﬂuﬂ:mr During your employment with the Company, you shall nol derectly or indirectly

enigaga in any condudl in conflict with or aversa Io the basi inlerests of tha Company, as dolermined by tha

Company al is sole discrebon, In sddifion, you shall nol disclosa, divulge of bring on fo Copgnizant’s

Ri'gd. Difica: 115535, Oid Mahabalipuram Road, Okkiam Thoraipakiom, Channal - 600 097



Cognizant

syslems of offices, your prior employers andlor thedr clionis’ proprietary or confidential information, or
violale any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access 1o information andior
documants of the Company, its afflliales, its dients or certain third parties’ (with which tha Company has
any dealings), which information andior documents are privale, business sensilive, confidential and/or
proprietary (logather, tha "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must not, without prior and spacific writien parmission from the Company, disclosa any such
information, recelved from whalever source and however you may keam it, 10 any parson o third party.
b. Any breach of your confidentiality cbligations as specified above may be a causa fof lermination of your
with the Company, besides the Company's entitiernent 1o initiate lagal action against you for
such breach. The obligations imposad upon you under this clause 5 will survive even afler cessation of
your employmant with tha Comparny.
€. You shall not take copies of any Confidential Informaticn for your own purposes withoul prior permission
of tha Company and forthwith upan tarmination of your employment with the Company, you shall return to
the Company all such copies of Confidantial Information incuding but nol kmiled 1o documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matlers concerning the business or dealings or aflairs of the Company.
d. You shall not, during your employment with the Company and al all times thereafter, do or say anything
hal may cause direct or indirect damage bo tha business of the Company, iis afflialos of their clisnts.
. You shall be governed by Cognizant's Social Madia Policy and shall, at all imes, refrain from posting
potentially malicious, Ebelous, obscene, political, anti-socal, abusive, and threalening messages or
disparaging clients, associates, competitors, or suppliers or any third partes.
I. ¥ou will not make any false, delamatory or disparaging statements about Cognizant, its clients, or any
other employees of direciors, imespective of whether any such stalemants are likely o causa damage 10
any such entity of porson.
g The Company reserves the right lo require you 1o sign confidentiality and non-disclosure agreements
with any clients on whosa project you are baing assigned on bahalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affliates and their dients for the holding and
processing of your personal data for al purposes of the administration and management of your
employmeni and/or the Company's business,

b, you heroby provide your consent lo your personal dala induding any sensitive personal dala or
information being collocted and the sama being transfermed, stored and/or processed by Cognizant in India
and any olther countries whene Cognizant, its affiliates and their dients hove offices,
nmmuMIcwmmnmmmmmmmnmm

BYAnCEs puthorifies,
d. you have the right lo amand, modify or alter your personal information. Tha Company will exercise all
reasonabla diligence for safeguarding your personal information, as has been discosed by you. It is
mmmmﬂmmmnnuﬂmmmm
&. you acknowledge and agree that Company may, in the course of its business, ba required to discloss =
parsonal data relating (o you, afier the end of your employment to any group/statulory bodies/authorilies as
required under applicable law/requirements. MLL-’""

6. Work Schedule PRINCIPAL
a. The Company’s normal working hours shall typically comprise of nine (8) hours Fer iy, tecaUsive ot by HNOLOGY
applicable break, subject 1o the limit of daily working hours, as prescribod by thia "apgfchtis laws. THA VA DA
Company may requira you fo work for exlanded working hours/days including weekends, depanding on the

project requirements, business oxigencies and/or for conscontious and complela performance of your

duties and responsibilities lowards the Company, subyact 1o the limit of working hours as prescribed by the

applicable laws. Any changes mada io the Company's working hours shall ba notified to you.

b. Tha Company may, ai its discretion, vary tha normal working hours or days for any employea or class of
amployoes of for all the employoes based on project requiremonts, Company policies and prevailing laws,

as may be applicabla from lima lo limafin consonance with any apphcabla lows for tha lime being in foroe.

Any changes 1o ba made fo the above work mings of days shall be mada by the Company al its sole

discrotion and nolified o you in advance.

. The Company may also require you o work on a shift basis. The shifts may bo schoduled scross 24

hours a day, 7 days a woek and J&5 days a year. The shift imings may change from bma to time as per
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Cognizant
any Company policy and which will be nolified 1o you in advance.

d. Your office tmings shall ba monilored by the Company through appropriate systems & processes, as
updatad from time to time and you shall ensure compliance 1o the processes and policies at all tmes.

7. Background Check

Your emplayment with Cognizanl is conditional and subject to satisfaciory background and roference
chock in lme with the Company’s policy. An independent agency may conduct intemal and external
background checks, for which you provide your consent. The Company's offer ol employment and/or
continued employmaent is subjact lo satisfaciory background verification report.

The Company shall be entiled to withdraw its employment offer if the background venfication checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorabla or unsuccessful after you joining tha Company, then the Comparny resarves tha right io
lerminals your employment mmadiataly.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalkities, you are required 1o
comply or execute the lollowing Company agreement and atiest your understanding and adherence 1o
following Company policies:

I IP Asssgnment Agreement

ii. Tha Code of Business Elhics

iit. Accoplable Usa Policy and Social Madia Policy
iv. Dress Code Polkcy

Additonally, you will also ba govemed by other applicable Company rules, processes, proceduras and
polices as may be drafted, enforced, amonded and'or allered from Ume to me and which are not
specifically menlionod in this Agreemant. The applicable rules/ processes/ procedures/ polides are
availabla on the Company’s intranal and you are expeciad to go through the same carefully as a condition
of your employment. For any clarification in relaion to applicable policies, guidelines, processes, please
reach out to your HR Talent Managar. It is your responsibility o keep yourself informed of any and al
changes mada by the Company o such policios from time 1o bma. If at any tima during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures of policies of
the Company, the Company resarnves tha right ta lake discipinary acfion agains! you, including termination
your employmant without notice penad.

9. Hon-Compate and Mon-Solicit Restrictions

During tha tarm of your employment with Cognizant and untd two (2) years aflor the termination of such
employment, you will not directly or indirectly, either as an indrvidual on your own accoun! or as @ partner,
employes, consullant, advisor, agoent, confracior, direclor, truslea, commities mambor, office bearer, or
sharehalder [or in o similar capacily or lunction), (a) solicit, allempl 1o solicil, contacl or olherwise
encouraga any empioyea 1o laave tha Company's employmant, (b) solicit business from competitor(s) or
client(s) of tha Company or {c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any clent(s) of tha Company with whom you have interacied or worked in a professional
mwmmmhmmm“m}MWMMMdWMﬂwc

10. Representations and Warranties
PRINCIPAL

By signing below, SRX INSTITUTE OF TECHNOLOGY
ENIMEPADL, VIJAYAWADA

a. you warrani thal your employment with tha Company does nol and will nol violale or otherwise confict

with any agreament (oral or othorwisa) to which you are or have been a party and that you possass all the
requisita parmits, work visas and cesrances o ba ablo o lawfully and rghtfully employed in India with the
Comparny under tha lerms of this

b. you warrant that you have satisfacionily completed all of your obbgalions under amy employment contract

of other contract or agreament with any company(ies), pumi}wuﬂﬁmjmmmu
contracied with you and |hal any previous employment contract and'or relaionships have lerminated
and/or expired prior io the effective star date of your employment al the Company and you have all the
requisida power and authonty, and do nol require the consent of any third party 1o be employed with thae
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Cognizant

€. you represent and warrant that you shall nol bring info Company premises of systoms (or use in any
manne) any third-party documents (rogardiess of media) or malerals [including bul nol limited o
proprietary information of trade secreis), or any such documenis or materials of your previous employer,
without wntlen permissiona/approvals from such previous amployer or third partios; and

o. you represent thal uniess authorized by the Company in writing, you shall not sign any contract of
agreamant thal binds the Company or creates any obligation (financial or otherwise) upan the Campany.

11. Indemnity

You agree to indemnify and hold harmiess the Company and its affiliales from and against any and all
direct or indirect losses or damages, injury or liabidity for a daim of damage, loss or injury to person o
property, suffored of sustained by Company and its affiliales which ks attributable 1o you, resulting from any
of your act or omission imespectve of whather it constihules a breach of the lerms of your emplayment or
nagligent performanca of your duties as expacied from you whila in employment of the Company,

12. Business Engagement, Learning and Development and Project Deployment

In ordar to ensure that you are fully equipped 1o adapt 1o the demanding needs of our clents, the Company
has severnal policies and processes relating lo deployment of employeea fo projects, Career Architecture
program, parformance evaluation, learming and developmantirainings and avenues of up-skiling. As a
condition of your employmant with the Company, you are responsibla for upskiling yoursell 1o make
yoursall efigible for appropriate business/client projects, thereby promoting the spirt of merilocracy and
career development with the poal of providing world-class services 1o our dients. Therafore, you shall
adhere lo and meel the cbligations under all such polides and processes, incuding the Associate
Deploymant Pool Palicy and thosae that may be changed by the Company from time 1o time.

11, Unauthorized Absence

If you are absen! from work for a continuous period of 3 days or as presaribed by applcabla Laws, without
the prior writlen consent from your approving authorily, it will ba construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entiied 1o take appropriale
disciplinary action{s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically refire from employmant with the Company on the last day of the month in which you
altain the age of fifty-eight (58) years. It is hereby darified that the Company reserves its right to change
the retiremant aga al its sole discrelion.

15. Termination of Employment

a. The Company may larminale your employment at any time with or without assigning any reasons by
providing 90 days’ advance notice 1o you by paying you pro rata salary in Beu of any notice or balance

notice period. You may resign or lerminate your employment with the Company by providing 90 days'
advance nobice to the Company. When you serve notice 1o resign from the employment of the Company,

the Company may al its sole discretion, allow you 1o pay salary in lieu for the notice period; and/or adjust

the vacation nccumulaled lowards part of the nofice period.

b. Motwithstanding the aforesaid or anything else lo the contrary, the Company may, Mmmmﬂu’i {,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a .
writing (without any notice period or salary in lieu of any notice period) in the event of your; '.ﬂ:g-’
= Misconduct, as provided in Misconduct and Disciplinary Action Policy PR chrpil.
 Vitutorel Soca Mechs Py of it 4 bl POY IR INSTITUTE CF TECHNOLOG"

EMIHCDATI LT & A '”ﬂA

+ Breach of integrity, or embazziement, or misappropriation or Misuse of causing damage 1o the Camparm? -
& assal'property or reputation

¢ Insubordination or failure 1o comply with the directions given o you by persons so authorized

= Insohvency of comvichon for amy offence imobing moral urpduda

* Breach of any lerms or condilions of the Agresment and/or Company’s policies or other documents o
directons of tha Company

= Violation of non-disparagement obligations
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. which is regardad by the Company as prejudicial to its own intarests or 1o the interests of its
clienl.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transler your services
‘o any group company workdwide. On any such secondment, deputation, assignmaent or transfer of your
employment, the Company and'or affiliate may require you 1o sign the applicable Overseas Deputation /
hWMEHMMIWHﬂhmm.MMMMHHM.

17. Burvival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expeciad o survive, shall all
survive the terminabion of your employment (for any reason) and shall continue 10 apply 10 you even afior
cessation of your employment with the Company.,

18. Dispute Resolution and Governing law

The Parties shall makes best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation lo, this Agreement, including any Dispute with respect to the

affected. You shall not make any announcement conceming Company, its affllates and their employees,
contraciors or clients withoul Comparny's prior written consent and you shall not use or disclose the name,
mmm.mmmummwmﬂmmmmw
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offar Letter (and
any attachmants thereto, are the exclusive and entire agreement betwoen tha Parties relating 1o its subject
matter, and supersedes all prior and conlemporaneous discussions, agroements, negotiations,
roprasantations, and proposals relating to tha subject matter hereol.

You shall be required 10 freat the terms of this Agreement as strictly confidential. The Company reserves
tha sola right lo change any larms or conditions provided in this Agroament based on applicable laws or
businass exigencies.

IN WITNESS WHEREOF, the Parties hareto have duly executed this Agreement as of the day and year
first above writlan,

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign: Sgn:
Hama, MNarma:

(it

PRINCIPAL
IRKINSTITUTE CF TECHNOLOG®

i ] ||---—_-_: 1 'h'ul_-‘-..'a_nlu-:_-‘n‘
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30-Aug-2021

Dear Vaglcharla Ramya Sri,
B.Tech, Information Technology
SRK Institule of Technology, Vijayawada

Candidate ID - 17785801

Thank you lor exploring camer opportunibes with Cognizant Technology Solutions India Private
Limited ("Cognizant™) You have successfully deared our inillal selection process and we are pleased fo
make you an offer of employment. This offer is based on your profils and parformanca in the salection
process.

¥ou have bean selactad for the position of Programmer Analyst Tralnee

During your probation period of 12 months, which indudas your training program, you will ba entitled to an
Annual Total Remunaration (ATR) of INR 401,988/-. This includes an annual targel incentive of INR 22,500
I- as well as Cognizani's confribution of INR 18,500/- lowards banefits such as Madical, Accidant and Life
Insurance, The incentiva amoun! may vary, depending on Cognizant's performance and your performanca.
The other detnds aboul your compensalion are delaled in Compensation and Benefits. Your
compansation is highly confidantial and if tha need arisas, you may discuss it only with your Managaer.

On successful complation of the probation period, claaring the requined training assassments and subject
10 you baing part of a delhvery project, your Annual Total Remuneration (ATR) would stand revised 1o INR
Rs. 450,500/-. This includes an annual larget incentive of INR 22,500/- as well as Cognizant's contribubion
lowards benefits such as Medical, Accident and Lifa Insuranca, as applicable.

Your appointment will be governed by the terms and condiions of employment as preseniad in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time 1o time. Your compensation is highly confidential and if the need

arisas, you may discuss i1 only with your Manager,

Plaase nole:

1. This appointment is subjec! 1o salisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregata (all subjacts taken into consideration) with no
standing armears in your Graduation/Pos!-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expecied o accepl or decling tha offer
through the company’s onlina portal within this time-period. In case we do nol receive any response from
you within this me-period, this Offer shall stand withdrawn and will ba considered as void. Any exlension
to the offer validity will ba al the sola discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizan! with evidenca of
right to work in india and other such documents as Cognirant may requasl

" P i .l
a.memmmWMﬂmMWHhmﬁﬂlnw!mk = AL ’
Development (CSD) program as detaled below: IVIEUF TECHNOLOG
g T ENIKEPADU, VIJAYAWADA

Al Cognizant, we inves! in skill and capability development of our campus salects even before they join us.
This is through Cognizant Intemship and Continuous Skill Development (CSD) program. Thesa programs
focuses primarily on Iachnical skills developmant. You could enroll in either of thesa as per your college
processes while in tha final samaster and confinue with skill bullding until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would ba prionitized
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Cognizant
tased on tha successful complation of sama. In event of non-completion of the Inlemship or Continuous
Skill Developmant program, Cognizant may at its sola discretion revoke this offer of employment.

3.1 Cognizant Intarnship:

a) Cognizant Infernship is for approximalely 3 1o 6 months based on business skilbng requiremants. The
parformanca during Internship would ba monitored through formal evaluations and rewarded with mantnly

stipand, The stipend details would be notified upon your registration for Interrship.

b) Interns are covered under Cognizant's calendar holidays and need o adhere with attendance
requiremants and pre-approvals are lo ba sought lowards unavoidabla leave or break requests from the

program.
3.2 Continuous Skill Developmant (C50) Program:

ujmmumm-mmwmmmwm
assessmen! and certificatons as the CS0 program complation criteria. Upon meefling the complation
criteria of the CSD program, envolled candidales would be eligible Tor a ono-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would ba provided after your enrollment info the
PFCHrem.

b) There would be zero lolerance 1o malpractices and misconduct during Internship and CSD engagemenL
Any such misconduct! would lead lo appropriale disciplinary action incuding the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access 1o
information and matorial of Cognizant during tha period and could modify or amend the Copgnizant
Infernahip and CS0D program terms and condificns from tima o tima.

3.3 GanC Training Post joining:

a) Cognizant continues to inves! in skill building of the entry-level talent and GenC training is a formal on-
tha-job training offered 1o trainees based on the business spealfic skilling neads. The lerms and conditions
of this training will ba governad by Cognizanl GanC program guidebnes.

mmwmmuhmwmm{m}mmmum
antry criteria 1o the GenC Iraining and |s used as basis towards your allocation 1o projects/roles.

W look forward 10 you joining us. Should you have any further questions or clanfications, pleasa log into
hitps://campus2Cognizant cognizant com

Yours sincenly,
For Cognirant Technology Solutions India Pvi. Lid,

Maya Sreekumar
Vice President - Human Resources
| have read the offer, undersiood and accept tha above mentoned lorms and conditions.

Signature: Date;

St

IRK HSTI';TEPFTE"H'MLDG*

=y s VITAYAVADA
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Compensation and Benelits

Mame: Vagicharla Ramya Sri Designation: Programmar Analyst
Trainesa
Sl No. Description Manthly Yearly
1 Basic 10500 126,000
2 HRA® 6300 75,600
: | Conveyance Allowance” 800 8,600
4 Medical Allowance™ 1250 15,000
5 Compamy’s contribution of PF # 1800 21,600
6  Advance Statutory Bonus*** 2000 24,000
T Special Alowance® T349 68,188
Annual Gross Compensation 359,988
Incentive Indication (per annum)* 22,500
Annual Tolal Compensation 382 488
Compamy's confribution lowards benefits (Medical, Accident 19500
and Life Insuranca) "
Annual Total Remuneration 401,088

As an associala you ame also entiled 1o tha lollowing addibonal benafits:

» Floating Madical Insurance Coveraga

» Round tha Clock Group Porsonal Accidant InSurance coverags

« Group Term Life Insurance

« Employeas’ Compansalion Insurance banafit as por thoe Employsss’ Compensaton Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as par
Paymani of Gratuity Acl

Leave & Vacation:
« From tha Dala of your Joning, you will ba entitled with tha balow mentionad leaves as per your eligibility

in lina wath the statulory requitements. You shall be entitied 1o avall the leaves only with prior approval from
wour Managar

Sl No Category of Leave No. of lsave days
1 Earned Laava 18
2 Sick Leave 12 )
3 Casual Leava 7] e _ :
‘fihéeg_ﬁiﬂ
joini | : - I | e 1
:uTMHM M * o TRMm- * 1ECHNOLOGY

« In addition 1o the above, as per Cognizant policy, you are eligible for child adoptide ks and pateriy’ /AP A
laava by adhanng to the conditions as spocifiad in the Cognizant India Leave policy
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Provident Fund Wages:

- For the purposa of computing PF Wages o Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letier excluding “Advance Statutory Bonus® &
*Houso Rent Alowance™ will ba considared. This does nat include payments made through “Special
Payout®.

= Determination of PF Wages for the purpose of contribution: PF confribution shall be payable on the
eamed PF wages or PF wages as per this latter, whichever is lessor

Employees Stale Insurance;

- Eligislity to ES| shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annéxure A of this letler.

« Monthily ESI contribution will be computed on total remuneration paid to an Associate in a particular
menth which includes any recurring (or) adhoc special payouts during the month.

« ES! shall ba continued ll end of the contribution period (Apr 10 Sep & Oct 1o Mar), if the Associata
contribules even for ona month in the said contributon panod.

* Floxible Benefit Plan: Your compensation has been structured o ensure thal you are adequatoly
empowared 1o apportion componants of your salary in 8 mannes thal suits you the best. This plan will
onabla you fo

1, Choosa from a bouquet ol allowance or benefits

2. Redefine your salary structune within prescribed guidelines

3. Dplimiza your Sarmings

** |ncentive Indication: Incentive amount may be higher, lower, of nil as per the larms descoribed haresn.
mmﬂmum.uﬂmum.ﬂbuﬂmwm;mmmy
performanca. It is prorated lo the duration spent with Cognizant India for the calendar year and will ba paid
to you only il you ara active on Cognizant's payroll on the day of incentive payout.

== pAdvance Statutory Bonus is in kne with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Providen! Fund/ESI Canlribution or any othor similar stalulory benalits will
resull in a change in the Nel take home salary and the Annual Gross Compensation will remain the same.
Cognizant has mada this offer in good faith afer expending significant time and resources in the hiring
process, We hopa you will join us, but appreciate your right o pursue another path. Your formal
commitmant 1o joining us forms the basis of further planning and client communication at Cognizant. If you
renaga on the commitmant and decida not 1o join us afler signing tha offer latter, Cognizant reserves the
ﬁﬁlmmimﬂdumluhﬁnw%hﬂumm.mnnﬂmdhmhIﬁum
o Cognizant,

e

-

CIPAL
SRX INSTITUTE OF TECHNOLOGY

eNTKERPADL, VIJATAWADA
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Employmant Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agresment”) is mada affective as of beatwonan:

Cognizant Technology Sclutions India Private Limied, a company incorporated under the Companios Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennal -
600006, Tamil Madu, India; (hoereinafier referred 1o as “Company® or "Cognizant® which expression shall
unless repugnant o the contaxt or maaning thereol, ba deemed 1o mean and Includa its successors and
assigns) of the ONE PART;

AND

‘u"nuﬂmlnﬂunmﬁd 22, reshding al (hereinalier referred 1o
as "you", "your" or “yourseil®, which sxpression shall unless repugnant 1o the contex! or meaning thereal,
ba deemed 1o mean and incuda his'her heirs, executors and adminisirators) of tha OTHER PART.

Tha Company and you ara, wherever the conlaxt so requires, hereinaftor collectively referred 1o as the
*Parties” and indrddually as “Party”.

RECITAL:

WHEREAS, you dasira 1o ba amployed by the Company and the Company has made an employment offer
(“Employment Offer Letiar”) to you and in pursuance thereof desires to employ you on the lerms and
condifions sat forth bakow.

HOW, THEREFORE, in conskderation of the mutual promisas, covenants and conditions sal forth herain,
the Partes herelo mutually agree to the below montoned lerms and condilions QOverning your
employmant with Cognizant:

1. Duties and Responsibilities

a. You agree thal at all times during your employmant with Cognizant, you will laithiully, industriously, and
1o the best of your skill, abiity, experience and talent, perform any and all of the duties required of your
position. In carrying oul thasa duties and responsibiliies, you shall comply with all polices, procedures,
rules and regulations, both written and oral, as are announced of implemented by tha Company from tima
to tima, and shall honour and comply with all rules and statutory requirements under applicable law as
amandad from tma to lme, in lether and spint.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
pther organizational policies shall entitle tha Company to takes appropriate disciplinary action(s) inchuding

omployment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
resarves the right 1o transfer you on a lempaorary or permanent basis 1o the other offica locatons, functions
or departments within the Company andior other affilaled entities and assign such other duties as may be
desmad [ in the ntorest of the Company. mmmmﬂurﬂ'ﬁhmmmh}m :z
remotaly from time to tima as per business needs of government mandate. Z

PR

1. Ho Alternate Employmant, No Conllict, El
£ SH'EIHETITU‘E OF TEPHHDLC*G“

i . honorary
permiasion of the Campany. Mﬂwmmmw you shall not directly or indirecty
engage in any conduct in conflict with or aversa 1o the best inlerests of the Company, as dalarmined by the
Company al its sole discrelion. In addition, you shall not disclose, divuige or bring on to Cognizant’s

Rrgd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakiam, Chennail - 500 097



Cognizant

systems or offices, your prior employer’s and/or their clents’ proprietary or confidential information, or
violate any agreament or ohiigations that you have with them.

4. Confidentiality

a. During the course of your employment with tha Company, you shall have access o information and/or
documents of the Company, its affiliates, its clionts or certain third parties’ (with which the Company has
any dealings), which information and/or documants are private, business sensitive, confidential and/or
propeietary (logether, the “Confidential Information™). You are obliged to keep the Confidential Information
as socrel and must not, without prior and specific writlen permission from the Company, disclosa any such
information, recetved from whalaver sourca and howaver you may laam it, 10 any person or third pany.
h.mhmdmmmuwﬁdm“fhlmhmumdm
with the Company, basides the Company's entilement to inifiala legal action against you for
such breach. mmmmﬂmmmmmﬁﬂmmmmumd
your employment with tha Company.
c. You shall not lake copies of any Confidential Information for your own purposes withoul prior pormissson
of tha Company and forihwith upon lermination of your employmant with tha Company, you shall return 1o
the Company all such copies of Confidential Information including but not limited 1o documaents, records
and accounts in any form (including slectronic, machanical, photographic & optical recording) relating to
mallers concening the business or dealings or affairs of tha Company.

d. You shall not, during your emplaymant with the Company and at all times thereaftar, do of say anything
thal may causas direct of iIndirect damages 1o the business of the Company, 1% affiliates or thedr chants.

2. You shall ba poverned by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, belous, obscene, pofitical, anfl-social, abushe, and threalening messages of

gmmmmmmmwmﬂmmmmw
with any clients on whosa projact you are being assigned on behalf of the Company.

g, Data Protection

By signing balow,

a. you hereby provide your conseni to Cognizanl, is alfdlales and their clients for the holdng
processing of your personal data for all purposes of the adminisiration and managemant
employment andior the Company's business,

b. you hereby provida your consent io your personal data including any sensitve personal
information being collected and the samae being translerred, stored and/or processed by Cognizant
and any other countries whera Cognizant, its affliales and their chents have offices,

& you agrea that Cognizant and its affiliales may make such data available 1o its advisors, service

providers, nmunnnndu such as pension providers, muﬁ:al insuranca providers, payroll sdminisirators,

d. you have the right to amend, modily or alter your personal information. Tha Company will axercise all
reasonable dilgence for safoguarding your porsonal information, as has been disclosed by you. 1 is
danfied that tha obligation will not ba applicable in casa of legally required disclosures, and

0. you acknowledge and agres that Company may, in the coursa of its businass, ba required to discloss
personal data relating fo you, mmmﬂmwmwwmmWMu
required under applicable law/requiremants

ik

HH

6. Work Schedule

a. MMWMWMIMMWMmmmNM exclusive of amy
applicable break, subject 1o the limt of dally working hours, as prescribed by the applicable laws. The
Company may requira you 1o work for extended working hours/days including wookends, depanding on the
project requirements, business exigencies andior for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to tha limit of working hours as prescribad by the
applcabla laws. Any changes mada 1o the Company's working hours shall ba notified 1o you.

b. The Company may, al its discretion, vary tha normal working hours or days for any employeas or class of
employses or for all the employees based on project requiroments, Company policies and prevailing laws,
as may ba applicabla from tima 1o imafn consonance with any applicable laws for the lima being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified o you in advanca,

c. Tha Company may also requime you o work on a shifl basis. The shifts may be scheduled across 24

hours a day, 7 days a weeik and 365 days a year. The shift tmings may change from time to time mr\]
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Cognizant
oy Company policy and which will ba nolifled 1o you in advance.
d. Your office timings shall be monitored by the Company through appropriate syslems & processas, as
updated from tima to tme and you shall ensure compliance 1o the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subjec! 1o satisfaciory background and reference
check in line with the Company's policy. An indepandenl agency may conduct internal and axternal
background checks, for which you provide your consenl. The Company's offer of employment and/or
continuad employmant is subject 1o salisfactory background verification report.

The Company shall be entiied 1o withdraw its employment offer i the background verfication checks
reveal unlavorable results at any ime. Simiarly, in case If your background verification report is found 10
be unfavorable or unsuccessful afler you joining the Company, then the Company reserves tha right to
tarminala your employmant immadialaly,

8. Compliance with Company Policies

As a condition of employment with tha Company and as par of your joining formalities, you are required 10
comply o execule the folowing Company agreement and attes! your understanding and adherence 1o
follcwing Company policies:

L 1P Assignment Agreemant

ii. Tha Coda of Business Ethics

iii. Accaplabla Usa Policy and Social Madia Policy
iv. Dress Code Policy

Additionalty, you will also be governed by other applicable Company rules, processes, procedures and
policies as may boe drafied, enforced, amended and/or altered from tima 1o tme and which are not
specifically mentioned in this Agreemant The applicable rules! processes/ procedures/ policies are
availabla on the Company's intranel and you are expectad 1o go through tha sama camlully as a condition
of your employment. For amy darification in relation o applicabde polices, guidelines, processes, please
reach out to your HR Talent Manager. It Is your responsibility to keep yoursall informed of any and all
changes made by the Company 1o such policies from time o time. If at any tima during your employmant
with tha Company, you are found in violation of any apphcable rules, processes, procedures of policies of
tha Company, tha Company resarves tha right 1o take disciplinary action against you, including lermination
your employmant withoul notice pariod.

8. Hon-Competa and Non-Sollcit Restrictions

During the lerm of your employment with Cognizant and untd two (2) years afler the termination of such
amploymant, you will not directly or indirectly, sither as an individual on your own account of BS & partner,
sharsholder (or in a simdar capacity or function), (a) solicit, attempt t0 solicit, contact or otherwise
encouraga any amployea 1o leave the Company's employment, (b) solicit business from compatilon(s) or
chent(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed of
engagoed with any chent(s) of tha Company with whom you have inferacted or worked in a professional
capacity representing the Company during the six (8) months preceding the date of termination of your
employment,

10. Representations and Warranties

By signing balow,

a. you warrant that your employment with the Company doas not and will not violate or otharwise conflict
with any agreamani [oral or othansisa ) to which you are or hawe been a party and thal you possass all tha
roquisito parmils, work visas and claarmnces 1o be able 1o lawfully and rightfully employed in India with tha
Company under tha larms of this

b ywmmmﬂywmuwmm&dmmrdﬂmrmﬂmmum
wmmﬂuwmeLmﬂl}nmmﬁﬂmm

conlracited with you and that amy employment confract and/or mhﬂmhﬂ
andor expired prior to the effective start dale of your employment al the Company and you have all the
requisita power and authorty, ﬂmm“hmﬂﬂwﬁdpﬂrhhmﬂmm
Company,

EE!IHDLEEI
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€. you represent and warant that you shall nol bring into Company premises of Sysioms (of usa in any
manner) any third-party documents (regardiess of media) or materals (including but not kimited 1o
proprietary information or trada sacrets), or any such documants or materials of your provious emplayer,
without written permissions/approvals from such previous employer or third parties, and

@ you represen! that unless authorized by the Company in writing, you shall not sign any confrac! of
agreament that binds the Company of creales any obligation (Enancial or otharwisa) upon tha Company.

11. Indemnity

You agree to indemnify and hold harmiess the Company and its affiiates from and against any and all
direct or indirect losses or damages, injury or liabdity for a claim of damage, loss of injury 10 parson of
proparty, suffered or sustained by Company and its affiliates which is aliributable to you, resulting from anmy
of your act or omission imespactive of whether it constiutes o breach of the tarms of your employment or
negligen! performance of your duties as expecied from you while in employment of the Comparvy

12. Business Engagement, Learning and Development and Project Deploymant

In ordaer 10 ensurs that you are fully equippad to adapt to the demanding needs of our diients, tha Compary
has several polices and procrsses relaling io deployment of employees fo projects, Caresr Archilecture
program, performance avaluaton, learning and developmentirainings and avenuss of up-skilling. As a
condition of your employment with the Company, you are responsible for upskiling yoursell lo mako
yoursalf eligibla for appropriais business/client projects, thereby promating the spiril of meritocracy and
career development with tha goal of providing world-class services 1o our clients. Therefore, you shall
adhoro o and moel the obligalions under all such pobicies and processes, including the Associale
Deployment Pool Policy and thosa that may ba changed by tha Company from bma to lima.

11, Unauthorized Absanca

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed thal you have voluntarily
abandoned your employment with the Company. Tha Company shall ba enfiied lo take appropriale
disciplinary acton(s) agains! you as per the Company's Job Abandanment Policy.

14. Retiremant

You will automatically retire from employment with the Company on ihe last day of tha month in which you
aftain tha aga of fifty-aight (58) years. It is hereby darified that the Company resanes its right to changa
tha rofrement ago ol its sola discrolon.

15. Termination of Employmant

a. The Company may larmenate your employmant at any tima with or withoul assigning any roasons by
providing 80 days’ advance notice to you by paying you pro rata salary in lieu of any notice or balance
notico period. You may resign or lerminale your employment with the Company by providing 50 days’
advance notice to the Company, When you serve natice Io resign from the employment of the Company,
tha Company may al its sola descretion, allow you 1o pay salary in beu for tha nobice penod; and'or adjust
tha vacation accumulated towards par of the nolice perod,
b. Hotwithslanding the aloresald of anything elsa o tho contrary, the Company may, al its sole discretion,
suspend, lay off, dismiss, discharge and/or larminats your amployment with immediale affect by a nolice n
writing [withoul any notica panod of salary in lieu of any notica perod) in the event of your,
» Misconducl, as provided in Misconduct and Disciplinary Action Policy
» Non-adherance fo Associate Deployment Pool Policy
« Violation of Social Media Policy or Confiict of Indarest Policy
« Braach of intagrity, umunﬁmﬁmunﬂ:ﬂumwhhw L@l
& assal/proparty of reputaton [t:‘
+ Insubordination or lailura o comply with the direciions. ghven (o you by parsons so authonzoed L'LL
+ Insolvency of conmvichon lor amy offence invobdng moral turpituds
-Hmu:hﬂmmﬂMdhwwwmmmﬂFH'mLﬂm
directions of the Company o _ vAIAD A
+ Violation of non<sparagemant obiigabions
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. Conduct, which is regarded by the Company as prejudicial 10 its own interests or 10 the interests of its
chient,

16. Deputation, Assignment and Transfer

Tha Company may sacond, depute or assign you lo work with any of its affliates or transfer your sarvices
hmrmmmmwmmum.wumﬁdw
Whtﬂﬂﬂjnﬂudﬂhﬂﬂﬂmmmmhmﬂﬂmmw:
mem]n{hmﬁmmmwmmmﬂhcmm

17. Survival

Clauses 5, 6, 10 and ﬁnﬂmnﬂwdmmwmmmnpuﬂﬂhmﬂ.mu
survive the larmination of your amployment (for any reason) and shall continue 1o apply 10 you even aller
cessation of your employmant with the Company.

18, Dispute Resolution and Governing law

The Parties shall make besi efforts to sottle by mutual concillation any claim, dispulo of Coniroversy
M‘]Mnﬂnﬂwhrﬁuﬁmh.ﬂﬂlwmﬂ.wmmmmmhﬂ
axistonce or validity hereof, tho interpretation hereol, or the breach herecl. This Agreamaent
W:mmmmmmmwhmﬂmh
the cours in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding tha
alorasaid, the Company shall ba entitied, in addition 10 all other remedies, to any interim reliel incduding but
mmummmmmuﬂmnmmfumunmu
this Agresment

19, General

3
:
g

mwmmwummmnmmm.wmmmwﬂ
mmwmmuwmmum.mmwrmwmw
u:mwdmmmuwmm;mmmmmﬂmu.wm
ﬂmm.mmmnwmﬂmwhmwmmmmﬂ

Tmﬂﬂhumﬁﬂhhﬂhmﬂmhm“wﬂrmﬁdmﬁﬂ.mﬂmﬂwwu
hthmMmummhmMmemw
business axigancies.

iN WITHESS WHEREQF, the Parties hersto have duly executed this Agreement as of tha day and year
first above writhen,

Cognizant Technology Solutions India Private Limited [Hame of Employee]

Sigr: Sagn:
Marmim: Marma:

IPAL
SRX INSTITUTE OF TECHNCLOO®

EMIKEPADLLY YADA
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Cognizant

26-Aug-2021

Dear Podapala Reddy,
B.Tech, Information T.

echnobogy
SHE Instituts of Technology, Vijayawada
Candidate ID — 16215456

Thank you for exploring career opporfunities with Cognizant Technology Solutions India Private
Limited ("Cognizant®).You have succassfully deared our inftial selection procoss and we aro pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
procoss.

¥ou have been selocted for the position of Programmer Analyst Trainee

During your probation pariod of 12 months, which includes your training program, you will be antified 1o an
Annual Total Remuneration (ATR) of INR 401,988/, This includes an annual target incentive of INR 22,500
I- as well as Cognirant's contribution of INR 19,500/- towards benefits such as Madical, Acoident and Life
Insuranca. The incentive amount may vary, depending on Cognizant's parformance and your performance.
Tha other details aboul your compensation are delailed in Compensation and Benofils. Your
compansation is highly confidential and if the need arses, you may dscuss it only with your Manager,

On successiul completion of the probation period, dearing the required training assessments and subject
o you boing part of a dolvery project, your Annual Total Remuneration [ATR) would stand revised to IMR
Rs. 450,500/~ This includes an annual target incentive of INR 22,500/- as woll as Cognizant’s contribution
towards banalits such as Medical, Accideni and Lifa Insurance, as applicabla,

Your appoiniment will ba govemed by tha terma and condiions ol employmen! as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and thosa thal may chango from tma o tima. Your compensation is highly confidential and if the nead

arises, you may discuss it only with your Managar,
Peasa note:

1. This appointment s subject lo satisfactory background verification including professional referonce
checks and you securing & minimum of 60% aggregate (all subjects taken inlo consideration) with no
slanding arfears in your GraduationPosi-Graduation,

Thia offer from Cognirant ks valid for 3 months and hence you are axpacled (o accept of docline the offer
through tha company's onling portal within this me-period. In case wo do not receha amy responss from
you within this fime-penod, this Offer shall stand withdrown ond will ba considered as void, Ary extenskon
io the offer vakdity will ba al the sola discrotion of Cognizant

2. Pricr 1o commencing employment with Cognizant you must provide Cognizant with evidenca of your
righil to work in India and other such documents as Cognizant may requast.

4. Prior fo joining Cognizant, you mus! sucoosshully complata the prescribed Infernship or Continucous
Davelopmant (CSD) program as detaled balow;

Al Cognizant, wa inves! in skill and capability development of our campus selacts even before COTEAL
This is through Cognizant Intermship and Continuous Skil Developmant (C50) MIWEEHHQLQG'

focuses primarily on technical skills development, You could enmll in either ol 5 e gl
processns whia in the final semester and continue with skill building until you join Codrizant 2 TAVWADA
cnbical parl of your employment with Cognizant. Your onboarding with Cognizani would be prionifzed
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Cognizant

based on the successful completion of samea. In event of non-completion of the Internship or Continuous
Skill Development program, Cognirant may al its sola discretion revoka this olfer of emplayment

3.1 Cognizani inlarmship:

a) Cognizant Intemship is for approximately 3 1o 6 months based on business skiling requiremants. Tha
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stpand, The stipend details would ba notified upon your registration for Internshap,

b) intems are covered under Cognizant's calendar holidays and need 1o ndhers with atiendance
requirements and pre-approvals are 1o be sought lowards unavoldable leave of break roquests from the
program.

3.2 Continuous Skill Development (C50) Program:

a) CSD program is offered through a platform based engagemeant modal combsned with integraled skil
assessmen! and cerlifications as the CSD program completion crileria. Upon meating the complation
criteria of tha CS0 program, enrolled candidates would be eligible for a one-tima Cognizant C5D rewards
post joining Cognizant. The Cognizant CSD reward details would be provided aflar your anfollmant inlo the
Program.

b} Thers would ba zem tolerance o malpractices and misconduc dunng Intemship and CSD engagement
Any such misconduct would lead lo appropriate disciplinary action including the revocation of this
employment offer, Cognizani reserves dauses regarding IT infrastructure, If applicable and access 1o
information and material of Cognizant during the period and could modily or amend the Cognirant
Intarnship and CSD program terms and conditions from time 1o time.

3.3 GenC Training Post joining:

a) Cognizant continues 10 imvest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered 1o trainees basad on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognirant GenC program guidelnes.

h;mcwmmmuhﬂmmmmmmmmwmﬂmmnm
entry criteria ta the GenC training and |s used as basis towards your allocation 1o projects/roles.

Wa look forward to you joining us. Should you have any further questons or danfications, please log into
hitpa /icampus2Cognizant cognizant com

Yours sinceraly,

For Cognirant Technology Solutions India Pvi. Lid.

Maya Sreskumar 3

Vice President - Human Resources

| hava read the offer, understood and accepl the above mentioned lerms and conditions

Signature: Date:

,/m\bﬁ}&r,

PAL

IR INSTITUTE OF TECHNOLOGY
enteEPANL VIJAYAWADA
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Compensation and Benefits
Hame: Podapala Reddy Designation: Programmer Analyst
Trainoo
5l. No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA® 6300 75,600
& | Comveyancs Allowance™ BOO 8,600
4 Medical Allowanca® 1280 15,000
5  Campany's contribution of PF # 1800 21,600
6  Advance Statulory Bonus®* 2000 24,000
L Special Allowanca® 7349 B8,188
Annual Gross Compensation 359,988
Incentive Indication (per annum)** 22.500
Annual Total Compensation 182,488
mﬂmt;.rﬁm lowards benafits (Maedical, Accident 19,500
Annual Total Remuneration 401,988

As an associala you arg also entiled 1o tha following additional benefits:

+ Floating Madical Insurance Coverage
« Round tha Clock Group Personal Accident Insuranca coOverago

« Group Term Life Insurance

« Employoes’ Compensabon Insurance benalil as par the Employess’ Compensabon Act, 2010

+ Gratuity, on separation afler 4 years and 240 calendar days ol continuous sorvice, payable as per
Payment of Gratuity Act

Leave & Vacation:
+ From tha Date of your Joining, you will be entiled with the below mentioned leaves as per your aligibilty

in kne with the statutory requirements. You shall ba entitled to avail the leaves only with prior approval from
your Manager

51 Na Catagory of Leava Mo, of leave days
1 Eamed Leavo 18
2 Sick Leave 12
3 Casual Leave 2]

« From date of joining, women associates will be entiied to matemity leave based on aligibility as specified

in tha Matemnity Banafil Act

s In addition o tha abova, as por Cognizani policy, mmmmwmmmm

laave by adhering o thae conditions as spacifiad in the Cognizant India Leave policy @n‘
PRI

TECHNOLOG™
JAYAWADS
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Provident Fund Wages:

tthmﬂmﬁuﬁﬂmhﬁmﬂm.PMFuﬂiEmm,FFWmn
shall ba Monthly Gross Salary as per Annexurs A of this letier exduding "Advance Statulory Bonus® &
*Houss Renl Alowance™ will ba considered. This does not includa payments mada through “Special
Payout®.

« Determination of PF Wages lor the purposa of confribution: PF contribution shall ba payabla on the
earnaed PF wages or PF wages as per this leller, whichever is lesser

Employees State Insurance:

- Eligibdlity ta ES| shall ba decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
confribution from the monthly Gross Compaensation (AGC/12) as per Annexure A of this laller,

= Monthly ESI contribution will be computed on fotal remuneration paid o an Associala in a parlicutar
manth which inclhedes any recurming (or) adhoc spedial payouts during the manth

« ESI shall be continued till end of the contribution period (Apr to Sop & Oct to Mar), if the Associate
contributes even for ona month in the said contribution pariod.

* Flexible Benefit Plan: Your compensation has been structured to ensure thal you are adequalely
empowered 1o apportion componants of your salary in a manner that suits you the bast. This plan will
enabla you to

1, Choosa from a bouquel of alowancs or benelits

2. Radafina your salary structure within prescribed guidolines

4, Dptimize your samings

** Incentive Indication: Incentrvo amoun! may be higher, lower, or nil as per the lerms described herein

The incentive program is discretionary, subject to change, and based on individual and company
performance. Il is prorated o the duration spant with Cognizant India for the calondar year and will be paid
to you only il you are active on Cognizant's payroll on the day of incentve payoul.

**Advance Statutory Bonus is in line with the provislons of Payment of Bonus Act, 1965

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benelits will
result in a change n tha Net take homa salary and the Annual Gross Compenaation will remain the sama.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hopa you will join us, but appreciate your right lo pursue another path. Your formal
commitmaent 1o joining us lorms the basis of further planning and client communication at Cognizant. If you
renage on the commiimant and decida nol 1o join us afler signing tha offer letter, Cognizan! roserves the
right 1o not consider you for future career opportunities in the company. We look forward o welcomeng you

to Cognizant.

SRX INSTITUTE OF TECHNOLO
paivEnsng VIJAYAWADA
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Cognizant
Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) s made effectve as of bt b

Cognizant Technology Solutions India Private Limsted, a company incorporatad undar tha Companies Act,
1956 with its registered office at 5535, Okkiam Thoraipakkam, Old Mahabalpuram Road, Chennai -
600006, Tamil Nadu, India; (hereinafier refarred 1o as "Company” or “Cognizant® which sxpression shall
unless repugnant 1o the context or meaning thereol, be deamod o mean and includa its successors and
assigns) of tha ONE PART;

AND

Podapala Reddy, 22, residing at (hereinafier relemed 1o as *
you", "your® or "yoursell®, which expression shall unless repugnant 1o the conlaxl or moaning therec!, be
deemed 1o mean and includa hisher hairs, axscutors and adminstrators) of the OTHER PART.

The Company and you are, whansver the contex! so requires, hereinafler collectively referred lo as Lhe
"Partes” and individually as "Party”,

RECITAL:

WHEREAS, you desire 1o be employed by the Company and the Company has made an employment offer
("Employment Offer Letter®) o you and in pursuance thereol desires to employ you on the larms and
conditions sal lorth balow,

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,

During your employmant with the Company, you shall nol, withoul the Company’s prior wrillen consent,
directly or indirectly employ or engage with any other persan, business or entily, whether or nol for any
gain or profit, Fmespective of whather it s during or oulside your hours of work in the Company.
, you ara nol aliowed fo underiake any other gainful employment, engagement, businass,
any public office or privale office, honofary of remunerative position, withoul priof writlen
ission of tha Company. During your employment with the Company, you shall not directly of indirectty (‘_"'\.

\

in any conduct in conflict with or aversa to the bes! inlerests of the Company, as delarmined by the W

E

1

¥

al ils sola discretion. In addition, you shall nol disclose, divulge or bring on o

PR '
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Cognizant
systoms or offices, your prior employor's and/or their dients’ proprietary of confidential information, of
violals any agreamant of obligations thal you have with tham.

4. Confidentiality

a. During tha course of your employment with the Company, you shall have access 1o information and/or
documents of tha Company, its affikates, its clents or certain third parties’ (with which the Company has
any dealings), which information and‘or documents are private, business sensilive, confidential andior
proprietary (togather, tha *Confidential Information®). You are obliged to keep the Confidential Information
as secrel and mus! nol, withoul prior and specific wntien parmission from the Company, disclose any such
information, receved from whaltever source and however you may leam if, 1o any person or third party,
b. Any breach of your confidantiality obligations as specified above may be a causa for larmination of your
employmant with the Company, besides the Company’s entiemant lo initiate legal action agains! you for
such breach. The obligations imposed upon you under this dause 5 will survive even afler cessation of
your employmant with tha
chmmmmﬂwmmmmlwmmwmwmlwmm
ol the Company and forthwith upon terménation of your employment with the Company, you shall return to
tha Company all such coples of Confidential Information induding but not kmided o documants, records
and accounts in any form (induding electronic, mechanical, pholographic & oplical recording) relating 1o
matlers concerming the business of dealings or affairs of the
uvmmmmmwmmnmmmuMumn- do o say anything
that may causa direct or indirect damage o tha business of the Company, its affilkales or their chents.
&. You shall ba governad by Copgnizant’s Social Media Policy and shall, al all imes, refrain from pasting
potentially malicious, libelous, obscens, political, anti-social, abusive, and throatening messages or
disparnging chiants, aasociales, competiiors, or suppliers or any third parles.
[. You will not make any falsa, dafamalory or disparaging stalements about Cognizant, its clents, or any
other employees or directors, imespactive of whether any such statemants are likely to cause damage o
any such enbly of persan. _ _
g Tha Company resanvas the right lo require you fo sign confdentiality and non-disclosure agreaments
wilth any chents on whosa project you are being assigned on behall of the Company.

5. Data Protection

ioning below,
?mmmmmmwmnmmmmhhmw
processing of your personal data for al purposes of the administraion and management of your
employmaent and/or the Company’s businaess,

b. you hereby provide your consent io your personal data including any sensitve parsonal data or
information being collected and the same being transferred, slored and'or processed by Cognizant in India
and any other countries whoroe Cognizanl, its affiiates and thelr clients have offices,

¢ you agrea thal Cognizan! and its affiiales may make such datm available lo its advisors, service
providers, olher ngencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencias and regulatory authorites,

d. you have tha right to amend, modify or alter your personal information. The Company will oxercise all
reasonabla diigence for safsguarding your personal information, as has been disclosed by you. Il is
clanfiad that the cbligation will nat ba applicable in case of legally required disclosures, and

0. you acknowladga and agrea that Company may, in the coursa of its business, ba required to disclose
personal data relating fo you, after tha end of your employment 1o any group/statutory bodies/authorities as
required under applicablo lyw/requiremants.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, axclusive of any
applicabla break, subject to the mit of daily working hours, as prescribed by the applicable lows. The
Company may requir you o work for axtended working hours/days including woohonds, depending on the
project requirements, businesa exigences and'or for conscientious and complete performance of your
dutsas and responsibilities towards the Company, subject 1o the limit of working hours as prescribed by the
apphcable laws. Any changes made to the Company's working howrs shall be notified 1o you.

b. The Company may, al iis discretion, vary the normal working howrs or days for any employes or class of
amployesas or for all ihe employess based on projact requiromants, Company policies and prevading laws,
umh&appl:ﬂﬂﬂmﬁmﬁhuhm%wnppﬁmmmnﬁmmnlm
Any changes io be made fo the above work timings or days shall be made by the Company at its sale
discrafion nnd nolified o you in advance.

¢ Tha Comparry may also require you 1o work on a shift basis. The shifts may be scheduled across |
hours a day, ?dn:umainrﬂﬂﬁ&dunaplr Tha shilt fimings may changa from tma o lima
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arny Company policy and which will be notified 1o you in advance.
d. Your office timings shall be monitored by the Company through appropriaie systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all bmes.

7. Background Check

Your employment with Cognizant is condibonal and subject to satisfaciory background and relerence
check in line with the Company’s policy. An independent agency may conduct intamal and external
background checks, for which you provide your consent. The Company's offor of employment and/or
continued employmant is subjedc! 1o satisfaciory background venfication report.

The Company shall ba entitled o withdraw its employment offer if the background verification chocks
reveal unfavorable results at any time. Simdarly, in casa il your background verification repart is found 1o
be unfavorable or unsuccessiul afler you joining tha Company, then the Company resarves the right 1o
lorrminato your employment immediately.

B. Compliance with Company Policies

As a condition of employment with the Comparny and as part of your joning formakties, you are required o
comply or executa the foflowing Company agreement and aftes! your understanding and adherence 1o
foliowing Company policies:

L 1P Assignment Agreement
ii. The Code of Business Ethics
v, Dress Code Policy

mm.mﬂmhmwmwmmmmmm
policies as may be drafted, enforced, amended and/or allered from time o time and which are nol
spocifically menboned in this Agreement. The applicable rues! processes’ procedures/ policies are
available on the Company's intranet and you are expected to go through the sama carefully as a condition
ol your employment. For any darification in redation 1o applicable polices, guidelines, processes, please
reach oul to your HR Talant Manager. It is your responsibility lo keep yoursell informed of any and all
changas made by tha Company lo such policies from tima Lo tima. If al any time during your eamployment
with tha Company, you are found in viclation of any applicable rules, processas, procedures or policies of
tha Company, the Company reserves the right to lake disciplinary action against you, including termanation
your employment withoul nolice penod.

9. Hon-Compete and MNon-Solicit Restrictions

During the term of your employment with Cognizant and until two (2] years afler the larmination of such
employment, you will nol directly or indirectly, either as an individual on your own account o as a partnes,
employes, consultant, advisor, agent, contracior, direclor, lrusios, commitiee member, office bearer, o
shareholder (or in a similar capacly or lunction), (a) solicil, attempt to solicil, contacl or olthorwise
encourage any employea to leave the Company’s employment, (b) solicit business from competitorns) or
client(s) of the Company or (c) be employed or engaged with any compettor(s), of (d) be employed or
engaged with any dieni(s) ol the Company with whom you have interacted or worked in a prolessional
capacity represanting the Company during the six (6) months preceding the date of tarmination of your
emplayment.

10. Representations and Warranties

By signing below,

a. you warranl thal your employmant with the Company does not and will not violate or otherwise conflict
with any agreemant (oral or otherwise) to which you ame of have beéen a party and that you possess all the
requisite parmits, work visas and cloarances 1o be abile to lewfully and rightiully employed in India with the
Company undar tha lerma of this Agresment;

b, you warrant thal you have satisfaciorily completed ol of your obligations under any employment contract
of othor conlract or agreament with any company(ies), person(s) or entity(ies) that previously employed or
contracted wilh you and hat any previous employment contract and/or refationships have terminated
andlor expired prior to the effective starl date of your employment al the Company and you have all the
wmwm,mmmmndemmhmw
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C you represent and warrant that you shall nol bring inlo Company premises of syslems (or wse in any
mannar) any third-party documents (regardiess of media) or materals (including but nol limded to

information of rada socrels), of any such documenis of malenals of your presious smployer,
without writlen parmissions/approvals from such previous employer or third parties; and

@. you represent that unless authorized by the Company in writing, you shall nol sign any contract o
agreamant that binds thae Company or creates any obligation (financial or othorwisa ) upon the Compary.

11. Indemnity

You agrea 1o indemnify and hold harmless tha Company and its affiliates lrom and against any and all
direct or indirect losses or damages, injury or labdity for o daém of damage, loss or injury 1o person of
proparty, suffered or sustained by Company and its affiliates which s attributable to you, resulting from any
of your nct or omiasion imespectve of whathor it constitules a breach of the terma of your employmaent or

negligent performanca of your duties as expactad from you while in employment of the Company.
12. Business Engagement, Learning and Development and Project Deploymant

In order o ensura that you are fully equipped to adapt o the demanding needs of our clents, tha Company
Mlmmmmmhmﬂmhm Carear Architacturs
program, parformance evaluation, leaming and cevelopmenttrainings and avonues of up-skiling. As a
condifion of your employment with the Company, you afa responsible for upakiling yoursell o makes
yourselfl eligible for appropriate business/clent projects, theroby promoting tha spirit of meritocracy and
carear development with the goal of prowviding world-class services 1o our clients, Therslore, you shall
adhare 1o and moal tha obligations under all such policies and processes, incuding the Associalo
Deployment Pool Policy and thosa thal may ba changed by tha Company from tima 1o tima.

1. Unauthorized Abhsence

If you are absent from work for a continuous pericd of 3 days o as prescribed by applicable Laws, without
tha prior writlen consent from your approving authority, it will be construed thal you have voluntarily
abandoned your employment with tha Company. The Company shall ba entiied 1o take appropriale
disciplinary action{s) against you as per the Company’s Job Abandonment Paolicy.

14, Retirement

You will sutomatically retire from employment with the Company on tha last day of the manth in which you
atiain the age of fity-eight (58) years. It is hareby clarified that tha Comparny reserves its right to change
tha relremant age al s sols discoretion.

15. Termination of Employment

a. Tha Company may lerminala your employment al any Lime with or withoul assigning any reasons by
providing 90 days® advanca nolica to you by paying you pro rata salary in leu of any nofice or balance
notice period. You may resign of lerminale your employment with the Company by providing 80 days'
advance nolice to the Company. YWhen you senve nolica 1o resign from the employment of tha Company,
tha Company may al its sola discrefion, aliow you to pay salary in lieu for the notice pariod; and/or adjust
itha vacabion accumubaiod iowards par of the notico pariod.
b. Notwithstanding the aloresaid or anything else 1o the contrary, the Comparry may, at its sole discretion,
suspend, lay off, dismiss, dischargs and/or lerminate your smployment with mmediate effect by a notice in
writing (without any notice period or salary in lieu of any natice pariod) in the avenl of your:
* Misconduct, as provided in Misconduct and Disciplinary Action Policy
» Non-adharance 10 Associate Deployment Pool Policy
« Violation of Social Media Policy or Conflict of interest Policy
« Breach of integrity, or embarziameni, or mésappropriabon of misuse of causing damage o the Company®
s assel/property of reputation
s [nsubordination or lailure lo comply with the directions given 1o you by persons 80 authorized
s Insolvency of comdction for any offenca imwolving moral burpituds
+ Braach of any terms or condifions of the Agreement and/or Company's policies or other documents or LLLL&
directions of tha Compamny
+ Violation of non-disparagament obligations
PAL
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= Conduct, which is regarded by the Company as prejudicial to its own interests o 1o the inlerests of its
clienl.

16. Deputation, Assignment and Transfer

17. Survival

Ciauses 5, 6, 10 and 12 and any other clausas, which by their nature are expacied o survive, shall all
survive the lermenation of your employment (lor any reason) and shall continue 10 apply 10 you even after
cessation of your employmeant with the Company.

18. Disputs Resolution and Governing law

Tha Partios shall make best efforts lo seltie by mutual conciliation any claim, dspulo of Controversy
("Disputa™) arsing oul of, or in relaion lo, this Agreement, including any Dispute with respect to the
existence or valdity hereal, the interpretation hereof, or tha tweach hareofl. This Agreemant and your
employment with the Company shall ba governad and inlerpreled in accordance 1o the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, tha Company shall be entitled, in addition 1o all other remedies, 1o any inferim relial including bul
MWMW-MMWW+WM ing any braach of tha provisions of
thes

10. General

This Agreement and your employment is personal o you and you cannot assign, subcontract of transler
your rights or obligations hereunder to any olhor person of entity, No delay or fallure by Company fo
exercisa any of its powers, rights or remedies under this Agreamaent of otherwise will operale as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any compalant authonty 1o
be invald or unenforceabla, the validity of the olher remaining provisions ol the Agreement shall nol be
affected. You shall nol make any announcement conceming Company, its affiiates and their employees,
confraciors or clients without Company's prior written consent and you shall not usa or disclosa the nama,
trademark, domain nama, servico mark, bogo of any other inteflactual property of Company and its affillates
and thair employses, contractors or chents.

This Agreemant, together with tha agreemants and policies of the Company, Employmant Offer Letter (and
mwm.mmmmmmmwrﬂnmuum
matier, and supersedes all prior and contemporanoous discussions, agroements, nogoliations,
represantations, and propasals relating to tha sublect matter hereof.

You shall bo required o treal the terma of this Agreemant as strictly confidential. The Company reserves
tha sola right to change any terms or conditions provided in this Agreement based on applicable laws of
business axgancos.

IN WITNESS WHEREOF, the Parties harelo have duly executed this Agreemant as of the day and year
first above wrilien.

Cognizant Technology Solutions india Private Limited [Name of Employee]

Signe Sign:
Nama: Hama:

Py
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Cognizant

23-Sep-2021

Dear Sal Harinl Akkineni,
B.Toch, Information Technology

SRK Institute of Technology, Vijayawada
Candidate ID - 18207918

Thank you for exploring career opportunites wih Cognizant Technology Solutions India Private
Limited ["Cognlzant™).You havo succossfully deared our initial salaction procoss and wa are pleased 1o
make you an offer of employment. This offer s based on your profile and performance in the selection
process.

You hava been salacted for the position of Programmer Analyst Tralnee

During your probation pariod of 12 montha, which includas your (raining program, you will be entitled 1o an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant’s contribution of INR 19,500/ lownards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance
The other defails about your compensation are delalled in Compensation and Benefits. Your
compensabon is highly confidential and if the need arses, you may discuss it only with your Manager,

On successful complation of the probation period, cearning tha required training assessmants and subject
1o you being part of a delivery project, your Annual Total Remunaration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incontive of INR 22,500/- as well as Cognizant's contribution
lowards benafts such as Madical, Acciden! and Life Insurance, as applicable.

Your appointment will ba governed by tha lerms and conditions of employmanl as presented in
Employment Agreement. You will also ba governed by the other rules, regulations and practices in vogue
and those thal may changs from tima fo tma. Your compensation s highly confidential and if tha need
anses, you may discuss il only with your Managar.

Plaasa nole:

1. This appointment |s subject to satisfaciory background vedfication including professional reference
ﬂmhﬂymmnﬁ:mdﬁﬂiw{nﬂmﬂmukmmmmﬁMM
standing arrears in your Gradua

This offer from Cognizant is vald for 3 months and hence you are expacied 1o accept or decline the offar
through tho company’s onling portal within this time-parod. In casae wa do nol recelve any responses from
youl within this time-period, this Offer shall stand withdrawn and will bo considered as void. Any adlansion
to tha offer validity will ba al the sole discretion of Cognizant

2, Prior 1o commancing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documenis as Cognizant may requesl.

3. Prior to joining Cognizant, you must successfully complete the presoribed Intermship or Continuous Skal
Development (CSD) program a3 detalled below: (r./

Al Cognizant, we invest in skill and capabdity development of our campus selects even before thay join Lo
mawmmmmmmm{m}mmw Tﬁ
hmmwmﬂmhdrmﬂﬂhmmYmmﬂuﬂhﬂudmﬂﬂdﬁfwc*"m oLo
procassaes while in the final semester and continua with skill bullding untl you join Cognizan; This forms AYAWADA

critical part of your employment with Cognizant. kumwmcwmmmh.mum

Rrgd. OfMca: 115535, Old Mahabalipiuram Road, Dkklam Thoraipakkam, Chennal - 600 097



Cognizant
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3.1 Cognizant bntmsrmship:

a}cwummmhuwmwauamhhuﬂmwmm.m
performance during Internship would be monitored through formal evaluations and rewarded with manthly
stipand. Tha stipend details would be notified upon your registration for Intermship.

h}mm“mwﬂHWImwmmﬂhMﬁm!m
mﬂmmmmmmmmmummmm
program.

3.2 Continuous Sidll Development (CS0) Program:

nmmmmummnmmmwmmmmﬂ
assessment and cerifications as the CSD program completon criteria. Upon meeting the completion
eriteria of the CSD program, enrolled candidates would be sligibde for a ona-tima Cognizant CSD rewards
posi joining Cognizant. The Cognizant CSD reward delals would ba provided after your enrolimant inta the

Internship and CSO program terms and conditions from time o bma.

1.3 GenC Training Post jolning:

a) Cognizant continues 1o inves! in skill bullding of the entry-level talent and GenC training is a formal on-
mmmmWMmmwmmmmm and conditions
of this training will be governed by Cognizant GenC program guidelnes.

n}mwwummsﬂmuc&mmnwmum
antry criteria to the GenC training and is used as basis lowards your allocation lo projectsiroles.

Wa look Wﬁmwﬁﬂwm.&nﬂmmmmmudﬂrﬂmmmhm
hittps /icampus2Cognizant cognizant com

Yours sincafaly,
For Cognizant Technology Solutions India Pvi. Lid.

-

Maya Sreskumar
Vice President - Human Resources

|Mnmmw.ummmmhmmmmmmm.

Signature: Date:

PRINCIPAL
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Cognizant

Compensation and Benelits
MName: Sal Harinl Akkineni Designation: Programmar Analyst
Traines
5l No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA® 6300 75,600
3 Convayanca Allowance” BOO 8,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
B Advance Statulory Bonus®** 2000 24,000
T Special Allowance® 7345 88,188
Annual Groaa Compensaation 250,928
Incentive Indication {per annum)** 22,500
Annual Total Compensation 42,488
Company's contribution towards benefits (Medical, Accident 19.500
and Life Insurance) -
Annual Total Remuneration 401,988

As an associalo you aro also enfitied o tha following additional benafits:

» Floating Medscal Insuranca Covoraga

+ Round tha Clack Group Personal Accident Insurance coverage

s Group Term Life Insurance

+ Employeas’ Compensation Insurance beneflil as per the Employees’ Compensation Act, 2010

« Gratuily, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From tha Dala of your Joining, you will by entitled with the below mentioned leaves as por your eligibslity
in kna with the stalutory requiremants. You shall ba entiled 1o avail the leaves only with pnor approval from

your Manager

Sl Mo Eltanyul'Lm Ho. of lsave days
1 Eamed Leave 18
Z Sk Leava 12
3 Casual Leave ]

« From dala of joining, woman associates will be entitied to matemnity leave based on efigibility as specified
in tha Matemnity Banalif Act
» In addition to tha above, as per Cogniranl policy, you am eligblo for child adoption leave and paternity
lsave by adhering to the conditions as spacified in the Cognizant India Leave policy [

L}
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Cognizant

Provident Fund Wages:

« For the purpose of computing PF Wages 1o Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall ba Monthly Gross Salary as per Annaxure A of this letter excluding “Advance Statutory Bonus® &
*House Rent Alowance™ will be considerad. This does nol incude payments made through “Special
Payoul®.

« Determination of PF Wages lor the purpose of contnibution: PF contribution shall be payable on the
eamed PF wagas of PF wages as per this letier, whichever is lesser

Employees State Insurance:

- Exgibdity to ES! shall be decided by deducting the Advanced Statulory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexura A of this letier,

= Monthly ESI contribution will be computed on fotal remuneration paid to an Associate in a particular
month which includes any recurting (or) adhoc special payouls during tha month.

« ES1 shall be continued till end of tha contribution period (Apr 1o Sep & Oct fo Mar), if tha Assockale
contributas aven for ona month in the said contribution pariod.

* Flexible Benefit Plan: Your compensabion has been structured 1o ensure thal you are adequately
ompowered o apportion components of your salary in a manner thal sulls you the bast This plan will
enabla you o

1. Chooss from a bouguel of allowancs or benefits

2. Redefine your salary structure within prescribed guidalines

3, Dplimizo your Sarmings

** Incentive Indication: Incentive amount may be higher, lower, o nil as per the lenms described herein,
The incentiva program is discretionary, subject 1o change, and based on indrvidual and company
porfofmance, !hmmhmm%ﬂwﬁﬂhﬁnhhcﬂﬂImHﬂﬂbﬂpﬂh
to you only if you are active on Cognizant's payroll on the day of incentive payout.

***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Acl, 1865,

Note: Any statutory revision of Provident Fund/ES] Confribution or any other similar statulory benefits will
resuft in a change in tha Net take home salary and tha Annual Gross Compensation will remain the sama.
Cognizant has mada this offer in good faith afler expending significant time and resources in the hirng
process. We hope you will join us, bul appreciate your right 1o pursua another path. Your formal
commitment ta joining us forms tha basis of further planning and ciient communication at Cognizant. I you
renage on the commitment and decide not to join us afler signing the offer lattar, Cognizant resarves tha
right 1o not consider you for future career opportuniies in the company. We look forward 1o welcoming you
o Cognizant.

wl

PRINCIPAL
SRX INSTITUTE OF TECHNOLOG"
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Cognizant
Employment Agreement - Cognizant Technology Solutions India Private Limited
This Employment Agreemant ("Agreemant”) is mada affective as of [T

Cognizant Technology Solutions India Private Limied, a company incorporatad undar tha Companias Act,
1856 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600006, Tamil Nadu, India; (hereinaher refermed o as "Company™ or “Cognizant” which axpression shall
unless repugnant to the contex! or meaning thereol, be deamed to maan and include its successors and
assigns) of the ONE PART;

AND

Sad Hanni Akkinoni, 21, residing at (hanoinaftor reforred 1o as
*you"®, “your® or “yourself®, which expression shall unless repugnant to tha contaxt or maaning thereol, be
deamad to mean and includa his'her heirs, executors and administrators) of the OTHER PART,

The Company and you are, wherever the context so requires, heroinafter collectvely referred to as the
*Partios® and individually as “Party”.

RECITAL:

WHEREAS, you desire o be employed by the Company and the Company has made an empiloyment offer
("Employment Offer Letier®) o you and in pursuance thereol desires 1o employ you on the lerms and
conditions sat forth balow,

HOW, THEREFORE, in consideration of the mutual promises, covenants and conditions sot forth heresn,
the Parties hereto mutually agree to the below menboned lerms and condiions goveming your
amploymani with Cognizant:

1. Duties and Responsibilities

a. You agree that at all imes during your smploymant with Cogrizant, you will lathiully, industriously, and
to the best of your skill, abdity, experence and talent, parform any and all of tha duties required of your
position. In camying oul thesa duties and responsibilites, you shall comply with all polices, procedures,
rules and regulations, both wrillen and oral, as are announced or implemented by the Company from time

' ) F TECHNOLO(C
directly or indirectly employ or engage with any other person, business or enily, ‘ot 1 'iH* v 1«'-'-'--1-"-’&1[!#

mnmmﬂuﬂhmﬂdmumbhmwﬁmm as determined by the
Company al its sole discretion. In addition, you shall not discloss, divulge of bring on to Cognirant's
R
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Cognizant

sysioms or offices, your prior employer's andlor their clienis' proprietary of confidential information, or
violate any agreament of obiligations thal you have with them.

4. Confidentiality

a. During the coursa of your employment with the Company, you shall have access 1o information and/or
documents of tha Company, its affiliates, its clients or certain third parties’ (with which the Company has
any dealings), which information and/or documents ara privale, business sensitive, confidential and/or
{together, the *Confidential Information”). You are obliged 1o keep the Confidential Information
as secrel and must nol, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may keam it, 1o any person o third party.
b, Ary breach of your confidentiality obligations as specified above may be a causa for termination of your
emplayment with the Company, basides the Company's entilemant 1o initate legal action against you lor
such breach, The obligations imposad upon you under this clause 5 will survive even afler cessation of
your amploymant with the Comipany,
c. You shall not take copies of any Confidential Information for your own purposes without prior parmission
of the Company and forthwith upon lemination of your employmaent with the Company, you shall retum o
the Company all such copas ol Confidantial Information including but nat limited 1o documents, records
and accounts in any form (including slactronic, mechanical, photographic & optical recording) relating o
maliers concaming the business of dealings o affairs of the Comparny.
d. You shall not, during your employment with the Company and at all imes thereafler, do or say anything
that may causa direct of indirect damage 1o the business of tha Company, its affiliates or their clients.
e. You shall b govened by Cognizant's Social Media Policy and shall, at all imes, refrain from posting
patentially malicious, bbalous, obscenae, political, anti-social, abusive, and threalsning messages of
disparaging chents, associates, compeblors, or suppliers or any third parties.
., You will not make any lalse, defamatory or disparaging statements about Cognizant, ita chents, or any
olher employees or direciors, imespective of whather any such stalements are kkely 1o cause damage lo

person.
g The Company reserves the right 1o require you 10 sign confidentality and non-tisclosure agreements
with any chents on whose project you are being assigned on behalfl of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affliales and their clients for the holding and
wﬂwmmmnmdmmmmﬂm
employment and/or tha Company’s business,

b. you hersby provide your consent to your personal dala including any sensitve personal data or
information being colleciad and tha same being transferred, siored and/or processed by Cognizant in India
and any other countries whara Cognizant, its affiliates and their chents have offices,

reasonable diligence for saleguarding your porsonal information, as has been disclosed by you. It is
clarified that tha obligation will not be apphcable in case of legalty required disclosures, and

8. you acknowledge and agrea thal Company may, in the course of its business, be required lo disclosa
persanal data relating 1o you, after the end of your employment to any group/statutory bodes/authorities as
required under applicabla lewrequirements.

& Work Schedule

a, The Company's normal working hours shall typécally comprisa of nine () hours per day, exclusive ol any
applicable break, subject to tha imit of daily working hours, as prescribed by the applicable laws. The
Company may require you o work for axtended working hours/days including weekends, depending on the
mmmmmhmmmmﬂm
duties and responsibiliies lowards the Comparny, subject to the limit of working hours as prescribed by the
applicabla laws. Any changes made to the Company's working hours shall ba notified 1o you.

b. The Company may, al its discretion, vary the normal working hours or days for any employes o class of
employees or for all the amployees based on project requirements, Compary policies and prevading laws,
as may b applicable from time to tme/fin consonance with any applicable laws for the time being in force.
Any changes 10 ba made o the above work timings or days shall be mada by tha Company at its sole
discretion and notified lo you in advance.

c. Tha Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, T days a woek and 365 days a year. The shift imings may change from time 1o ima

Rfqd. Offica: 115/535, Oid Mahabaiipuram Road, Okkiam Thoraipakkam, Channai - 600 097
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Cognizant
any Company policy and which will ba natified 1o you in advance.
d. Your office imings shall be monitored by the Company through appropriate syslems & processes, as
mmwmmwmmnmmmmmmmmum.

7. Background Check

Your employment with Cognizant is condiional and subject o satisfactory background and relerence
check in line with the Company's policy. An independent agency may conduct inlemal and external
background checks, for which you provide your consent. The Company’s offer of employment and/or
conbinued employment is subject io satisfactory background varification report.

The Company shall be entitied to withdraw its employment offer if the background venficalion checks
revaal unfavorable resulls al any tima. Similarty, in casa if your background vernfication report is found 1o
be unfavorable or unsuccessful after you joining the Company, then the Company resanves tha right 1o
terminate your employmant immediataty.

B. Compliance with Company Policies

As a condition of employment with tha Company and as part ol your joining formalities, you are required to
comply or executa tha folowing Company agreement and atiest your understanding and adharence o
fallowing Company poliches:;

i. 1P Assisgrirmant Agroamsnt

ii. The Code of Businoss Ethics

iil. Acceptable Usa Policy and Social Madm Policy
iv. Dress Code Policy

Additionally, you will also ba governed by other applicable Company rules, procosses, procedures and
policies as may be drafled, enforced, amended andlor altered from time o me and which are nol
spocifically mentioned in this Agreemant. The applicable rules/ processes/ procedures! polickes are
available on the Company's infranet and you are axpacted 1o go through the sama carelully as a condition
of your employment. For any clarification in relation o applicable policies, guidelines, processes, pleasa
reach oul to your HR Talent Manager. Il is your responsibility to keep yoursell informed of any and all
changes made by the Company 1o such policies from lime to tima. If al any time duning your employment
with tha Company, you are found in viclation of any applicable rules, processes, procedures or policies of
tha Company, the Company reserves the right to take disciplinary acton against you, induding termination
your employrmant without notice period.

9. Non-Compete and Non-Solicit Restrictions

During tha term of your employment with Cognizant and until two (2) years afler the termination of such
omployment, you will not directly or indrectly, either as an individual on your own Bccouni of as a partner,
employee, consultant, advisor, agent, contracior, director, trustee, commitiea member, office bearer, or
sharsholder (or in a similar capacty or hunclion), (a) solict, atlempl lo sobicil. conlact or otherwise
encourage any employee to leave the Company’s employment, (b) solicit business from competitor(s) or
client{s) of the Company or (c) be employed or engaged with any competilor(s), of (d) ba employed of
engaged with any client(s) of tha Company with whom you have interacied or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination ol your
employmeant.

10. Representations and Warranties

By signing below,

a. you warranl that your employment with the Company does not and will not violata or otherwisa conflict
with any agreement (oral or otherwise) 1o which you are or have been a party and that you possess all tha
requisite permits, work visas and deamnces o ba able to lawlully and righthully employed in India with the
Company undar the lerms of this Agreamant;

b you warrani that you have satislactorily completed all of your obligations under any employment contract
or other contract or agreemant with any company(ies), person(s) or entity{ies) that previously employed o
contraciod with you and thal any previous employment contract and'or relationships have lerminated
and/or expired prior o the effective starl date of your employment al the Company and you have all the
mmummmm.mmmmhmldmmmmmw
Company,
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Cognizant

;mmlwwmmmmmmmmum{umhw
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proprietary information of trade secrets), of any such documents or materials of your previous employer,
without writien permissions/approvals from such previous employer o therd parties; and

@. you represent that unless authorized by the Company in writing, you shall not sign any coniract of
wmlﬂl%htmmumhmﬁlpﬁm[ﬁwﬂwnﬂﬂn]mmw.

11. Indemnity

You agree to indemnify and hold harmiess the Company and its affiliates from and against any and all
direct of indirect losses or damages, injury or liablity for a claim of damage, loss of injury 10 person of
property, suffered of sustained by Company and its alfillates which s attributable 1o you, resulting from any
dmmwmﬂhmﬂmwlmﬂmnMdhmﬂWWE
Wmdwmnumdﬂm“whmmdhw.

12. Business Engagement, Learning and Development and Project Deploymant

In order to snsure that you are fully equipped 1o adapt to the demanding needs of our dients, the Company
has several policies and processes relating 1o deployment of employees 1o projects, Career Architecture
mwﬂmm,mmmmﬂmdmﬂiu.uu
condition of your employment with the Company, you are responsible for upskiling yoursell to make
yourseif eligible for appropriate business/client projects, thereby promoting the spirt of mentocracy and
career development with the goal of providing world-class sarvices 1o our clents. Theralore, you shall
adhere to and meet the obligations under all such policies and processas, including the Associale
Deployment Pool Policy and thoss that may be changed by the Company from time to time.

11, Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicabla laws, without
the priof written consent from your approving authorty, it will ba construed that you have voluntarily
abandoned your employment with tha Company, The Company shall be enliied lo lake appropriale
disciplinary action(s) against you as per the Company’s Job Abandonment Policy,

14, Retirement

You will automatically ratire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is heroby clanfied that tha Company reserves its righl o change
tha retroment aga ot its solo discreton.

15, Termination of Employment

a. Tha Company may larminale your employment af any time with or without assigning any reasons bry

providing 90 days' advance notice 1o you by paying you pro rata salary in lieu of any notice or balance

notice period. You may resign or terminate your employment with the Company by providing 50 days’

advance notica 1o tha m.mp’mmhmmwmum Company,

the Company may at its sola discretion, allow you lo pay salary in heu for the notice period, and/or adyust

tha vacation accumulated towards par of the nofica panod.

b, Motwithstanding the aloresaid wwqﬂiuuﬂahhmw.mﬂnﬂwwm.mhmdimum,

W.Wﬂ,w.memmemmw.Mn

mm{Mwmmemmmﬂmmmhd}hmmmm

« Msconduct, as provided in Miscondudl and Desciplinary Action Paolicy

« Hon-adherence to Associale Deployment Poal Policy

« Violation of Social Media Policy or Conflict of Interes! Policy

« Breach of integrity, or emberziement, or misappropriabion of misuse of causing damage 1o the Company”

s asselproperty of repulabion

« Insubordination or fadurs 1o comply with thae directiona given 1o you by persons so suthonzed

» Insolvency or comviction for amy offence involving moral turpitude

-mmmmmumdnwmwmaquu

directions of tha Company qi
by

= Violation of non-disparagement obligations

PAL
OF TECHNOLOG'
L VILIAYAWAR A
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Cognizant

= Conduct, which is regarded by the Company as projudicial fo its own inleresls or 10 the inferests of its
client.

16. Depulation, Assignment and Transfer

Tha Company may second, depule of assign you 1o work with any of its affiliales or transfer your services
io any group company worldwide. On any such sacondment, deputation, assignment or transler of your
employment, the Company and'or affiiala may require you 1o sign the applicabla Overseas Deputation /
International Employmant Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expacied 1o survive, shall al
survive [ha lermenation of your employmant (for amy reason) and shall continue o apply 1o you oven afier
cessabon of your employment with the Company,

18. Dispute Resclution and Governing law

The Partes shall make basi efforis fo seftle by mulual concliation any caim, dispule or
("Dispute”) arsing out of, or in relation to, this Agreement, induding any Dispuls with respect lo
axstonco of validity hareol, the interpretation hareol, or the breach hemof. This Agreemant nnd
amploymant with the Company shall be governed and interpreted in accordance 1o the laws of India
the courls in Chennai only shall have exclusive jurisdicton over any Dispute. Notwithstanding the
aforesald, the Company shall be entitied, in addition 1o all other remadias, 1o any interim relief including but
nol limited 1o an injunction, whathar intardocutory or preliminary, restraining any breach of tha provisions of
this Agreamant.

.

of such powears, rghts or remadias. If any provision of this Agresmani is held by any compalent authority 1o
be invald or unanforceable, the validity of the other remaining provisions of the Agreement shall nol be
affected, You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients withou! Company’s prior writlen consent and you shall nol usa or disciosa the nama,
trademark, domain nama, servica mark, loga or any other intellectual property of Company and its affiiates
and thesr employess, contractors or dienis.

This Agreemant, logathar with tha agreements and policies of the Company, Emplayment Offer Letler (and
any attachments thareto, are tha exclusive and entire agreemeant betwean the Parties relating 1o its subjoect
matter, and supersedes all prior and confemporanecus discussions, agreements, negofiabons,
reprasentations, and proposals relating to the subject matter hereol,

You shall ba required (o treal the lerms of this Agreament as stricily confidential. The Company reserves
the sola right to change any terms or condibions provided In this Agreement based on applicable laws or
business ax

tH'I-‘ﬂTMEEEWI—ﬂ—:HEﬂF the Parties horolo have duly executed this Agreament as of the day and yoar
firs! abxrva writlen.

Cognizant Technology Solutions India Private Limited [Name of Employes]

Sign Sign:
Mamea: MHama:
0 ﬂaﬁﬁ/
1
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SR INSTITUTE OF TECHNOLOGY
Rrgd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakikam, Chafindl - 800097 1 2 AVAWADA

y



Cognizant 1

26-Aug-2021

Dear Farheen Bagum,
B.Tech, informatson Technology
SRK Insbitute of Technology, Vijayawada

Candidate ID - 1TTETS18

Mhmhumwmmmmmﬁﬂrﬁnwﬂmmdh Private
Limited ("Cognizant™). You have successfully ceared our initial selection process and we are pleasad fo
mkummﬂdWWWhMmmuﬂnuﬂpﬂfﬂmhhum
procass.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which indudes your training program, you will ba entiled to an
Annual Total Remuneration (ATR) of INR 401,988/-, This includes an annual targel incantiva of INR 22,500
-‘-u.-l-wuluwlmmﬂmﬂﬂm-mmﬁhm“hhdﬁ.kddﬂmm
Insurance. Tha incantiva amouni may vary, depending on Cognirant's performanca and your performance.
The other delails about your compensation are detalled in Compensation and Benefits. Your
compensabon is highly confidential and if the need arises, you may discuss it anly with your Manager.

On successful completion of tha probation poriod, claarng tha required training assessments and subject
1o you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised o INR
Rs. 450,500/~ This Includes an annual target incentve of INR 22,500/- as wall as Cognizant's contribution
towards benefits such as Madical, Acciden! and Life Insurance, as applicable.

Your appointment will be governed by tha terms and conditions of employment as presented in
Employment Agreement. You will also be governad by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and If the need
arises, you may discuss il only with your Manager,

Plaase note

1. This appaintment is subject to satisfactory background venfication including professional reforence
chacks and you securing a minimum of 60% aggregate (all subjects taken inlo consideration) with no
slanding amears in your } tion.

This offer from Cognizant is valid for 3 months and hence you are axpecied 1o accept or decline the offer
mmmmmmmw.mmmmmmwmmmﬂ
yOu within this time-period, this Offor shall stand withdrawn and will ba considered as void. Any extension
to tha offer validity will ba at the sola discretion of Cognizant

szummmewmlmﬂiwmdeHﬂm
righl 1o work in India and other such documents as Cognizant may request.

3. Prior 10 joining Cognizant, you mus! successhully compileta the prescribed Intemship or Continuous Skill
Developmant (CSO) program as detaded balow:

Al Cognizant, we invest in skill and capabiity development of our campus selects even befors they join us
Thes Is through Cognizant intermship and Continuous Skill Development (CSD) program. These programs
focuses primarily on lochnical skills development. You could enoll in either of thesa as per your college
procasses whila in the final semester and continue with skill buiiding untl you join Cognizant. This forms a
critical part of your employment with Cognizanl. Your onboarding with Cognizant would be prio

W PAL

Rrgd. Office: 115535, Old Mahabakpuram Road, mw&%-&@
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Cognizant

based on the successful completion of sama. In evenl ol non-complation of the Intlermnship or Conlnuous
Skill Development program, Cognizant may at its sole discration revoke this offer of employment.

3.1 Cognizani iIntamship;

a) Cognizant intermship is for approximataly 3 to 6 months based on business skilling requiremants. Tha
performance during Internship would be monitored through formal evaluabons and rewarded with monthly
stipand. The stipend details would ba notified upon your registration for Infermahip,

b) Intermns are covered under Cognizants calendar holidays and need 1o adhere with attendance
requirements and pre-approvals arms o be soughl lowards unavoidabla leave o break roquests from the
Program.

4.2 Continuous Skill Development (C50) Program:

a) C50D program is offered through a platform based engagement model combined with integrated skl
assessment and cerifications as thea CS0D program completion criteria. Upon meeting the

criteria of tha C5D program, enmiled candidales would ba eligiblde for a one-tima Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b Thar would ba zero lolerance fo malpractices and misconduct during Intermnship and CSD engagamant.
Any such misconduct would lead to appropriaie disciplinary action including the revocabion of this
employmant offer. Cognizanl reserves dausas regarding IT infrastructure, if applicable and access o
information and material of Cognizanl during the period and could modify or amend tha Cognizant
Irtemship and C5D program laerms and condiions from time to time,

3.3 GenC Training Post joining:

a) Cognizant continuas 10 invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offersd o frainoes based on the business specific skiling neads. Tha lorms and conditions

of thes training will be governed by Cognizant GenC program guidadines.

b) Tha Cognizant Intemship or the Continuous Skill Development (CSD) completion may qualify as tha
entry criteria to tha GanC training and is vsed as basis towards your allocation {0 projecisfroles.

Wa look forward 10 you joining us. Should you have any further questions or dlanfications, please log into
hitps lfcampus2Cognizant cognizant com

'fm
le:ummnnmmmmmmud

—

Maya Sreslumar
Viee Presldent = Human Resources

I have read the offer, undersiood and accepl tha above mantionad larms and conditions.

Signature: Data:

¥

AL
:'?H!H:-TT UTE OF TECHNOLOGY
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Compensation and Benafits
Designation: FProgrammer Analyst
Traineo

Hama: Farhesn Bagum

51. Ha. Description

W R

5 Company's contribution of PF 8

8 Advance Slalulory Borus®*

T Spedial Alowance”
Annual Gross Compensation

Inconthva Indscation [par annum)**

Annual Total Compensation

Compary's confribution Iowards benafits [Medical, Accidant

and Life Insuranca)
Annual Tetal Remuneration

As an associate you are also entitled to the following additional banafits:

+ Floating Medical Insurance Coveraga

* Round the Clock Group Personal Accden! Insurance coverage

= Group Tarm Life Insurancs

Cognizant

Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7348 88,188
150,988

22,500

82,488

18,500

401,988

» Employees’ Compensation Insurance benafil as per the Employees’ Compensabion Act, 2010

» Groluity, on separation after 4 yoors and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act
Leave & Vacation:

» From tha Data of your Joining, you will be entitied with the below menbonad leaves as per your ebigibiity
in lina with tha statulory requiroments. You shall ba entitied 1o aval the leaves only with prior approval from

your Manager

Sl Na

Categary of Leave

Ho. of laava days

Eamed Legva

18

Sick Laava

12

Lot | B | =

Casual Lesys

]

» From dale of joining, women associates will be enttied to maternity leave based on eligibdity as specfied

in tha Malernity Banefif Acl

» In addition 1o the above, as per Cognizant policy, you are sligible for chid adoption leave and paternity

leave by adharing o the conditions as spacified in the Cognizant India Laave pobicy

Reqd. Offica: 11/535, Okd Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 609 02,

(

3 e B 'Ll ! -
MR INS TTTUTE OF TECiNGLDG)

|I-l'*l"n_.|ln='r "I‘F.“l"-i kY

Ay A



Cognizant

Provident Fund Wages:

= For the purposs of computing PF Wages to Providen! Fund, Pension Fund & EDLI Schama, PF Wages
shall ba Monthly Gross Salary as per Annaxure A of this letior axcuding “Advance Statulory Bonus® &
"Housa HReni Alowance™ will be considered. This does nol incude payments made through "Special
Payout®,

* Datermination of PF Wages for the purpose of contribution: PF contribution shall be payabls on the
earnad PF wages or PF wages as per this letler, whichever is lasser

Employees Siate Insurance:

« Ehgibility to ES| shall ba decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
coninbution from the monthly Gross Compansation (AGCH 2) as par Annaxure A of this loflor,

« Maonthly ESI coninbution will ba computed on tolal remuneration paid 1o an Associale in a parlicular
month which includes any recurring (or) adhoc special payouts during the monih.

= ESl shall ba continued 1l end of thae conbribution parod (Apr 1o Soep & Oct 1o Mar), if the Associale
contribules even for one month in the sakd confribution period.

* Flexible Benefit Plan: Your componsabon has bsen structured o ensure thal you are adegqualehy
empowerad to apportion companents of your salary in a manner that suits you the best This plan wall
enable you 1o

1. Choosa from a bouquet of allowance or benefits

2. Redafina your salary structure within prescribed guidalines

3. Optimize your eamings

** Incentive Indication: Incontive amount may be highar, lower, or nil as por tho lorms dascribed hersin.
The incentive program is discrefionary, subject to change, and based on indnidual and company
performance. It is proraled lo the duration spant with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

***Advance Statutory Bonus is in lina with the provisions of Paymant of Bonus Act, 1965

Note: Any stalutory revision of Provident Fund/ESI Contribution or any other similar statulory benefits will
resull in a changs in the Mol laks homa salary and the Annual Gross Compensation will remain the samea.
Cogniznni has mada this offer in good faith after expending significant time and resources in tha hifng
process. Ve hopa you will join us, but appreciate your night to pursua another path. Your formal
commitmant 1o joining us forms tha basis of further planning and dient communication al Cognizant. If you
renage on tha commitmant and decida not to join us after signing the offer letler, Cognizant reserves the
right 1o not consider you for luture career oppartundies in the company. Wae lock forward 1o welcoming you
o Cognizani

FHI@}:‘
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Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employmant Agreemant ("Agresment”) is made affecirve as of baharmen;

Cognizant Technology Solutions India Privale Limiled, a company incorporated under the Companies Act,
1956 with its registered office at 5535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -

BOOCSG, Tamil Madu, India; (hereinatter referred o as "Company” or "Cognirant® which expreasion shall
unless repugnant to the context or meaning thereol, be deemed to mean and include its suCcessors and
assigns) of tha ONE PART;

AND

Farhean Bagum, 22, residing al (hereinafier referred 1o a3 *
you®", "your® or "yoursell®, which expression shall unless repugnant 1o the contex! or meaning thereol, be
deemead 1o mean and includa his/her heirs, executors and administrators) of tha OTHER PART.

Tha Company and you are, wharever the context so requires, heroinafier collectively refermed 1o as the
"Partias” and indhidually as "Party®.

RECITAL:

WHEREAS, you desire fo ba employed by the Company and the Company has made an empioyment offer
{"Employmaent Offer Lotler™) to you and in pursuance thereof desires to employ you on the lerms and
condibions sol forth bolow,

NOW, THEREFORE, in consideration of the mutual promises, covenants and condithions sel forth herein,
tha Parties herelo mutually agres 1o the below mentioned terms and condiions govermng your
employment with Cognizant:

1. Duties and Responsibilities

a You agrea thal at all imes during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experence and talent, parform any and all of the duties required of your
position. In carmying oul thesa duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, s are announced or implemanted by the Company from time
1o time, and shall honour and comply with all rules and statulory requirements under applicable law as
amandad from tima lo lima, in lather and spirl

b. Your unprofessional behavior or misconduct in viclation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company lo take appropriate disciplinary action(s) induding
termination of your employment.

€ You shall, al all tbmes, maintain satisfactory parformance and upskill yoursall in accordanca with tha
business requirements of the Company. Unsatisfaciory or poor performance shall entitie Comparny to take
appropriate disciplinary action(s) induding larmination of your employmant.

2. Place of Employment

You will be employed at any ona of Cognizanl's offices as per business requiremant. The Company
resarves tha right to transfer you on a lempaorary or permanant basis 1o the other affice locations, functons
or depariments within the Company and/or other affiiated entites and assign such other dulties as may ba
desmed il in the interes! of the Company. Tha Company also reserves tha right 10 require you 1o work
remciely from time to time as per business needs or governman! mandala.

3. No Alternate Employment, No Conflict, Etc.

During your employmaent with the Company, you shall nol, without the Company’s prioe wiitlen consant,
directly or indirectly ampiloy or angaga with any other parson, business or entity, whether or not for any
gain or profil, imespective of whethar it is during or outside your hours of work in the Company.

, you are nol allowed 1o undertako any other gainful employment, engagement, business,
assumo any public office or private office, honorary or remunerative position, without prior writien
permission of the Company. During your employment with the Company, you shall not direclly or indirectly
angage in any conduct in conflict with or averse to the best intorests of the Company, as determined by the
Company at ils sole discrolion. In addition, you shall not disclose, divuige or bring on lo Cognizant's

Rrgd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chegagi y qgulii “OF TECHNOLOL
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Cognizant

systems or offices, your prior empiloyer's andfor their diants’ proprietary or confidential information, or
wviolale any agreemant or obligations that you have with them.,

4. Confidentiality

a. During the coursa of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties’ (with which the Company has
any daalings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, tha *Confidential Information™). You are obliged to keep the Confidential Informaticn
as secrel and must not, without prior and spacific written parmissson from tha Company, disclosa any such
information, recerved from whatever source and however you may learn i, to any person of third party.

b. Any beeach of your confidentiality obligations as specified above may ba a cause for larmination of your
amployment with the Company, besides the Company's entitemant 1o iniiate legal acton against you for
such breach. The obligations imposed upon you under this dausa 5 will survive even afier cessaton of
your employment with the Company, ,
c. You shall not take coples of any Confidential Information for your own purposas without prior permission
of tha Company and forthwith upon lermination of your employment with the Company, you shall return o
the Company all such copies of Confidential Information induding bul not kmited 10 documants, records
and accounts in any form (induding electronlc, mechanical, photographic & optical recording) relating to
mattars concarming the business or dealings or afairs of the

d. You shall not, mwmmmhﬂmwrﬂltllm theraafter, do or say anything
that may causs dinsct or indirect damaga 1o the business of the Company, its affiliales or their clents.

e. You shall ba governed by Cognizant’s Social Media Policy and shall, at all times, refrain from posting
mhmmmmﬂ anti-social, abusiva, and threatening massages of
diients, associalos, competitors, or supphers or any third parties.

1. You will not make any false, defamatory of disparaging stalements about Cognizant, its chents, or any
other amployeas or directors, irespoctive of whether any such statements are likely to causa damage to
any such entity or persan.

g. The Company reserves the right o require you 1o sign confidentiality and non-tdisclosure agreements
with any clients on whosa project you are being assigned on bahalf of the Company.

5. Data Protection

By signing balow,

a. you hereby provide your consenl io Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the adminisiration and management of your
amploymant and'or tha Company’s businaess,

b. you hereby provide your conseni io your personal data including any sensitve personal data or
information bang collectad and the same being transferred, stored and/or processed by Cognizant in India
and any olher countries whare Cognizant, its affiliates and their dients have offices,

c you agree thal Cognizant and its affiiates may make such data available to its advisors, service
m“nﬂmmmnpﬂmmmﬂdﬂ insurance providens, payroll adminstrators,
background verfication agencles and regulatory authorites.

d. ymhmﬁundﬂh.mﬂ,nﬂrummmmmhm Tha Company will exorcise al
reasonable diigence for safeguarding your personal information, as has been disclosed by you, It s
clarifiod that the obligation will not ba applicable in casa of legally required disclosures, and

0. you acknowledga and agree tha! Company may, in tha coursa of its business, ba required 10 disclose
personal data refating to you, after the end of your employmant fo any group/stabutony bodies/authonties as
required under applicabla lawroquirnmeants.

6. Work Schedule

a. The Company's normal working hours shall typically comprisa of nina (9) hours per day, exclusive of any
applicable break, subject to tha mit of daily working hours, as prescribed by the applicable laws. The
Company may require you 1o work for extended working hours/days including weekends, depending on the
project requirements, business exigencies andior for conscentious and complele performance of your
dutios and responsibilities towards the Company, subject 1o the limit of working hours as prescribad by the
applicable laws. Any changes made to the Company's working hours shall be natified to you.

b. The Company may, al iis discretian, vary the normal working hours of days for any employea or class of
omployees or for all the employoes based on project requirements, Company palicies and pravading Laws,
as may ba apphcable from tima to timain consonanca with any applicable lyws for the tima being in force.
Any changes o be made 1o the above work limings of days shall ba made by the Company al its scle
discration and nobfied lo you in advanca.

c. Tha Company may also require you lo work on a shift basis. The shifts may be schoduled across 24

Rrgd, Office; 115535, Old Mahabalpuram Road, Okkiam Tharaipakiam, Channal - 600 097

hours a day, 7 days a weak and 365 days a year. Tha shift timings mmmmmh.@{@

PRINCIPAL
ﬁ[ﬁ1_-"|5TFﬂ.1TE OF TECHNCLOGY



Cognizant
any Company policy and which will ba notified to you in advance.
d. Your office timings shall ba monilored by the Company through appropriate sysiems & processes, as
updated from time 1o lime and you shall ensure compliance fo the processes and policies at all imes.

7. Background Check

Your employment with Cognizant is condiional and subject to satisfactory background and reference
chack in line with tha Company’s policy. An independeni agency may conduct internal and extemal
background checks, for which you provide your consenl. The Company's offer of employment and/or
continued employment is subjec to satisfactory background verification report.

The Company shall ba entiled 1o withdraw its employment offer if the background verification checks
reveal unfavorable results al any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessiul after you joining the Company, then the Company reserves tha right to
larminale your employment immediately,

8. Compliance with Company Policies

As a conditon of employmant with the Company and as part of your joining formalities, you are required 1o
comply or execute the following Company agresment and attest your understanding and adhersnce to
i, IP Assignmant Agreemant

il. Tha Code of Businesa Ethics

ii. Acceptable Use Policy and Social Madia Policy
iv. Dress Code Policy

Additionally, you will also ba governed by other appicable Company rules, processes, procedures and
policies as may ba drafied, enforced, amended and/or altored from bma 1o Uma and which are nof
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies aro
avadable on the Company’s intranel and you are axpecied to go through the same carefully as a condition
ol your employmenl. For any darification in relation 1o applicable polices, guidelines, processas, please
reach oul lo your HR Talent Manager. It is your responsibility lo keep yoursell infarmed of any and all
changes mada by the Company to such policies from tima to tima. If at any tima during your amploymant
with tha Company, you are found in viclation of any applicable rules, processes, procedures or polices of
the Company, the Company reserves the nght 1o lake disciplinary action agains! you, including termination
your employment without nolice pariod.

9. Non-Compete and Nen-Solicit Restrictions

During tha larm of your employmant with Cognizant and uniil two (2) years after the lermination of such
amploymant, you will not directly or indirectly, either as an individual on your own account o &s & partner,
employea, consultant, advisor, agen!, contraclor, director, trustes, committes member, office bearer, or

sharsholder (or in a simiar capacity or lunction), (a) solicit, attempt to solict, contact or otherwise
encournge any emplayea o leave the Company’s employment, (b) solicil business from compotions) or
clieni(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) ba employed or
engaged with any cieni(s) of tha Company with whom you have interacied or worked in a professional
MmmmmmmmmmmmhmdMu:m

10. Representations and Warranties
By signing below,

i you warrant thal your employment with the Company doas not and will not violate or otherwise conflict
with any agreemaent (oral or otherwise) 1o which you are or have been a party and that you possass all the
requisite parmits, work visas and clearances o be able to lwfully and rightfully employed in India with the
Company undar the terms of this Agreamaent;

b. you warrant that you have satisfactorly completad all of your obligations undor any employmant contract
or other contract or agreement with any company(ies), person{s) or enlity(ies) thal previously employed or
contracied with you and thal any previous smployment contract and/or relationships have lerminated
and/‘or expired prior fo the effactive start date of your employment at the Company and you have all the
mmmm,mmmmmwﬂmmmmmw i
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Cognizant

€. you represent and warrani that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardiess of media) or materials (including but not limited 10
proprietary informaton or trade secrels), or any such documents or materials of your pravious employer,
without writlen permissions/approvals from such previous employer or third partees; and

&. you represent thal uniess authorized by the Company In wriling, you shall nol sign any confract or
agreamant that binds tha Company or creates any obligation (financial or otherwiss) upon the Company

11. Indemnity

You agres 1o indemnily and hold harmiless tha Company and its affiiates from and against any and all
direct or indirect losses or damages, injury or liabdity for a claim of damage, loss or injury 1o person of
proparty, suffered or sustained by Company and its affiliates which is atinbutable to you, resulting from any
of your act or omission irespectve of whather it conatitules a breach of the terms of your employmaent or
negligent perlormance of your dutios as expactad from you whila in employment of the Company.

12. Business Engagomaent, Learning and Development and Project Deploymant

in order to ensure that you are fully equipped 1o adapt to the demanding needs ol our chents, the Company
has saveral policies and processes relating 1o deployment of employees 1o projects, Career Architectura
program, performance evaluation, leaming and developmentfrainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsila for upskilling yoursel! 1o make
yoursall ebgible for appropriate businessiclient projects, thereby promaoting the spirit of meritocracy and
career developmen! with the goal of providing world-class services 1o our diants. Therefore, you shall
adhara to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those thal may be changed by the Company from time to tima.

1), Unauthorzed Absence

If you are absent from work for a confinuous period of 3 days or as presaibed by applhicabla laws, without
tha prior written consant from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entiled lo take appropriate
disciplinary action(s) against you as per the Company's Job Abandonmant Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifly-eight (58) years. It is hereby darified that the Company reserves its right fo change
the retiremant age at its sole discretion.

15. Termination of Employment

a. The Company may lorminals your employmaent al any bmae with or withoul assigning any reasons by
providing 90 days’ advance natice to you by paying you pro rata salary in beu of any notice or balance
nobice period. You may resign or terminate your employment with the Company by providing 90 days'
advance nobce 1o the Company, When you serve nolice lo resign from the employment of the Company,
the Company may al its sole discretion, allow you 1o pay salary in leu for the notice perod; and/or adjust
the vacation accumulated towards part of the nalice pariod.

b, Notwithstanding the aforesald or anything elsa 1o the contrary, the Company may, at its sola discretion,
suspend, lay off, dismiss, discharge andior terminate your employment with immediate affect by a notice in
writing {without any notico period or salary in e of any nolice period) in the event of your:

« Misconduct, as provided in Misconduct and Désciplinary Action Palicy

« Non-adherence 1o Assoclate Deployment Poal Polcy

* Viotation of Social Media Policy or Conflict of Interest Policy

= Breach of integrity, or embezziemant, or misappropriation or misuse of causng damage to the Company’
& assalproperty or reputation

* Insubordination or failurs 1o comply with the directiona given o you by persons so suthonzsd

= Insalvancy or conviction for any offence involving moral turpitude
-mammwmdNMMWﬁpﬂﬂHumm&uﬂﬁ/_

directions of the Company
» Violation of non-disparagement obligations &
PR

INCIPAL
Rrqd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chenmi }8600 D97 ¢ TECHNOLOGY

L™ LI |
EaiarETry Ay 1 IAY AWrS A



Cognizant

« Conduct, which is regarded by tha Company as prejudicial to its own interests or 10 tha inlerests of s
client

16. Deputation, Assignment and Transfer

The Company may sacond, depule of assign you 1o work with any of its affilales or transfer your services
o any group company woridwida. On any such secondment, deputation, assignment or transfer of your
employmant, the Company and/or affiiate may require you to sign the applicable Overseas Deputation /
International Employmant Agreement(s) of the specific couniry, based on the policies of tha Company,

17. Survival

Clauses 5§, 6, 10 and 12 and any other clausas, which by thair nature are expected o survive, shall all
sufviva the larmination of your employmant (for any reason) and shall continue to apply 1o you even afier
cessation of your employmant with the Company.

18. Dispute Resolution and Governing law

Tha Parties shall make bes! efforls to seftle by mutual conciliation any claim d:nrlnnrmn’ﬂ-mmr
Im‘]mwﬂ.mhmﬂmh.mmme respoct to the
exislonce of valdity hereof, the interpretation hereof, or tha breach hareof. This Agreamant and your
empioyment with the Company shall be governed and interpreted in accordance 1o tha laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall ba entiied, in addition lo all other remedies, 1o any intenm redlel including but
not imited to an injunction, whather interocutory or prefiminary, restraining any breach of the provisions of
this Agreamont

19. General

This Agreement and your employment s personal 1o you and you cannol assign, subcontract or transles
your righls o obligations hareundar to any other person or enlity. No delay or fallure by Company to
exarcise any of its powers, rights or remedies under this Agreement or otherwise will operata as a walver
ol such powers, rights or remedies. If any provision of this Agreement is hald by any compatent authority to
ba invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
alfectad. You shall not make any announcement conceming Company, its affiliates and tholr employoas,
contractors of clents without Company’s prios written consend and you shall not use or disclosa the name,
trademark, domain nama, sarvica mark, logo or any othar intellectual property of Company and its affiliates
and their employees, contraciors of clents.

This Agreement, together with tha agreements and policies of the Company, Employment Offer Lotier (and
any attachments thereio, are the exclusive and entire agreement between the Partes relating o its subject
matter, and supersedes all prior and conlemporancous discussions, agroements, negotiations,
represantations, and proposals relating 1o the subject matier hereal.

You shall be required 1o treat the lerms of Ihis Agreement as sirictly confidential. The Company reserves
the sola right 1o change any larms or condifions provided in this Agreemant based on applicable laws or
bisiness sxigencias.

IN WITHESS WHEREOF, the Parties horelo have duly executed this Agreement as of the day and yoar
first above writlen.

Cognizant Technology Solutions Indla Private Limited [Name of Employee]

Sagn Sign:
Name. Marma:

sl
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HRDAT/1002131042/21-22 July 22, 2021

Ms. Syed Yasmeen

53.8ai Vihar Apariment Maosque Street, Labbipet.
53, 8ai Vihar Apartment Mosque Street,Labbipet.
Vijayawada-520010

India

Ph: +9]1-2052937851

Dear Syad,
Welcome to Infosys!

-+ oday, the corporate landscape is dynamic and the world ahead is full of possibilines! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can Mounsh and where you are empowered to move forward as far as your ideas will ke you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together, Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward 1o working with you and wish you success in your career with us.

Warm regarnds,

RICHARD LOBO
~ VP and Head Human Hesources = Infosys Limited

e o
0| b
[T -] T ET
Hlmama
1w e
INFOSYS LIMITED

CIM: LESHIOKAI9S IPLCDLIITLS
44, Infosys Avenue
Electromacs City, Hosur Road
Bangalore S60 100, Irndua

T 91 80 2857 0261

F %) R RS2 0362

askusii mfosys com
wanw_infosys com

) y . M
5 T i o (oot im0 e CNOLOGY
EsiHErAR. YIJAYAWARA




INfosys
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HRDVI002131042/21-22 July 22, 2021

Ms. Syed Yasmeen

§13,8ai Vihar Apartment Mosque Street, Labbipet.
§3,8ai Vihar Apartment Mosque Street, Labbipet.
Vijayawada-520010

India

Ph: +91-9052937851
Dear Syed,

Congratulations! We are delighted 1o make you an offer as Systems Engineer Trainee and your role s
Systems Engineer .

Iere are the terms and conditions of our offer:

~slning
Your scheduled date of employment with us will be 30-Aug-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated 1o you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affilistes® and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your immevocable consent to the above.

* For the purpase of this agreement, "affiliate® means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, “control™ means possessing, directly

or indirectly, the pawer fo direct or cause the direction of the management, policies or operations of an
ntity, whether through ownership of voting securities, by contract or otherwise.”

E

Training

The truining program will consist of classroom/virtual training and on-the-job traming. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject fo your meeting the qualifying cnitena till the end of the
training and successful completion of the training.

Compry Confickential - nunmuwmum-ﬁkum'hnﬂnnmmdfmm E{jr _.'-pn,.j[_ﬂ
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Probation and Conlirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On suceessful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject 1o your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave
You are entitled to Famed Leave, right from your date of joining. You will be eligible for 15 working

days of eamed leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis, Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details wall be provided 1o
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject 1o the exccution ol the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a penod of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalitics on the Service Agreement at the time of joining. Please note, non-execution of
e notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benelits

Salary
Your Total Gross Salary during tmining will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer 1o the Compensation

Details sheet for more details.
st

Company Confidential - Thiv commumication iy confluestiol between you and Inforve Limited
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - | of this letier. The mode of payment for
Financial Year 2021-22 will be as lollows:

95%, of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid owt in the end of the financial year,

Basket of Allowances (IHOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

MNational Fension Scheme

We olTer all our India based employees the option (o contribute towands the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks, Please
refer to the Information Sheet at Annexure - 1V for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver),
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INK 32,00,000 s covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Wellare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the Company.

A

Comperry Comfickential - This commmeumication iy confidential betwees you and Tnforyy Limited PRINCIPAL
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Notice Period

During the probation peniod, il your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your tmining/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company’s discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
wice,

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such beckground checks. In this connection, you are required to fumnish the
documents listed in Offer Annexure for India.

If you fail to submil the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
“ompany leels the need to further validate such facts, the Company may at its sole discretion, ask you for

“further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you 1o fumish a copy of your passport at the time of joming. If you arc
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

il
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21, These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

—¢ou hereby acknowledge and agree to abide by all intemnal Policies of the Company, which you will be able
to access, upon joining, on the Intranct "Sparsh’. These Policies cover vanous human resources and
administrative topics and procedurcs. The Company reserves the night to change these Policies at any time 1n
its ahsolute discretion.

Rased on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shifl
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. I the rotational shifts require you to work night shifis, the policy on night shift allowance
of the Company (if in force) will be made applicable 1o you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable 1o
your employment with us. This offer is also conditional upon your acceplance and execution of the
MNon-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard 1o this subject matter and supersedes any other promises, warranties, represeniaions or agreements,
whether written or oral. It is entered into without reliance on any promise of representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
olficer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severnble from the rest of the terms and conditions of this offer and the remaining ferms and
conditions shall continue 1n force.

This agreement shall be govermned by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

PRINCIPAL
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As a token of your acceptance of this ofTer, please bring a duly signed duplicate copies of the letter and all
the accompanying anncxures, on the date of joining,

We welcome you o the Infosys family and wish you a rewarding career over the years o come.

Yours sincerely,
TICHARD LOBO
EVFE and Head Homan Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: . 20

Sign your name

Print your full Name Locaton

R — T pae—
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INFOSYS LIMITED

CIMN: LESTIOEAITRIFLCDIA0] S
44, Infosys Avenug

Elcctromscs City, Hosur Foad
Bangabore 560 100, India

T o) &0 852 0261

F 91 80 2852 0362
mskusirinfosys.com

www_mfosys com
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ANNEXURE -1
(Compensstion during the Training)
— COMPERSATION DETAILS
{All figures in INR per manth)
NAME | MaSyed Vasmaeen '
_ lll'-'l'LE HEEIﬂHﬁTlﬂH B Systcms Engincer Trainee
L MONTHLY COMPONENTS = pile=1 STl
BASIC SALARY " i 15000
DASKET OF ALLOWANCES = _'!-._“_!
BOMNLUS / EX-GRATIA (95% of the eliggble amount (2085 of Hasic Salary) being paid out on 8
monthly basis) _ = Nt .
. NTIILY GROSS SALARY ' ns
:HEI L'{;Ih;ﬁm L . e B RE T 24
BONUS / EX-ORATIA - (Nalance 5% will be paid out in the end of the financial year afier adjusting
the sdvance (95%) paid ot on @ monthlybass) T A N L
L RETIRAL BEXEFITS x
LR_E\"_IHEHT_FUHI]- 12%6 of Basic Salary 1,200
GRATUITY - 4.81% of Hasic Salary® = ™7
FIXED GROAS SALARY (1+2+3) | = 15,000
TOTAL GROSS SALARY H-“i
OTHER ll.h'-El'lTS !
Scheme | Eligible Amount In INR | Interest Maonthly Insialments :.‘:E_':,ﬂ:;‘.:__,.,,,,
SALARY Li)AN
!F“ 'ft_r:'rml “] t‘-z?ﬁ-t security ) Wil 12 Nil

Al the sbove benefits are a8 per Company's policies, which are subject 1o change from time to time. The disbursement of any loan / Joan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
-ﬂmrut:pn.ﬂrjruthllun:

*The gratuity amount sct out shove is an approvimation. Your eligibility and the final pay out Hu]rﬂr.ﬂyml will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Comparny Confldennal - This communication i conflkentiol berween you amd Infosys .l'.'.J.-.I-IrJ
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ANNEXURE - 1I
{Compensation post Unit sllocatian)
- COMPENSATION DETAILS
(AN figures in INR per manih)
MAME B Me Syed Yawmern B
ROLE DHHGHA_T;I[.'IH Sysiems Engineer Trainee B
1. .‘l‘lﬂ.‘h"l'l_[l_..\' COMPONENTS
E..I'I.EIE w“‘l‘ —— a 15,0001
BASKET OF ALI'_DWAH{'EE A 4478
BONUS § EX-GRATLA (95% of the eligible amount (2074 of Hasic Salary) being paid out on a
monthly hasis) ) = eal =.hH
lnl!’i_'l:l_ll.._‘l_"_ Lﬂlﬁ.‘.i SALARY - 12318
LANNUAL COMPONENT -
BONUS / EX-GRATIA - (Nalance 5% will be paid out in the end of the financial year afier adpusting
| the mdvance (99%} paid out on » monihly basis) _ 150
L RETIRAL RENEFITS A =
PROVIDENT FUND - 1 2% of Dasic Salary e 1, E00
GRATUITY - 4.81% of Dasic Salary™ ) A il 122
lem '["RII'E SALARY (1+1+3) lﬂn.!'l_

At an ledicative | Al Indicative Al lndicative
LINCENTIVE COMPONENTS Payout of $% Paysut of 10% | Payout of 20%

_ AINING PERFORMANCE LINKED INCENTIVE l'lTI]' | 1.250 1500 5.000
TOTAL rﬂtlkﬁ“M.H'l'llﬂhﬂﬂ-llhﬂlﬂlﬂ"E-Hlﬂlnl-ﬁuﬂnﬂliﬂﬁﬂl-ﬁl 6,250

TOTAL GROSS SALARY {Inclusive of the Incentlve Componcat at Indicative payoat 1% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative paysut 20% of FGS) | 30,000
OTHER BENEFITS

Margin Money
Scheme Eligible Amsuni In INR | Interest Monthly lastalmenis | (1, he berne by fhe empleyee
SALARY LOAN
:lu 1o suhmisshon 1 50
nee Agreement) | |without security) Wil L i

Mlmul'mre benefits are as per Company's policies, which are subject to change from time 1o time. mm:hwtnmntmk-m'hm
allowance is subject 10 the fulfilment of all criteria defined for the same o the satisfaction of the Company as per the relevant boan / loan
allowance pobicy oi that tims

*The gramuity amount sci oul shove s an spproximation. Your cligibility lndlhzﬂrulwﬂnllr_l Girmbuity nmownts will be
determined in strict accondance with the provisions of the Payment of Gratuity Act

Compurry Comfidential - Thiv commsmication i confidentiol hetween you oo fnfosys Limired AL
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HRDAT/100213664621-22 August 23, 2021

Mr. Jaswanth Machavampu
71-31-5 koneru van street patamata
vijayawada

Vijayawada-520010

Inchia
Ph: +91-8919415177

Dear Jaswanth,
Welcome to Infosys!

~Yoday, the evrporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can Nourish and where you are empowered o move forwand as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to butld what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue 1o be the comerstones of our organization and these values are upheld only because of our people.

We look forwand to working with you and wish you success in your carcer with us,

Warm regands,

RICHARD LOBO
~EVP and Head Human Resources = Infosys Limited

IMFOSYS LIMITED

CIN: LESHDEAISSIPLCODI3N1S
44, Infosys Avense

Electromes Uity, Hosur Road
Bangalore 360 100, Indis

T 9] 50 3852 0261

F 91 B0 2852 0342
askousdin kn fomys. com

wow_infosys com
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HRD1002136646/21-22 August 23, 2021

Mr. Jaswanth Machavarapu
71-31-5 koneru van streel, patamata
vijayawada

Vijayawada-520010

India

Ph: +9]-8919415177
Dear Jaswanth,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our ofler:

_sining
Your scheduled date of employment with us will be 06-Sep-2021.

Lacation

Your location of traming is MYSORE, India . The location of posting ("work location”™) would be
communicated to you upon successful completion of training. You may be asked to relocate 1o any of
our units, departments or the offices of our afliliates* andor the offices ol our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this ofTer, hereby give your imevocable consent to the above.

* For the purpase of this agreement, “affiliate™ means any entity that controls, iv controlled by, or iy under

common confrol with the First Party. For purposes of this Agreement, "control® means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an
iy, whether through ownership of voting securities, by coniract or otherwise.”

Training

The trining program will consist of classroom/virtual training and on-the-job traming. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

B 658
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Probation and Confirmation

You will be on probation for a penod of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be conlirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave
You are entitled to Famed Leave, right from your date of joining. You will be eligible for 15 working

days of camed leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is crediled on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year,

An illustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Materity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer lo you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a penod of 12
months from the date of allocation to a Practice Umit. The date of allocahion to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please nole, non-execution of
e notanized Service Agreement will result in denial of employment with the Company.

;'Jnmpfnulhn and Beneflits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per monath . The break-up of your salary has been provided in the
Compensation Details sheet in Annesure - | and Annexure - 1L

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPl) upon allocation 1o a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.
phd

INCIPAL
Cosmpuarry Conflokential - Thiv commanication iv conflokwiiol behween }mwfﬂlﬁﬁmﬁﬁrF OF TECHNOLOGY

Page 2of B
e EpwErRAaTEl W ".""1“'"-"!“-"



INfOSys

MNavigate your next

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - 1 of this letter, The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid oul in the end of the linancial year.

Rasket of Allowances (ROA)
The Basket of Allowances will be paid to you as part of yvour salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - [V for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an sccidental death. All employees become members of
Infosys Wellare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

A
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Notice Period

Duning the probation penod, if your performance is found to be unsatisfactory or if it does not meet
the prescnbed cnitenia, your trmining/employment can be terminated by the Company with one-month
notice or salary thereof. On conflirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion, Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
ol the three months' notice penod. Similarly, the Company can terminate your services by piving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
dice.

Backgronnd Checks

The Company may, at s discretion conduct background checks pnor o or aller your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent 1o the
Company conducting such background checks. In this connection, you are required to fumnish the
documents listed in OfTer Annexure for Inda.

If you fail to submil the necessary documents as required by the Company within the specified time period
or if the Company i3 not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the nght to withdraw this offer without notice and compensahion or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details fumished by you and the

ompany feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have carlier provided 1o the Company, before
initiating appropriate action.

Please note that Infosys requires you to fumish a copy of your passport at the ime of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree nol to undertake employment, whether lull-time or pari-time, as the Director / Partner /
Member / Employee of any other organization / enlily engaged in any form of business activily
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percenlage not lesser than as
specilicd in our campus recruitment program 2020-21, These eligibility critena for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studics, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys,

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitied on the day of joining. Further, you should have been declared as
passed by the relevant examination authority, The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

+ 0u hereby acknowledge and agree to abide by all intermal Policies of the Company, which you will be able
to access, upon joiming, on the Intranet "Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion,

Rased on the nature of your work and business requirements, you may be required to work on rotational
shifts. Il you are required to work on rotational shifis, you will be duly intimated of the change in your shift
timings. Duning rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shifi allowance
of the Company (if in force) will be made applicable 1o you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Husiness Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard fo this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this ofer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in lorce.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive junisdiction of
the courts in Bangalore, India.

(L
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As a token of your acceptance of this ofTer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years o come.

Yours sincerely,

“TICHARD LOBO
EVT and Head Human Resources - Infosys Limited

" | have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date: . 20
SIgn your nane
iﬁﬁ&mEMHHmm- Location

INFOSYS LIMITED

CIM: LESHIOEATSRIPLCDI ) S
44, Infosys Avenue

Electronics City, Hosur Road
Hangalore S60 {00, India

T 91 B0 2852 0261

F 9l & 2852 03462
askusiainfosys coimn

waw infosys com
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ANNEXURE -1
(Compeniation during the Tralaing)
' COMPENSATION DETAILS
(Al figures In INK per maaih)
HAME Emmh Machavarapa
RONWLE Systemn Englacer |
ROLE DESIGNATION Systems Engineer Trainee
L MONTHLY COMPONENTS )
BASIC SALARY 15,000
| BASKET OF ALLOWANCES 4478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Mlasic Salary) being paid out on a
muoanthly hasis) —) 1KY
._INTHLY GROSS SALARY 12318
L ANNUAL COMPONENT i
BONUS / EX-GRATIA - (Ralance $% will be paid out in the end of the financial year afier scjusting
the advance (95%%) paid out on & monthly basis ) " 150
) RETIRAL BENEFITS ] !
PROVIDENT FUND - 12% of Basic Salary 1800
GRATUITY - 4.51% of Basic Salary® 2
FIXED GROSS SALARY (14243) 15.;!
| TOTAL GROSS SALARY 24,000
= OTHER BENEFITS
e Margin Money
E:E_II! Eligible Amouni In I'.h'ﬂ Interest Maomthly Instalmenis (Vo b bnrme by e somployes)
SALARY LAN
(nubject to submisslon af | 2000 ] :
| Trainee Agreement without security) NI B 12 Nil =S5
All the above benefits are as por Company's policies, which are subject to change from time 1o time. The dishursement of any loan / loan
allowance is subject to the ful filment of all eriteria defined for the same 1o the satisfaction of the Company as per the relevant koan / loan
allowance pobcy at that hme
‘mmmmmumnnmm Your eligibility and the final pay oot of any Gratuity amounts will hr'
dﬂumhnﬁiﬂriﬂmhnunﬁpﬂfl:mﬁmnﬂhh:ﬂﬂmuﬁﬂ
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ANNEXURE - 11
(Compensation post Unli allocation)
COMPENSATION DETAILS B
(Al figures in INK per manih)
MAME Mr. Jaswanih .!‘!.I_E!.‘l.‘l_’.ll"lp‘l
ROLE Systems Engineer
ROLE DESIGHATION Systemy Engincer Trainee .
L AIONTHLY COMMWSNENTS ]
BASIC SALARY 15,0008
BASKET OF ALLOWANRCES 4474
BONUS / EX-GRATIA (95% of the eligible amount {209 of Basic Salary) being paid out on 8
mnchly hasis) LT | N L!_ﬁE
 MUNTHLY GROSS SALARY 13l
L ANNUAL COMPONENT o B
BONUS f EX-ORATIA = (Balance 5% will be paid out in ihe end of the Mnancial year afier sdpusting
| S st () patel st 6 1 sinamily buba'e) s 10
L BETIRAL DENEFITS
PROVIDENT FUND - 12% of Hasic Salary 1,500
GRATUITY - 4 B1% of Hasic Salary® NP ) p ]
FINED GROSS SALARY (1#21+) 25,000
At an indicative | Al Indicative Al imdicative
L ANCENTIVE COMPONENTS | Payut of 5% Payout of 10% | Payout of 20% .
_GAINING PERFORMANMCE LINKED INCENTIVE ﬂ:"ll |,,,l'_'ll 2500 5,000
TOTAL GROSS SALARY (Inclusive of ihe incentive Component at ndicative payout $% of FGS) | 26,250
TOTAL GROSS SALARY (Inclusive of the incentlve Componcut at Indicative payout 10% of FGS) | 17,500 L !I
TOTAL GROSS SALARY (Inclusive of the Incentlve Component at Indicative payout 20% of FGS) | 30,000
il et egoun. S et F
e s § OTHER BENEFITS I.
. Margln Moy
Scheme Eligible Amount In INR | Interest Manthly lnstalments (T b bewrme oy b sompluyee )
SALARY LOAN
{sabijeet to subbmissbon 1 20 .
Traince Agreement) | (without security) N 2 o

allowance policy at that bme

All the above benefits are us per Company's policies, which are :ﬁmh:hﬂtﬁ:m'lhu 1o time. The disbursement of any loan / loan
allowance is subjeci o the fulfilment of all oriteria defined for the same 1o the satisfaction of the Company as per the relevant koan [/ loan

determined in strict scoordance with the provisions of the Payment of Gratuity Act

Covmpany Confidential « This communication iy confldential between you ond Infosys Limdied

Page Hof 8
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*The gratuity mmount set out above is an spprovimation. Your eligibility and the final pay oot of oy Ciratuity amounts will be
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M. Farheen Begum

10-121/1, Sr Sai Lakshoi Avenue, Kammih Venkota Swani Veadhi
Tadigadapa Donka Road, Y anamalkodur

Vigayvawada-520007

Inidin

Ph: +91-94901781 34

Iear Farheen,

Welcome to Infosys!

- ewnlay, the corparate landscape is dynamic and the world abead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where heas

can flounsh and where you are empowered to move forward as far as your ideas will ke you

Al lnlusys, we assure that your career will never stand still, we will inspire you to build what's nest amd we
will navigate further, together. Our jourmey of learnability, valoes and trusted relationships with our clients
continue 1o be the comenstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us

Warmn regands,

HICHARD LORO
VI and Head Homan Nesources = Infosys Limbied

IREFOSYS LIMITED

CIN: LRSTIOR A IFLCOL) 1S
44, Infumys Avenue

Electiomacs Uiy, Hosur Boasd
Hangakse S600 100, Inadis

T S0 IxSXu2il

F a0 B0 2852 in?
askandadinloaye coan
o i sy s oo It
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Ms. Farheen Begum

1002071, Sn Sai Lakshmi Avenoe, Kammiali Venkata Swami Veedhi
Tadigadapa Donka Road, Yanamalkuodr

Vigayawoidba- 520007

Iisilin

Pl 91 -9493781 14
Dear Fartheen,

Congratulations! We are delighted 1o make you an offer as Systems Engineer Trainee and your mole is
Svatems Engineer .

Here are the temms and conditions of our offer:

snining
Your scheduled date of employment with us will be 20-5ep-2021.

Location

Your location of training s MYSORE, India . The location of posting ("work location”) would be
comimuicated 1o you upon successful completion of training. Yoo may be asked to relocate 1o any of
our unils, departments or the offices of our aflilates® and'or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benelits shall be detenmined
i accordance with the relevant Policies ol the Company in that work location.”

Please be advised that you, by accepting this oller, hereby give your wrevocable consent to the above.

* For the purpose of this agreement, “affiliate™ means any entity that controls, is contralled by, or s under
comtmiont condrol with the First Party, For pricposes of this Ageeement, “control® means posseasing, divecith
or indivectly, the power o divect or canise the divection of the management, policies or aperations of an
entity, whether theough ownership of voting secwrites, by contract or otherwise.™

Training

The trmming program will consist of classmoom/virtsal training and on-the-pob imimng. The duration
ol the classroomdvirtual  training will be based on the basiness requirement,  Your continued
employment with the Company s subject 1o your meeting the quahiflying critena bl the end ol the
training and suceesstul completion of the training.

s
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Prabation and Conlirmation

You will be va probation Tor a perisd of 12 months from the date of completion of the training and
your allocation 1o Unit. On successflul completion of your probation, you will be conlimed as a

permanent employee, Your conlimation is also subject 10 your submitting the documents reguired by
the Compaiy, details of which are enclosed in the Informuation Sheet in Annesure - 1V,

Leave

You are enfitled to Eamed Leave, night from your date of joming. You will be chgible for 15 working
days of camed leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 winking days of leave annually.

Leave s credited on @ quarterly basis, The leave eligibility shall begin in the quarier of your joiming the
Company, on a pro-rata basis. Leave year is the calenidar year and not the fiscal year.

An illustration with other relevant information have been given in the Infurmation Sheet. The Company s
Policies also provide for Matemity, Paternity and Bereavement Leave. Further details wall be provided 1o
yird of the time of joining

Apreciment

Our offer to you as Systems Engineer is subject to the exccution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary traming
and the contractual obligations towands Infosys from the date of your joming and up 1o a penid of 12
months from the date of allocation 1o a Practice Unit. The date of allocation o a Practice Limit s
generally the first day of the subsequent month post completion of truning. You will be required to
complete the fommalities on the Service Agreement at the time of joinmg. Please note, non-execution ol
e notanized Service Agreement will result in denial of employment with the Company.

Compensation and Benelils

Salary
Your Total Gross Salary during traming will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The bicak-up of your salary has been provided i the
Compensation Details sheet in Annexure - | and Annexure - 11,

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TP upon allocation 1w a Practice
U, to 3 maximum of 20%% of your Fixed Gross Salary, based on your performance in the trinmg.
The details of this scheme will be commumicated on your joining, Please refer 1o the Compensation
Details sheet for nwwe detals, |

PRINCIPAL
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You will be eligible for an Ex-Gratia/ Bonus payoit which is caleulated ot 200 of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - 1 of this letler. The mode of payment for
Financial Year 2021-22 will be as follows;

95% % of the boaus amount mentioned in the Compensation Details sheet will be paid out ona monthly basis.
he balance smoant will be paid out in the end of the hinancial year.

Basket of Allowances (IMIA]
The Basket of Allowances will be paid to you as part of your salary every month

Yo will have the Nexibility of choosing the components and amounts under such components as per the
options provided 1o you on the Company Intranct, based on your preferences and income tas plans

National Pension Scheme

We offer all pur India based employees the option to contribute towands the National Fension Scheme.
This is an optional retirement benelit introduced by the Government of India for all as aiteens.
enables aceumulation of retirement corpus during active employment with add-on tax breaks, Please
refer 1o the Information Sheet at Annexure - IV for more detals,

lsurance

You will be eligible 1o participate in a Group Health Insurance Scheme. You may choose 1o enhance
the covernge with other participatory optional health insurance plans (Platinum, Gold and Silver)
YVou will be covered by defaull under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 300,000 per annuim

You will be covered under the Group Life Insurance Scheme, managed by Infisys Wellare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towarnds natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infiosys Wellare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be avalable 1o you when you joan the Company.

PRI AL
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Notice Period

Duming the probation penod, if your performance is Toand 10 be unsalisfactory o if it does il mieel
the presenbed enteria, your trmining/employment can be ternunated by the Company with one-month
notice of salary thereol, On confinmation, you will be required 1o give three month's nolice or salary
thereol in case you decide 10 leave our services, subject 1o the Company's discreton, Where
circumstances make il necessary, the Company will have the discretion to rebieve you only at the end
of the three months” notice pernsd. Smmilarly, the Company can terminate your services by giving
three months notice or salary thereof,

I the event you do not successfully complete your trmiming, or you are involved in an act that constitutes
misconduct, your traming/'employment can be termunated by the Company with immediate effect witlaoat
e,

Rackground Checks

The Company may, at s discretion conduct backpground checks prior o or after your expecied
joining date o vabdate your identity, the address provided by you, your education details and details
of your pnor work expenence il any, and 1o conduct any cniminal checks. You expressly comsent 1o the
Company conducting such background checks In this connection, you are required 1o fumish the
documents listed m Cfler Annesure for India,

I your fanl to submul the necessary documents as required by the Company within the specified tme perd
or i the Company 15 not satisfied, with the outcome of the background checks, the Company, n its sole
diseretion, reserves the nght o withdaw (his offer without notice and compensation or 1o take any
appropriate action against you, mcluding, but not limited to termination of your employment.

When a background check mises any concens regarding any of the details fumished by you and the
“ompany feels the need to further validate such facts, the Company may at its sole discretion, ask you for
wirther nlormation, to substantiate the details that you have earlier provided 1o the Company, belore
imitiating appsopnate action,

Mlease note that Infosys requires you to furnish a copy of your passport al the time of joimng. 11 you are
unable o do so, the Company will initiate a criminal back ground check.

Ciler Terms and Conditions

You agree not to undertake cmployment, whether full-time or part-time, as the Director [ Pariner |/
Member [ Employee of any other orpanieation / entity engaged in any form of business activily
without the comsent of Infosys. The comsent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

PRI
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Ohir offer 10 you as a Systems Engloeer s conditional upon your having fully completed  your
praduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course resquirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents al
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be subnutted
on the day of joining. Further, you should have been declared as passed by the relevant exsmunation
authonty. The determination ol the adequacy or authenticity of all or any of the proals amd any condonation
ol delay in subnussion of the same will be al the Company®s discretion.

Vo hereby acknowledge amd agree 1o abide by all intermal Policies of the Company, which you will be able
W access, upon joining, on the Intranet Sparsh’. These Policies cover vanous human resources amd
sabministrutive topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discrehion,

ased on the natuce of your work and business requirements, you may be required to work on rotational
shifts. If you are required 1o work on rotational shifts, you will be duly intimated of the change i your shifi
tnings. Dunng rotational shifis, you will continue 1o be bound by the provisions of the working hour policy
of the Company., I ihe rotational shifls require you 1o work night shifis, the policy on night shaft allowance
of the Company (if in force) will be made applicable 1o you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the miles and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execcution of the
Non-Compete Agreement { Annexure-111).

Thias ofler ol employnsent constitules the entire agreement between you and the Company reganding the
ternis of your eniployinent amd il 15 the complete, final, and exclisive embodiment of your agreement with
regard o this subject matter and supersedes any olher promises, warmntics, represenlalions or agreemenls,
whether wnitien or oral. 1L is entered into without reliance on any promise or representation other than those
expresaly contained herein, and it cannot be modifiad or amended except in wnting signed by an authonzed
ollicer ol the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable Trom the rest of the terms and conditions of this offer and the remaining tenins and
conditions shall conbinue i force.

This agreement shall be governed by the Laws of India and you hereby agree o the exclusive junsdiction o
the courts in Pangalore, India
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As a token of your acceplance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joiming.

We welcome you to the Infosys family and wish you a rewarding carcer over the years o cone,

Yours sincerely,

HICHARD LOBO

V' apd Head Haman Resources - Infosyvs Limited

I have read, anderstood and agree to the terms and conditions as set forth in this offer letier.

bl VLTS S I Y | |

Kign your name

Print your full Name Location
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ANNEXURE -1
iCompensatisn during ihe Tralnlng)

COMPESSATION DETAILS
AN figuris ln INH per misailj

| MAME I M. Faaboen Begum

| o i | Systenin Englacer

[ B IESIGNATION | Systemnn Foglooee Traloee

; b MO DY COMPONENTS _

é HASK SALARY (RATTT
[ BASKET OF ALLOWARCES | 4 ATN
| NS 2 EXAGRATIA (95%% of the chipible amoust {207 of Hassc Salary ) boing paid oul oo s

rmonihly basis) * K40
; et WS THLY GROSS SALARY : 1IN
| L ANNUAL COMPONENT

BONUS | EX-GRATIA = | Baslance 5%% will be pasd out i the end of ihe lnancsl yesr alen sdjusing

ihe mdvance | VAR ) paid ol o 8 moonthly bhases) | 14400
LHETIRAL BENEFITS
I 1
PRONTDENT FUNDE = 2% ol Pasie Salary | 1 Kl
GRATUITY = 4.81% of [kask: Salsry® | r R
FINED GROSS SALARY (14243) | 25000
TOTAL GROAN SALARY | 25, ban
GTHER BENEFITS
| .
| 1] 1]
bog b nae | Fligible Amvsumi D I5H | Tnieresi | Alssthly Istalments |F:Lﬁ‘h:|ﬂm vl
[ | [ |
SALARY LidAN J | !
inmbfeat ba vabomissbon ol 13000
| Trniner Apreement) | (without socurity) | N 12 | Wil

| All ihe alwne benefits are as per Company’s pobicies, wilich are subject 1a change Toom time to time. The disbursemnent of sy loan / foan
allwmince ks subect jo the fulfilmenl of all civienia defined for tse same 1o ihe saiisfaction of e Coinpany as per e relevand koan / loan
| allosarmnce policy i |h.|.1 Il.nu:

*The gratuity aenonit sct out shove is nqqm.um.llnm ¥omur rhphlﬂ; o] thhee Tanal pay out ufl-n:r Ciwtuiy sanosents wll be
deteriimmed w strict sooundance wilh the provisions of the Payisent of Graluily Act
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Mo FRCAEE WA el
ANNEXURE - 11
I wmapensabion post Unil albecatbon)
COMPESSATION DETAILS
i Al Oguies ba INH per manibij
| NAME | Als. Farheen Hegum
| M | Sysiems Engineer
R E DESIGN AT IO | Sysicmms Engineer Trainee
AT THLY COMPOMNENTS
HASI SALARY | EXLLL
HASKET OF ALLUWAMUTS ! 447K
HOMNLUS C EX-GRATIA 095 of the chipble smaomani | 0P ol Hasic Salary | bewng paid oul o a ¢
mwanithly banis ) _ bt LT
0% THILY GlOrssS SALARY _ IXA1N
OANMUAL COMPONENT
1
[ DS F EN-GRATIA - (Halance 5% will bee paid out in the cmd of ihe Minancisl year alter sdjusting |
i astyance {95% 00 paid i on o rosthly basis ) T
LBRETIeAl BEMEFITS
PROVIDENT FLUMNIDD « 12%6 of Rasie Salary | | Jini
CRATUITY - 4 K1% of Basic Salary® . T
FISED GHOSS SALARY (1+243) pLEL
At an lndicathve | AL Indicative | Al lsdtieative
| IRUESNTIVE COMPONENTS Payoal of 5% : Payuut ol 10%, ! Payeul ol 2%
TAINING PERFOBIVIANCE LINKED INCENTIVE (TP 1,250 | 1500 | & D

TOTAL GROSS SALARY (Inclusive of ithe incentiv e Compencnl al indicstive payout % of FGN) | 26,15
TOTAL GROSS SALARY (lacliasive ol the lacrnthve Componcal ot lndicative payout 10% of FGS) | 27,500
TUATAL GHOSS SALARY (lachushve of the ineontive Companent st indicative payoat 20% of FOSE 30NN

OTHER BEMNEFTTS

| | Margin Mueacy
S e dnie Eligible Amount ln D58 | Dnterest | Munthly Instalornts |y, i baims by she vupheyeny

SALARY LikaM

(naibefeci o subimbsslon of | 2000 ) . il
Vialmww Agredmsal ) | fwithamal pevwidy § Rl 12 :
Al e absove benclits wre as per Company's pelicies, which are subject i clunge foven time 4o time. The dﬂllﬂhlll nl oo any ban | s
allowance is subject o the Rlilaen of 811 eriienis Jde foed G the same io the satisfaction of the Campary as per the relevant loan / e
allownnce podicy af Ul e

*Thee pratutty amweml sct ol aboye is an approsimaton. Yo eligibiity and the Gimal pay oul of any Cratary amousts will be
| determined st socordance with e provisions of the Paymenl of Gratuiny Aot

AL

= UF TECHNOLOG®
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HRDATADO2I3S00] 2122 July 22, 202]

Ms. Akkinem San ) Larum
Flat Noc 203, S Lakshm Resulency
Mahalakshmi Nagar, Poranki
Vijayawada-521137

lnadia

PPl +0]-KOES127418

ear Akkinen,
Welcome to Infosys!

Todday, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culiure, the environment where ideas
can Nounsh and where you are empowered to move forwand as far as your ideas will take you

Al Infosys, we assure that your career will never stand still, we will wnspire you to build what's nest and we
will navigate further, together. Our journey of leamahility, values and trusted relationships with our clients
continue 1o he the comerstones of our organization and these values are upheld vnly because af our peaple

We look forward to working with you and wish you success in your career with us.

Warm repands,

RICHARD LORO
EVE and Head Homan Resources = Infosys Limited
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INFOSYS LIMITED

CIM: LESTIOEA I Ou s
44, Inlowys Avenue
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HRDA0O213596121-22 July 22, 202

M. Akkinem Sa Harnm

Flat.No: 203, Sa Lakshion Residency
Mahalakshmi Nogar, Poranki
Vijayawaids-521137

il

Py 442 KUK 137418
Dear Akkineni,

Congratulations! We are delighted 1o make you an offer as Systems Engineer Tralnee and your role is
Systems Engineer .

Here are the terms and conditions of our ofler:

doining
Your scheduled date of employment with us will be 30-Aung-2021.

Laocatlon

Your location of tmmning s MYSORE, India . The locaton of posting ("work location®) would be
cominiaicated to you upon successful completion of trmining. You may be asked 1o relocute o any ol
our units, departments or the offices of our affiliates® and'or the offices of our customers, dependmng
on business requirements. In such an event, your remuneration and other benelits shall be determined
in accordance with the relevant Policies of the Company in that work location®

Please be advised that you, by sccepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, “affiliate™ means any entity that controls, is controlled by, or is pder
contman cortrol with the First Porty, For purpaoses of this Agrecment, “costrol™ means possessimg, divectly
o fndivectly, the power lo divect or cinoe the divection of e management, pollcies or operations of an
=ntity, whether throwgh ownership of voting securitles, by contract or otherwive,”

Training

The traiming program will eonsist of classroom/vitual training and on-the-job training. The duration
of the classroomvvirual training will be hased on the business requirement.  Your continued
employment with the Company is subject 10 your mecting the qualifyimg cotena bl the end ol the
training amnd successful completion of the trmining.

INCIPAL
SRX INSTITUTE OF TECHNOLOG"
EMIKEPADU VIJAYAWADA
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Prabation and Confirmation

You wall be un probation for a penod of 12 months Trom the date of completion of the traimng amd
your allocation to Unit, On soccessful completion of your probation, you will be confirmed as o
permanenl employee. Your confirmation 18 also subject 1o your submitting the documents requirad by
the Company, details of which are enclosed in the Infrmation Sheet in Annexure - 1V,

Leave

You are enbitled to Lamed Leave, night from your date of joining. You will be eligible tor 15 working
days of eamed leave annually, dunng probation. On confirmation as a permanent employee you will
be chigible for 20 working days of leave annually.

Leave s credited on o quarterly basis. The leave eligibility shall begin in the quaner of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year,

An illusiration with other relevant information have been given in the Information Sheet. The Company s
PMolicies also provide for Matemity, Paternity and Bereavement Leave, Funther details wall be provided 1o
youl al the time of joiming.

Agrecmend

Ouir oller W you as Systems Engineer is subject to the execution ol the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary trniming
and the contractual obhigations towands Infosys from the date of your jeiming amd up W a penod of 12
months from the date of allocation 1o a Practice Unit. The date of allocation o o Practice Umil is
generally the first day of the subsequent month post completion of training. You will be required 1o
complete the formalities on the Service Agreement al the time of joming. Please nole, non-execution of
he notanzed Service Agreement will result i denial of employment with the Company,

Compensation and Benefits

Sualary

Your Total Gross Salary durng traming will be INR 25000 per month and Total Gross Salary paost
allscation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11,

Training Merformance - linked Incentive

You will be eligible (or a Traiming Performance-linked Incentive (TP upon allocation 1o a Practice
Unit, 1o a maximum of 2006 of your Fixed Gross Salary, based on your performance i the traming.
The details of this scheme will be communicated on your joining. Please refer to the Compensatic
Details sheet Tor more details.

1CIPAL
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Foau=aratia/ Ronus

Youwill be ehigible for an Ix-Gratia/ Bonus payout which is calculated at 2086 of the Basic Salary as
mentionad in the Compensation Details sheet at Annesure - 1 of this letter. The made of payment for
Financial Year 2021-22 will be as follows:

5% 4 of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be pad oul in the end of the linancial year.

Basket of Allowances {([H0OA)
Ihe Hasket of Allowances will be pand to you as part of your salary every maonth

Youwill have the Nexibality of choosing the components and wmounts under such components as per the
opticis, provided 1o you on the Company Intranct, based on your prelerences and income tax plans

Matlonal Peasion S¢heme

We aller all oir India based employees the option to contmbute towands the Natonal Pension Scheme,
This ix an ophional retirement benefit introduced by the Government of lndia for all s citizens, It
enables accumulation of retirement corpus during active employment with add-on tax breaks, Please
reter to the Inlomation Sheet al Annesure - IV for more details,

Insurance

Waou will be eligible 1o paticipate in a Group Healith Insurance Scheme. You may choose o enhance
the coverage with other participatory optional health insurance plans (Platinum, Gobld and Silver)
Yo will be covered by delault under the Standard Plan which provides you and your family (vour
spouse and two children up to the age of 22 years) with a cover of INR 4 00,00 per annum.

Youwill be covered under the Group Lile Insurance Scheme, managed by Inlosys Welfare Trust which
provides you with a total Lile Insurance cover of INR 62,00,000 of which INR 32.00,000 s covered
towands natural death, and INR 30,000,000 towands an accidental death. All employees becomme members of
Infosys Wellare Trust, by one-time payment of INR 250 and fined monthly contnbution of INIE 250

The details of the Scheme would be avmlable to you when you join the Company.

\
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Notlee Perfod

Dunng the probation penod, iF your performance 15 found 10 be unsatisfactory or il it does not meet
the presenbed cntena, your traming/employment ¢an be terminated by the Company with one-month
notice or salary thereof, On confirmation, you will be required 1o give three month's motice or salary
thereof i case you decude 10 leave ouwr serviees, sulject 1o the Company's discretion, Where
circumstances make it pecessary, the Company will have the diseretion to relieve you only at the end
of the three months' notice periodd, Simalarly, the Company can lerminale your services by piving
three montls notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constinutes
misconduct, your training/employment can be terminated by the Company with inumediate ellfect without
mice,

Rackground Checks

The Company may, at its discretion conduct background checks prior to or after your expected
foining date to validate your wlentity, the address provided by you, your education details and details
ol your prior wank experience il any, and to conduct any criminal checks. You expressly comsenl 1o the
Company conducting such background checks. In this connection, you are required 1o furmish the
documents histed m Offer Annexure for India

I you faal 1o submit the necessary documents as required by the Company within the specified time penod
or il the Company is not satisfied, with the outcome of the background checks, the Company, in its sale
discretion, reserves the nght to withdaw this offer without notice amd compensation or lo lake any
appropriate action against you, includiog, but not limited to termmation of your employment.

When a background check maises any concerns reganhing any of the details fumished by you and the
Company Teels the need to further validate such facts, the Company may at its sole discretion, ask you lor
Turther information, 1o substantiate the Jdetails that you have carlier pll.l'lnil-'h.‘il o the Company, before
inhaling appropnate action.

Please note that Infosys requires you to fumish a copy of your passport at the time of joimog. 1T you are
unable to do so, the Company wall mitiate a crinunal background check.

her Terms amd Conditions

You agree not to undertake employment, whether full-time or pant-time, as the Director [ Partoer
Member / Employee of any other organization | entity engaged in any form of business activity
without the consent of Infusys. The consent may be given subject 1o any terms and conditions that the
Company may think it and may be withdrawn at any time at the discretion of the Company.

P HAL
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Char offer 1o you as a Systems Engineer is conditional upon your having Tully completed  your
graduation/post- graduation, without any active backlog papers and with a pass percentage nol lesser than as
specificd in our campus reeruitment program 2020-21, These eligibihity critenia for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the awand of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least ull the penultimate semester. All
these prools will necd 1o be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity ol all or any
ol the proals and any condonation of delay in submission of the same will be at the Company's discretion

vou herehy acknow ledge and agree 1o abide by all intermal Policies of the Company, which you will be ahle
to access, upon joining, on the Intranct “Sparsh’, These Policies cover vanous human resources and
sdministrative topics and procedures. The Company reserves the right to change these Policies at any time in
ils absolute discreton.

Hased on the nature of your work and business requirements, you may be required to work on rotational
shilts, I you are reguared 1o work on rotational shifts, you will be duly intimated of the change m your shill
timings, Dunng rotational shifis, you will continue to be bound by the provisions ol the working hour policy
of the Company, If the rotational shifts require you to work night shifis, the pobicy on might shift allowance
ol the Company (i in force) will be made applicable 1o you.

Youshall be required to sign certam mandatory agreements, including but pot hinited 1o the Confidentialiny,
Imellectual Property Rights, the Code of Dusiness Conduct and Ethics and your employment shall be
governad by all the mules and regulations, as amended from time to time, of the Company as applicable to
your employment with us, This offer is also conditional upon your acceptance and exceution of the
Nun-Compete Agreement (Anmnesure-111).

This ofler of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclisive embodiment of your agreement with
regand 1o s subject matter and supersedes any other promises, warmnlics, represenlalions or agreements,
whether wntten or oral, It is entered info without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except i wniting signed by an authonzed
oflicer ol the Company.

If any ol the terms or conditions of this offer are found to be illegal or unenlorceable, such tenms shall be
treated as severable from the rest of the teems and conditions of this offer and the remaining terms and
conditions shall continue i fivee

This agreement shall be govemed by the laws of India and you hereby agree 10 the exclusive junisdiction of
the counts in Rangalore, India
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Navigate your next

e S o e
COMPENSATION DETAILS ]
(Al figures in INR per month)
HM-.'IE Ms. Akkimeni Sal Harinl = | :
ROLE Systems Englacer = N
ROLE DESIGHA“[-}H Systems Engineer Tralnee i
L MONTHLY éﬁhimrm ) | -
HASIC SALARY - 15,000
HASKET OF ALLOWANCES . ' 4,478
BUHIJS.ihx-ﬂunhmudhrliphkwmnrn-km;hhgpﬂﬂmn i
monthly basis) = & 2850
| NTHLY GROSS SALARY 1 1}.:!1!
3 ANNUAL COMPONENT - _ =L _-
HONLUS / EX-GRATIA - (Halance 5% will be paid out in the end of the financial year afler adjusting

the advance (95%) paid out on a monthly hasis) _ = 150

3. RETIRAL BENEFITS

FROVIDENT FUND - 12% aof Hasic Salary I, 800

GRATUITY - 4.81% of Hasic Salary* i = T2

FINED GROSS SALARY (14243) ) : 25,000

TOTAL GROSS SALARY i 15,000
4 OTHER BENEFITS 2. 1

= Ma

Scheme Eligible Amount In INR | Interes Meaibly tnstatiments | VLU0,

SALARY LOAXN

(subject to sulvmission of 12000 .

Trainee Agreement) | (without security) Nil n N oy

mmm&:ﬁum-mfmﬁpﬂkhnﬂrhnnummw&mmmm.mhh:mur-yhn.rhn

lﬂmml'lHﬁiﬂ‘l!ﬂmmmmﬂﬂnihhdrl’mdhhmhhﬁh&ﬁmdﬂ:rmrummnhﬂmrm

allowance palicy af that time

'ﬁpﬂymmm”hnm?w:hﬂrﬂhmwmﬂmm“ﬁuh

| determined in strict accordance with the provisions of the Payment of Gratuity Act =

CIPAL
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Navigale your next
ANNEXURE - 11
(Compensailon post Unlt sllecatian)
COMPENSATION DETAILS
(AN Fgures In INR per maonih)

HAME = Ali. Akkinenl EI_[.I{'IH
' ROLE - Systems Engineer

ROLE DESIGNATION Systems Engineer Tralnee

L MONTHLY COMPONENTS S 5

BASIC SALARY £ ) 15, ey
_E.HS_IC_ET UF ALLOWANCES 4 4TH

BONUS / EX-GRATIA (95% of the cligible amount (20% of Basic Salary) being paid out on a f
| monthly basks) = . i

AINTHLY GROSS _E.\MH\" nam

L ANNUAL COMPONENT -

HBONLUS / EX-GRATIA - (Balance 5% will be paid oul in the end of the financial afier adjusting

the sdvance (95%) paid out on a monthly basis) i 150
A RETIRAL BENEFITS : i
PROVIDENT FUND - 12% of Basic Salary 1, Rk
GRATUITY - 4.81% of Hasic Salary* )

FIXED GROSS SALARY (142+43) p LA T

At an lndicative | At indicative At indicative
4. INCF.H'I'I}’E Eﬂ!ﬁlfﬂ!’iEﬂTfﬁ £ -3 .. F!j'_ﬂ'l' al 8% E}l“ ol 10%% Payout el 2006
AINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 1500 5.0H00
I‘UT&GRUEE HL&H'HIHHHH of the incentive Companent sl Indicative payout $% of F2S) L L
TOTAL GROSS SALARY (loclusive of the Incontive Companent ol indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000
= OTHER BENEFITS

Scheme Eligible Amount n INR | Interest Menthly Instalments :,'_'m*:f_ o
SALARY LODAN

(subject o submisslon of | 2000 ;
| Traince Agreement) | (without security) Nl 12 . a

All the abave benefits are s per Company's policies, which are subject 1o change from time 10 time. The disbursement of any loas / loan
aliowance is subject 1o the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the rebevant loan /
allvwance policy a1 that time

*The pratuity amound sei oul sbove is an approximatkon, thlﬁﬂhﬂhfﬂnrmdmmﬁm il
| determined in strict accondance with the provisions of the Payment of Gratuity Act '
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Dear MNEELIMA KANDIKATTU ,
Resuma Mumber- 21016514

Based on our discussions with you, we would like to inform you of our intent to offer
you tha role of Project Engineer which will be in Career Band TRB-11 of the organization

The salary stack for this role s detailed below. Do reach out to us

should you have any clarifications
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5835
Bonus 2,334
Wipro Benefits Plan (WEP) 4,840
Total Fixed Cash 24,688
PF (Empioyer Contribution) 1,800
Gratuity {5.31% of Basic) B0
Total Fixed Compensation 7,108
Other Compensation Benefits
Haalth benafit (Medscal) 800
Variable Pay
Targel Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 1,50,004

Kindly nole this letter of intent shall be followed by a letier of appointmant from
(158

Plezase confirm your interest to receive offer of appoiniment by clicking on this
link Click to Complate and accepting the contents of this communication within 15
calendar days. Your confirmation of interest is a precondition 1o the issuance of

offer of appoiniment.
Yours sincerely,
\
For Wipro Limited,
p:-.-\- =1 '.f_
SRX INSTITUTE OF TEC! NOLOG
EMIKEPADU, WId AW A

@ Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND
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APPOINTMENT LETTER
September 23, 2021
Dear Shak Aslam,

- Welcome to Wipro Limited (Company/\Wipro) and congratulations on your appointmant as Project Engineer.
The terms of your employment with the Company s ksted below. Pleasa be informed that the terms may be

modifisd pursuant to changes in the Company policy updated from tima o tma,
1. Appolniment Details:

a. The date of appointment is effective from the date of joining, unless othensise communicated N whting
by the Company

b. ‘You will be on probation for a period of 12 manths from the date of your appoinimant. On complation of
tha probation paniod, your appointment shall be confirmed at the discreton of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is

communicated in writing, your probation period shall be deemed 1o have been extended.
€. The retirement age s 58 years.

d. You may ba transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiiate company _in such capacity as the Comparry may from time
io time determine. In such a case, you will be governed by tha terms and conditions of sarvice applicabile
12 the new assignment including compensation, working hours, holidays, leave, pecple policies, el

- e, We provide support 10 our global customers through various Company locations in india to suit customer
requirements by operating 24x7, You would be operating from any of thesa locations and in any of the
ghifts, including night shift, as may ba decided by tha Company, keaping in mind the business needs and
deliverables o customars.

[ This offer of appoiniment is subject 1o your successiul completion of all curricular requirements as laid
down by the Universityinsttution for award of the degree/dploma and the requiremants, inchuding
aggregate, specified by the Company for your role, and any other criteria specified by the Comparny in
terms of your educational qualifications on/belfore the date of appointment.

g. The copy of this letter duly signed by you, has o be mandatorily submitiad on the date of joining,

2. Compensation:
You will be eligible for:
a. Compensation and benefits in accordance with Annexure lil - Salary Offer Sheel

b. Variable Pay - The detads of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Compary,

c. Other compensation and benefits in accordance with Company policy as modified and i you
from tima fo tima. - 1\ 1

d. Your salary will be reviewed periodically as per Company palicy HHTIPAL
hitp (v sorm comRonma Thormashie_offer_lefer_termplate Riem=4002G4 SRK INSTITUTE OF TEr i ogy
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&. Changes in your compensation are af the Compary’s discretion and will be subject 10 and on the basis
of your efectve performance and the performance results of the Company durng your penod of

3. Other Benefits:
You will also be ebgitils for
A Leave, hobdays and working hours as applicabla 1o your siream and location of posting.

b. Perguisites, if any, as applicabla io your band and stream and / or based on funclional requirements as
defermanad by the Compamy

& Participation in the Company’s Provident Fund Schema (PF) as per the policies applicabla io your band
and stream.

d. Leave Travel Assistance (LTA) as per tha Company's palicy.

&, Wipro Medical Assistance Schoma [MAS) provided you afe nol covered under the puniew of tha ESI
At

. Employes Benafits Program sponsared and administersd by the Company for management employees,
compnsing of pension plan or gratuity plan, survivor benefit plan and industrial injury benafits,

g. Plansa refer 1o the detaded policies in the Compary’s intraned portal Le. mywinro.wipro.com
4, Responsibilities;

& In view of your position and office, you would be sxpected to perform sl responsibilities afectvely,
diligenily and to the best of your ability and ensure results. Thers may ba times when you will be
axpaciad lo work axtra hours to achieve the above when the job 50 requires. Al sll imes, you arg
requared ot io engage in activities that have of will have an adversa impact on the reputation | image
and business of the Company, whether direcily or indirectly,

b. You may be requred o undertake travel for business purposes for which you will be ebgible for
reimbursement of trovel expenses a3 per the Company policy applicable to you.

c. We are commifted 1o ensura Integrity’ in oll aspects of the Company's funchoning. You are expecled Io
comply with all tha apphcabde poboes of the Company including the Code of Business Conduct and
Ethics (Policies’) as they form an integral part of the terms of your employment with WWipro.
Consaquenlly, you are required o understand the scope and infent behind these policies and to comply
with the same. Thesa Polickes are updated / modified on a pefiodic basis and new policies may be
infroduced and notified to employeas from time 1o time and you will be required 1o comply with the same.

3 d. Consistent with (c) above, any matter or situation or incidend that may anse that could potentialty result,
of has resulled, in any violation of the Polcies or tha terms of your employmant, shall immediately bo
brought to tha notice of your Business Unit Head and appropriate discipinary achon will be indated.

B, Conflict of Interast:

a. You are required 1o engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignmants (whather part tima or full tima, in an advisory capacity o
otherwise) directly or inditectly without the express writlen consent of your Business Unit Head.

b, You shall ensura thaf you shall not, derecily or indirectly, engage in any acthaty oF have any interest in, o
perform any services for any person whao is involved in activities, which are or shall be in confiict with the
interests of YWipro,

t. The Confiict of Interest Policy also refers 1o the need on your part, during your emplayment and for a

period of ona year from the cessation of your employment with the Company (irrespective of the

circumatances of, or tha reasons for, the cessation) nol to solict, Induce or encouraga:
i. Ary employes of the Company 1o terminate thesr employment with the Company or to ;
mmmmm.mwwmmmrmm.
connection pursuant o your employment with tha
ii. Any cusiomar or vandor of the Company 1o move his exisiing businass with tha
Company 1o a third party of to terminate his business relationship with the Comparry. p
uw.mwmmwmmmmlmwh... = TECHNOLOG
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d. In case of any conflict or doubit, please discuss the matier with your Business Unit Head, 1o understand
tha Company's position on this and resolve the conflict

6. Confidentiality:

a. In consideration of the opportunities, training and access 1o new lechniques and know-how that will be
made available 1o you, you will be required to comply with the Confidentiality Policy of the Company.
Therelore, pleass maintain all Confidential Infermation as defined from Ume to time in the Confidentiality
Policy of tha Company, as secret and confidential and do not use or disclose any such Confidental
Information except as may be required under cbligation of law or as may be required by the Comparny
and in the course of your employment. This covenant shall endure during your employment and beyond
the cessation of your employment with the Company (imespective of the carcumstances of, or the
feasons for, tha cessabon),

tr. In your work for Wipro, you will be expected not to use or disclosa any confidential information, including
trade secrets, of any lormer employer or other persan with whom you have an obligation of
confidentiality and by signing below you afferm that you have no conflicting obligations of non-compete
agresments that would prevent you from working without limitation for the Company

7. Assignment of Intellactual Property

In connection with your amployment and during the lerm of your employmant, upon conceplion o Craatian, you
shall disclosa and assign 1o Wipro as its exclusive property, ol inventions, ideas, concepls, discoveries,
software and assocaied materials) developed or conceived by you salely or jainfly with others (whether or not
during business hours), and shall comply with tha Polcies of Wipro in relation to Intellectual Proparty.

B, Non-Compats

In the coursa of your employment with the Comparry you will be providing services 1o customers of chents of the
Company during which process you will ba handling sensitive information including but not limited 1o key
n.mldh[:mu:-w competitor information, customer sensitive information (‘Confidential Informatian’)

that Confidential Infarmation avalable 1o you, if leaked, would cause
Mhnmhhﬂmmwhmmuﬂmmmhhnm You confirm that
for a period of six (6) months after separation of your employmant from the Company (imespective of the
circumsiances of or tha reason for the separation), you will not accepl any offer of employment from a customer
or chent with whom you have inferacted or worked in a professional capacity representing the Company durng
tha six (8] months preceding the date of separation,

9, General:

This offer of appointment i subject 1o the precondition that you have not provided us with any false declaration
andior documentation or willhully suppressed any material information. If at any point of time, it is brought to our
notica that you have submitted fabricated documentation or made false representation of willlully suppressed
material information, you shall be kabie to be removed from service with immediate effect and the Company
reserves its right 1o iniate appropriate action as per applicable policy and /or enforce remedies available to us
Lncher k.

Pleasa nata that you are required to inform us if there are any agreements, oral of written, which you have
entered into and which may relate o or aflec! your commitments under this employment contract.

a. You acknowledge that you have undersiood the terms of this employment contract and that you are
aware that the specific performance of the terma of this employment contract may be enforced legally, if
required. In this connection, if any of the provisions of this letter of appainiment are declared or found to
be void or unenforceable dua 1o any reason whatsoever, tha remaining provisons of this latter shall
continue in full force and effect.

b. These employment larms supersede and replace any existing agreement of undarstanding, if any,
betwaen the Company and you on tha same subject matier.

€. You warrant that you are not prevented by any court of by any other administrative or judicial authority or
order from providing the services required under this employment contract. In the event that you are not
a citizen of the country of posting, you should have a valid work parmit 1o work in the country of posting.

d, Your appointment shall ba freated as withdroem in case:

I. You hava not scored minimum aggregate marks of 60% in your 10 ™ Standard or

equivalent education.

eaurvalent education. gkt - i
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graduation.
. For Post Graduates: You have not scored minemumn aggregate marks of 60% in your

graduation and B0% in posi-graduation.
¥. You have any pending backiogs! arrears on tha date of appointment.

Please nole that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it Is brought 1o our notice thal you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoka the offer with Immediate affect
and we reserve our rights o take suitable action against you as we may deem it

10. Training Agresment:

Mpﬂn!mmmhhmﬂim&mwhm.nummmmmmum

training throwgh learming interventions from the tme of your salection to on-boarding. You shall be provided an
opportunity 1o learn in Pre-Joining programs, Saif-directed learning modules, MOOCs, in-dassroom learning,
on-the-job training, Top Gear modules, and / or cusiomer specific tools and technology leaming. Through this
axiensive iraining the Company makes significant investmant for your project readiness and successhul journey
in tha projects. in considaration of the Company reposing confidence in you and prowiding you with the
opportunity to undergo tha training as detailed above and in consideration of the company bearing all tha costs
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complete
the iraining and continue your employment with the company for a period of sl least 12 monihs commencing
trom the date of your joining. In case you choosa lo leava tha Company before the expiration of the said penod
of if your senvices are lsrmirated befors the expiration of the said period, for any reason whatsoever, you shall
be llable lo pay to the Company liquidated damages of up to Rs. 75 000/ (Rupoes Seventy Five Thousand
only] in tha manner defined in the training agresment, signed by you with the Company.

11. Naotlcs Perlod & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
nobice during probationary perod and three months’ notice on confirmation. The Company resenies the right 1o
pay of recover salary in bau of nolice penod. Furthes, the Company may al its discrebion rebeve you from such
date as it may deam i even prior to the expiry of tha notice period. However, if the Company desires you o
continua the employment during the notice period you shall do so. Notice period and lerminaton of employment
contract shall ba governed by tha apphcabla internal policies of the Company as updated from time bo bme.

On acceptance of separation notice, you will Immedialely hand over 1o the Company before you are releved, all
correspandence, specifications, formulas, books, documents, cos! data, market data, iterature, drawings,
effects and comply with all the relieving formalites required by the Company. Furthes, you shall not make or
retain any coples of thase dems.

12. Pre Jolnlng Program [PJP):

During tha time period between your offer and onboarding. the Company will provide you an online, self-

directed learming opportunity through a Pra Joining Program({PJP). You will be given a specific technology track
- to lsam and we urge you to ublize this opporfunity to gain hands-on experience $0 as io enable you to obtain a

suitable project

Pleasa confirm that the above lerms and conditions are acceptable io you and thal you accept the appointment

by submitting a signed copy of this letter of appoiniment with your original signature on the date of joining.

Youirs sincenahy,
For Wipro Limited,

74

Aparna Shallen :
General Manager - Human Resources E/
| have read, understood and agree lo accep! the employment an the lerms and conditions heresn : .?“M
| shall be reporting for duty on PRI
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ANKEXURE ]

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of inlerest policy in respect of its employees. This policy is intended 1o
avord conflict between the personal interest of an employee and tha interast of tha company in dealings with
suppliers, customers and all other organizations of individuals daing or seeking o do business with the
Company.

Hoted below are a few examples of conflict of interest:

a. For an employea of any mmahmhmmmﬂnwmm
mmummhmmmumm preferential ireatment o ba
grven of received, except where such an interest comprises of sacurities in widely held corporations
which are guoted and sold in the opan markel of the interest is nol material.

b. For an employee or any dependent member of his family to buy, sell of lease any kind of property,
tacilities or equipment from or to the company or any affillate or to any company, firm or indhvidual who is
of is seeking lo become a conlractor, supplier or customer, excepl with tha knowledge and consent of
lop management,

.. For an employes 1o serve as an officer, director of in any other management capacity or &5 8 consultani
of another company or organization doing or seeking to do business with the company or an affiiate
except with the knowledge and consent of top management.

d For an employes 1o usa or releass 1o a therd party any data on decisions, plans, competitive bids or any
other information concerning tha company, which might be prejudicial 1o the interest of the company,

e. For an employes or any dependent member of his family to accept commission, a shara in profits or
piher payments, loans (other than with established banking or financial institubions), SeNACes excessive
entertainment and travel or gifts of more than nominal value from amy individual or crganization doing or
seeking o do business with the company.

| have read the above mentionad "‘Conflict of Interest’ policy and | declare that there is no ‘Confiict of Inferest’ in
my employment. If in future any conflict arises, | will Immediately inform my supervisor and notify the top
managemant.

Compliance to Company's Code of Conduct to Regulate, Monktor and
Report Trading (Code) by Insiders

insider Trading is prohibited by both Law as well as by Wipra Limited's (hereinafter to as the “Compary”)
internal paolicy. Insider trading generally involves the act of subscribing/buying/ seling or dealing in the
Company's Securites, while in possession of any Unpublished Prce Sensitrve Information (hereinafier referred
ta as "UPSIT) sbout the Company, It also involves disclosing of procuring any UPS] about the Company o/from
others who could subscribe or buy or sell or deal in the Company’s Securities.

As an employes of the Company you are considered as an Insider and sccordingly advised as below:

1. Trading when in possession of UPS]: Employees are sirictly prohibited from trading in the Securities of the
Company when in possassion of UPSI] conceming the Company. Trading in sacurities of the Company is also
prohdbited for certain designated employees when the trading window is closed, For details please contact:
pobcyclearinghouse{wipro.com,

2. Communication or procurement of Unpublished Price Sensitive Informaticn (UPST): Employes shall seak,
communicate, provide or allow access to “UPSI of the Company o others only for legibmata purposes,
performance of duties and discharge of legal cbigations and strictly on a need to know basis. Employees are
strictly prohibited from the following:

a. Counseling or disclosing or communicating UPSI to any other person including spousa and/or relatives,
axcepl on a need 1o know basis,

b. Counseling as well as expressing opinions or making any recommendations to any parson on the
Securities of the Company when in possassion of any UPSL
€. Unauthorized disclosure or communication of UPSIL PHI
§RX INSTITUT rECHNOLOGY
d. Procuring any UPS1 from others ENIKEPADU, VIJAYAWADA
A Individual and Personal Responsihility; As per tha Coda, Company can take appropriate actions ke wage
freazs, mmﬂmﬂmmmkmnmnm Insider trading also
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attracts severs civil and cnmnal penaibes not onfy on the insider but aiso on the L.ompary in cartin
croumstances. The penalties levied on the employee will not be barma by the Company and the employes
indnidually is responsdble.
4, Disclosure - of the Company and their Immediate Relatrves shall disclosa 1o
e Company 1 nuaner of seciibies acgured or isposed of witin o ¥ading days of 1 Yansaction i e
value of the securities traded, whether in one transaction or a series of ransactions over any calendar quarter,
aggregates to a traded value in excess of ten lakh rupees. For more details on procedures and guidelines,
employees are requestad to refer the Company's Coda of Conduct to Regulate. Monitor and Report Trading by
Insiders. Or write to policyclearnahouse@wipmo.com

- r - - B ol "
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| Shaik Aslam, confirm that | am voluntarily sharing my Personal Information including documents wath Wipro
Limaed (Wipro') for the following purposes:

a. validating my Curticulum Vitas and retaining records on the same for any luture reference’verification,
b. processing my job application including background verification checks;

£ employment-relatad actions including record keeping, processing compensation and benefits and any
achon required in the condext of my employment with Wipro,

In this contex, | also agrea o tha retention of such Personal Informatian including documents by Wipre for ary
future referencefvenfication and authorize Wipro to transfer the same 10 a third party.

| undersiand that ‘Personal Informabion’ means any information including documents, refating to me that is
available with Wipro and is capable of identifying me.”

ANNEXURE m
SALARY OFFER SHEET
Hame: Shalk Aslam
Position: Project Englneer Career Group: TRB -1l
¥ou shall recedve salary as detaded below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5835
Bonus 2334
Wipro Benefits Plan (WEP) 4 849
Total Fixed Cash 24,688
PF (Employer Contributicn) 1.800
Gratuity (5.31% of Basic) 820
Total Fixed Compensation 7108
Other Compensation Benelits
Health benelit (Medical) 00
Variabla Pay
Target Variable Pay 1,450
Targjat Cost to Company per month 19,167 -
Total Cost to Company per annum 3,50,004 il 1
RRUTIPAL
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*Notional sum indicating condribution of 5,31 % of your basic lowards provision of Gratuity. Employees will be
eligible for payment of gratuity as per the Wpro Policy for the same.

Apart from the standard salary components, Project Englneers are also entified fo the following unique
Company Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/ towards housing deposits o towards purchasa of a two
wheeler

b. Cnetima Inferest free contingency loan of lesser of Re. 50,000/~ and 2 months gross towsrds housing
deposits or illness, death in immediate family or self-marriage

¢ Medical assistance of Rs. 15,000 per annum for employees who are nol covered under tha ESI schema.

d. Madical Insurance Coveraps up 1o Rs Hac par annum,

ANNEXURE -V
| hereby confirm that | shall submit the required scademic certificates including but not imited to mark shoot
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that

my employment is subject to my aggregate meeting the Company's eligibdity criteria and submission of the
above mentioned documents.

| hereby declare that all the particulars mentioned above are true io the best of my knowledge. In the event of
my fallure 1o submil the above mentioned documents of in casa of any discrepancy, | shall be llable for

immediata termination of my employment with the Company.

ANNEXURE -V
Variable Pay - A BRIEF OVERVIEW
Variable Pay Policy Summary & Compultation:

Variable Pay is a vanable component in your salary stack which would be paid out on a quarterdy basis. It would
be linked fo the following parameters:

For employees joining in billable roles, variable pay will ba knked o Individual billability, Le. the number of days
empioyea is billed in a quarter, This factor is applicable only for employees joining in biltabla roles in Bands
Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

memmmmmwmmmm.ﬂmmmwn
part of their salary stack, variable pay will be linked o company’s financial parameters, Financial metrics is
linked based on specific role for each employes in each quarier, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thefeof from time to time, at the
sole discretion of the management. I s mandatory for you fo complels the quarter for which the Variable Pay
apples e, you shoulkd be on the rolls of the Compary on tha last working day of the quarter to ba eligible for
payout under the program.

The detailed pobicy will ba made available on myWipro->myPolickes->Commaon Policies Across Countries->my
Financials->Variabla Pay Policy FY 2021-22.

This are faed monthly compaonents of your salary and are taxable. They do nol vary every maonth, and are flxed
for a particular pariod.

House Rental Allowance;

HRA is given 1o the extent of 50% of your Basic. HRA exemplion is applicable as per IT rules on

rent receipts.

Wipro Benefit Plan (WBP): PRI

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Inctite Y82 Ekkmpbon - 1ECHNOLOC
Under WEP, you will be granied Leave Travel Allowance and Education Allowance. Benefill(ogSomng ke lae ° 0 VWA D A

of TelephoneMobide phone, Non-transferable Meal card can also be avaded under the Plan. The actual
ummmhuwﬂrﬂ#hmnpﬂhpmk@mnnm
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applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income
Tax exemplicn lor banefits avaded are subject to submission of proofs or other conditions as may be prescribed
in thes policy. Wipro wall grant a Group Allowance, which will be computed after reducing the aggregate cost of
alowancesbenalils availed under WBP and related recovery of Pemuisite Tax and associated charges.
Following are your WBP Erdtlements:

f. Leave Travel Allowance:
New employees are eligibla for LTA provided leave is taken as per the rules of Wipra. For details on

Income Tax exemption pleasa refer 1o myWWiorg on jaining. The maximum LTA thal can be considered lar
IT exemption is Rs 50,000,

<. Inlephone/Mobile Phone Allowances:
Tha amounts paid by you towards telaphane rentals (both landline and mobide) rentals are also towards
broadband/ modem hubd routers! GPRS efc. for internet usage plans are eligible for IT exception up to

Rs. 10,800 per annum under WEP as per prescribed limit in the policy. No expenses in respect of rentals
of other charges for pre-paid connections will be eligible under this haad.

3. Non-ransferable Meal card:

An amount of Rs. 1100/ 2,750 per month lowards purchase of Non-Transferable Meal card is eligible for
IT exemption under WEP.

4 Education Allowance;

AnMﬂmimtmmmmﬂdﬂnwwmwmmM|mmi
children is eligible for IT exemption under YWHRP,

5. Mew Pension System:

You can confribute between 5% up 1o 10% of your Basic lowards NPS and declare it under WBP. This
will ba over and above Sec BOC invesiments.

Retirement Benefits:
It consists of-

a. Provident fund- Where basic is higher than INR 15,000 12% of your Basic towards Provident Fund. In
cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where
apphcable) or INR 1800 pm

b. Notional sum indicating condribution of 5.31 % of your basic towards provision for gratuity
Employees will be abgible for payment of gratuity as per the Wipro palicy on the same.

Traved

a You would ba enttied for Rs. 1500 from the date of appointment as a lump sum amount that will be
Credited with your firs! month salary. You may utiize this amount towards Travel and you would not need
to submit bilts towards usage of this amount.

b. Thera is na provision for rembursement/allowance towards any expenses incurred in lisu of attanding
training of classes at different locations in the same oy,

i ' LT T PR L

a. You would ba entitled for Rs. 1000 per dary for B days (total amount of Rs 8,000} from the date of joining.
You may utiize this amount lowards accommodation, food & other miscellanecus expenses. This would
be paid as a lump sum amount that will be credited with your first month salary and you would not
to submit bills towards usage of this amount.

b.Hmpﬂdighuﬂm{hhuﬂm#mpFudhuhmdmﬂmwunNnﬂi ~IPAL
B Y B e N NSO OF TECHNOL

| Settlement and Miscellaneous Expenses: Rs. 1200 per day for 7 days (total amount of Rs. 8,400) | v 20 ap
[ im Ay

fewsrr P Aale o 4 e P tom e mbinn Wiras rrvm o dhlivm thin -

htps wiprn scrra comonms Mormestle_offel_leter_ternpiaie Lismes4A01704 [T




mmnmuwmw

e i R - e 4

W2, B P
B EERCE _‘-Fl'—wF"H-ﬁ- e e g P i L

mmﬂmﬂmm:w

Lwhmmmm:mwmpnmmamnmdnmﬂmwu
coversd under the Transfer palicy for Team Rainbow. For details you can refer the policy at my\Wipro->

My Policies -> India->My Travel>Transfer Pobcy-Team Rainbow.
d memmmmmnnmmm-

Application FAQs (htpficims help)
Software Powered by ICIMS

www icims. com {tﬂtp;’:m.idnu.cnnﬁphﬂnrmﬂlp?
mm_murphllmnmum_nmdhmtlmmnmntmt-pm1 Lutm_campaign=platform%20help)

Fraud Awareness (/fraud-aware ness) FAQs (/fags) Contact Us (/contact-us)
Hiring Process (/hiring-process) Interview Tips (/interview-tips)
Site Map (/site-map)

® 20720 Wipro Limited  Wipro.com (htt ps:fwww.wipro.com/)

Privacy Statement (/privacy-stateme nt) Terms of use (/terms-of-use)
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August 31, 2021

Dear RAMYA VAGICHARLA |
Resuma Number - 20590402

Based on our discussions with you, we would like to inform you ol cur intent to offer you the rode of Project |

The salary stack for this role is detailed below. Do reach out 1o us should you have any clarifications.

COMPONENT AMOUNT (INR)
Basic 11,670

[ HRA 5 B35
Bonus _ 2,334
Wipro Benefits Plan (WBP) 4 BaD
Total Fixed Cash 24 GEB
PF (Employer Contribution) 1,800

{5 31% of Basic) 620

Total Fixed Compensation 27108
Other Compensation Benelits
Health benefit (Medcal) 600
Varlable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

Kindty note this letter of intent shall be followed by a letter of appointment from us

Plaase confirm your interes! 1o receive offer of appointment by clicking on this link Chck [0 Compk:de and a
days. Your confirmation of inferest is a precondition o the issuance of offer of appoiniment

Yours sincerely, gRY INSTITU TECHNOLOGH

EHIKERADL
For Wipro Limited,




This wve these email
message was sent to ramyavagicharlagtgmail ml,T;u:II’I gﬁ Hlilﬂ':]grgnl to rece
hitps./iwipro lcims comficims2/?r=E6F 520000402 &conlac

© Wipro Limited, Doddakannelli, Sarjapur Road E
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APPOINTMENT LETTER
Septembaer 28, 2021

Dear PODAPALA PARHDA SARADHI REDODY,

Welcome to Wipro Limited [CompanyMipro) and cangratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed thal the lerms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. Tha date of appointment is effectva from tha date of joining, unless othensise communicated n writing by the
COmpany,

b. You will ba on probation for a period af 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at tha discretion of the Company based on your
performance and other criteria as applicable 1o your band and stream. Unless confirmation is commurscated in
writing, your probation period shall be deamad o have been axtended.

¢ Tha retirement age is 58 years,
d. You may be translerred o any other location, department, function, establishment, of branch of the Company o
subsidiary, associate or affikate company .in such capacity as the Company may from tima lo time defermane. In

such a case, you will be governed by the terms and conditions of service applicable to tha new assignment
including compensation, working hours, halidays, leave, people polickes, etc.

& \Wa provide support to our global customers through various Comparny locations in India to sus customer
requiremaents by operating 24x7. You would be operating from any of these locations and in any of the shifts,

inchuding night shift, as may be decided by the Compary, keepng in mind the business needs and deliverables
o customers.

f. This offer of appointment is subject to your successful complation of all curricular requirements as laid down by
tha UniversityInstitution for sward of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Compary in lerms of your educational
gualfications on'before the date of sppointment.

g The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:
You will be eligible far;
a Compensation and benefts in accordance with Annexure (Il - Salary Offer Sheet.

b. Variable Pay - The detads of this companent are listed in Annexure V. The Variabla Pay program may ba
changed or modified in part or full thereof from tima 1o tima, at the sole discretion of the Comparny.

t Other compensation and benafils in accordance with Comparny policy as maodified and infimated 1o you from
time 1o tme.

d. Your salary will be reviewed periodically as per Company palicy.
& Changes in your compensation ase al the Company's discretion and will be sutyect to and on the basis of your
effecive performance and the performance results of the Company during your pariod of and
relevant criteria.

1. Other Benefiis:

NETIT . Bk -
¥ou will also be eligible for; EHEEI:!;;;;.-' .v. CHYOLOG
ADU, VIJAYAW
mmmmwmmm_h_W_MHﬂmwﬁh : -i,rHJ-"
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a Leave, holidays and working hours as applicable 1o your stream and location of posting.

b. Perguisites, if any, as applicabla to your band and stream and / or based on functional requirements as
determined by the Company

c. Participatian in the Company’s Provident Fund Schema (PF) as per tha policies applicable 1o your band and
stream.

d. Lesve Travel Assistance (LTA) as per the Company's policy.
&, Wipro Madical Assistance Scheme (MAS) provided you are nol covered under the puniew of the ES1 Act

{ Emplayea Benafits Program sponsored and adminisiered by the Company for managemant employoes,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benafits

g. Pleasa refer to the detalled polickes in the Company's intranet portal Le. mywipro.wipro.com
4, Responsibilities:

a. In view of your pasition and office, you would be expected to perform all responsibilities effectively, diligently
and io the best of your ablity and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when tha job so requires. Al all times, you are required not 1o engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may ba required io underiaks trevel for businass purposas for which you will be eligible for reimbursement
of fravel expensas as per tha Company policy applicabla to you,

c YWe are committed to ensure ‘Intagrity’ in all aspects of the Compary's functioning. You are expected to comply
with all tha spplicable policies of the Company including the Code of Business Conduct and Ethics (Policies’)
as they form an integral part of tha terms of your employment with Wipro. Consaquently, you are required o
understand the scope and infent behind thess policies and to comply with the same. These Policies are
updated /| modified on o periodic hasis and new policies may ba introduced and notified to employees from time
ta tima and you will ba requined o comply with tha sama,

d. Consisient with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any viclabon of the Policies or tha terms of your employment, shall immediately ba brought to the
natice of your Business Unit Haad and appropriate disciphnary action will be initiated.

5, Conflict of Interest:

a You are required 1o engage yoursell exclusively in the work assigned by Wipro and you shall not take up any
independent of ndrvidual assignments (whatter part tme or full time, N an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head

b You shall ensure that you shall not, directly or indirectly, angage in any activity of have any interest in, or
=] perform any services for any person who is involved in activites, which are or shall ba in conflict with the
interests of Wipro,

. Tha Confiict of Interest Policy alsa refers to the need on your parl, during your emplayment and for a period of
ona year from the cessation of your employmaent with the Company (imespactive of the crcumstances of. or the
reasons for, the cessation) nol to solicit, mduce or encourage

i. Ary employes of the Company lo terminate their employment with the Company of to accept
employment with any competitor, supplier or any customer with whom you have a connecton
pursuant to your employmant with the Compary

i, Any customer of vendor of the Company 1o move his existing business with the Company 1o a
third party of 1o terminate his business relationship with the Company.

. Any existing employes 1o become associaled with, of perform services of any type for any third
party.

d. In casa of any confict or doubt, pleasa discuss tha matter with your Business Unil Head, o understand
Comparny’s position on this and resohve the conflict.

PAL

& In consideration of the opportunities, Wﬂmbmwﬁwmwﬂ“_w oL
avadable 1o you, you will be required to comply with the Confidentiality Policy of the Company. Therefore, TRWAD
plaasa maintain all Confidential Information as defined from time o time in the Confidentiality Palicy of the
Company, as secret and confidential and do not use or discless any such Confidential Information excepl as

bt Sreeir i i, corioms Produles Forms Aachion=showl orm view=Fimdormasbis_offor_lefler_templals bussrs 2006 TTE] Lismsa 254 TRAL 2
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may be required under obligation of law or as may be required by tha Company and in the course of your
employment. Thes covenant shall sndure during your employment and beyond the cessation of your
employment with the Company (rrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected nol to use or disclose any confidential information, including trade
soecrets, of any former employer or other person with whom you have an obligation of confidentalty and by
signing below you affirm thal you have na confliciing cbligations or non-compela agreemants thal would prevent
you from working without limitation for tha Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon concaplion of creatican, you shall
disclose and assign to Wipro as ifs exchisive property, all imvenbions, ideas, concepis, discoverses, techniquos, and
imprevemants (including, withoul limitation, legal documents, raining malerials, computer software and associated
matenals) developed or conceived by you solely or jointly with othars (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Infellectual Property.

8. Hon-Compals

In the cowrse of your employment with the Company you will be providing services to cusiomers or chents of the
Company during which process you will be handling sensiive information including but not mited to key customers of
the Company, competitor information, customar sensitive information (Confidential information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause imeparable harm to the Company
and its protecton is of utmos! importancs 1o the Company, You confirm thal for a penod of six [(B) months afier
separation of your employment from the Company (srespective of the circumstances of of the reason for the
separation], you will not accept any offer of employment from a cusiomer of client with whom you have interacted of
worked in a professional capacity representing the Comparny during the six (B) months preceding the dale of
separaton,

9, General:

This offer of appointment is subject io the precondition that you have not provided us with any false declaration and/of
documentation of wilthully suppressed any material information. if at any point of time, it is brought 10 our notice that
you have submitied fabricated documentation or made talse representation of willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right 1o
initiate appropriate action as per applicable policy and for enforce remedies avalable to us under law.

Pleasa note that you are required 1o inform us if thera are any agresmants, oral or written, which you have entered into
and which may relate fo or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are sware that
the spacific performance of the terms of this employment contract may be enforced legally, if required. In this
connaction, if anmy of tha provisions of this letter of appointment are declared or found 1o be void or
unenforceatle due to any reason whatsoever, the remaining provisions of this letter shall continue in iull force
and effect.

b. These employment terms supersade and replace any existing agresment or understanding, if any. between the
Compary and you on the same subject malier,

¢ You warrant that you are nol prevented by any court of by any other administrative or jJudicial authority of arder
from providing the services required under this employment contract. In the event thal you are not a citizen of
the country of posting, you should have a valkd work permit 1o work in the country of posting.

d. Your appoirtmeant shall ba trealed as withdrawn in casa:

i. You have not scored minimum aggregata marks of 60% in your 10 ™ Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 50% in your 12 ™ Standard or equivalent
education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation 'JT:;_,I_L s
iv. For Post Graduates' You have not scored minimum sggregate marks of 60% in your !
yﬁmuﬂﬂﬂﬁhwﬂm PRINCIPAL
W have any panding backlogs) arrars on the date of apposntront. 5[‘“: mSTfTUr" TECHN oL
Please note that at any stage, mmnmmmmmmmﬂdumm# AYAWAD
Company, if it is brought to our notice that you have indulged in malpractices or used lllegal means to clear !
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve

our rights to take suitable action against you as we may deem fiL.

,—r
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10. Tralning Agresment:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through leaming interventions rom the ime of your selection o on-boarding. You shall ba provided an opportundy 1o
learn in Pre-Jaining programs, Sell-directed learning modules, MOOCSs, in-classroom leaming, on-the-job training, Top
Gear modules, and / or customer specfic tools and technology leaming. Through this exiensive training the Company
makes significant investment for your project readiness and successiul jourmney in the projects. in consideration of the
Company reposing confidenca in you and providing you with the opportunily 1o undargo tha lraining as delailad above
and in consideration of the compary bearing all the costs in connection with tha training besides paying you narmal
salary and banefits, you solemnly agrea 1o complets thea training and continue your employmeant with the compary for
a period of at least 12 montha commancing from the date of your joining. In case you choose fo leave the Company
bafore the expiration of tha said period of f your senices are lerminaled befors the expiration of the sald pericd, for
any reason whatsoever, you shall be llable to pay to the Company liqusdated damages of up 1o Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in tha training agreament, signed by you with the Compary.

11. Hotice Period & Termination:

Your employment with the Company shall ba terminable, without reasons, by sdher party gnang one-month notcs
dunng probatonary period and threa months’ notice on confirmation. The Company resenes tha nghl 1o pay or
recover salary in beu of nobce period, Further, the Company may al its discretion relieve you from such date as it may
deem fit even prior to the expary of the notice period. However, if the Company desires you to continue the employment
during the notica pariod you shall do so0. Notice period and termination of employment contract shall be governed by
tha applicabla internal policies of tha Comparny as updated from time to Hme,

On acceptance of saparation notice, you will immediately hand over to the Company before you are relieved, all

cormespondenca, specifications, formulae, books, documents, cost data, markel data, Werature, drawings, effects and

comply with all the relieving farmalities required by the Company. Further, you shall not make or retain any coples of
these ibams.

12. Pre Joining Program (PJP):

During the tme period between your offer and onboarding, tha Company will provide you an anline, self-directed
learming opportunity through a Pre Joining Program(PJF), You will be given a specific lechnalogy track to learn and we
wige you lo utilize this opportunity to gain hands-on experience $o as to enable you lo oblain a sutable project.
Pleass confirm that the above terms and conditions are accepiable o you and thal you sccepl the appointment by
submitting a signed copy of this lefter of appoiniment with your oniginal signature on tha date of joineng

Yours sincenely,
For Wipro Limited,

74

Aparna Shallen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and condibons Reredn.

R < &

ANNEXURE |
DECLARATION ON CONFLICT OF INTEREST PRINGIPAL
INSTITUTE OF TECHNOLC
Wipro Limited has adopted a conflict of interes? policy in respect of its employees. m#—wdn?;?}ﬂu‘
conflict between tha personal nterest of an empioyes and the interest of the company n
cusiomers and all other organgations or individuals doing or seelung o do business with the company.
Hoted below are a few examples of conflict of Interesi:
a. For an employea or any dependent member of his family to have an inlerest in any organization, which has
business dealings with the company whera there is an oppartunity for preferental treatment to ba given or

Pt (haspee i Ciemeiorms Trnodule = Forrelschon=shosd orml weve=himd lorme=elie_ofled_keBer_emplste Lomer= 2000 T PR Libem=f. 405 THLE g
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recedtved, except where such an inferes! comprises of securifies in widely held corporations which are quoted
and gold in the open market or the inferest |3 not matenal

b. For an employee or any dependent member of his family 1o buy, sedl or lease any kind of proparty, tacilities or
equipment from or to the company or any affiiste or to any company, firm or indhidual who is or is seeking to
becoma a contractor, supplier or customer, except with tha knowledge and consent of top management.

¢ For an employee o serve as an officer, director o in any other managament capacity or as a consultant of
anather company or organization doing or seeking 1o do business with tha company or an affiliate except with
the knowledge and consent of lop managemeant.

d For an empioyee fo use of release to a third party any data on decisions, plans, competitive bids or any cther
infarmation concerming the company, which might be prejudicial 1o the interest of tha comparny.

o For an employes or any dependent member of his famidy 1o accept commission, a share in profits or other
paymaents, loans (ofher than with established banking or financial institubons), senvices excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company,

| have read the sbove mentioned ‘Conflict of Interest’ palicy and | declare that there is no "Conflict of Interest’ in my
employment. If in future any conflict arises, | will immediately inform my supenasor snd notify the top management.

Compliance to Company's Codes of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Low as wel as by Wipro Limited's (hereinafier to as the “Company”) internal
policy, Insader trading genarally involves tha act of subscribing/buying/ seling or dealing in the Company's Securities,
while in possession ol any Unpublkshed Price Sensitive Information (hersinatter referred to as “UPSI) about tha
Company, It also involves disclosing or procuring any UPSI1 about the Company la/from others who could subscribe or
buy or sell or daal in the Company's Securities,

As an employes of the Company you ane considered as an Insider and sccordingly advised as below:

1. Trading whan in possession of UPSL Employees are strictly prohibited from trading in the Securities of the
Compary when in possession of UPSI concerning the Company. Trading in securities of the Comparny is also
prohibited for certain designated employees when the trading wandow is closed, For details please contact
policyclaaringhouse Ewipno. com

2. Communication or procurement of Unpublished Price Sensitve Information (UPSI). Employee shall seek,
communicate, provide of allow access 10 “UPSI of the Company 1o others only for legitimate purposes, performance of
duties and discharges of lagal cbligations and strictly on a need o know basis. Employees are strictly prohibited from
tha following:

a Counseding or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on @ nged io know basis.

b. Counseling as well as expressing opinicns or making any recommendabons to any person on the Securities of
the Compary when in possession of amy LUPSL.

£, Linauthornzed disclosures or communication of UPSL
d. Procuring army LIPS from olhers

1. Indsvidual and Personal Responsibility; As per the Code, Company can take appropriate actions like wage froaze,
suspension, iermination of employment on employees imvobeed in Insider Trading. Insider rading also alfracts severs
civil and criminal panalties not only on the Insider but also on the Compary in certain crcumstances. The penalties
levied on the employea will not ba barna by the Company and the employes indvidually is responsible.

4, Dusclosure requirements. Every employee of the Company and their Immediate Relatives shall disclose o the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
sacurities iraded, whether in one iransaction of a series of ransactons over any calendar quarier, aggregates to a
traded value in axcess of ten lakh rupees. For more details on procedures and guidelines, employees are requested
mfu'wcumﬂw'll:mﬂﬂuﬂﬂhm Monitor and Report Trading by Insiders. Or write to
PACyY O Aol AT AN D CONT).

RX IHSTITUTE ﬂr TECHNOLC
ENIKEPADU.VIJAYAWAD)
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| PODAPALA PARHDA SARADHI REDDY, confirm that | am voluntarily sharing my Personal Information including
documents with YWipro Limited ("Wipro®) for the following purposes:

a. validating my Curriculum Vitas and retaining records on tha sama for any future referenca’venfication,
b processing my job application including background verificaton checks,

C. employment-related actions including record keeping, processing compensation and benefits and any acbon
reguired in the context of my employment with Wipro.

In this contaxt, | also agree to the retention of such Personal information including documants by YWipro far any futurs
referencefverification and authorize Wipro to ransfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

ANNEXURE Il
SALARY OFFER SHEET
NHame: PODAPALA PARHDA SARADHI REDDY
Position: Project Enginoar Career Group: TRB =11
You shall receive salary as detailed below:
COMPOMNENT AMOUNT (INR)
Basic 11,670
HRA 5835
Bonus 2334
Wipro Benefits Plan (WBP) 4 840
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation T 108
Other Compensation Benelits
a Heaith benefit (Medical) 600
Varlable Pay
Target Variabla Pay 1,450
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

*Hotional sum indecating contribution of 531 % of your basic towards provision of Grahuty, Employees will be abgibls
for payment of gratuity as per the Wipro Policy for the same.

Apari rom the stardard salary components, Project Englnesrs are also entitled o the following unique Company
Benefits 1o help you manage during exigency.

o Onetima Interes! frea loan of Ra. 20 000/ lIowards houting deposilts or lowards purchase of & two wheeler

b. Onetima Interes! frea contingency loan of lesser of Re. 50,000/ and 2 months gross owards housing deposits
of illness, death in immadiate family or self-marriage

c Madical assistance of Rs. 15.000 per annum for employses who are not covered under the ES1

d. Madical Insurance Coveraga up to Rs 2lac per annum.

CIPAL

ANNEXURE - IV SRX INSTITUTE OF TECHNOLOG
EMIKEPADL, VIJAYAWADA

Pl wapera ik o torms Trmodus = F sl aclion=showl ormviews=himdiomeslils_cfer_letes_amplateLinsrs 2006 TTRI Lilem=E2 55 TRAL [ 1)
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| hereby confirm that | shall submd tha required academic certficates including but not kmited to mark sheet and
Provisional or Convocation Degree Certficate within 3 manths from my date of joining. | understand that my
employment is subject to my aggregate meeting the Company’s eligibilty crteria and submission of the above
mentionad documents.

| hereby declars that all the particulars mentoned sbove are true to the best of my knowledge. In tha event of my
tailure to submil tha above mentioned documents of in case of any discrepancy, | shall be liabls for immediata

termination of my employment with the Comparny.

ANNEXURE -V
Variabls Pay - A BRIEF OVERYIEW
Variable Pay Policy Summary & Computation:

\ariable Pay is a variable component in your salary stack which would be paid out on & quanerty basis. it would ba
linked to tha following parameters.

For employees joining in billable roles, variable pay will be linked 1o Indrvidual billability, ie. the number of days
employes is biled in a quarter. This facior is applicable ondy lor employees joining in billable roles in Dands Team
Rainbow, A1, A2, A3, B1, B2 and B and who have variable pay as part of their salary stack.

For employees joining in abowve Bands in Support roles and central funclions, and who have vanable pay as par of
their salary stack, vanabla pay will ba linked o company's financial parameters. Financial metrics is linked basad on
specific role for each employee in each quarter, as per the respactve financial year policy.

Tha Variabla Pay program may ba changed / altersd or modified in part or full thereof from time o time, at the sole
discration of tha management. It is mandatory for you to complete the quarer for which the Variable Pay applies i e.
you should ba on the rolls of the Company an the last working day of tha quartar to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries-»my
Financals->Varable Pay Pobicy FY 2021-22,

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER
Basic, Additional Allowance and Bonus

This are fxed monthly components of your salary and are taxsble. They do not vary every month, and are fixed for a
partcular penod.

House Rental Allowance;

HRA is given to the extant of 50% of your Basic. HRA examgtion is apphcable as per [T niles on submission of rent
— receipis,

Wipro Benelit Plan (WBP):

Wipro Benefits Plan (WEBP) is basket of vanous allowances/ expenses considered for Income Tax exemption. Under
WHEP, you will be granted Leave Travel Allowance and Education Allowance. Banefits regarding the use of
TelephonaMobile phone, Non-trans!erabla Maal card can also ba availed under the Plan, The actual expanses
incurred lowards these components are eligible for exemption as per the prescribed Incoma Tax rules applicabla.
Thus, you will be subjected to tax for the porton of the allowances that is not exempl. The Incoma Tax exemption for
benefis availed are subject to submission of proofs or other conditions as may be prescribed in this palicy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of aliowancesbenefits avaled
under WEP and related recovery of Perquisde Tax and associated charges. Following are your WEP Entitlerments:

1. Leave Travel Allowance:
New employees are ebgible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax

exemgption pleasa refer 1o myYWiprg on joining. The maximum LTA that can be conssdered for [T ex is Rs
50,000, |

2. Telephona/Mobile Phone Allowances;
STIT}TE OF TECHN
mmmwﬁhﬂmwmmmm:mﬂmw: e .“0:
ummmmwmhmmmnmhnmﬂﬁhmun;" """ ’
18,800 per annum under WEP as per prescribed lmit in the policy. No expenses in respect of rentals or other

Pt Heegea lims comviorme Pmodules FormsAscione shosF ormlviessimblormeells_ofer_latier_termnplate Luses= 2068 TTA) LBerm=d 2 25 TG40 THD
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charges for pre-paid connections will ba eligible under this head.

3 Mon-transferable Meal card;

An amound of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4 Education Allowance;

An amouni of Rs. 100 {additional 300 in casa of child in hostel) per child per month up to & madmum of 2
children is eligibla for IT exemplion under WEBP,

5 New Pension System;

You can coninbute betwean 5% up to 10% of your Basic iowards NPS and declare it under WEP. This will ba
over and above Sec BOC investments.

Retirement Benefits:
It consists of.
a. Provident lund- Whare basic is higher than INR 15 000- 12% of your Basic towards Provident Fund. In cases

whara basic is lower than INR 15,000- Mnimum of 12% of (Basic + WEBP + Additional (Whera appicabla) or
INFE 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provasion for grafuity.
Employees will be eligible for payment of gratuity as per the Wipro policy on the sama.

Troved

2 You would be entitied for Rs. 1500 from the data of appointment as a lump sum amount that will ba credided
with your first month salary. You may utilize this amount towards Travel and you would not need 1o submit bils
towards usage of this amount.

b. Thare is na provision for reimbursement/allowance towards any expenses incurred in lleu of attending training
or classes at different locations in the same city. i

a. You would be entithed for Rs. 1000 per day for B days (total amount of Rs 8,000) from the date of joining. You
mary utilize this amount lowards accommaodation, food & other miscellansous expenses. This would be paid as
= a lump sum amount thal will be credited with your first month salary and you would not need 1o submit bills
lowards usage of this amount.

b. If your posting location (the location where you would be basad out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

L Settlemant and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting 1o the posting location. You may utilize this amount towards boarding. lodging.
conveyance & other miscellaneous expenses.

;wmﬁnmmwmmmmﬂhmummﬂhmu
the Tr poicy ‘eam Rainbow. For details you can refer the at Policies -=
b iroblaiord \Rain you policy at myWipro-> My

d Campus joners would nol be eligible for sccommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organiration wethin 6 months from the dale of joning, all
payments processed under Joining & Relocation Entilemants shall ba recovered from the employes ol tha

' - ACIPAL
Medical SAX INSTITUTE OF TECHNOLC
ENIKERPADU. VIJAYAWADI
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1. Madical Assistance Program (MAS)™: This is a medical schema covering you, your spouse and your children to
tha extent of Rs.15000 per annum. This schema Is not applicable for employees covered under the
Employee State Insurance Act (ESI). This imil will b prorated based on your joining and exiting months in &
financial year. The amount mentionad as Medical allowance in your salary stack is a notional figure and it
indsCates average outfiow par month and per employee towards MAS. Madical is a rembursable amourt, Le., it
will be paid at actuals on making a claim.

2. Mediclaim' You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
lowards hospitakiration. There will be a deduction from your monthly payroll depending on your maritalTamily
status towards the base sum insured premium, 10% of the claim amount has o be bome by you.

I you wish lo enhance the coverage, Top up cover options are also availabla for a highly negotiated premium
Mora details on the policy are svailable on My Policies Section in myWipro which is accessible on joining

Basa Medical insurance is 1o be avalled by the employee as default. It is accounted for in deductions as a
nominal menthly charge. Top-Up cover is voluntary and charged as applicable during renewal tmelines.

3. Annual Health check: Company paid Annual health check-up program s available for employees above 40
years of age.

Gratuty Banafii®". Up to Rs. 20,00,000
This provides you a lump sum benefit up 1o a maximum of INR 20 LPA to be calculated and payable as per applicable
laws

suryiver Benafit Pension Program®.

The Survivor Benefit Plan's abjective is lo provide a manthly income 1o the surviving spouse and children of an
employes, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
al the tme ol death, number of years tll retrement, number and age of surviving members.

E.g. if an employes is in Grade BY with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouss and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grada Factor * % based on number and
age of surviving members.

| & 15.mn=zn::.m*:m:-nla.dmwmnwmmm. *Grade Facior is a band
spacific predefined pansion Accrual rate.

Loans

Interesi Free Loan: An interest free loan of Rs. 20,000 as per palicy is available 1o facilitate your sattiing down. The
amount is primarily indandad to cover housing deposit/assistance lowards purchase of two whaelar, This is recovered
in 10 equal instaliments.

o w-nnlmummmwmumanmwmmmwgm;muMu
per palicy can be avaded in case of contingency. This would ba recovered in 20 equal instaliments. Any loan taken
above Rs. 20,000 will be kabls 1o tax on the notional interest cost as per CEOT ndes.

** These benefits are subject lo the lerms and conditions of the company policy and cannot be converted to fixed cash,
1. Your Life and Accident Cover

a. Group Personal Accident Insurance (GPAT) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage agains! any accidents occurting while at work o outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
nagotiated premium.

b. Group Term Life Insurance: Rs, 14, 00,000 in the unfariunate event of death on account of either accidents of
natural causes, your surviving family members would be edighble for an insurance cover under this policy, This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can alsa get
an exira coverage for 8 nominal and highly negotiated premium.

mw:MMmmmmm-EMmmmmmmhwm
accessible on joining. Access through My Wipro -> My Policies ->Incka > My Financials -> Group Life
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to changa in per

policies of the Compary from time o tima. PRINCIPAL

SRR INSTITUTE COF TECHNOLOL
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20195454212/Kolkata
Date: 11/08/2021

Ms. Farheen Begum

40-17-185,0pp Mithra WorksYv Rao Hospital Road,
Labbipat,

Vijayawada-520010,

Andhra Pradesh.

Tel# 91-0490378134

Dear Farheen Begum,
Sub: Lettor of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have succossfully completed our initial selection process and we are pleased lo make you
an ofler.

This offer is based on your profile and perfarmance in the selection process. You have been
selecled for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 3,36,877I- per annum, as per the terms and
r~nditions sel oul herain.

I{i;:-:ﬂy confirm your acceptance of this offer online through the option 'Accepl Offer letter’. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

Afler you accept this offer, you will be given a joining letter indicating the details of your joining
dale and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your acadomic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a lotter of appointment at the lime of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive

background check. "*.
. A -
TCS Confidential F.;’ . l LD‘E’%/
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Beneflits offers you the flaxibility to design this parl of your compensation within the
defined framework, twice in a financial year. All the componenits will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the componenlts below are as per pre-defined structure. However you may wanl to re-distribute
_ . BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benelits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix®, the inlernal portal of TCSL. Taxation will be governed by the Income Tax rules, TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocaled
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent lo one month's
basic salary or a pro-rala amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply lor a minimum of three days of leave and submit supporting travel
documaonls.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled reslaurants and fast food reslaurants including TCS calelerias As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may wanl lo re-distribule the BoB
amount belween the components as per your tax plan, once you join TCSL.

!
(

@é‘ﬁ’

TCS Confidential SRINCIDAR

r, ‘.I_
i
! =
TCSL/DT20195454212 TATA CONSULTANCY SERVICES SRXINSTITUTE OF TECHNOLOGY
Tats Contuwltandy Services Limited EMIHEPADU. VIJAVAWARA
a'ln.pjll'..| i ejRdaal, Kol - BRI Flews Tinsi Ll aat, Mot ate S0P L6, Yewsd Borupal Iralia
Tk 0 D0 GRS 1000 Fac 91 306636 00 1 Wiels e wvviin 1010 oa
Ve ied el DR & M pnoel P S T B, Plsedet e Proded, RSusmilede S0e3 011
TE S Carvars Sbawealine LRG0 203 B0 ) Finsil r aieadtasti s



Tl

TATA

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
complation of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarler based on the performance of the company and your unit and to the axtant of your
allocation to the business unit.

__arterly Variable Allowance is subject lo review on your [irsl anniversary and may undergo a
change based on the aclual performance ol the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date ol announcemenlt of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus,

Performance Pay will be effective upon successful completion of the TCS Xplore | Xperience
Programmae.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. Il will stand to be discontinued while on international assignments, This
allowanca is fully laxable and subject lo review.

—+HER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Heallh Insurance Scheme(HIS).

HIS offers the following benelits:

1. Basic Covaor
i. Entitlement - Includes domiciliary expenses up lo T6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
A rnrvam, -

TCS Confidential : f'/i":'mg
TCSLIDT20195454212 TATA CONSULTANCY SERVICES P?'; L:JL"'L/
Tata Conultamoy Searviloes Limited L e
Bty W DonSpace, Pl FOV Y Mords Vinga v Fla il it maaihats T30 Vil Elowagad, i :E[:‘AL
Pl ) B0 G Jodwd Fas U0 30 A L :.u‘:1 iRl e W B A 0 i _ETEI.:I: o~ = TF"‘_,‘;E'LGG“
B gt e DI e Pasravosd Ml i i Ficacd, Py Posiedr, Blawrds 5“'}15“"” ":l‘;':._ T ":;«DA
enhrl] Wit

%S e L S g el | MEE AV T Fiiasdl & Sieend B i ) PELL



S

TATA

il. Premium - Basic premium for sell, spouse and three children is enlirely borne by TCSL,
provided these members are explicilly enrolled by you under the scheme. Additionally, if
you wish lo cover dependent parenls/parents-in-law or remaining children, the applicable
premium per insured person is 1o be bome by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this schema, you and your
enrolled dependents will be automalically covered under Higher Hospilalisation benafits,

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater covarage lowards hospilalisation expenses, over and above tha individual
basic coverage.

i. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternily loave of twenly six weeks, Adopling or
commissioning mother,may avail maternily leave lor twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of dealth of members while in service.

_ans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses lowards professional membership as per
TCSL's policy.

g
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1852", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuily as per the provisions of the Gratuity Act, 1872,

TERMS AND CONDITIONS

Aggregate Percentage Requirements

Your appointmenl will be subject to your scoring minimum aggregale (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highast qualification
(Graduation/ Post Graduation as applicable) which includes successful complation of your
final semesler/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA oblained during the normal duration of the course only will be
considered to decide on the aligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated lime as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, il any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the delails submitted by you.

Pre requisites for Joining

To enable your readiness lo work on assignments upon joining, we have pul logether a
comprehensive learning program named TCS Xplore which is made available 1o you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepling this Offer lelter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 5
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months (including the TCS Xperience Programme as sel out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. Il your performance is lound
unsalisfactory during the training period, the company may allord you opportunities lo
assist you and enable you to improve your performance. If your performance is still found
unsalisfactory, TCSL may terminale your traineeship forthwith.

However, TCSL may even otherwise al its sole discration terminale the traineeship any
time il your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
tha training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automalically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separale communication o you,

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affilialed companies in India or outside India, on the terms and conditions as applicable to
you al the time ol transfer.

~ Compensation Structure / Salary components

The compensation structure/salary components are subject lo change as per TCSL's
compensalion policy from time lo lime al ils sole discrelion.

7. Increments and Promotions
Your parformance and contribution to TCSL will be an important consideration for salary
incremants and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy,

8. Alternative Occupation /| Employment
Either during the period of your traineeship or during the period of your employmenl as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remuneralive, without the prior
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written permission of TCSL.

9. Confidentiality Agreement

As parl of your acceplance of this appointment as an employee with TCS you are
roquired to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authonzed lo do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier delermination of this
Appoinlment. The delailed Confidentiality related terms and condilions are sel oul in
Annaxure 3.

10.Saervice Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
lo execute an agreemant, to serve TCSL for a minimum period of 1 year after joining,
failing which, you {and your surety) will be liable to pay TCSL 50,000/-towards tho
training expenditure. Service agreement duration of one year refers lo continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absanca, if any.

11, Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Counltries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreemenl/s and any olher applicable related
documenls perlaining to the international assignmant for which you are being placed In
case of avery Inlernational assignment that exceeds 30 days, you will be required lo
sarve TCSL as per the Notice Period clause mentioned below,

= This is lo ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and informaltion is essential for TCSL to continue to sarve ils clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above lerms and conditions are specific to India and there can ba changes to the
said terms and conditions in case of depulation on international assignments,

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
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day-lo-day conduct as an associale ofl TCSL.

14. Notice Period

During your tenure with TCSL, either you or TCSL may terminale your traineeship /
employment under this Agreement by providing 90 days wrillen nolice. The company
reserves the righl, to ask you to complele the notice period or adjust the earned vacalion
in lieu of entire or partial nolice period. Il your services, behaviour and/ or parformance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereol shall be applicable if your
sarvices are discontinued/terminated on account of any misconduct either during your
traineaship period or upon complation of the traineeship period.

¥ou will be liable to pay TCSL T50,000/- in case you fail to serve TCSL for o minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days wrillen nolice as sel out
in the Separation Policy of TCSL. TCSL reservas tha right if it is in the interast of the
business and current assignmentl, lo ask you lo complete your nolice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the prool
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required lo submit a Medical Certificate of Fitness (in the lormal prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator,

7. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permil
and [ or any other permissions and / or documentation as prescribed by the Government
of India.

18, Background Check
Your association with TCSL will be subject to a background check in line with TC5L's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are compleled within cne month of joining. Il
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.
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19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letler is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permaneant Accoun!t Number (PAN) Card - You are required to submil a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XIl/Diploma mark sheels & Certificale

- Degren cerificate/Provisional Degree Certificate and mark sheets for all somesters of
Graduation

- Degrea cedificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permil is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name alfidavit for mulliple

names, signature affidavits,
address affidavils olc.)

- Passport | Acknowlodgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should ba made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the formatl

provided by TCSL) stating :

“Thera is no criminal offence registered/pending agains! you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letler from your previous
employer

The original documents will be returned to you afler venlication.

In addition to the above original documents, Please carry Xerox copies of the below
documeaents

*PAN Card (Permanent Account NMumber)
*Aadhaar Card (Nol applicable for Nepal & Bhutan Citizenship)
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‘Passport
*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process, TCSL continues to make investment on training and conlinuing education of its
professionals. This will be of immense value 1o you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with thesa initlatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the lraining.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request thal the training be taken very seriously to enable you lo
add maximum value lo your professional and personal growth.

21. Letter of Appointment
You will be issued a letter ol appointiment al the lime of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, praclices,
processes and proceduras of TCSL as applicable to you and tha changes therein from
time to ime.The changes in the Policies will automatically be binding on you and no
soparate individual communication or notice will be served lo this effecl. However, the
same shall be communicated on internal portal/Ultimalix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer lelter anylime al ils sole discrelion.
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24. Data Privacy Clause:
(a) Your personal data collecled and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifliers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and cerlifications, job profile and your career
aspiralions.

{b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership lavel, diversily and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenura in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
procassed for various legitimale purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
procassing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to lime.

(d) For the purposes menlioned above, your required Pl may be shared with specific
vandor organizations who provide services lo TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagemant
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared wilh entilies outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In casoe of oversees depulation, available privacy rights would be governed as per
requlatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this ofler will be aulomatically withdrawn,

Post acceplance ol TCSL Offer letter if you fail o join on lhe dale provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward Lo having you in our global tleam

Yours Sincarely,

~ For TATA Consultancy Services Limited
h iy
. o
(_: 0
Glri!h "l'- Hﬂ"dlm‘“‘l Clich hare o use a OR code scenner froem ipour mobille
Global Head Talent Acquisition & AIP ey mw

Encl: Annexure 1: Beneflils and Gross Salary
Annexure 2: List of TCS Xplore Centros
Annexura 3: Confidantiality and IP Terms
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GROS3S5 SALARY SHEET Annexura 1
Hame Farheen Begum
Designation Assistant System Engineer-Tralnes
Instituta Nama = DOthers
Table 1: Compansaton Details (All Compaonants in INR )
Component Category | Monthly Annual

1) Fixed Compensation
| Basic Salary 14,784 1,77 408
Bouquet Of Benefits # 7.646 61,752

2) Performance Pay** _ =

Montnly Performance Pay 1,700 20,400

Quarery Variable Alowance® GO0 7,200

3) City Allowance = 200 2.400

4) Annual Eumpunnnu_.{[!pllrals

Provident Fund 1774 21,289

Gratuity (k) 8,533

Total of Anrual Components & Relials 2485 | iR

TOTALGROSS I ITALS L AAGETT

# Reder io Table 2 for TCSL defined Siructure. In casa, you wish not lo restructure your Bofl, TCSL

defined Structure a3 ghven in Tabls 2 will be applicabls

* Amount depicted will be paid-out on & quartery basis upon successiul complstion of the TCS Xplore | Xperonce Program
**The Performance Pay is applicable upon successiul complebion of the TCS Xplore | Xpenance Program

*** For HIS - Nole that s, 7800 if the smployes B Sngla, If the employes s marmied of marmed with Chidron

thmn Ra. 30000 per benelelary nesds 1o ba added o tha above menboned amount.

Tabils 2: Tcmmmmmmmamuh IMR)

Component Category | Menthly |  Annual
House Rent Allowance > 5014 70,568
Leave Travel Assistance 1,232 14,784
FoodCard AT . Ik [ty T
GROSS BﬂUﬂUETﬂFBEHEFI‘I‘H PRIy . Bt 91,752
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
“Confidential Information™ shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes inlo lhe possession or know ol the Associate and shall include the
following:

{a) Any and all information processing programs, sollware, propartios, items, information,
data, malerial or any nalure whatsoever or any parlts thercol, additions therato and
malarials related therelo, produced or crealed al any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate’s association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whataver media and all related documentation and software,

{b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
componants, including, but not limited to, engineering and laboratory notebooks, reports,
process dala, lesl data, performance data, inventions, rade secrels, syslems, soltware,
object codes, source codes, copyrighted malters, methods, drawings, compulations,
calculations, compuler programs, narralions, flow charts and all documentation therelore
and all copies thereof (including for avoidance of doubt any such matenal belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause compelitive harm to TCS il disclosed,

(d) Customer and prospoctive customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or oblained by the Associale in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

[l
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2. Associate’s Obligations

Associale agrees lo treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees nol lo use, or cause 1o be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefil of or to any
third parties except for or on behalfl of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
terminalion of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control,

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Conflidential
Information shall at all times vest in and remain with or belong to TCS and Assoclate shall
have no right title or claim of any nature whatsoever in the Confidential Information,
Associate shall promplly disclose lo an authorized officer of TCS all inventions, ideas,
innovalions, discoveries, improvemenls, suggeslions, or reports and enhancements
madao, created, developed, conceived or devised by him or her arising out of his or her
engagament with TCS, including in the course of provision of services lo the Clients of
TCS and Associale hereby agrees and confirmsa that all such intellectual property rights
shall at all imes ves! in and remain vested in TCS and agrees o transfer and assign lo
TCS any interests Associate may have in such intellectual property rights including any
interest in and o any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereol. On request of TCS,
Associate shall execute from time lo lime, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, rade names and copyrights or assignments thereal, as may be
deemed necessary or desirable by TCS to perfect the tlitle of TCS in the intellectual
property rights and to elfecluate the provisions hareol. All expensas of filling or
prosecuting any application for patents, trademarks, trade names, or copyrighis shall be
borne solely by TCS, but Associale shall co-ordinate in filing and / or proseculing any
such applications. Associate hereby expressly waives any "artist's rights® or "moral
rights®, which Associate might otherwise hava in such intellectual property righis.
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TGS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital o the continued success of TCS's
business. Associate further acknowledges thal he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safleguard the legitimate interests of TCS in such Confidential
information, it is necessary for TCS lo protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and whila working on the premises or facilities of TCS or its Clients or in connection
with the development of any inlellectual property rights or work for or on behall of TCS,
use any third party material or intellectual property righls excepl those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associale agrees lo abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time lo time whether expressly endorsed or nol.

Restriction on Associate's Rights

Associate agrees thal he or she shall nol make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS thal is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized lo do so
in writing by TCS.

Mo License

TCS and Associate agree thal no license under any patenl or copyright now exisling or
herealler oblained by TCS is granted, agreed to be granted, or implied by the lerms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential
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9, Equitable Rights

Associate acknowledges thal any Confidential Information that comes inlo the possession
and / or knowledge of Associate is of a unique, highly confidential and proprielary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
! or release by Associale of the Confidential Information withoul the prior writlen consent
of TCS or any breach of this Agreement by Associate will cause TCS to suller severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall withoul prejudice to any olher remedios available lo il, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
{a) The provisions hereol shall be interpreted, determined and enforced in accordance
wilh the laws ol India.

{b) In the event ol any dispute or disagreement over Lthe interpretation of any of the terms
herein conlained or may claim or liability of any party including that of surety, the same
shall be referred to a person lo be nominated by TCS, whose decision shall be final and
binding upon the parties herelo. Subject lo the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associale confirms that the fact that the arbitrator shall be a nominee of TCS shall not ba
a ground for objecting to such arbitration or challenging the decision of the arbitrator, The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

{c) Il any provision hereol shall be found by a judicial tnbunal to be contrary o govemning
law, it shall be deemed null and void without annulling or rendering invalid the remainder
ol the Agreement and if the invalid portion is such that the remainder cannol be suslained
without it, tha Partias herein shall find a suitable replacement to the invalid portion thal
shall be legally vald.

(d) This Confidentiality clause along with other documents executed by Associale or
referanced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
malter thereol. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall conslitute a waiver thereol.

TCS Confidantial 18
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() This Confidentiality clause may not be amended excepl in writing signed by authorized
representatives of both parties.

(N The obligations of Associate in terms of this Confidentiality clause shall conlinue during
the term of or in the course of the employment of the Associate with TCS and shall
continue therealler in perpeluily.

TCS Confidential
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Offer: Computer Consultancy
Ref: TCSL/DT20219103154/Lucknow
Date: 11122021

Ms. Potla Mavya
2-41Ramalayam,
Ramalayam Temple,
Guntur-522659,
Andhra Pradesh.
Tel# 91-6303578921

Dear Polla Navya,
Sub: Letter of Offar

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offar,

This offer is based on your profile and performance in the selection process. You have been
selected for the posilion of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and malintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 3,36,877/- per annum, as per the lerms and
conditions sel out herein.

Kindly confirm your acceplance of this offer online through the option "Accepl Offer letter’. If not
accepled within 7 Days, it will be construad thal you are nol interested in this employment and
this offer will be aulomatically withdrawn.

Afler you accepl this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
complotion of your academic course, you meeling the TCS eligibility criteria & you completing the
mandatory pre-joining leaming curriculum named TCS Xplore/ TCS Xperience (delailed under
Terms & Conditions). You will also be issued a letter of appointment at the lime of your joining
after completing joining formalities as per company paolicy. 'r'nur offar is subject to a positive
background check.

TCS Confidential : |
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of T14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pro-defined structure. However you may want to re-distnibute
the BoB amount between the components as per your lax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Sell Service® link on
"Ultimatix™, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income lax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T5,914/- per month. While restructuring your BoB amount o
various components, it Is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documants.

3. Food Card
You will be eligible for a Food Card. It can be used lo purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 2500/-
being credited to this card per month. However you may wanl o re-distribule the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential F
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The sama will be roviewad on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual parformanca.

Quarterly Variable Allowance

Your variable allowance will be T600/- per manth, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation lo the business unit,

Quarterly Variable Allowance is subject to review on your first anniversary and may undargo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolis on the dale of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effoctive upon successful complation of the TCS Xplore / Xperience
Programma.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month, This is specific to India and Is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to bo discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under tha
company's Health Insuranca Schema(HIS).

HIS offars the following benafils:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured parson paer
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

TCS Confidential
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ii. Premium - Basic premium for self, spouse and three children s entirely borne by TGSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured porson is to be borme by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
onrolled dependents will be automatically covered under Higher Hospitalisation benefits.

. Entittement - You and your enrolled dependants will be entitied for €12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

fl. Premium - For Higher Hospitalisation, a part of the premium will ba recovered from your
salary and the differential premium will be borme by TCSL.

Maternity Leave

Women employees are eligible to avail malernity leave of twenty six weeks. Adopling or
commissioning mother,may avail maternity leave for twelve weeks. For more delails on the
benefits and eligibility, once you join, pleasa refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees® Welfare Trust (TWT)

¥You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membarship fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way ol grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCS5L's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses lowards professional membership as per
TCS5L's policy.

TCS Confidantial 4
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Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employecs Provident
Fund and Miscellaneous Provisions Act, 1852, and TCSL will conlribute 12% of your basic
salary overy month as per the provisions of the said Act.

Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872.

TERMS AND CONDITIONS

1. Aggregale Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
convarsion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highaslt qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
critoria, marks/CGPA obtained during the normal duration of the course only will bo
considerad to decide on the eligibility.

As communicaled lo you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandalory to declare the gaps/arrears/backlogs, if any, during your academics and
waork experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitled by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available lo you
digitally. This foundation program will include Online learmning content, Webinars, practice
sossions & proctored assessments. Further lo accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program availablo for you upon your offer acceptance.

3. Tralning Period
You will ba required to undergo class room and on the job training in tha first twelve

TCS Confidential
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months (including the TCS Xperience Programme as sel oul herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. Il your performance Is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you lo improve your performance. If your performance is still found
unsatisfactory, TCSL may terminale your traineeship forthwith.

Howaver, TCSL may even otherwise at its sole discration terminate the tralineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed 1o have abandoned your traineeship and your name will
automalically stand discontinued from tha list of TCS Xperience trainoos without any
further intimation/separate communication 1o you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
andlor over time depending upon the business exigencies as permitled by law.

Mobility

TCSL reserves the right to transfor you al any of its offices, work siles, or associated or
affillated companies in India or outside India, on the terms and conditions as applicable 1o
you at the time of transfer,

Compensation Structure / Salary components
The compensaltion structure/salary components are subject to change as per TCS5L's
compansation policy from time to time at its sole discrelion.

Increments and Promotions

Your performance and contribution lo TCSL will be an important consideration for salary
incremants and promotions. Salary increments and promotions will be based on TCSL's
Compensalion and Promolion policy.

Alternative Occupation | Employmaent

Either during the period of your traineeship or during the period of your employment as a
confirmed employeoe of TCSL, you are nol parmitted to undertake any othor amploymant,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreemant

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
Information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlior dotormination of this
Appointment. The detalled Confidentiality related terms and conditions are set out in
Annoxuro 3.

10. Service Agreeamant
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, o serve TCSL for a minimum period of 1 year after joining,
= failing which, you {and your surety) will be liable to pay TCSL ¥50,000/-lowards the
training expenditure. Service agreament duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave withoul pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is o transformative operating model
framework that allows seamless deployment of virlual workspaces in a secure mannaer
that enables flexible working options aligned to its business objeclives. You may be
required to work either from TCS offices/TCS Client offices or from home (remoto
working) as per the requirements of the project or group you are assigned to work with
and as communicated 1o you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more delails, please refer the Policy / Guideline document on Remote
Waorking.

- It is essential that you understand the applicable Policy and / or the Guidelines of such
floxible working and ensure adherence 1o TCS Security Policies/Protocols and
Confidentiality obligations at all timeos.

12.0verseas International Assignment Agreement
If you are on international assignmenl, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placemant for an international assignmenl. Accordingly, you will ba required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documants partaining to the international assignment for which you are baing placed In
case of every inlernational assignment thal exceeds 30 days, you will be required to

TCS Confidential T \
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sarve TCSL as per the Notice Period clause mentioned balow.

This is to ensure thal the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue fo serve its clients and
customers better.If you are deputed internationally for training,you will bo required 1o sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
sald terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required 1o sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 50
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have 1o necessarily work during the period of notice of 90 days given
by you under this clause. Howover, upon your serving tha notice under this clauso, TCSL
may relieve you any lime during the period of notice al its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 80 days notice or paymant in lieu thereol.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of nolice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilitios
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you al the tima of joining.

17. Pre-employment Medical Certificate
You are required lo submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs lo ba verified by a rogistered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.
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18.

19.

20.
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Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work pormit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are complated within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/servico without notice.

Submission of Documenls

Please note that you should initiale and complete the upload of mandatory documants on
the nextstep portal as soon as the offer letler is accepled (subject lo availability of the
documants)

Please carry the below lisled Orlginal Documents for verification on your joining day.

- Permanent Account Numbser (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rulas, the PAN number is a mandatory requirement for procassing salary

- Aadhaar Card

- Standard X and XIl/Diploma mark shoets & Certificate

- Degree cerificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation{if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Snlankan Refugee, a Refugee Identity card along with Work Permil is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper il applicable (name affidavit for multiple

names, signaturo affidavits,
address affidavils elc.)

- Passport | Acknowledgemenl letter of passport application

- Gap/Break In career affidavit on Rs100 stamp paper, if gap is more than & months

- 4 passport sized pholographs

- Madical Certificate (Should ba made on the format provided by TCS along with the
Joining lettar)

- An affidavitinotarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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*“There is no criminal offence registered/pending against you
“There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documants will be returned to you after verification.

in addition to the above original documents, Please carry Xerox copies of the below
documanis

*PAN Card (Permanent Account Numbser)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

“Passport
*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
al our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues 10 make investmant on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large par of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carrled out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously lo enable you 1o
add maximum value to your professional and porsonal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as par TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, praclices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
soparate individual communication or notice will be served lo this effect. Howaver, the
sama shall bo communicated on internal portal/Ultimatix.
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24, Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the lerms and conditions and/or failure to clear one or more lesis
succassfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25, Data Privacy Clause:
{a) Your personal data collected and developed during recruitment process will ba
processed in accordance with the TCS Data Privacy Policy. The personal dala referred
therein are delails related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experienco,
medical histary, skillset, praficiency and certifications, job profile and your career
aspirations.

(b} It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sots of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance 10
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
procassing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

{1} In case of oversees doputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
TGS Confidential o
TCSL/DTI0219103154 FATA CONSULTANCY SERVICES ()
i aillm i i TR vy . II -tl ;
155
] ; HL_F-_---
| 1 ! I
5 " = q---T:L :-1. I.- _::.-_;I.L
RE INSTITUTE O ECHNOLO

ENIKEPADU. VW

MiJAYAWADE



._._o—l —a-..
ﬂ I
-

[SEF A S

TARTN

Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be conslrued thal you are nat
interested in this employment and this offer will be automatically withdrawn.

Post acceplance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

¥ours Sincerely,

For TATA Consultancy Services Limited

.'

Girish V. Nandimath SENCIL gty o it 4 COFE Cllla SCHNNES Fm. JUair S
Global Head Talent Acquisition & AIP 0 PSR D, L S

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Terms
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TRTA
GROSS SALARY SHEET Annexure 1
Hame Potla Mavya
Designation Assistant System Enginser-Tralnee
institute Name Others
Table 1: Compensation Detads (Al Components in INR)

Component Category Monthly Annual
1) Fixed Compensation .
Basic Salary e 14,784 1,77.408
Bouquet Of Banefits § 7,646 91,752
2) Performance Pay**
Maonthly Perdarmance Pay 1,700 20,400
Quartery Variable Allowance* 600 7200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health insurance*** NA 7,900
Provident Fund £ 1,774 21280
Grahuy m 8,533
Tolal of Annual Components & Retirals 2488 | anrnR
TOTAL GROSS 27415 3,36 877

W Fisker to Tabla 3 for TCSL defined Siruciure. in case, you wish not o resiruciue your Boll, TCSL

dafined Siruchure as given in Table 2 will ba applicabile.

* hmoani depeciad wil be paid-oul on 8 quariery bass upon successhul completion of s TCS Xplors | Xpenence Program.
**Tha Performance Pay is applicabls upon successhul compietion of the TCS Xplons [ Xpenence Program

"+ Fior HES - Mot that e, 7000 & the employes & Single. If B employes i marmed of married with Childnen

fen Ay, 100 por boneficiery eeds o b sdded 0 e sbowe mantoned smount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance o 5014 70,968
Leave Travel Assistance : 1,232 14,754
Food Card r= e - R 6,000
GROSS BOUQUET OF BENEFITS 7,646 81,752
TCS Confidential 13
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Annoxure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
“Confidential Information® shall mean all Inventions and Know-how, information and
material of TCS {including for avoidance of doubt any Confidential Information of its
Cliants) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whalsoever or any parls thereol, additions thereto and
materials related therelo, produced or created al any ime by TCS or the Associate in the
coursa of or in connection with or arising out of the Associala's association with TCS.
Program/Software shall mean source code and/or machine instructions wherover resident
and on whatever media and all related documentation and softwara,

(b) All other information and material of TCS relating to dasign, mathod of construction,
manufacture, operation, spocifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, lesl data, performance data, inventions, trade socrets, systems, softwaro,
object codes, source codes, copyrighted malters, methods, drawings, computations,
calculations, compuler programs, narrations, flow charts and all documentation therelore
and all copies thereof {including for avoidance of doubt any such malterial belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm o TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, doveloped, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate,

TCS Confidential .
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
socret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benafit of or to any
third parties excopt for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or noed under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees lo surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoaver in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discovaries, improvements, suggestions, or reports and enhancemants
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associale hereby agrees and confirms that all such intellectual property rights
shall at all times vesl in and remain vested in TCS and agrees lo transfer and assign o
TCS any interesis Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereol. On request of TCS,
Assoclate shall execute from time to time, during or after the termination of his or hor
employment, such further instruments, including without limitations, applications for letters
of patent, rademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereol. All expenses of lilling or
prosecuting any application for patents, trademarks, rade names, or copyrights shall be
borne solely by TCS, bul Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights® or "*moral
rights®, which Associale might otherwise have in such intellectual property rights.

TCS Confidential 16
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or sho had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of @ confidential and secret characler and is vital to the continued success of TCS's
business. Assoclate further acknowledges that he or she is assoclaled with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Infermation. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential information by holding it
secrot and confidential.

5. Use of third party material

Associate oxpressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policles and Guidelines.
Associate agrees lo abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time 1o time whether expressly endorsed or nol.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remolely the Associate:

(@) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to lime.

(b} will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confldential
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols,

(d) will inform the HR of tha Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized compuling davice
(together called "official assel”) only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

{g) will not allow anybody to share the official asset being used.

Restriction on Associale’s Rights

Associate agrees that he or she shall not make, have made, replicale, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS thal is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in wriling by TCS.

Mo License

TCS and Associate agree that no license under any patent or copyright now existing or
heroafter oblained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associale acknowledges that any Confidential Information thal comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate thal the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior writlen consent
of TCS or any breach of this Agreament by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific parformance and injunctive
relief, in addition to whatover remedies it might have at law.

11. General
(a) The provisions hareof shall be interpreted, determined and enforcod in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including thal of suraty, the sama
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto, Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 19599 or any modifications or re-enactment thereol.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbal under the laws of India.

{c) If any provision hereol shall be found by a judicial tnbunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of tha Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

{d) This Confidentiality clause along with othar documents execulad by Associatle or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining o the subject
matter thereol. No delay of omission of either Party in exercising or enforcing any of thair
rights or remedies hereunder shall constitute a waiver thereol.

TCS Confidential
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(2) This Confidentiality clause may not be amended excepl in writing signed by authorized
representatives of both parties.

{f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associatle with TCS and shall
continue thereafter in perpetuity.

TCS Confidantial 20
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DOC: -5A/TA/Hyd /2021 /1684
Date: -31 March 2021
Dear Tejaswind Alapati
This Conditional LOI Is in the reference of the interviews that you had with us; we are happy
to offer you the position of Tralnee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither pald
nor charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training
and final assessment by end client. On selection by the end client you will be provided
Appointment letter.
Your training location will be Hyderabad. However, the deployments location will be based
on client’s requirements. The working hours define on specific project’s nceds, which may
include working in different shifts on client’s requirements. From time to time, you may be
required to travel different locations within India or overseas as well.
— On the first day of tralning, you need to bring self-attested photocopy and original documents
of following documents for verifications and records.
1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 10%,12% and
Graducation along with marksheeL
1. 1D Proof (Voter 1D/ I"asspoit)
4. Address Proof (Aadhaar Cand Mandatory)
5. Pancard
6. 3 Passport size photographs.

On successful appointment you will be pald Rs 18, 500/- (Eighteen Thousand Five
Hundred only) per month as stipend amount and working as Trainee Analyst. You will
always have opportunity to absorbed by the client and grow to a senior position from future
career perspective.

The training will commence on 9/13 /2021, Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family,

- Sincerely,

Digmachy magmed
by MAMILH
B0 Date
;20210001

Manish Modi
Manager Recrultment

Mol No, B-8, Second Floos, Secior 2 1o, Utar Pradesh - 201301, Ph 0120 4500203, GST1N : GAALCVIRO0H1ZA,

Negistered Ofice: Plot Mo, 56/3, Srd Floor, Powor Mach IT Park, Opo. Hie Road, Jutiiss Enclava, Magnspur, Hydsrabad Out,
CIM : UTP200TO201 40 10002 510, Famal: inlog e avantis com, Waha/ia: wwis sivantis.com
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DOC: -5A/TA/Hydf2021/1683
Date:-31 March 2021
Dear Akkineni Sal Harini
Snbject: -Conditional LOT
This Conditional LOI Is in the reflerence of the interviews that you had with us; we are happy
to offer you the position of Tralnee Analyst with Savantls India,
Your place of training will be at Hyderabad. During the training period you are neither pald
nor charged anything.
Please note you should not have any Active Backlogs during the time of tralning,
Also note that your final appointment will be subject to successful completion of the tralning
and final assessment by end client, On selection by the end client you will be provided
Appolintment letter.
Your tralning location will be Hyderabad. However, the deployments location will be based
on client’s requirements. The working hours define on specific project’s needs, which may
Include worklng In different shifts on client's requirements. From time to time, you may be
required to travel different locations within India or overseas as well
- On the first day of training, you need to bring sell-attested photocopy and oripinal documents

of lollowing documents for verifications and records,

1. Birth Certiflcates.

Z. Original and self attested copy of all Academic certificates starting from 10%,12% and

Graducation along with marksheet.

3. 1D Proof (Voter 1D/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pancard

6. J Passpart size photographs.

On successful appointment you will be paid Rs 112, 500/ (Eighteen Thousand Five
Hundred only) per month as stipend amount and working as Tralnee Analyst You will
always have opportunity to absorbed by the client and grow to a senlor position from future
career perspective,

The trainlng will commence on 9/13 /202 1. Your final assessment dates from the client will
Inform you during the training period.

Welcome to Savantis India Family.

E Sincerely,

Digitally signed

Ty MANIH

MOl Dats
;20218331

Manish Modi
Manager Recrultment

ot Na, B-8, Second Floor, Sector 2. Moida, Ufar Pradash - 200301, Ph: 01 204503209, Q5T 2 00 UFFMHL’I
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DOC: -SA/TA/Hyd /2021 /1685
Date: -31 March 2021
Dear Cherulkuri Sowmya
This Conditional LO1 is in the reference of the Interviews that you had with us; we are happy
to offer you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad, During the training period you are neither pald
nor charged anything.
Please note you should not have any Active Backlogs during the time of tralning.
Also note that your final appointnicnt will be subject to successful completion of the tralning
and final assessment by end client. Un selection by the end client you will be provided
Appointment letter.
Your training location will be Hyderabad. However, the deployments location will be based
on client’s requirements. The working hours define on specific project’s needs, which may
include working In different shifts on client’s requirements. From time to time, you may be
required to travel different locations within India or overseas as well.
- On the first day of tralning. you need to bring self-attested photocopy and original documents

of following documents for verifications and records.

1. Birth Certificates.

2. Original and self attested copy of all Academic certificates starting from 10%,12% and

Graducation along with marksheet.

3. 1D Proof (Voter D/ Passport)

4. Address Prool (Aadhaar Card Mandatory)

5. Pancard

6. 3 Passport size photographs

On successful appointment you will be paid Rs 18, 500/+ (Eighteen Thousand Five
Hundred only) per month as stipend amount and working as Trainee Analyst. You will
always have opportunity to absorbed by the client and grow to a senior poesition from future
career perspective,

The training will commence on 9/13/2021. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family,

- Sincerely,

Digmachy sigmel

ey MANISH

MO0 Date
JIedianal

Manish Modi
Manager Recrultment
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DOC: -SA/TA/Hyd /2021 /1686
Date: -31 March 2021
Dear Divyasrl Pushadapu
subject: -Conditional LOI
This Conditional LO1 is in the reference of the interviews that you had with us; we are happy
to offer you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid
nor charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the tralning
and final assessment by end client. On selection by the end client you will be provided
Appolntment letter.
Your training location will be Hyderabad. However, the deployments location will be bascd
on cllent’s requirements. The working hours deline on specific project’s needs, which may
include working In different shifts on client’s requirements. From time to time, you may be
required to travel different locations within India or overseas as well.
- On the first day of training, you need to bring sell-attested photocopy and eriginal documents

of following documents for verifications and records.

1. Birth Certillcates.

2. Original and self attested copy of all Academic certificates starting from 10,12 and

Graducation along with marksheet.

3. 1D Proaf (Voter 1D/ Passpait)

4. Address Proof (Aadhaar Card Mandatory)

5. Pancard

6.: 3 Passport size photographs.

On successful appointment you will be pald Rs 18, 500/- (Eighteen Thousand Five
Hundred only) per month as stipend amount and working as Tralnee Analyst. You will
always have opportunity to absoi bed by the client and grow to a senior positian from future
career perspective.

The training will commence on 9/13/202 1. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family.

- Sincerely,

Prigmally wigned

Ley BLAMISH

MOD] Date:
SIOTLO33]

Manish Maodi
Manager Recrultment

Pal Mo, B-8, Sécond Floor, Sector 2, HNaoda, Uriar Pradesh - 201301, Phe 0120-4500209, GSTIN : 0DAAECVIQ00H1.24,
Negistorea Ohen: Mol Mo, 873, 3d Ploos, Mowed Mach IT Park, Opno., Hiee Road, Jublies Enclave, Maghapur, Hyderabad - S60 001,
CiN : UTZ200TG201 4P TC00L 540, [-mal; iniod Famvantis com, Weballe; wewaLiidanlis.ocom
-

Q5T : SCALECVEI0OH1ZT, PAN : AAECVEYOCH E’E
)

PRINCIPA
SRX INSTITUTE CF TECHNOLOGY
o N @ T 1-: Ir-I ..1|‘_-.ln_n.



— A
SAVANTIS SAVANTIS SOLUTIONS INDIA PVT. LTD.

fFavranvmrly Vasilioanaall Esaslipbicries]

- = - — G —— o -

DOC: -SA/TA/Hyd /2021 /1711
Date: -31 March 2021
Dear B, Bhavana Lakshmi
Subject: -Conditional LOT
This Conditional LOI is in the reference of the interviews that you had with us; we are happy
to offer you the position of Traince Analyst with Savantis India.
Your place of training will be at Hyderabad, During the training period you are neither pald
nor charged anything.
Please note you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the tralning
and final assessment by end client. On selection by the end client you will be provided
Appolntment letter.
Your training location will be Hyderabad. However, the deployments location will be based
on client's requirements. The wor king hours define on specific project’s needs, which may
include working in different shifts on client’s requirements, From time to time, you may be
required to travel different locations within India or overseas as well,
— On the first day of training you need to bring self-attested photocopy and original documents

of following documents for verifications and records.

1. Birth Certificates.

2. Original and selfl attested copy of all Academic certificates starting from 10%,12™ and

Graducation along with marksheet,

3. 1D Proof [Voter 1D/ Fassport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pancard

6. 3 Passport size photographs.

On successful appointment you will be paid Its 18, 500/- (Eighteen Thousand Five
Hundred only) per month as stipend amount and working as Tralnee Analyst. You will
always have opportunity to absor bed by the client and grow to a senior position froum future
career perspective.

The training will commence on 9/13/2021. Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family.

- Sincerely,

Dgiralty signesd
by MANISH
MOD] Date

F 20210291

Manish Modi
Manager Recrultment

Piol Na, B-8, Second Floor, Sector £, Noda, Uttar Pradesh - 201301, Ph: 0120 4503203, GSTIN : 0OAAECYIS0CH 124,
flegistered OMéa: Mot No. 568, 3rd Floor, Power Mach 1T Park, Opp. Hiax Road, Jutileo Enclava, Madhapir, Hyderabad - 1.
CIN': UT2200TG201 AP TC0ZE 540, F-mat) infod M avandis. com, Woballe: www sivanlis.com
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DOC: -SA/TA/Hyd /2021 /1687
Date:-31 March 2021
Dear Shalk Mehamuda Sheercen
Subject: -Conditional LOI
This Conditional LOLis in the reference of the interviews that you had with us; we are happy
to offer you the position of Trainee Analyst with Savantis India.
Your place of training will be at Hyderabad. During the training period you are neither paid
nor charged anything.
Please nate you should not have any Active Backlogs during the time of training.
Also note that your final appointment will be subject to successful completion of the training
and final assessment by end client. On selection by the end client you will be provided
Appointment letter.
Your tralning location will be Hyderabad. However, the deployments location will be based
on client’s requirements. The working hours define on specific project’s needs, which may
include working in different shifts on client’s requirements. From time to time, you may be
required to travel differcnt locations within India or overseas as well,
- On the first day of training. you need to bring self-attested photocopy and oripinal documents
of following documents for verifications and records.
1. Birth Certificates.
2. QUOriginal and self attested copy of all Academic certificates starting from 10%,12% and
Graducatlon along with marksheet.
1D Proof (Voter 1D/ Passpart)
Address Proof (Aadhaar Card Mandatory)
Pan card
3 Passport size photographs

Bl

On successful appointment you will be pald Rs 10, 500/« (Eighteen Thousand Five
Hundred only) per month as stipend amount and working as Trailnee Analyst. You will
always have opportunity to absorbed by the client and grow to a senior position from future
career perspective,

The training will commence on 9/13/2021. Your final assessment dates from the client will
Inform you during the training period.

Welcome to Savantis India Family,

- Sincerely,

Dignatty wgmed
by BANISH
MO0 Date:
AL O31

Manish Modi
Manager Recrultment

—_— = - - —— P — -
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College Name: S R K Institute Of Technology
Date:7-May-2021

Dear Venkata Lahari Ravipati ( IT )
Congratulations!!]

With reference to the Inlerview you had with us, we are pleased to inform that you have
been shortliisted as an “Associate”, Your emplayment with us will be established on
clearing further rounds of interview which would be conducted online/remately or at our
Perungulathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground Floor,
Perungulathur, Chennal 600063). The offer letter would be shared to your registered
email ID upon successfully completing your further inleniews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to fumnish the following documents during the hiring/onboarding process

10 Passport size photographs

10th, 12th and UG/PG education certificates — (whichever completed)
E-Aadhar card-mandatory for address prool.

Pan Card- Mandatory 1o open bank account.

In addition, you can also submit Ration card, Driving hcense/Passport, PAN
Card, Voter 1D for address prool.

Medical Fitness Certificate- saying you are fit enough to work in night shifts
s Offer letter /| Relieving letter / Last 3 conseculive months pay slps
{Applicabla only for experienced candidates)

L

Y ours sincerely,

Talent Acquisition
Sutherland

This i cigitaly gererated sofl copy hence Bgraime s nol required
Sutherland, The Gateway Office Parks, ITATES SEZ Bioc- A1, 6 floor, Chennad, Tami Nadu, FIN GO0DG)
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PROVISIONAL OFFER LETTE

College Name: 5 R K Institute of technology
Date: 07-May-2021

Dear Syed Yasmeen [ IT)
Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shorthsted as an “Associale”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Perungulathur facility (No, 16, GST Road, Gateway office Parks A-1 Block, Ground Floor,
Perungulathur, Chennai 600063). The offer letter would be shared to your registared
amail 1D upon successfully completing your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furmnish the following documents during the hinng/onboarding process

10 Passport size photographs.

10th,12th and UG/PG education certificates — (whichaver completed).
E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport,
Voter D for address proof.

» Medical Fitness Certificate- saying you are fit enough to work in night shifts.
« Offer letter / Relieving letter / Last 3 consecutive months pay shps
(Applicable only for experienced candidates)

® & @ B &

Yours sinceraly,

Talent Acquisition
Sutherland

This i dagitally panarated soft cogy hence signatune s Rol equired

Sutheriand, The Galewsy Office Padks, ITATES SEZ Bloc- A1, 6™ loor, Chennal, Tamil Madu, PiN 800083
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SREINSTITUTEQF
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PROVISIONAL OFFER LETTER

College Name: 5 R K Institute of technology
Date: 07-May-2021

Dear Divyasri Pushadapu [ IT)

Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortiisted as an "Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remately or at our
Perungulathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground Floor,
Parungulathur, Chennai B00063). The offer letter would be shared lo your registared
email 1D upon successfully completing your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
carpar on a succassiul note.

You will have to furnish the following documents during the hinng/onboarding process

10 Passport size photographs.

10th, 12th and UG/PG education certificaies — (whichever completed)
E-Aadhar card- Mandatory for address proal.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passpon,
Voter 1D for address proof,

Medical Fitness Certificate- saying you are fit encugh to work in night shifts.
= Ofer letter / Relieving lefler / Last 3 conseculive months pay slips
{(Applcabla only for expananced candidates).

Yours sincerely,

Talent Acquisition
Sutherland

This in digitally generated soll copy hencs signaiune a nob egussd
Sutherland, The Gatewsy Office Parks, ITATES SEZ Bloc- A1, 6™ floor, Chennal, Tamil Nadu, FIN 600063
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R L OFFER

College Hama: 5 R K instiiute of technology
Dats: O7-May-2021

Dear Hollu Bhavana Lakshmi [ IT)

Congratulstionslll

With reference 1o tha Inlerview you had with us, wa are plaased 1o inform tht you have
baen shorksted as an "Assocate” Your employment with us wil ba easlablshed on
clearing lurther rounds ol iInlaniew which would be conducted onlina/remately o al gur
Permungulathur lacility (No 16, GST Road, Galeway offce Parks A-1 Block, Ground Floar,
Panmngulathur, Chennal 600063). The offer latter would ba shared 10 your regestered
emad 1D upon sucoassiully completing your lunher nterviews.

We al Sutherland aro privieged 10 hava you with us and wa look lorward lo launching your
caresr on a succesaiul nota,

You will have io furnish tha lollowing documants durng the hinng/onboarnding process

10 Passport sire photographs.

10th, 1 th and UGPG education cerficates - (whichever completed)
E-Aadhar card- Mandatory for address prool.

Pan Card- Mandatory 1o open bank account

In addition, you can a'so submat Ration card, Dilving licensaPasspon,
Voter 1D for address proal.

Madeal Figreras Cerbboato- sayng you ara [4 enough 1o work in night ahilts
Offer lener / Releving lefter / Last ) conseculive months pay sips
[Applcable only for experienced candedatos )

Yours sncafaly,

Talant Acguishtion
Sutherland

Thet o iy Dol f bl WOl Dy Pubraidl RaQPoliury (0 N e wd
Butwrland, Tha Gaewey Offcs Parka, ITATES SEF Bioc- A1, 8= llood, Charne Temd Madu. P BO00AD
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SUTHERLAND

EROVISIONAL OFFER LETTER

College Name: 5 R K Institute Of Technology
Date:7-May-2021

Dear Shaik Anjum Kousar (IT }
Congratulationsa!!l

With reference (o the Interview you had with us, we are pleased lo inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of iInlerview which would ba conducied online/remctely or at our
Perungulathur facility (No.16, GST Road, Gateway office Parks A-1 Block, Ground Floor,
Perungulathur, Chennai B00083). The offer letter would be shared to your registered
aemail ID upon successiully complating your further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
carear on a successful note.

¥ou will have to furnish tha following documents during the hinng/onboarding process

10 Passport sira pholographs

10th,12th and UG/PG education certificales — (whichaver complated)
E-Aadhar card-mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport, PAN
Card, Voter 1D for address proafl.

Medical Fitness Certificate- saying you are fit enough to work in night shifts
« Offer letter /| Relieving letter / Last 3 consecutive months pay slips
{Applicable only for experienced candidates)

™

Yours sinceraly,

Talent Acquisition
Sutherland

Thes in digetaly perersted sofl copy henca signaium & nol required
Sutherland, The Galewsy Offica Parks, ITATES SEZ Bioc- A1, B floor, Chennad, Tamil Nadu, PIN B00083

Py
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PROVIS OFFERL

College Name: 5 R k lstituze of techro oy
Date: 07-May-2021

Dear SupriyaKezan [(IT)
Congratulations!!

W reference to the Interview you had wh us, we are préased o inform that you have
been shorhated 35 an "Assocate”. Your employment wrh us wil be establanea on
gearng furmer rounds of intervew which would B¢ conducted orlineremclely or 3t cur
Perungulathur faality (Mo 18, G5T Road, Gateway oFoe Parks A-1 Block. Ground Floor,
Perungulathue, Chennai £00083) The ofer leter would e shaved 10 your regrstered
emal 1D upon successUlly compietng your further nilerv éws

Wi a1 Sutnerland are privileped 10 hawe you with us 303 we 100k foraard 10 bunch ng your
Carger on 3 sucoesshul note

¥ou wall have 10 furmish the followng documents durng the hrnglonboarong process

10 Fasspon s.2e photograghs.

10,130 and UG PG education cenfoxes - (whchever completed)
E-Aadhar carg- Mandatory for address prool.

Pan Card- Mancatory to open bank account

in addten, you can a4o submid Raton card, Deving LoensePasspont
Votar 1D for address prool

Mec cal Fitness Certficate- saying you are {1 enough 1o work n ngt shits
» Ofer leter | Reliewng le%ér [ Loyt 3 consetutve months pay s'ps
iApplicable only for experenced canadates)

Yours uncerely,

Talent Acquisition
Sutheriand

Trm i G Raly S el ne ooy ol wm s allan m owd mmoaiwd

aerang, Tre Sabeway O or Fama, ITITED JEZ Beo- A% BF Raor. Do, Tom0 b F & 820043
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SUTHERLAND

PROVISIONAL OFFER LETTER

Collage Hama: 5 R K imtitule ol technology
Date: 07-May-2021

Dear Bollu Bhavana Lakshmi{ 1T )
Congratulational!!

With relerence 10 tho Intorview you had with us, wa aie pleasad 1o inlorm that you have
been shonksied as an "Assocale”. Your employment with us will ba establshed on
clearing lunher rounds ol intanaew whech would ba conducted onlina/reamolely or al our
Peunguiathur facilty (No 16, GST Road, Gateway office Parks A-1 Block, Ground Floor,

unguiathur, Chennai 600063). The olfer latter would be shared lo your regestered
amad 1D upon succassiully completing your lurther interviews.

¥We al Sutherland are privdeged 10 have you with us and wa look lorward 1o launching your
career on a successiul note.

You will have 1o furnish the loliowing documents durng tha hinng/onboarding process

10 Passpon sae photograghs.

10th, 1 2th and UGPG ecucation carilicates - (whchavar complated)
E-Aadhar card- Mandatory lor address prool.

Pan Card- Mandatory 1o open bank account.

In addion, you can also subma Ration card, Driving IcensaPasspon,
Votar 1D for address prool.

Medcal Faness Ceruhcato- saying you are it enough 1o work s nighl shilts
Otler lener / Rebaving lener / Last 3 consaculive months pay slips
[Apphcable only lor axperienced candedalos)

Yours aincoroly,

Talent Acquisition
Sutherland

Thet o chlaly peraraling Wl Cogey Fesrs Lagraiune (8 fol fepi sd
Sulheiland, The Galewsy Offce Parus, ITATES SET Bioc- A1, 6" foor, Channes, Temd Maou, PN BOODA]D
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Date: 23" of February 2020 m\
Holl Number: 1/X41a1225

Cead M Haga Sainlliya,

We are pleased to offer you the position of Customer Care Executive. You shall repart far a
comprehensive training program on Mayflune /luly at 10:00 AM.

Your monthly CTC will be

The offer I+ subject to;

You submilling tho degree certilicate and all your mark sheets at the time of joining
A satisfactory reference from the kst of referees furnished by you ot the time of joining.
s A matisfactory medicsd apinion, i required, from a reglstered mestics! practitianer (AMM)
naminated by the company,
s Submission of satisfactory proofs regarding information declared by you, Le, your age,
educational gualification, previous work experience and relieving letter from your last
em ployer etc.

When you are ready to |oin please call 3341755005 or 9362027199

You will be under training which will vary for a periad from 2 to B weeks depending on the
performance and the project that you would be assigned. Your continuity In the organization i
subject to successful clearance of training evaluation.

¥ waill b pn prohation for 8 period of b months and will be confirmed on Folls upon successhul
completion of the probation [The probation i inclusive of the training periad).

We are looking forward to you building a successful career with ALLSEL.

best Wishes,

For Allsec Technologles Limited,

e
|

Authorized Signatory
Human Resources Department

W LS PG MO LM s L L
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Date: 23" of Fetwuary 2020

Holl Number: 1754141223

Croai M Pebaradali,

We are pleased to offer you the position of Customer Care Executive. You shall report for a

comprehensive tralning program an May/June/July at 10:00 AM,

Your monthly CTC will be

The offer is subject to:
You subsmitting the degree certilicate and all your mark sheets at the time of joining,

= A satistactory reference from the list of referees furnished by you at the time of joining.

s A wstisfoctary medical oplnlan, i reguired, fram 3 reglatercd medica! practitioner (AP
naminated by the company.

* Submission of satisfactory proofs regarding Information declared by you, Le. your age,
educational qualification, previous wark experience and relieving letter from your last
employer ele.

When you are ready to join please call 3841755005 or 9962027199
You will be under training which will vary for a period from 2 to 8 weeks depending on the

performance and the project that you would be assigned. Your continuity in the organization is
tubject to successful dlearance of training evaluation.

completion of the probation (The probation Is inclusive of the training period).

We are looking forward o you building a successful career with ALLSEC,
Best Wishes,

For Allsec Technologies Limited,

\/’ 6 :-G'B’

Authorired Signatory

VLS TGN S LY
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Date: 23" of February 2020 /’ﬂ
Holl Mumber: | /B41a1 215
Ceai Raindinatiu Meatuim,

We are pleased to offer you the position of Customer Care Executive. You shall report for a
compreheniive training program on May/June/July at 10-00 AM.

Your monthly CTC will be R, 12
Pﬂb-mﬂinij!nm

The offer Is subject to:

You subsmilting the degree certificate and all your mark sheets at the Lime of joining.

= A satisfactory reference from the list of referees furnished by you at the time of joining.

s Asstisfectony medical oplnlon, i reguired, from 3 reglstered medics! practitioner (RMD)
nominated by the company,

* Submission of satisfactory proofs regarding information declared by you, Le. your age,
educational qualification, previous work experience and relieving letter from your last
emplayer etc.

When you are ready to joln please call 9841755005 or 9962027199

You will be under training which will vary for a period from 2 to 8 weeks depending on the
performance and the project that you would be assigned. Your continuity in the erganization is
tubject to successful cdlearance of training evaluation.

¥oun wall be on prohation for & period of & months and will be confirmad on rolls upoen suceessiul
completion of the probation (The probation ks inclusive of the training period).

We are looking forward to you buslding a successful career with ALLSEC.

Beit Wishes,

For Allvec Technologies Limited,

- -1
\.";-' SR ;‘_’.(’I 7

Authorized Signatory

Human Resources Department
et .'-II | 1 .-. .'I,I_f..:‘_“,lll_l_{ H..H_ ..-_r ||.,. - LL{L(,L‘%
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Date: 23" of February 2020
Roll Number: 17384141213

Dear Farheen Degum,

We are pleased to olfer you the position of Customer Care Executive. You shall report for a
comprehensive training program on May/June/July at 10:00 AM,

Your monthly CTC will be

The offer I+ subject to:

You submitting the degree certificate and all your mark sheets at the time of joining.
A satisfactory reference from the list of referees furnished by you at the time of jolning.
s A satisfactory medical opinlon, If reguired, from a reglstered medical practitlener [RMP)
nominated by the company.
# Submission of satisfactory proofs regarding information declared by you, Le. your age,
educational qualification, previous work experience and relieving letter from your last
employer efc.

When you are ready to joln please call 5841755005 or 9362027199
You will be under training which will vary for a period from 2 to B weeks depending on the

performance and the project that you would be assigned. Your continuity In the organization is
subjeet to wweceisful clearance of training evaluation.

You will be on probation for a period of & months and will be confirmed an rolls upon successiul
completion of the probation (The probation b Inclusive of the tralning period).

We are looking forward to you building a successful career with ALLSEC.

Best Wishes,

For Allsec Technologles Limited,

Ll
'\{s' "

Authorized Signatory
Human Resourced Department

ALLGUG TECHMOLOGIHE s LT

i il LEET i . i ! g MLk |




Date: 23" of February 2020 ﬂ\
Aodl Number: 17TX4141237
Dear Shaik Aslam,

We are pleased 1o olfer you the position of Customer Care Executive. You shall repart for a
comprehenshve tralning program on May/lune fluby at 10-00 AM.

Your monthly CTC will be Rs.12,200/- plus incentives and an attendance bonus of Rs6,000 that
will be paid to you every 3 months
The offer | subject to:

&  You submitting the degree certificate and all your mark sheets at the time of joining

» A satistactory reference from the st of referees furnished by you at the time of joining.

s A satifactery medical opinion, if required, frem a reglitored medical praciitioner [ARMP)
nominated by the company,

* Submission of satisfactory proofs regarding information declared by you, Le. your age,
educational gualification, previous work experience and relieving letter from your last
emplayer etc,

When you are ready to join please call 9841755005 or 9962027199

You will be under training which will vary for a period from 2 to 8 weeks depending on the
performance and the project that you would be assigned. Your continuity in the organization is
subject to succesthul dearance of training evaluation.

You wall he an probation for 3 period of & manths and will ba confirmed on ralls upon successiul
completion of the probation (The probation is inclusive of the training period).

We are looking forward to you building a successful career with ALLSEC

Best Wishes,
For Allsec Technologles Limited,
]
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Authorized Signatory
Human Resources Department
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Date: 23" of February 2020 ﬂ
Holl Number: 17X4141234

Dear P.Ohoyasrd,

We are pleased to offer you the pasition of Customer Care Evecutive. You shall report for a

comprehenshee training program on May/June/uly at 10-00 AN,

Your monthly CTC will be :
will he nald 1o you every 3 months

The offer is subject to:

*  You submitting the degree certificate and all your mark sheets at the time of joining.

= Asatisfactory reference from the list of referees furnished by you at the time of jaining.

» A satisfactary medical opinion, if roquired, from a reglstored medical practitloner [RMP)
nominated by the company.

o Submission of satisfactory proofs regarding information declared by you, Le. your age,
educational qualification, previous work experience and relieving letter from your last
emplayer etc.

When you are ready to Joln please call 9841755005 or 9962027199

You wall be under training which will vary for a period from 2 to B weeks depending on the
performance and the project that you would be assigned. Your continuity In the organization is
subject to successful clearance of training evaluation.

¥ will be on prohation for a perlod of & months and will be confirmed on rolls upon successfil
completion of the probation [The probation Is inclusive of the training period).

We are looking forward to you building a successful career with ALLSEC

Best Wishes,

For Allsec Technologies Limited,

-

X e & [,

Authorired Signatory
Human Aesources Department
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Date: 23™ of February 2020 ;
Roll Number: 1764141223
subs; Letter of Intent
Dear Himaja Mandati,
We are pleased to offer you the position of Customer Care Executive. You shall report for a
comprehensive training program on May/lune/luly at 10:00 AM.

Your monthly CTC will be - pl
will be paid to you every 3 months.

The offer is subject to:

= You submitting the degree certificate and all your mark sheets at the time of joining.

* A satisfactory reference from the list of referees furnished by you at the time of joining.
A satisfactory medical opinlon, if required, from a registered medical practitioner (RMP)
nominated by the company.

= Submission of satisfactory proofs regarding information declared by you, lL.e. your age,
educational qualification, previous work experience and relieving letter from your last

employer ete.

When you are ready to join please call 9841755005 or 9962027199

You will be under training which will vary for a period from 2 to B weeks depending on the
performance and the project that you would be assigned. Your continuity in the organization is
subject to successful cearance of training evaluation.

You will be on probation for a period of 6 months and will be confirmed on rolls upon successful
completion of the probation (The probation is inclusive of the training period).

We are looking forward to you bullding a successful career with ALLSEC.

Best Wishes,

For Allsec Technologles Limited,
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Widoonme o Infosys!

INfosys

Novigate youur et =4
Agant 5, 2021

Tk, the corporste Lndbazipe is dyveme ancd the wordd sbeod is full of poesalalities! Nooe of the anueing
thargs wee dho ot Infosys woudd e puossalide withooe s cepelly soneang cultuee, the covimnenent whoese doos
- ¥ Jlm!.h.mh'-'hﬂ'yl e cmpressened to e forwaim] as far as yoor icess wall take you

A Inferys, we desune et your cuver wall never stand still, we wall imgane yoo o Lo wlat's nest and we
will rewigmate fusther, topether, Our jotmey of lemdality, valoes and tneted ndationshipr with oor clients
continest o De the comerdones of our oggasztion and these vidoes ane upheld ondy becaeas of our puoogle,

We bonk forwand townrking: with youand wish you sicces inyour ceeer with s,

Wanm noypgrds,

RICHARD LORBO

EV I and Head Human Resourcoes - Infosys Limited
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